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           REPEAT AGAIN AND AGAIN

Over the past few months, you have read many articles in this publication 
reminding you to vote in the November 3 general election. This will be 
your last MCC that you receive prior to the election. If you care about your 

career, USPS, and the NALC then you will cast a vote in person or by absentee 
ballot. For those of us who have been around for years, please do not take the 
position that we have been down this road before and have survived. This is 
not true, as your future may very well look differently if the wrong people get 
elected. If that would occur, the money and benefits afforded to you may very 
well change and that change will not be for the better. For those who have shorter tenures in the USPS, please 
do not take your current job, pay and benefits for granted. All of us want to retire with a comfortable living 
whether we have two years or 25 years of service. 

You still have ample time to educate yourself on the candidates and their views. Ask yourself why one pres-
idential candidate would respond to the NALC questions and why the other candidate wouldn’t. We should 
all be able to see what has transpired in the past few months since Mr. DeJoy became postmaster general. On 
the bright side, we have many allies in Congress and it is obvious that we have the American public on our 
side. Hopefully, the pandemic will improve dramatically by the time you receive this publication and many 
more of our carriers will be able to return to work for the onslaught of political mail. 

Our new, beloved Postmaster General DeJoy was not on the original list of 53 candidates that were 
screened by an outside company. His name was added by a board chairman of that outside company who 
just happened to be a prominent Republican donor. His company received very lucrative contracts with the 
government in the past. Mr. DeJoy’s former company has a history of clashing with labor in general. His 
company was sanctioned multiple times for violating labor laws. This guy has done it all in a few months. He 
had letter-sorting machines that could sort 30,000 letters a minute removed from processing plants.

For those not aware, a memo has been signed between the NALC and the USPS to extend the 440 hours of 
carryover annual leave to 520 hours for the 2020 leave period. 

I apologize for being a month late on this topic but better late than never. September was National Suicide 
Prevention Month. This is a subject many people want to avoid but having some knowledge could save a life. 
During this pandemic, more individuals have been confined to their homes. For those who live alone it could 
be easier for them to get lonely and depressed while having less social contact with others. Another group 
would be those living together. Many Americans have not worked for months and are facing some very tough 
economic times. There could be increased tension by being with someone much longer than prior to the 
pandemic. Another group is the younger group of children. I was shocked to hear that suicide is the second 
leading cause of death for those between the ages of 10 and 24. During this pandemic there has been an in-
crease of suicides in that age group. School age children have been kept away from school for months. School 
is not just an education in classes, but an education in life. When these students do not get the socialization 
skills that come from the school environment, some could become more withdrawn from society and that is 
not good. 

Experts say these are some warning signs to look for regarding those subject to having thoughts of suicide: 
People having thoughts of death or talking about death•	

Feeling like they are a burden on others•	
Increased anxiety•	
Easily agitated•	
Withdrawn from others•	

President’s Article … By RoBeRt RapisaRdo
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Neglecting their own hygiene•	
Lack of interest in subjects that used to interest them•	
Having low self-esteem and intensified mood swings. •	

Do not be afraid to reach out to someone that you feel is hurting inside. Reach out in a compassionate 
manner. Listen carefully to what they have to say but do not be judgmental. Offer that person support and 
make sure they remain safe. 

Speaking from personal experience, if you are confronted with someone having suicidal thoughts, do 
not leave that person alone, or if you are on the phone with them keep talking to them and make them feel 
wanted. Direct them to seek professional help. Do not leave them alone until you know they are 100% safe in 
the hands of someone else. 

The National Suicide Prevention Hotline is 800-273-8255 or online at suicidepreventionlifeline.org. Thank 
you for your concern.

I wanted to thank everyone who has donated some money for the St. Louis Area Foodbank. A very special 
thanks to some customers at the Whitehall Club in Clayton. This high rise has donated thousand and thou-
sands of dollars in the past 15-20 years. Kudos to Tom Stephenson, his staff and those residing at the White-
hall Club and God bless you for your generosity AGAIN AND AGAIN.

Oct 8 Regular Branch Meeting
Oct 11 33rd NALC Br 343 Golf Tournament 

(see ad)
Retiree meeting cancelled until further notice
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executive vice President/treAsurer
 … By John McLaughLin

GOOD NEWS: The service 
has temporarily suspended some 
programs designed to retard our ability to deliver the 
mail. They have scrapped SER. This is the condensed 
case project where two addresses would occupy every 
1˝ cell. They have scrapped ESAS where we case in 
the evening, come in the morning, don’t throw any 
mail, and pull down and go. The district has been 
given the okay to hire some additional short-term 
employees. I would be happy if they hired more 
clerks to get all of our packages and mail to us before 
we arrive in the morning and bring all 204b’s back 
down to carrying. For 2021, the maximum annual 
leave a carrier will be allowed to carryover will 
increase from 440 hours (11 weeks) to 520 hours (13 
weeks). Lastly, I believe the powers that be will soon 
announce that they will be extending many of the 
COVID-19 related memorandums which began in 
March of this year. 

NEW CONTRACT: Remember this thing? In any 
year other than 2020, this would be our lead story. 
It is very likely that interest arbitration will begin 
on September 23. With what 2020 has thrown at us, 
I can’t image how they keep all the moving pieces 
on the board in focus. I know that the biggest goal 
President Fred Rolando would like to achieve is the 
elimination of the non-career position of CCA and 
return to a time when carriers were hired as career 
and begin to earn all the benefits of a career carrier 
from day one. The creation of this class of employee 
has been nothing but a problem since its inception. 

Until next month, do your job safely and accurate-
ly. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to 
play the game. Sláinte. 

PMG: Have we had enough yet with the new PMG? 
All you have to do is Google his name and you 
get the following topics: conflict of interest, net 

worth, appointment, contact, wife, Trump, and UPS. 
Each one of these items has a scandal connected to 
it and this list is not complete and growing every 
day. Just like our president, they don’t know what it 
means to serve the public. Although postal manage-
ment has been trying to eliminate service from our 
name for a while, this guy completely obliterates it. 
During congressional hearings, he could not look 
more disinterested and annoyed. He has always been 
the boss and never answered to anyone. Now, he has 
to answer to Congress as well as the American public. 
We are in the Constitution, get used to it or leave.

UNIONIZING: A recent Gallup Poll placed 
Americans’ approval of labor unions at an eight-year 
high at 65%, while only about 12% of the workforce 
is unionized. What is more than curious is the fact 
that in 1955 when approval for unions was at an all 
time high of 75%, upwards to 33% of the workforce 
was unionized. How can approval be so high and yet 
the percentage of the workforce have plummeted so 
precipitously? The reduction in traditional unionized 
jobs like manufacturing is partly to blame. More to 
blame has been the plethora of legislation targeting 
efforts to unionize. The present administration has 
encouraged agencies to abandon progressive dis-
cipline, cut union access to office space for official 
union business, and eliminate on-the-clock pay to 
union representatives when stewards perform union 
work. What can you do? VOTE! Go to NALC.org and 
go to the Voter Resource guide. Here you can check 
your voter registration status and get information 
you need to vote. This includes polling places and 
resources to vote by mail safely, securely and on time. 
Call 844-477-7651 to contact your representative 
and tell them to support COVID-19 funding for the 
USPS. Also, continue going to www.HeroesDelivering.
com to pass the $25 billion stimulus package for the 
USPS

SElf-QuARANTINE (PART VI): SlowING PoSTAl

Happy

Halloween
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recording secretAry … By BRian Litteken

Expedited Street/Afternoon Sortation (ESAS)

The ESAS test program was initiated by the Postal 
Service in July. According to a stand-up talk, 
ESAS would reduce morning office time so that 

carriers would leave for the street earlier. Carriers 
would not sort any mail in the morning. The carrier 
would clock in, retrieve mail that was pulled down 
the previous day, and then clock to the street and 
load the vehicle. Hot case mail, accountable mail, 
SPRS, parcels, sequenced sets of f lats, and unsorted 
first class f lats would be routed in delivery sequence 
on the street. After delivering the mail and clocking 
back into the office in the afternoon, carriers would 
case all mail as directed by management. Other 
recurring office activities such as markup mail, 3M 
mail, processing undeliverable mail, verifying hold 
mail, updating changes of address, and making edit 
book entries would be completed in the afternoon.

