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“We can no longer afford to worship the 
god of hate or bow before the altar of 
retaliation. The oceans of history are made 
turbulent by the ever-rising tides of hate. 
History is cluttered with the wreckage of 
nations and individuals 
that pursued this self-
defeating path of hate. 
Love is the key to 
the solution of the 
problems of the 
world.”

-Martin Luther King Jr.
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The new year of 2020, like all others in the past, will be a challenge for what 
we believe in as a union. Besides dealing with USPS management, 2020 
will be a very huge year for organized labor. Our country will be electing a 

president to guide this country from 2021 through 2024. I normally stay away 
from addressing the subject of politics in my articles. I do respect all our mem-
bers’ views and candidate choices. All indications point to an all-out attack on 
labor and the middle class if the current administration is given another four 
years. Brothers and sisters, please educate yourselves and then vote accord-
ingly. Without the good paying middle-class jobs that we have, it will not take 
you long to figure out the importance of union jobs. The national debt is out of control and continues to rise. 
Your children and grandchildren will be the victims for years to come. The gap between the rich and the 
poor just continues to widen.

The state of Missouri will have at least two heated races, guaranteed. Our current state auditor, Nicole 
Galloway, will be challenging Governor Mike Parsons for governor. State Senator Jill Schupp (D) will be 
challenging the many times absent Ann Wagner for her congressional district seat. Wagner narrowly won her 
last election against a total newcomer. Hopefully, you remember how we stuck together to defeat the right-
to-work legislation in 2018 and will educate yourself for these two elections. Both Galloway and Schupp have 
been strong supporters of the middle class. Both candidates have won positions that include high numbers 
of Republicans, but won because of what they stand for and have accomplished. Branch 343 will need lots of 
help supporting these two fine women.

I hope you all enjoyed the holidays and stayed safe. Thanks for your outstanding service delivering the 
mail and those parcels. We must continue to do an outstanding job delivering the mail to secure the future 
of the USPS. It was my pleasure to visit a few of the stations for the holidays and, hopefully, I can get to more 
next year.

The past year was very discouraging and disappointing for me as a president with our relations with St. 
Louis management. Our emergency placements were up nearly 50% from the previous year. The unwilling-
ness of our postmaster to commit to monthly meetings to share concerns and avert grievances is a huge 
disappointment. We have a pretty good relationship with management in most of our associate offices. There 
is a non-existent relationship with Labor Relations Department.

A huge thank you to all our stewards and Step A reps for their outstanding work in 2019. We are nothing 
without all their hard work and dedication. I ask only one thing from our reps and that is to challenge your-
self to be even better in 2020. One other disturbing trend is the rise of verbal attacks from management on 
carriers. If only the handling of those cases were similar when the tables are turned the other way.

The second national arbitration date for the consolidated casing 
fiasco was held on December 18. Visit the NALC website for further 
updates. Keep your vehicles secured at all times. If the vehicles do 
not lock, then report those problems. Please read NBA Mike Birkett’s 
report in this publication addressing Hatch Act Violations. We have 
many new members who may not be as educated on this act.

I would like to thank everyone who voted in this past delegate 
elections. We face a challenge, getting more 
members to vote in future elections. Thanks to 
all those members who personally cast a ballot 
for me.

PresiDent’s articLe … By RoBeRt RapisaRdo
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executive vice PresiDent … By John McLaughLin

ConTraCT and PosTmasTer 
GeneraL

We are presently negotiating a 
contract and simultaneously the Postal 
Service is looking to hire a new post-
master general (PMG). The union and the service ended 
their 60-day mediation period and the union is anxious to 
get to the interest arbitration process. It will now go before 
an arbitrator agreed to by both parties. The arbitrator usu-
ally will find some way to split the difference between the 
parties’ offers. I do know that NALC President Rolando 
has set as a priority the elimination of the non-career 
CCAs with hopes of replacing them with a position similar 
to that of the PTF (part-time flexible carrier). The gap 
between CCAs and career regular carriers must be sub-
stantially reduced. 