The NALC filed a national level grievance. The 
settlement of this grievance states that the ESAS 
pilot test is concluded and terminated as of August 
19, 2020. No station supervisors should be telling 
the carriers that everyone only has 30 minutes in the 
office.
MOU Re: Annual Leave Carryover for Leave Year 
2021

Because of the coronavirus pandemic, travel has 
been restricted. This is one of the reasons why the 
national convention in Hawaii was cancelled. Many 
carriers have cancelled their travel plans for vacation. 
Also, many stations are shorthanded because of car-
riers needing to take coronavirus leave. So, the NALC 
and the USPS reached an agreement for leave year 
2021. Regular work force career employees may carry 
over 520 hours of accumulated annual leave from 
leave year 2020 to leave year 2021. Normally, only 440 
hours of accumulated annual leave may be carried 
over into the following year.
The Impact of Coronavirus Leave on Retirement 
and TSP Deductions

The Families First Coronavirus Response Act 

uPDATES oN ESAS, ANNuAl lEAVE CARRyoVER, 
& CoRoNAVIRuS lEAVE

(FFCRA) provides employees two 
additional types of leave under 
the Emergency Paid Sick Leave Act (EPSLA) and 
Emergency Family and Medical Leave Expansion 
Act (EFMLEA). The FFCRA’s paid leave provisions 
became effective April 1, 2020.

The leave payments under FFCRA are not eligible 
for retirement and Thrift Saving Plan (TSP) deduc-
tions. If any deductions for retirement or TSP were 
withheld from FFCRA leave payments, the deduc-
tions will be refunded in pay period 20-2020, retroac-
tive to April 1, 2020. Retirement refunds will show 
on the October 3 paycheck. These refunds will not 
impact creditable service time towards retirement 
eligibility.
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vice President FinAnciAl secretAry
… By BRad Layton

Here are the most updated codes pertaining to 
COVID-19. It is very important that all carri-
ers requesting leave pertaining to COVID-19 

make sure they have the right code for each situa-
tion on your PS Form 3971. 
 Requesting Leave Related to COVID-19

Employees •	 must contact their supervisor if 
the absence is related to COVID-19. 
º Employees cannot use the interactive 

voice response (IVR) telephone number 
or the enterprise leave request applica-
tion (ELRA) to request leave related to 
COVID-19 .

Complete a PS Form 3971 prior to taking the •	
leave if possible or upon returning to work if 
advance notice is not given. 
º Emergency paid sick leave (EPSL) quali-

fying reasons for 1, 2, or 3. 
•	 Check	“Other” in the Type of Absence 

section and write code 077-19 on the 
adjacent line.

•	 Write	“Emergency Paid Sick Leave – 
Self” in the Remarks section 

Under the Families First Coronavirus Response 
Act (FFCRA) the three reasons for 80 hours of 
EPSL at 100% of employee’s regular rate of pay, are 
as follows:

Is subject to a Federal, State, or local 1. 
quarantine or isolation order related to 
COVID-19.
Has been advised by a health care provider to 2. 
self-quarantine related to COVID-19.
Is experiencing COVID-19 symptoms and is 3. 
seeking a medical diagnosis.
º Emergency paid sick leave (EPSL) for 

qualifying reasons 4, 5, or 6. 
•	 Check	“Other” in the Type of Absence 

section and write code 081-19 on the 
adjacent line.

•	 Write	“Emergency Paid Sick Leave – 
Other” in the Remarks section 

Reasons 4, 5, and 6 for 80 hours of EPSL at 2/3 

of employee’s regular rate of pay, 
are as follows:

Is caring for an individual 4. 
subject to an order described in (1) or self-
quarantine as described in (2).
Is caring for a child whose school or place of 5. 
care is closed (or childcare provider is un-
available) for reasons related to COVID-19; 
or
Is experiencing any other substantially simi-6. 
lar condition specified by the secretary of 
health and human services, in consultation 
with the secretaries of labor and treasury.

Remember qualifying reasons 1 through 4 
may not be used intermittently. Once the absence 
begins, all leave must be used consecutively unless 
you no longer have a qualifying reason for taking 
EPSL before you exhaust the leave.

Emergency Family Medical Leave Expansion 1. 
(EFMLAE) for first 10 days of leave: 
A. Check “Other” in the Type of Absence 

section and write the appropriate code on 
the adjacent line 
1. Code 059-18 Part Day LWOP – FMLA
2. Code 060-18 Full Day LWOP – FMLA
3. Code 055-18 Annual Leave FMLA/Na-

tional Emergency 
4. Code 056-18 Sick Leave FMLA/Na-

tional Emergency
5. Code 081-18 Emergency Sick Leave 

– FMLA/Other
B. Write “Emergency Sick Leave – Other/

FMLA” in the Remarks section 
Emergency Family Medical Leave Expansion 2. 
(EFMLAE) after the first 10 days of leave: 
A. Check “Other” in the Type of Absence 

section and write code 066-18 on the 
adjacent line.

B. Write “Public Health – FMLA” in the 
Remarks section 

CCAs3.  requesting Other Paid Leave per 
M-01911: 
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A. Check “Other” in the Type of Absence 
section and write code 086-19 on the 
adjacent line.

B. Write “LC19” for COVID-19 related leave 
in the Remarks section. 

Criteria for return to work for employees with 
confirmed case of COVID-19: 

The following information is what management 
has been instructed to follow when an employee 
has indicated their intent to return to work follow-
ing a confirmed case of coronavirus disease 2019 
(COVID-19). 
General Guidelines: 

If an employee notifies management of their 
intent to return to work following a laboratory-
confirmed COVID-19 result, do not request docu-
mentation for the employee to return to work. Per 
the Centers for Disease Control and Prevention 
(CDC), healthcare provider offices and medical 
facilities may be extremely busy and unable to 
provide such documentation in a timely manner 
due to the COVID-19 pandemic. Rather, manage-
ment must follow the process outlined below prior 
to allowing an employee to return to work. 

Immediately upon employee notification of 
intent to return to work, the responsible supervisor 
or manager must: 

Inform the employee they may not return to 1. 
work until they have been cleared by a Postal 
Service physician or nurse. 
Ask the employee for a phone number at 2. 
which they can be reached. 
Inform the employee they will be contacted 3. 
by a Postal Service physician or nurse for a 
telephonic interview; and then 
Immediately notify the district occupational 4. 
health nurse administrator (OHNA) that 
you have an employee who has requested to 
return to work, and provide the OHNA with 
the employee’s contact information (if your 
district OHNA is not available, please con-
tact your district HR manager for guidance). 

The Postal Service physician or nurse will re-
view the information and make a final determina-
tion on the return-to-work request. Employees are 
not permitted to return to work without written 

clearance from a Postal Service physician or nurse 
if they have received a laboratory-confirmed 
COVID-19 result. 

For your information, per the CDC, options for 
decisions about return-to-work for individuals 
with laboratory-confirmed COVID-19 include a 
test-based strategy or a non-test-based strategy. 
Employees with laboratory-confirmed COVID-19 
who have stayed home can stop home isolation 
and return to work following an interview with a 
Postal Service physician or nurse to confirm: 

If employee will be tested•	  to determine if 
they are still contagious, they can return to 
work after these three things have happened: 
º Employee no longer has a fever (without 

the use of any fever-reducing medication); 
AND 

º Other symptoms have improved (for ex-
ample, when cough or shortness of breath 
has improved); AND 

º Employee receives one negative test result 
(test result should be final before isolation 
is ended). 

If employee will not have a test•	  to determine 
if they are still contagious, they can return to 
work after these three things have happened: 
º Employee has had no fever for at least 72 

hours (that is three full days of no fever 
without the use of any fever-reducing 
medication); AND 

º Other symptoms have improved (for ex-
ample, when cough or shortness of breath 
has improved); AND 

º At least seven days have passed since 
COVID-19 symptoms first appeared. 

If employee has not had symptoms despite •	
laboratory-confirmed COVID-19, they 
can discontinue home isolation and re-
turn to work when at least seven days have 
passed since the date of their first positive 
COVID-19 diagnostic test, provided they 
have had no subsequent illness or symptoms. 

Source: CDC Guidance Discontinuation of Home 
Isolation. 

Until next month, here’s to solidarity and 
unionism
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HeAltH BeneFits PlAn/oWcP … By chet dRain

Greetings to all members of Br. 343. We hope and pray that you are fairing 
well during these stressful and perplexing times. I am sure you would 
agree that we are experiencing much upheaval these days, in our society, 

politics and even our jobs. Not only do we have to deal with the normal responsi-
bilities of life, but with the COVID-19 pandemic, its fallout, and all the rest. There 
is an added strain on our day-to-day lives. Along with that, it is always the case that 
letter carriers are subject to being injured while performing their duties, many for 
the first time. There is also a continual influx of new carriers added to the ranks 
who do not have the slightest knowledge of what to so should they experience an 
injury on duty. That being said, you cannot always depend on postal management 
being on your side when and if that happens. As such, I thought it would be good to 
revisit the subject of what to do should you suffer an on the job injury.

First, the Federal Employees’ Compensation Act (FECA) is a law that provides 
benefits for federal and civilian employees of the United States, who have suffered 
work-related injuries or an occupational disease. The primary benefits provided 
under FECA are medical benefits; continuation of pay (COP); wage loss compensa-
tion; scheduled awards; vocational rehabilitation; loss of wage-earning capacity and 
death benefits. As postal employees we are covered by this federal regulation.

If you suffer an injury at work, the first thing you should do is to report the injury 
to the supervisor right away and obtain first aid as necessary. The supervisor should 
explain to you your right to file an injury claim as well as your right to choose you 
own physician, and your right to 45 days of continuation of pay (COP). The form 
CA-1 is used to report a traumatic injury, an injury that happens during a specific in-
cident, or on one work day. Form CA-2; Notice of Occupational Disease is used to file 
a claim for an injury that occurs over more than one work day or from continuous 
work activity. COP is not paid for an occupational injury claim, but you are entitled 
to compensation benefits for lost time once your claim is approved.

If you have an incident and feel as though you do not need to file a claim, we 
advise you to still notify the supervisor. Have them make a written record of the 
event. There is an exception in the ELM Section 544.211 where an employee’s CA-1 
can be filed in their medical folder if there is no need to file a claim. If some compli-
cations arise later, this is important. An employee has three years from the date of 
injury to file a traumatic injury claim (CA-1). Be mindful that claims filed more 
than 30 days from the date of injury are not entitled to COP. On an occupational 
injury claim (CA-2), you have three years to file a claim from the date of first 
awareness or exposure to the work activity causing the condition.

If you file a traumatic injury claim (CA-1), management should provide you 
with a form CA-16, which is your authorization for medical treatment, made 
out to the doctor or medical provider of your choice. If management wants to 
send you to a doctor, that doctor may examine you, but you do not have to except 
treatment from them. The CA-16 should be made out to the medical provider that 
you desire to be your doctor of record. The CA-16 guarantees payment for medical 
treatment for 60 days from the date of injury, or until a formal decision has been 
made on your claim by OWCP. Also, make sure that the CA-16 contains Part B, on 

the second page, which is the Attending Physician’s Re-
port. This page contains pertinent medical information 
relative to your injury claim. Medical documentation 
must be provided to support your injury claim within 
10-days to avoid delays in COP payment.

For example: You sustain an injury and need to go to the ER. You have the right 
to choose an ER within a 25-mile radius of where you live. The CA-16 should be 
made out to the ER that you select. After your visit to the ER, you, of course, will 
need follow-up treatment with a doctor. It is your right, as well as your responsibility 
to choose the doctor you will have for your follow-up treatment. If management does 
not give you a CA-16 at the time you are sent for treatment, it should be furnished to 
the medical provider within 48 hours. Any medical treatment you receive within the 
nest 60 days will be covered by the initial CA-16. Sometimes this creates a problem 
because the doctor’s office is expecting a means of payment. You will have to explain 
to them that a CA-16 giving you authorization has already been issued, your claim 
(Form CA-1) is already in process and you will have your claim number within a 
few days which they can then use to submit the bill to OWCP. Management, in the 
meantime, should immediately begin processing your CA-1. If done properly your 
claim number should be available within two to three days. A CA-16 is only issued in 
the case of a traumatic injury, not an occupational disease or injury.

With the launch in February 2019 of the Employee Compensation and Manage-
ment Portal (ECOMP), you can initiate your own claim online. The ECOMP 
system is set up to automatically report the claim to your supervisor through email. 
(Refer to www.dol/ecomp for more information.)

Management should also provide you with a form CA-17 on your doctor’s visit. 
The CA-17 is the form that describes any medical limitations that you may have. The 
doctor can put your restrictions on his own letterhead, but the CA-17 gives a detailed 
description of what your job duties are and better assist the doctor prescribing what 
your work limitations are. Management has an obligation to provide you work within 
your medical restrictions. This should be done in the form of a limited duty job offer 
on PS Form 2499. As your restrictions change as you make return visits, the doctor 
should complete a new CA-17. Once the doctor has amended your CA-17, manage-
ment should amend the CAS-17 to coincide with the new restrictions.

A week or so after you have submitted your CA-1 claim, we suggest that you con-
tact HRM/Injury Comp and follow the instructions to speak to your assigned injury 
comp specialist to confirm that your claim is in process and to find out the status of 
your claim. HRM/Injury Comp can be reached at 314-436-3624. The specialists are 
assigned by the first letter of your last name. If you find out your claim has been de-
layed or not filed by management, bring the matter to your shop steward, or contact 
the Union Hall so that the matter can be investigated and grieved if necessary.

With all the other stresses we have to deal with these days, the last thing you 
need is to battle with management over filing an injury claim. It is your right 
under federal law.

God bless all and peace!
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notes From tHe mAnAging editor
… By toM schuLte

While I know I am bound by the Hatch Act not 
to endorse any political candidate or party, I 
urge you to think about the consequences on 

the United States Postal Service if things remain the 
same.

Each one of us has our own set of values and be-
liefs shaped by family, faith and life experiences that 
we bring to the table when we exercise our right to 
vote. There is no politician of political party that has 
all the answers to all of our problems and, therefore, 
we all need to evaluate the best intentions that we 
hope will benefit all the citizens of this great country.

Philosophical issues can be argued until hell 
freezes over, especially when you don’t have a job. 
That’s why in this election; it’s imperative to vote 
your pocketbook.

There has never been a greater threat to the Postal 
Service since the appointment of Louis DeJoy as the 
new postmaster general. With surgical precision he 
has solely managed to “kneecap” the service in four 
short months, by delaying mail delivery, compromis-
ing delivery standards, eliminating postal sorting 
equipment and reducing overtime. His actions have 
already impacted rural areas of the country where 
delivery of desperately needed medicines is being 
delayed.

Postmaster DeJoy’s financial holdings in former 
XPO Logistics and other private sector firms, includ-
ing UPS and Amazon, are an “enormous” financial 
conflict of interest that should result in his resigna-
tion or firing, as experts testified to a House over-
sight subcommittee. DeJoy has at least $30 million 
invested in XPO Logistics, a USPS contractor that 
has been paid $14 million by the agency since DeJoy 
took office in June alone.

In September Bloomberg reported that Mr. DeJoy 
boosted his giving to Republican political campaigns 
as the job of U.S. postmaster general became avail-
able. Mr. DeJoy who now holds that position, gave 
Trump’s campaign and the Republican National 
Committee more than $600,000 over eight weeks 

after the opening was announced. 
That’s what’s called “pay to play.”

Rep. Gerry Connolly, D-Va., who is chairman of 
the House Oversight panel stated, “We have a crony 
at the helm of our nation’s Postal Service, a man rife 
with conflicts of interest and potential violations of 
the law.”

Mr. DeJoy has been cited by the National Labor 
Relations Board for acting with “anti-union animus.” 
A 1997 decision by the U.S. Court of Appeals for 
the Ninth Circuit affirmed that the company had 
violated labor laws by deliberately avoiding rehiring 
unionized employees who worked at a U.S. Army 
terminal where New Breed Logistics, a subsidiary of 
XPO Logistics, had secured a contract.

This appointment was calculated and deliberate. 
Within the pages of this publication are Trumps 
Taskforce recommendations for the U.S. Postal 
Service. There you will find a proposal to offer postal 
employees lower pay by raising our contributions to 
our pensions, and increasing our contributions to our 
health benefits.

One political party has been trying for years to 
privatize the Postal Service. There is little doubt of 
the intensions of this appointment. If you care about 
your career and your pension you need to vote ac-
cordingly November 3.