The postmaster general is another story. Word has it that 
they are looking outside the post office to fill this position. 
With the anti-union position of the current administration, 
I have very little hope that the next PMG will be the least bit 
union-friendly. I fear that someone from private industry 
will be hired with the sole purpose of privatizing the Postal 
Service by relying on the propaganda that the Postal Service 
is hemorrhaging monetarily. This is why it is so very impor-
tant that we now have 300 co-signers onto H.R. 2382 which 
will eliminate the pre-funding requirement placed on the 
Postal Service back in 2006 which is responsible for 90% of 
the Postal Services losses over the past six years. 

and FinaLLy

The St. Louis Installation is set to get some Christmas 
presents in February and March. In February, we are 
supposed to be getting the next generation of scanners 
which look much like our phones. In February or March, 
we will see the arrival of more Promasters to replace all 
of our LLVs. What is the likelihood that they arrive when 
predicted? Secondly, what is the likelihood that all carri-
ers will be trained on both before we are required to use 
them? Stay tuned.

TRIVIA NIGHT JANUARY 18!!!!!! 
I would like to wish everyone a happy new year. Until 

next month, do your job safely and accurately. Show up to 
your union meeting. You might learn something. We don’t 
write the rules; we just have to play the game. Sláinte. 

Union orGanizinG/BUsTinG

I recently had a conversation with a union member whose 
political persuasion bends Republican/Conservative. 
He is also a big union supporter. He asked me, why 

unions don’t have their own party? I pointed out that, one 
party supports some of unions causes, while the other one 
actively seeks to dismantle unions. Case in point.

The Trump controlled NLRB recently issued some rul-
ings which roll back pro-worker and pro-union Obama era 
regulations. One ruling challenges whether an employer is 
required to collect union dues after a contract expires. Our 
2011-2016 contract expired, and it took nearly 1 ½ years to 
negotiate another contract. Just think if our union could not 
collect dues in the meantime. Knowing the union would not 
be collecting dues, management would be in the bird seat 
when it comes time to negotiate a new contract. It would 
force the union to negotiate from a position of weakness. 

Another Obama-era rule they will eliminate is one which 
sped up union elections. The employer will now be able to 
delay an election after employees filed to be represented 
by a union. As of April 2020, this rule will give employ-
ers more time to meet deadlines. I know that when the 
nurses at Mercy Hospital voted to be represented by a union 
around 2000 (pre-Obama), the nurses ultimately chose not 
to unionize because of the delaying tactics employed by the 
union-busting company the Sister of Mercy had hired. The 
nurses simply got tired of waiting and threw in the towel.

While unionizing has seen some positive progress in the 
last year, U.S. employers spend $340 million a year trying to 
bust up unionizing efforts. Google contractors in Pittsburgh 
unionized and Kickstarter launched a campaign to form the 
first “tech” company union. Uber and Amazon warehouse 
workers went on strike. All of this is progress. But where 
there is progress, there will be resistance. Google hired an 
anti-union consulting firm and fired four workers who 
tried to organize. Kickstarter fired two employees who were 
trying to organize. These union-busting companies were 
charged with breaking federal labor laws 41.5% of the time 
against union campaigns. The violations included illegal 
coercion, threats and retaliation against workers who sup-
port a union. I thought unions had the market cornered on 
bat wielding, knee busting tactics. It turns out, the employ-
ers are the real thugs. So, these tactics are not isolated to just 
Walmart. 
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vice PresiDent FinanciaL secretary
… By BRad Layton

This month, I would like to cover requesting and filling 
out a PS Form 3996 for auxiliary assistance. This can 
be a stressful situation for carriers. Here are a few tips 

on how to make requesting and filling out a PS Form 3996 
less stressful.

One of the biggest points of contention between letter 
carriers and managers often arises when carriers believe 
they cannot complete their assignment within the regular 
schedule. Disagreements over the time needed to complete 
an assignment can cause frustration. Below is some basic 
advice that, if followed, will best protect you as a letter car-
rier and minimize frustration with the process.

Handbooks M-39 and M-41, as well as several national-
level settlements, have defined a process that both letter 
carriers and managers are required to follow. For more 
detailed advice that covers a variety of situations, see the 
“DOIS Projections, PS Form 3996 and PS Form 1571” section 
starting on page 85 of the recently updated Letter Carrier 
Resource Guide. This guide is available on the NALC website 
at nalc.org/resourceguide.

Verbally inform your manager — Sections 131.41 and 
131.42 of Handbook M-41 require you to verbally inform 
your manager, when you believe you cannot carry all the 
mail distributed to your route in eight hours, or within 
your normal schedule.

Request PS Form 3996 — Section 122.33 of Handbook 
M-39 requires the manager to provide you with a PS Form 
3996 when you request it. When requesting the form, say the 
words, “I am requesting a 3996,” and explain the reasons for 
your request. If you are denied the form, immediately request 
to see your shop steward.

Fill out the form completely — It is important that you 
fill out the form completely. In the reason for the request 
box, write down why you believe you cannot complete 
your assignment in eight hours. Fully explain the rea-
sons for your request. General comments such as “heavy 
volume” or “route overburdened” are not enough in this 
section.

Managers sometimes will tell you that you don’t need 
the requested overtime or auxiliary assistance because 
of what DOIS projects for your route. Multiple national-
level settlements (e.g., M-01664, M-01769) have held that 

these time projections are not the sole 
determinant of your daily workload. 
Nothing can replace the opinion of the 
professional letter carrier. Simply provide your best esti-
mate and the reasons why and move on to the next step.

Keep your cool — Don’t lose your cool. While this 
process can be frustrating, you will do nothing to help 
yourself by becoming angry. If your manager denies your 
request for overtime or assistance, tell them that you will 
do your best. Politely ask what you should do if you are not 
able to deliver all the mail and return to the office when 
they want you back.

Don’t argue — There is no reason to argue with your 
manager at this point. The best thing you can do is tell 
your manager that you will do your best and ask for a copy 
of your 3996. Section 122.33 of Handbook M-39 requires 
managers to provide you with a copy if you request it. Finish 
your office work and go to the street. All you must do is 
your best. Work professionally. Never compromise your 
safety or skip breaks or lunches to make it back to the office 
by a certain time.

Don’t make decisions — Letter carriers get paid to de-
liver mail. Managers get paid to make decisions. If you real-
ize that you will not be able to deliver all the mail and make 
it back to the office by the time the manager approved, you 
should do everything you can to put any further decisions 
in the manager’s hands.

The best way to handle this situation is to call your 
supervisor per their instructions. If you have no instructions 
from the supervisor, try calling about two hours before the 
time you are scheduled to be back. Let your supervisor know 
where you are and how long you think it will take you to 
finish. Ask whether they want you to bring the mail back or 
finish the route. Follow whatever instructions your supervi-
sor or manager gives you.

If the supervisor or manager refuses to tell you what 
to do with the rest of the mail or if you can’t finish your 
assigned duties in the amount of time initially specified by 
your supervisor, you should return to the office in the allot-
ted time and ask for further instructions. Follow whatever 
instructions your supervisor or manager gives you.

Until next month, here’s to solidarity and unionism.
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Sometimes it takes a long time before a contrac-
tual grievance is fully adjudicated. The routes in 
the Capital View station in Jefferson City were 

averaging close to nine hour days. A grievance was 
filed on December 3, 2017. Three contractual viola-
tions were cited in the grievance. First, the annual 
unit and route review was not performed. Second, 
the routes were not maintained in reasonable adjust-
ment. Third, the number of full-time employees was 
not maximized. The first arbitration hearing was on 
December 13, 2018. A second hearing was scheduled 
for January 23, 2019, but the arbitrator became ill 
and this hearing was cancelled. The arbitrator then 
resigned from our panel. The second arbitration 
hearing was held on April 2, 2019, and the written 
briefs were submitted on May 24, 2019. The arbitra-
tion award was issued December 9, 2019. It took two 
years to get a final decision on this grievance, but it 
was worth the wait. Arbitrator Bennett rendered the 
following award.

Handbook M-39 requires the unit and route 
reviews to be shared with the union. Management 
did not share the October 2017 unit and route review 
with the union, thus the routes were not reviewed 
and adjusted properly. The take-away is if the unit 
and route review is not performed properly or shared 
with the union, any subsequent route adjustment is 
improper.