VoTE foR youR JoB oN NoVEMBER 3 
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region 5 nBA rePort … By Mike BiRkett

End of Tests – The NALC has settled a national 
level grievance concerning the ESAS (expedited 
street/afternoon sortation) test. As a result of 

the agreement, the service has ended the test as of 
August 19. Additionally, the sortation equipment 
rationalization (SER) test has been halted pending 
discussions. As you recall, the SER was going to 
eliminate casing equipment after discussion with 
the letter carriers and obtaining their feedback (yeah 
right). 

National Arbitration – While still negotiating, 
interest arbitration will begin shortly on our national 
agreement. Hearings will be held remotely and will 
include both oral and written testimony. The hear-
ing is currently scheduled to last nine days and the 
last day scheduled is November 9. The NALC has 
prepared for arbitration since the first negotiation 
meeting was held.

Leave Carry Over – The NALC and Postal Service 
have agreed to a memorandum of understanding 
(M-1928) that will allow carriers to carry over an ad-
ditional 80 hours of annual leave. For leave year 2021, 
employees covered by the USPS-NALC National 
Agreement may carry over 520 hours of accumulated 
annual leave from 2020 to leave year 2021. Normally 
carriers are allowed a maximum carry over of 440 
hours. 

Route Inspections/Adjustments - We have con-
tacted each USPS district office in Region 5 and have 
not been advised of any route inspections that have 
been scheduled by the service for this fall. Although 
we are in the middle of the COVID-19 pandemic, our 
policy has not changed on providing route inspec-
tion training for those letter carriers who have been 
scheduled for an inspection in order to better prepare 
them for the inspection environment. This office has 
committed to providing all carriers undergoing route 
inspection with the proper training so that they can 
protect their contractual rights to a fair evaluation 
of their workload. We have the capability to conduct 
route inspection training virtually or by other meth-
ods during the COVID-19 pandemic, if necessary, in 
order to ensure carriers have been properly trained. If 
you become aware of any inspection being conducted 

by the service, please notify this 
office immediately.

Notices of Removal – On a more 
somber note … We have had several 
letter carriers who have received 
removal notices from the Postal Service and did not 
contacted their local union representatives until after 
14 days had gone by. A number of these carriers had 
moved from their address of record with the Postal 
Service and claim not to have received the notices 
timely. Let’s be clear: it is an employee’s responsibility 
to notify the service of their current mailing address. 
Arbitrators have been very strict on this rule and 
upheld removals based on grievances filed untimely. 
No excuses. Make sure you keep the service up to 
date with your mailing address. 

We have also had a number of carriers who have 
engaged in illegal activities, mainly dealing with 
drugs, while on duty. Again, let’s be clear … you will 
be caught, removed and be lucky if you’re not pros-
ecuted for a federal crime. 

Member Benefits – City carrier assistants should 
check out the NALC website (www.nalc.org) for 
information about the NALC structure, uniforms, 
NALC retirement savings, OWCP, national agree-
ment and much more. Full time carriers can also 
access the member benefit section for the member 
app and track hours app as well as for NALC prod-
ucts, information on the NALC Health Benefit Plan, 
Mutual Benefit Association, NALCREST, Disaster 
Relief Foundation, NALC products, scholarships and 
Union Plus products. 

COVID-19 – As I write this article on Septem-
ber 14,  within Region 5 there have been 155 letter 
carriers who tested positive and 553 postal employ-
ees. For letter carriers within the region: Central 
Plains – 25; Gateway – 64; Hawkeye – 28; Mid 
America – 38. Of those carriers who have tested 
positive, 113 have returned to work at this time: 
Central Plains – 20; Gateway – 49; Hawkeye – 22; 
Mid America – 22. There are other carriers who 
have quarantined and returned to work as well as 
several who remain quarantined due to underlying 
health conditions.
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take them out and give them to 
the supervisor. Amazon has all 
the money in the world, and they 
should pay us to deliver, or make 
sure the lazy driver takes them to 
the door. 

COVID-19 does not care if you are black, white, 
rich, or poor so take precautions to ensure you go 
home safely to your families every day. Make sure 
you wear the mask and gloves and sanitize your 
hands often. You never know what’s coming in the 
mail.

Dear letter carriers, wear your uniform. The 
media is going to take pictures of us the closer we 
get to the election. Please ma’am, please sir look 
like your brand when they do. White T-shirts are 
not the uniform; they are under shirts. I’m hot 
in the summer too, so I buy polo letter carrier 
shirts. If something were to happen to you with 
your T-shirt on, and you have no badge, what is 
the customer supposed to say when they call for 
assistance?  

Stop purchasing items with the Postal Service 
logo on them from the Internet. Who knows? The 
dealer may be an ex- UPS, FedEx, postmaster, 
supervisor, non-union member employee. We can 
all take a page out of the books of Richard Brown, 
Doug Daleo, Carlos Keyes, Gwen Moore, Kenneth 
Gordon, Priscilla Bailey, Darryl Vaugh, Phil Win-
kler, Kurt Mullins, Charlie Kell, Clyde Austin, and 
Andrea Pearson just to name a few who report to 
work in uniform every day.  

The John Haake / Charlie Coyle scholarship 
application is in this book you are holding. Take 
it out, fill it out, put it in an envelope, and mail it 
when you report to work. And while you are there 
purchase a book of stamps.

I challenge every station to sponsor one hole 
for the MDA golf tournament. Thank you West 
County for the sponsor. 

Remember to do your best, leave the rest, don’t 
stress, register to vote, mail in your ballot, or go 
to the poll to vote. God bless, and thank you for 
coming.

Greeting Sisters and Brothers of Branch 343. 
How’s everyone doing? Fine, I hope. It’s 
crunch time for registering to vote by October 

7. I hope and pray that you and all your family and 
friends did the right thing by registering. We must 
go early to the polls and stand there all day if we 
have to. We must shuttle people to the polls if you 
are non-scheduled or retired. We must call or text 
everybody we know to get them out to vote on No-
vember 3. We must be aggressive in reaching out 
to all our voters to win the fight for middle-class 
working families. It’s time to vote for our future 
and for the future of the people coming behind us. 
This is not the time to be selfish. It’s time to get 
in line to show how strong we are as a union. I’m 
asking you to vote for candidates who support our 
middle-class lifestyle. Candidates who will make 
changes for all the people, not just the rich. These 
are the candidates who need our support. The new 
postmaster is only interested in making changes 
to suit himself and his cronies who will steal every 
dollar the Postal Service has. If you think you will 
be okay and decide to take a chance on not voting 
for the people who will save you, you’ve got anoth-
er thing coming. This is the time for us all to be on 
one accord, and that is to save our jobs, retirement, 
health insurance and working conditions.

The one case cell is going to have us all frus-
trated and aggravated trying to do our jobs serving 
our customers. If and when it happens, make sure 
you are professional and do the job you are in-
structed to do by your supervisor. However long it 
takes to do your job safely is what you are going to 
have to do. Stand strong! 

It’s a beautiful thing hearing our customers say 
they are on our side. There are notes waiting for 
letter carriers inside of the mailbox and on lawns 
showing support for the Postal Service and telling 
the letter carriers how much they are appreci-
ated. One of my customers said, “You can always 
depend on the good old Postal Service.” And 
he’s going to fight for it. One Sunday I saw an 
Amazon driver placing their parcels inside of the 
mailbox. If you see any parcels inside of the boxes 

West county … By paM stepney
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By the time you receive the Oct. 
issue of the Mound City Car-
rier, the November 3 general 

election will be less than one month 
away. Despite Mr. Trump’s election-
strategy efforts to sabotage the 
Postal Service and undermine public 
confidence in Vote-by-Mail, the pro-
jections are that six out of 10 voters 
will use that method or cast absentee 
ballots. There is no question that ei-
ther approach provides citizens with 
a safe and secure way to vote, par-
ticularly during a pandemic. While it 
is true that we still need Congress to 
pass a new stimulus bill and include 
a provision for significant financial 
relief for the Postal Service, I remain 
confident that the professionalism of 
letter carriers, clerks, rural carriers 
and mail handlers will ensure that 
your vote will be counted. Of course, 
you can still vote in person at your 
designated polling place as well. 
In St. Louis County, voters will be 
permitted to cast their ballots at any 
polling place in the county during 
the November 3 general election. 