The non-ODL carriers will be paid $10 a day for 
every day they worked overtime. The work assign-
ment carriers will be paid $10 a day for every day 
they were required to work overtime on other than 
their route. The take-away is an improper route 
adjustment results in a monetary remedy to make 
whole the carriers who were forced to work overtime.

Management did not violate the M-39 by failing to 
perform special route inspections because the carrier 
or union did not request them. The takeaway is the 
union can request a special route inspection. So, if 
an auxiliary route is consistently taking eight hours 
to complete, the shop steward can request a special 
inspection on the auxiliary route.

recorDing secretary … By BRian Litteken

Good THinGs Come To THose WHo WaiT

Management failed to maximize 
the number of full-time employees. 
A cease and desist order is issued 
in this regard. A failure in that regard could, and 
probably will, result in a monetary award. The take-
away is if a grievance if filed because the routes in a 
station are not properly adjusted and if that adjust-
ment would result in an additional route, a monetary 
award could and probably will be awarded. Also, if 
the union requests that a special route inspection be 
performed on an auxiliary route and a special inspec-
tion is not performed and if that inspection would 
result in a full-time assignment, a monetary award 
could and probably will be awarded.

Jan 9 Regular Branch Meeting 
Jan 18 25th Annual Trivia Night for M DA 

(Letter Carriers Hall, see ad) 
Jan 20 Dr. Martin Luther King Jr. Holiday 

Observed 
Jan 26 CSRS/FERS Retirement Seminar 

(Letter Carriers Hall, see ad) 
Feb 5 Retirees’ Meeting 
Feb 6 Shop Stewards’ Meeting 
Feb 13 Regular Branch Meeting 
Feb 22-23 Region 5 Rap Session Overland Park, 

Kansas (see ad)
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heaLth BeneFits PLan/oWcP … By chet dRain

Happy new year brothers and sisters! It’s hard to believe we are 
in 2020 already. Seems like, the older I get, the faster time 
flies. Make the most of the time, young ones, it goes by fast.

We’d like to welcome those of you who made the choice to join 
the NALC Health Benefit Plan. We really strive hard to get NALC 
members to see the benefits of joining our union’s own plan. The 
more of our members we can sign up the better we all benefit. As 
we’ve stated so many times, that was the intent and the design of 
the NALCHBP from the get-go, and it hasn’t changed.

If you were already in the plan, the benefits described in the 2020 
brochure take affect January 15. If you are new to the plan, your 
coverage under your new insurance will start on the first day of the 
first pay period that starts after January 1. That would be Jan. 4.

Now that you are in the plan, it would be a good idea, if you 
have not done so to go to the plan website and peruse around to 
become more knowledgeable of what the benefits are. Of course, 
there is a plan brochure on the website if you need to seriously 
investigate what the particulars are about a specific health care 
need, but just for general purposes you can just get an overview of 
what the plan has to offer from the information posted on www.
nalchbp.org.

Certainly, the plan is well established and capable of providing 
you and your family the utmost in professional medical treatment 
and services. But there are also a myriad of programs designed to 
assist you in staying healthy and in having access to health indus-
try functions to keep you and yours well, even when there aren’t 
any major health issues going on. There is just too much to cover, 
but periodically through the year we apprise you of these many 
benefits. Here’s a run down of them just to entice you to explore 
the plan a bit more:

Telemental Health Medicine.•	  Telemental Health provides 
convenient access to virtual visits for mental health assess-
ments and mental health treatment from the convenience of 
your home.
CignaPlus Savings (Non-FEHB Benefits).•	  The CignaPlus 
savings program is a dental discount program that provides 
NALC plan members and their dependents discounted fees on 
dental services and gives access to over 88,000 dental provid-
ers nationwide.
24-hour Nurse Help Line.•	  CareAllies Health Information 
Lines uses nurses/clinicians to provide appropriate level of 
care information to members who call with symptom-based 
questions and concerns.
Solution for Caregivers.•	  For members or spouses caring for 

an elderly relative, disabled depen-
dent, friend or neighbor, Solutions for 
Caregivers program provides six hours 
of care management services at no ad-
ditional cost.
CareAllies•	 . Well informed (Gaps in Care Program). This clin-
ically based program focuses on members who have chronic 
illnesses, such as high blood pressure, diabetes, and more, to 
determine if the patient is receiving adequate medical care.
Help Quitting Tobacco / E-cigarette Use.•	  The Quit for Life 
program offers a variety of tools to help you succeed at quit-
ting smoking.
The Real Appeal Program.•	  The Real Appeal Program is an 
online weight loss program that offers group and one-on-one 
personalized coaching through an online mobile platform.
Telehealth Virtual Visits. •	 Receive high quality affordable 
care for minor acute conditions wherever you are, for things 
such as sinus problems, allergies, abrasions, and minor 
wounds.
Your Health First Disease Management Program.•	  If you 
have a chronic health condition, there may be times when you 
need help. Your Health First is a coaching telephonic or online 
program that is available with a dedicated health advocate 
trained as a nurse, health educator, or behavioral health 
specialist.
Healthy Rewards.•	  You can save up to 40% on products and 
services to encourage and promote healthy behavior and 
lifestyles.
Diabetes Care Management Program - Transform Diabetes •	
Care. This program helps deliver better overall care and lower 
costs for members with diabetes.
Lab Savings Program.•	  There is no charge when you have 
your doctor use LabCorp or Quest Diagnostics for laboratory 
processing.
Substance Use Disorder (SUD) Program.•	  This program of-
fers assistance in finding InNetwork providers and treatment 
options in the area and provides education about the AUD 
condition.

There you have a quick rundown and brief synopsis of some 
of the benefits and programs that are afforded to members of the 
NALC Health Benefits Program. Again, to read more about the 
plan or any of these programs check out the nalchbp.org website 
and call the plan at (888) 636-5252 (NALC) for more insight.

God bless all and peace!
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notes FroM the Managing eDitor
… By toM schuLte

I begin my article this year with gratitude to all my 
fellow union brothers and sisters who voted for me 
as a delegate to the state and national conventions. 

It’s an honor to be recognized by the rank and file to 
serve in this capacity.

My first convention was in St. Louis in 1982 and 
I’ve been elected and attended every state training 
session, state convention and every biennial national 
convention ever since. This will be my 20th national 
convention and, hopefully, not my last.

I rose through the ranks as many of you, first as 
an alternate shop steward then as a regular steward. 
I served as an OJI (on the job instructor) for many 
years, a position sorely in need of support by man-
agement and with a commitment to train and edu-
cate the next generation of letter carriers.

My college degree in English led me to joining the 
staff of the Mound City Carrier back in 1982, first as 
an assistant to the editor, associate editor, (on double 
secret probation) and finally as managing editor. Along 
the way I’ve been a witness to numerous officers in this 
branch, each bringing their own talents to the table.

In earlier years there was better cooperation 
between management and the union. Those years 
fostered a number of progressive ideas and mutual 
respect between labor and management, but more 
recently that level of mutual respect has all but dete-
riorated. That’s why it’s more important than ever to 
stick together as union brothers and sisters.

Each and every member of this local needs to 
rededicate themselves to supporting our duly elected 
officers and shop stewards. That entails adhering to 
the contract and not cozying up to management. It 
means standing up and supporting a fellow union 
member falsely accused of an infraction. It means 
backing up your shop steward when you see them 
defending your rights under the contract.

Being a union member means more than just pay-
ing your union dues. Too often our membership 
simply acquiesce and disappear into that vast pool of 

nonparticipatory members who call 
themselves union brothers and sisters without even once 
taking the time to attend a union meeting, bolster your 
local shop steward or write a statement in defense of a 
fellow carrier. We need one another. We need to be active.

Within these pages, you will see the results of our 
recent elections for state and national delegates. Look 
at the woeful participation results. Of nearly 2,800 
active and retired letter carriers in this branch, the 
top vote getters received just over 400 votes, meaning 
that roughly 24% of our membership bothered to fill 
out and return a ballot.