In Missouri and Illinois, any 
registered voter can vote by mail. 
You can complete an application to 
request a mail-in ballot in person 
(at your local election authority) or 
by mail. In Illinois, if you applied to 
vote-by-mail in 2018, 2019 or 2020, 
you will automatically receive an ap-
plication through the Postal Service 
or email. In Missouri, after receiv-
ing your ballot and filling it out, 
you must have the return envelope 
notarized and return it through 
the U.S. mail only no later than 

Election Day at 7 p.m. In Illinois, 
ballots do not need to be notarized 
and must be returned by November 
3 either in person at the local elec-
tion authority or by mail; however 
ballots that are postmarked by 
November 3 will be accepted up to 
14 days after the election. Be sure to 
request a mail-in ballot as soon as 
possible. Then fill it out and return 
it immediately in order to thwart 
any attempts by PMG DeJoy to 
delay the mail.

In Missouri, you are eligible to 
vote absentee without a notary if 
you are incapacitated or confined 
due to illness. You can also vote 
absentee without a notary if you 
have contracted coronavirus or are 
at risk (in 2020) due to being age 65 
or older, or due to your being im-
munocompromised due to a serious 
health condition. You are eligible to 
vote absentee with a notary if you 
have an acceptable reason. (See the 
Missouri secretary of state website 
for further information.) Absentee 
ballots may be turned in by mail or 
in person, but they must be received 
by 7 p.m. on Election Day. In Illi-
nois, any registered voter may apply 
for an absentee ballot. (No reason 
is required.) Absentee ballots must 
be postmarked by Election Day and 
received by 14 days after Election 
Day. (See the Illinois State Board 
of Elections website for further 
information.) 

In my September article, I cited 
Mr. Trump’s propensity for spread-
ing misinformation and outright lies. 
(20,000+ since taking office) Imagine 

my surprise when he actually ad-
mitted on tape that he initially lied 
to us about the seriousness of the 
COVID-19 virus, and then contin-
ued to downplay it and mislead the 
public (still does today); instead of 
preparing us for a worst-case scenar-
io and setting in motion a national 
plan to deal with it. As a result, over 
200,000 of our fellow citizens have 
died (with more dying every day), 
our economy has suffered a signifi-
cant downturn and many Americans 
are struggling with basic issues like 
putting food on the table and pro-
viding shelter for their families. He 
failed in his basic duty as president to 
protect the American people. And he 
has consistently failed to provide the 
necessary leadership to address the 
major issues of the day; in fact, his 
policies and actions have exacerbated 
the negative impact of those issues. 
We see, firsthand, the devastating 
effects of climate change and the cor-
ruption that is running rampant in 
the executive branch in Washington. 
Rather than draining the swamp as 
he promised, this president has deep-
ened it by putting people in charge of 
agencies whose function they oppose 
and are actively trying to undermine. 
Recently, he signed an executive 
order to stop collecting the payroll 
tax for Social Security; and he has 
indicated that he will not reinstate 
it if he is reelected. Defunding that 
benefit is the first step to eliminating 
it. Social Security is an important 
part of the social safety net for our 
citizens, and an essential element of 
the FERS retirement system. When 

vote! vote! vote!
… By Mike WeiR
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he was running for president, Mr. 
Trump asked the question: “What 
do you have to lose?” That question 
has been answered time and time 
again over the past four years.

In Missouri, we see the same 
failure of leadership. State officers 
and legislators do the bidding of their 
financial backers rather than the 
business of the general public. They 
even go so far as to try to undermine 
the will of the people. (The most 
recent example is the attempt to 
undercut the provisions of the Clean 
Missouri Act, which was passed by 
nearly a 2/3 majority of the voters. 

Don’t forget to stop them by voting 
NO on Amendment 3.) We are in 
desperate need of making signifi-
cant changes in this kind of leader-
ship at the national and state level. 
November 3 is our opportunity to 
do so.

People of good conscience can and 
do have disagreements on specific 
issues. But I would submit to you 
that the financial and social welfare 
of our families far outweigh every 
other consideration. First of all, elect 
leaders who will take care of us; then, 
advocate for whatever particular 
issue you feel passionate about. In 

this election, vote like our jobs, our 
benefits, our livelihoods and the 
very essence of our democracy are 
on the line … because they are. Let 
us unite in the effort to ensure that 
President Abraham Lincoln’s words 
from the Gettysburg Address ring 
true again today: “… that this nation, 
under God, shall have a new birth 
of freedom — and that government 
of the people, by the people, for the 
people, shall not perish from the 
earth.” Our vote is our voice. We 
have the power to bring about sub-
stantive and lasting change. Let’s 
make it happen!

VOTING IN THE STATE OF MISSOURI GENERAL ELECTION NOVEMBER 3, 2020
DO NOT SEND MAIL-IN OR ABSENTEE BALLOT APPLICATIONS TO THE SECRETARY OF STATE’S OFFICE. BALLOT 

APPLICATIONS MUST BE SENT TO THE APPROPRIATE LOCAL ELECTION AUTHORITY BY THE DEADLINE IN ORDER 
TO BE VALID. Contact information for local election authorities and a mail-in ballot application form may be found at 
https://www.sos.mo.gov/elections/goVoteMissouri/howtovote

MAIL-IN VOTING
Registered Missouri voters can request mail-in ballots from their local election authority in person or by mail. Relatives within 

the second degree (spouse, parents and children) may complete a mail-in ballot application, in person, on behalf of the voter who 
wishes to vote using a mail-in ballot. 

Mail-in ballot requests that are sent by mail must be received by the election authority no later than 5 p.m. on the second 
Wednesday prior to any election. 

Voters requesting a mail-in ballot by mail who have registered by mail and have not voted in person are required to submit a 
copy of their personal identification unless they provided a copy with their registration application. 

Mail-in ballots must be returned by mail in the provided envelope, with the statement on the envelope signed and witnessed by 
a notary. In order to be counted, mail-in ballots must be received by the election authority at or before the time fixed by law for 
the closing of the polls on Election Day (7 p.m.).

ABSENTEE BALLOT
(Notary Required Unless Specifically Noted Below)

Mail in or faxed absentee ballot requests must be received 
by the election authority no later than the 5 p.m. on the second 
Wednesday prior to any election. 

Voters can vote by absentee in the office of the local election 
authority until 5 p.m. the night before the election.

Absentee voters must provide one of the following reasons 
for voting absentee:

Absence on Election Day from the jurisdiction of the elec-1. 
tion authority in which such voter is registered to vote;
Incapacity or confinement due to illness or physical dis-2. 
ability, including a person who is primarily responsible 
for the physical care of a person who is incapacitated or 
confined due to illness or disability;
Religious belief or practice;3. 
Employment as an election authority, as a member of an 4. 
election authority, or by an election authority at a location 
other than such voter’s polling place;

Incarceration, provided all qualifications for voting are retained.5. 
Certified participation in the address confidentiality 6. 
program established under sections 589.660 to 589.681 
because of safety concerns.
For an election that occurs during the year 2020, the voter 7. 
has contracted or is in an at-risk category for contracting 
or transmitting severe acute respiratory syndrome corona-
virus 2 (COVID-19).

At-risk voters are individuals who:
Are 65 years of age or older;•	
Live in a long-term care facility licensed under Chapter •	
198, RSMo.;
Have chronic lung disease or moderate to severe asthma;•	
Have serious heart conditions;•	
Are immunocompromised;•	
Have diabetes;•	
Have chronic kidney disease and are undergoing dialysis; or•	
Have liver disease.•	
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tHe FolloWing Are tHe results oF tHe nominAtions 
For BrAncH oFFicers And delegAtes to tHe st. louis 

lABor council tHAt took PlAce At tHe regulAr 
BrAncH meeting on tHursdAy, sePtemBer 10

President (1)
John McLaughlin
Robert Rapisardo

Executive Vice-President/Treasurer (1)
Diane Carter
Brad Layton
Brian Litteken
Thomas Schreiber

Vice-President/Financial Secretary (1)
Marvin Booker
Diane Carter
Tina Hunt 
Brad Layton 
Brian Litteken
Tom Schreiber

Recording Secretary (1)
Richard Brown
Diane Carter
Tina Hunt
Brian Litteken
Steven Powers
Thomas Schreiber

Sergeant-at-Arms (1)
Thomas Schreiber
Richard Thurman

Mutual Benefits Association Representative (1)
Craig Burell 
Saronda Sutherland

Health Benefits Representative (1)
Diane Carter
Barry Linan
Steven Powers

Trustee (5)
Germaine Anderson
Eric Blessing
Marvin Booker
Richard Brown
Diane Carter
Frank Enlow Jr
La’Tecse Litteken
Steven Powers
Michael Rucker
Thomas Schreiber 
Pamela Stepney
Darlene Tate
Richard Thurman

Negotiator-at-Large (4)
Lamont Broomfield
Jerry Cantrell
Andre Perkins
Steven Powers
Joseph Regan
Michael Rucker
Kiesha Wiley

Correspondent to the Postal Record (1)
Tom Schulte

Delegate to the St. Louis Labor Council (7)
Frank Enlow Jr
Barry Linan
William Lister
John McLaughlin
Steven Powers
Pamela Stepney
Michael Weir

The number in parenthesis after the office represents 
the number of positions for that office.
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Greetings to all my fellow 
brothers and sisters in 
unionism. November 3 is a 

date we all should have marked 
on our calendars to make plans 
to vote, vote, and vote! This 
election is very important for 
the future of our country but 
also extremely important for 
the USPS!

We need to make plans to 
vote either by: Absentee bal-
lots, mail-in-ballots or voting 
in-person. If voting by absentee 
or mail-in, please send them in 
at least two weeks prior to the 
Nov. 3 election day, so your vote 
will be counted in the election. 
If you are voting in-person, find 
out where your polling station 
headquarters will be and get 
there as early as possible. Bring 
a friend or family member with 
you so they can also participate 
in casting their vote. While 
at the polling station please 
continue to practice 6 ft. safe 
distancing, wearing a facemask 
and utilizing hand sanitizer (as 
needed).
This information is for the CCAs:

City carriers assistants may 
exercise their preference (by use 
of their relative standing as de-
fined in Section 1.f of the MOU, 
Re. City Carrier Assistant) for 
available full-time craft duty 
assignments of anticipated dura-
tion of five (5) days or more in 
the delivery unit to which they 
are assigned that are not select-
ed by eligible career employee. 

CCAs can opt on a hold-
down assignment after 60 

calendar days from the date of 
their appointment as a CCA. 
Management cannot deny your 
hold-down opt request if you 
have been working the amount 
of time stated above. If manage-
ment denies the request please 
let your shop steward know. 

Remember management is 
not your friend! They only care 
about making their numbers, 
cutting back on OT/Penalty OT 
and making themselves look 
good for their boss! 

Last but not least, our Branch 
343 officers elections are com-
ing up soon. I encourage every 
one of my fellow brothers and 
sisters in unionism to vote for 
the best candidate you think 
will have your best interest as 
a representative for carriers 
when dealing with management. 
Remember these candidates 
will serve as an advocate and a 
voice for your rights as carriers, 
so please choose wisely and get 

to know who 
the candidates 
are. Find out 
what their 
beliefs are for 
the future of the letter carriers. 
Also, how do they handle issues 
with managements’ tomfoolery 
towards the letter carrier craft? 

If you have not joined the 
Political Action Campaign, then 
you need to contact your station 
steward/Union Hall to join! Let-
ter carriers have been a strong 
cornerstone of this nation and 
will continue to be as long as we 
do our part and vote! 

Start attending your union 
meetings on the second Thurs-
day of each month at the Union 
Hall to get a clear understand-
ing of your rights. Continue to 
practice safe distancing, wear-
ing a mask and utilizing hand 
sanitizer. Until next time re-
member: United we shall stand, 
divided we will fall!

creve coeur cHronicles … By kiesha WiLey
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Trump’s 2021 budget is call-
ing for over $90 billion in 
cuts to USPS operations and 

its workforce over the next 10 
years. That’s right, I said $90 
billion! The changes are all based 
off the findings of President 
Trump’s Postal Taskforce that 
he put together and include cuts 
to workers’ pay, taking away our 
monopoly/sole access to mailbox-
es, and allowing the private sector 
(not USPS workers) to sort mail.

The budget also calls for an 
increase in FERS contributions. 
This would raise the pension 
contributions of letter carriers 
by 1% a year for up to six years; 
resulting in a take-home pay cut 
of up to $3,700 annually after 
six years. Let us say this actu-
ally happens, and you currently 
have 10 years until retirement — 
that means you will bring home 
$37,000 less over those 10 years 
with this change. That’s a lot of 
money!

Trump’s budget calls for 
reducing both CRS and FERS 
retirement benefits from a high 
3 to a high 5 year average. His 
2021 budget also calls for an end 
to the annuity supplement for 
FERS retirement. That means 
postal employees will no longer 
be allowed to retire before age 62 
and still be covered by the retire-
ment supplement that covers the 
gap until you’re able to collect 
Social Security. 

However, his budget proposal 
is not done yet. It also says to 

cut COLAs, reduce the TSP G 
fund interest rate, and asks for 
higher health care premiums for 
letter carriers. Trump’s plan also 
includes cutting and/or eliminate 
COLAs for all retirees for cur-
rent and future annuitants under 
FERS, and a 0.5% COLA cut for 
CSRS employees. This would be 
a truly destructive reality for the 
retirees who rely on the annual 
COLAs to keep up with the cost 
of living. Trump’s proposal to 
reduce the TSP G fund interest 
rate would take $10.5 billion in 
retirement investments from 
letter carriers, federal employees 
and retirees over the next 10 
years. 

Let us not forget his “lovely” 
plan for higher heath care pre-
miums for workers. Trump plans 
to modify contributions to the 
FEHBP in his budget. This year’s 
budget does not specify the 
exact amount, however previous 
proposals called for us to pay an 
additional 7% for our premiums. 
That 7% increase for a $20,000 
per year family health plan 
would raise retirees’ contribu-
tions by about $1,400 annually. 
That is a huge jump and hit on 
our retired brothers and sisters. 
For you current letter carriers, I 
would like to note that the levels 
of contributions for active letter 
carriers are set forth by the CBA 
(Cost Benefit Analysis)– so there 
wouldn’t be an immediate effect 
on active carriers. However, I 
am sure it would be used against 

us in future 
negotiations of 
the National 
Agreement with the Postal Ser-
vice — that you can count on! 

So after reading a bit about 
President Trump’s 2021 budget 
proposal for the USPS, I again 
ask you to please get out and 
vote for candidates this elec-
tion day who support the Postal 
Service. This means not just 
for president, but for the House 
and Senate as well! The Postal 
Service is our employer and how 
we support ourselves and our 
families. What is more impor-
tant than making sure you and 
your family are taken care of? I 
beg you to please be an informed 
voter. Look at the voting history 
of a candidate rather than taking 
your information from an adver-
tisement or Facebook. Find out 
what they stand for by looking at 
their records instead of listening 
to their rhetoric. This is the most 
important election of our ca-
reers, and I am not joking when I 
say that whoever wins this elec-
tion will determine the fate of 
the Postal Service. I’m not going 
to tell you who to vote for, I’m 
just going to beg and plead that 
you vote for candidates who sup-
port the Postal Service and our 
future(s). We need to ensure the 
Postal Service is here this year 
and for years to come. Please 
vote your job this election! Until 
next time, stay safe and please 
remember to get out and vote!

Fenton … By steven poWeRs
ThESE ARE hIGhlIGhTS fRoM PRESIDENT TRuMP’S 

2021 BuDGET PRoPoSAl foR ThE uSPS.
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Carriers this is a big year for 
elections, you should be vot-
ing on November 3 to remove 

the one person who has been the 
most vocal about dismantling the 
Postal Service, trying to make it 
hard for you to provide for your 
family.

You will also be voting for the 
president and other members of 
the executive board to represent 
Branch 343. Once the nominees 
are announced for each position, 
you will receive your ballots in 
the mail. Please take the time to 
vote and return your ballot.

Like everything else, there is 
a deadline once the ballots are 
mailed out. If your fellow carri-
ers receive their ballots and you 
don’t for whatever reason, call 
the Union Hall immediately at 
314-241-4297, so a ballot can be 
mailed out to you.

Also, due to COVID-19, a lot of 
carriers canceled their scheduled 
vacations for 2020. On September 
3 the USPS and the NALC reached 
an agreement allowing carriers to 
carryover 520 hours of accumu-
lated annual leave instead of the 
440 hours max for 2021. 

Regarding vacation selections, 
after your first and second phase 
choices are selected for 2021, you 
should put in for incidental leave 
for all accumulated leave over the 
440 hours. You earned it, use it. 
Don’t lose it. This MOU expires 
December 31, 2021. 

Furthermore brothers and 
sisters, there is nothing new about 
management attacks letter car-
riers. Management is currently 

doing 99s at most stations trying 
to identify were they can eliminate 
as much of our office time as pos-
sible to increase our street time.

Your job is not just to tell them, 
but show them how much time 
you may need in the office and on 
the street. You can get in trouble 
for making your own decision, but 
you can’t get in trouble for letting 
them make the decision for you. 
Turn in your 3996s and get a copy.

Now, let’s talk about PMG 
DeGloom. During a stand up 
talk several weeks ago, we were 
informed by management that due 
to a conflict of interest, postal em-
ployees could not work for another 
company such as FedEx, Amazon, 
UPS, or DHL while being em-
ployed at the Postal Service. And if 
so, that is grounds for termination.

One of the many facts stated in 
18 United States Code 208 is that 
a financial conflict of interest in 
a federal office is a crime, yet the 
biggest criminal to date appointed 
Louis DeGloom as PMG, know-
ing he owned millions of dollars 
in stock in a company that has a 
trucking contract with the Postal 
Service along with owning shares 
of stock in Amazon, a company 
he pretends to despise. How is 
this not a conflict of interest? We 
can only hope the House Over-
sight Subcommittee finds Louis 
DeGloom guilty and charges him 
with a federal crime. When you 
vote to remove Donald Trump, 
you also vote to remove Louis 
DeRump. United we stand to pro-
vide for our families, divided our 
jobs will fall.

Carriers, if 
you are plan-
ning to go to 
the polls to vote, 
remember the 
lines are a lot longer in the eve-
ning than they are in the morn-
ing. The polls open at 6 a.m. Find 
out where your polling places 
are and go vote before you go to 
work. This election is too impor-
tant for you not to vote because 
the lines are too long. Again, on 
November 3 let your vote and 
voice be heard. 

If you plan on utilizing the 
mail-in or absentee ballot op-
tions, the deadline to request 
either ballot is October 21 by 
5 p.m. 

On page 12, you will find 
information explaining the steps 
you must take and the differ-
ence between mail-in ballots and 
absentee ballots. Remember, there 
is a deadline for both. 

Until next time from the “U” 

tHe “u”  … By FRank enLoW

MDA GOLF TOURNEY
OCTOBER 11

VOLUNTEERS NEEDED
CONTACT: 
TINA HUNT

Or JOHN MCLAUGHLIN

CALL 314-241-4297
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Fredric Rolando, president of the Na-
tional Association of Letter Carriers 
(NALC), released the following 

statement regarding the NALC execu-
tive council’s endorsement of Joe Biden 
and Kamala Harris for president and 
vice president of the United States:

On behalf of nearly 300,000 active 
and retired letter carriers, we are proud 
to endorse Vice President Joe Biden 
and Kamala Harris to lead this country 
as president and vice president.

Vice President Biden is — was — 
and will continue to be — a fierce 
ally and defender of the United States 
Postal Service (USPS), letter carriers, 
and our fellow postal brothers and 
sisters. NALC’s endorsement and our 
support come down to Joe’s steadfast 
support of us and his unwavering 
dedication to improving the lives of all 
working people throughout this great 
nation.

Since coming to the Senate in 2016, 
Senator Kamala Harris has put letter 
carriers and working families first. 
In her role on the Homeland Security 
and Government Affairs Committee, 

nAlc endorses Biden-HArris

in missouri vote “no” on Amendment 3
vote “no” on dirty missouri

Cole County Circuit Judge Patricia Joyce threw out a misleading Republican-drafted ballot language of 
Amendment 3 (Dirty Missouri) and rewrote the ballot summary for a measure aimed at repealing new, 
voter-approved redistricting reforms enacted with the passage of Clean Missouri.

Judge Joyce called various aspects of the original wording crafted by Republican lawmakers, “misleading, 
obviously untrue, literally false and a deception.”

The proposed constitutional amendment seeks to reverse and overhaul Missouri’s statehouse redistricting 
process that voters overwhelming ratified in 2018 as Amendment 1, also known as Clean Missouri.

Under Clean Missouri, a non-partisan state demographer is charged with drawing new state House and Sen-
ate districts based on constitutionally established criteria, including partisan fairness and competitive balance. 
The new redistricting system is slated to be used for the first time during next year’s redistricting cycle.

On November 3 Vote “No” on Amendment 3

she has stanchly defended maintain-
ing a healthy, financially stable Postal 
Service and has consistently acted to 
ensure that those who are nominated 
to run the Postal Service are held to the 
highest standard.

Together, Biden and Harris fully 
exhibit the experience, dedication, 
thoughtfulness and steady hands that 
will work to ensure that letter carriers 
and working families are put first.

The Executive Council’s decision to 
endorse the Biden/Harris ticket was 
based on the input of our membership 
through polling, surveys, responses 
to our candidate questionnaire, and 
a discussion with the vice president. 
The decision is also partly informed 
by what we have seen from the current 
administration with regards to the 
Postal Service. In 2018, legislative rec-
ommendations from the White House 
Postal Task Force report called for the 
revocation of collective bargaining 
rights by America’s postal unions, mas-
sive cuts to services, and the potential 
privatization of the agency. Since that 
time, we have continued to see the 

administration 
take steps 
outside of the 
public eye to 
undermine the 
Postal Service 
and letter carriers.

And now, our country struggles to 
withstand the public health and eco-
nomic crises caused by the COVID-19 
virus. This pandemic threatens the 
very survival of USPS. Yet, while 
postal employees are on the front lines 
providing essential services to the 
public every day, the current adminis-
tration refuses to provide the necessary 
financial relief that would strengthen 
the agency during this pandemic.

The Postal Service must not be 
allowed to fail. We must do everything 
we can to help the Postal Service thrive, 
not only for the men and women of the 
Postal Service but for the communities 
and businesses that we serve during 
this critical time. For those reasons, 
NALC is proud to stand with Vice 
President Biden and Senator Harris in 
November and beyond.
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________  
 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only)
THIS FORM MUST BE POSTMARKED BY DEC. 31,  2020.

NOTICE FOR THE 2021
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2020-2021 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2020-2021 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME OF APPLICANT _____________________________________________________________________________________

HOME ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE NUMBER ( _______________) _________________________________________________________________________

SIGNATURE OF NALC PARENT ___________________________________________________________________________

SS# OF NALC PARENT ____________________________________________________________________________________ 
MAIL COMPLETED FORM TO: MISSOURI STATE ASSOCIATION OF LETTER CARRIERS
 CHARLES J. COYLE SCHOLARSHIP COMMITTEE
 c/o Anthoney Mitchell 
 14870 Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2020. 
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trumP ProPoses $97 Billion usPs sAvings 
PAckAge, including PAy And service cuts   

The Trump administration is proposing a slew of changes to the U.S. Postal Service’s operations and work-
force compensation in an effort it says will save $97 billion and put the financially strapped agency back on a 
stable path.

The White House included in its fiscal 2021 budget proposal all of 
the recommendations made by a task force President Trump created 
in 2018 to put USPS on a better course, saying the reforms would 
save the mailing agency from an existential threat. Absent changes, 
the administration estimated the agency would lose $7 billion this 
year and $8 billion per year through 2030. As part of the reforms, 
the administration said, the Postal Service should offer employ-
ees lower pay that would put them more in line with other federal 
employees. The plan also assumed the less generous retirement and 

health care benefits it proposed for the rest of the federal workforce would also apply to USPS employees.
The Postal Service should have a more flexible rate-setting system, the administration said, enabling it to raise 

prices significantly on most packages and other services it considers “non-essential.” It should also change its stan-
dards to enable less frequent mail delivery and allow the private sector to conduct some mail sorting. The White 
House plan would give outside entities access to mailboxes and provide new revenue streams at post offices.

FeBRuaRy 10, 2020
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 11, 2020
WHERE: NORMANDIE GOLF CLUB
7605 St. Charles Rock Rd.
St. Louis, MO 63133
COST:  $80 PER PERSON ($320 PER TEAM)
Price includes 18 holes of Golf, Electric Cart,
Prizes, Refreshments, (Beer, Soda, Brats,
Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
“Shot Gun Start”
HOW TO ENTER: A check or checks totaling $320 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
MDA Golf, Branch 343
1600 S. Broadway
St. Louis, MO 63104

33rd NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

John McLaughlin
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

SEpTEMBER 10, 2020

Summary of Branch Action Highlights

New Members

Recently Retired Members

MSC To pay the branch bills.

Sam Al ........................ Affton  ......................... 06-26-20
Demetrius Biggs ........ Creve Coeur  ................07-25-20
Jairus Carey  .............. North County  ............. 07-31-20
Christopher Evans  .... Gaffney  ........................ 07-31-20
Eric Griesediech  ....... Harriet Woods  ............07-25-20
Glenda Hendrix  ........ Maryville Gardens  .....07-25-20
Cody Johnson  ........... Ferguson  ...................... 07-31-20
Dennis Krieger  ......... Affton  .......................... 07-31-20
Cornelius Lee  ............ Weathers  ...................... 07-31-20
Romell Peete  ............. Clayton  ........................ 07-31-20
Janeshia Prowell  ....... Maryville Gardens  .... 08-07-20
Gregory Purnell  ........ Creve Coeur  ................ 07-17-20
Kenny Smith  ............. West County  ............... 07-31-20
Shalonda Smith  ........ Maryville Gardens  ..... 07-17-20
Amber Trossauer  ...... Cuba  .............................07-28-20
Ashley Turner  ........... Jennings  ....................... 07-31-20
Shurae Tyson ............. Town & Country  .........07-25-20
Malikka White  ......... Des Peres  ..................... 07-31-20
Monet Young  ............ Harriet Woods  ............ 07-14-20

Joann L. Shelby  ......... Affton  ..........................08-15-20
Edward J. Fortman  ... Sappington  .................. 08-31-20
James Strong  ............. Affton  ..........................09-01-20

The meeting was called to order at 7:33 p.m. Chet Drain led the 
invocation and pledge of allegiance and the minutes were read 
and accepted. 
Nominations of Branch 343 officers and delegates to the Labor 
Council were taken.
Retirees Report, Tom Schulte: Retirees’ meetings are not being 
held. 
Labor Council Report, Pam Stepney: No Labor Day parade. 
Place your “Proud Union Home” sign in your yard. Take the time 
to vote.
MBA Report, Saronda Sutherland: Hospital Plus will pay you 
cash every day you, your spouse or children are hospitalized for 
illness or injury.
Health Benefit Report, Chet Drain: Physician ordered diagnostic 
testing is covered at 100% for patients who meet CDC guidelines 
for COVID-19. The associated office visit is covered at 100% if 
tested on that day. If High Option members use a PPO provider, 
the office visit copayment will be waived. If a non-PP provider 
is used, 100% of the Plan’s allowance for the office visit is paid. 
The Plan now covers medically necessary online Telehealth office 
visits. Telemental or virtual visits rendered by providers such 
as psychiatrists, psychologists or clinical social workers can be 
accessed.
Mound City Carrier Report, Tom Schulte: The rotating day 
calendar is the centerfold of the September issue. The MDA golf 
tournament is October 11.
Haake Scholarship Report, Pam Stepney: Applications for the 
John H. Haake Scholarship and Charles J. Coyle Scholarship are 
in the MCC.

Safety and Health Report, Richard Thurman: Carrier scanners ask the carrier if they have performed a vehicle safety check. Check the 
park brake in forward and reverse. The vehicles involved in the last three of five rollaway accidents have had the brakes sheared in half. 
OWCP Report, Chet Drain: A certified physician and not a nurse practitioner must sign the medical documentation if a carrier goes 
to urgent care when they are injured on the job. Go to www.dol.gov to get a list of physicians who have submitted billing to OWCP.
Trustees Report, Tina Hunt: The books were audited and found to be in good order.
Legislative Report, Mike Weir: The Delivering for America Act (H.R. 8015), a bill that provides $25 billion in direct financial relief to 
the Postal Service and ensures that no changes in service can be made that would result in delays during the pandemic, was passed by 
the House of Representatives. The Delivering Immediate Relief to America’s Families, Schools and Small Businesses Act was defeated. 
This Senate bill would convert the $10 billion line of credit for the Postal Service approved by the CARES Act into a grant. The NALC 
Executive Council has endorsed Joe Biden and Kamala Harris for president and vice president.
Executive Vice President/Treasurer Report, John McLaughlin: John participated in a labor/management Zoom meeting. No training 
will be provided on new scanners. Temporary carrier assistants will be hired in St. Louis. The ESAS and SER initiatives have been 

Continued on page 23 …
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Branch Meeting Attendance Prizes
september 10, 2020

… continued from page 22
terminated. Fixing the water leak outside the building has resulted in a 75% decrease in the water bill. The women’s bathroom stall 
door has been repaired. The MDA golf tournament on October 11 will have individual meals provided rather than a buffet.
Vice President/Financial Secretary Report, Brad Layton: Read financial report for August 2020.
President’s Comments, Robert Rapisardo: Carriers may carry over 520 hours of accumulated annual leave from leave year 2020 to 
leave year 2021. The National Suicide Prevention Week was from September 6-12. Suicide is the second leading cause of death for 
those between 10 to 24 years old.

Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO 

BRANCH 343, P.A.C.
MIKE WEIR

612 CHARLESTON OAKS DR. 
BALLWIN, MO 63021-7387

(Donations are not tax deductible)

PlEASE BE ADVISED IN REGARDS To ANy ARTIClE SolICITING CoNTRIBuTIoNS 
To ThE lETTER CARRIER fuND oR ouR owN PolITICAl ACTIoN fuND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, 
you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the 
Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will 
use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect 
until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible 
for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and 
Branch 343 Political Action Fund from soliciting contributions from individuals who are 
not NALC members, executive and administrative staff or their families. Any contribution 
received from such an individual will be refunded to that contributor.

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNER HHHHHHHHHH   

GUS FRANK
SAM GOODMAN 
MICHAEL JENNINGS
JOHN BUCHHEIT

Joseph P. Regan
Gary Robertson

ART BUCKHHH   

JOE POLITTEHHH

TED HEMPENHH

JOHN SCHULTZ HH

TONY JASPERHH

GENO IBERGH

BILL LISTERH
TOM HARMANH

LAURA KEIMH

TOM SCHULTEH

DAN BRAUCHLEHHH 

CHARLES SCANLONHH

J. MARK SIMSHH

MIKE WEIRHH 

MIKE CHENOTHH 

NICKI L. PRADOH

KEN MEYERH
CHARLES SEXTONH

JOHN H. HAAKEH
GARY COFFELTH

ROBERT RAPISARDOHHH

JIM BRUGGEMANHH

LOREN LOERCHHH 

ROBERT EVERSHH

DARLENE TATEH
MEAGHAN LAKEYH
DICK LEONGH

MIKE BIRKETTH 

DERRICK WILLIAMSH
ROBERT FLAHERTYH 

JOE FITZJARRELLHHH 

GENE BRADFORDHH

CATHERINE CIARAMITAROHH

JOHN McLAUGHLINHH

LAWRENCE McHAYNES JR.H
DAN “BOGIE” BOGDANH

MICHAEL “THUMPER” THARP H
ROY HATCHARD JR.H
DON CHARTRANDH

JAMES GOHEENH

MARION HARRIS
EVELYN PARK 
LARRY STREIB

ROBERT RAPISARDO 
LAWRENCE McHAYNES JR.
SARONDA SUTHERLAND 

ROBERT EVERS
CATHERINE CIARAMITARO
CHET DRAIN

Raymond Schlereth
Pam Stepney

Bill Lister
Loren Loerch

Mike Chenot

Respectfully Submitted,  Brian Litteken, Recording Secretary 

Imo’s Gift Card  $25 Saronda Southerland, Clayton1. 
Imo’s Gift Card  $25 Barry Linan, Retired2. 
Imo’s Gift Card  $25 Emily Cunningham, Affton3. 

    $26 Bill Lister, Retired - Donated to Br. 343 PAC Fund



RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
Retirees meeting cancelled 

until further notice

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

WORKMEN’S COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU Deadline for articles for 

the NOVEMBER issue is
OCTOBER 13, 2020

H H H

REGUL AR BR ANCH MEETING
THURSDAY, OCTOBER 8, 2020

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, NOVEMBER 5, 2020

The Letter Carriers Building
1600 S Broadway
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NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden

John H. Haake
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Stuart East ......................... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Richard Brown

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Tom Schreiber Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir
MOUND CITY CARRIER

Published monthly by NALC Branch 343
Contents may be reproduced by NALC

publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor
Barry Linan ................................ Asst. Editor
Meaghan Lakey ........................... Asst. Editor 

ADVISORY BOARD
Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.
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