Unions thrive and prosper when its membership is 
engaged. Each one of us need to ask ourselves what 
we need to do to make our union stronger. Compla-
cency will surely lead to dissolution of the unions 
and with it our collective bargaining rights, our 
health insurance, our wages and our jobs.

We no longer have the option of sitting on the side-
lines hoping others will do our jobs for us. Unions 
are under attack by the powerful and the privileged. 
If we fail to stand firm and support our union, we’ll 
only have ourselves to blame when they disappear.

Unions THrive WHen memBersHiP ParTiCiPaTes

100 percent Union
CARRIER SQUARE/

CHOUTEAU
COYLE

CREVE COEUR
CUBA

DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
NORTH COUNTY

OLDHAM 

PIEDMONT 
ROLLA
SALEM

SOUTH COUNTY
ST. ANN

ST. JAMES
STE. GENEVIEVE 

TOWN & COUNTRY
UNION

WARRENTON 
WENTZVILLE 

WEST COUNTY
HARRIET WOODS/

WHEELER

HONOR ROLL
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region 5 nBa rePort … By Mike BiRkett

Consolidated Casing Continued — The saga 
continues with the service’s “test” on their at-
tempt to ruin the service as we know it. Customers 

are upset at the late delivery of their mail, the service’s 
inability and lack of planning to communicate hold 
mail and change of address orders is certainly dimin-
ishing service. The contract is being violated daily 
with many local management teams ordered not to 
cooperate and management’s Step B representatives 
ordered to declare grievances as “interpretive” and to 
send to national headquarters. Meanwhile, the NALC 
continues to have observers at each site monitoring the 
circus and reporting back to headquarters. The first 
day of hearings have been held in Washington, D.C. 
The NALC filed a national level grievance shortly after 
the service began the test and on November 22, the 
arbitration commenced. A second day of hearings is 
scheduled for later this month (December).

Hatch Act — Please remember that as a federal 
employee your political activities are governed by the 
Hatch Act. That includes social media. The United 
States Office of Special Counsel is currently prosecut-
ing several active letter carriers for Hatch Act viola-
tions. Do not... I repeat... do not, post on social media 
while at work or in uniform, your endorsements, rants, 
or your manifestos on your political beliefs or whom 
you support. More information can be found at the 
NALC website and at: https://osc.gov/Pages/Hatch-
Act-Social-Media-and-EmailGuidance.aspx.

A Look Back — It’s amazing that the year 2020 is 
upon us. It seems like yesterday we entered the 21st 
century. Just a few years ago in 2018, I pondered in 
this forum a few questions. We were awaiting the 
new vehicles …, and still are. We didn’t know if 
parcels would increase …, they have. We were told 
mail volume would drop off a precipice … down the 
slope, but not off a cliff. We observed management 
worshiping their unholy god DOIS … they haven’t 
stopped. We believed the service would join the 
NALC in implementing the newly agreed to Joint 
Workplace Improvement Process … we were wrong. 
I’ve spoken to area and district management about 
different sites and they just didn’t care (it’s about the 
numbers).

You’re Being Recorded — With 
the onset of doorbells recording 
everything, including their neigh-
bor’s homes across the street, every 
letter carrier should assume they 
are being recorded while delivering. While I’ve seen 
too many carriers tossing parcels (I’ve seen more of 
our competitors), I recently observed a supervisor 
screaming at a carrier who was about to deliver a 
parcel to a home which had the video doorbell. That 
manager, according to the district manager, is being 
investigated for their behavior and a grievance filed 
concerning safety and workplace violence/code of 
conduct.

Last Reminder on the 2020 Region 5 Rap Ses-
sion — We still have rooms available with the cutoff 
date quickly approaching. The Region 5 Rap Session 
will be held on Saturday & Sunday, February 22-23, 
2020. The Double Tree by Hilton in Overland Park, 
Kan., will once again be the location and Shawnee 
Mission Branch 5521 will again act as host. Rooms 
will be $122 per night plus tax for a single (King) 
and $126 for a double (Queen). Reservations can 
be made by calling 913-451-6100. Reservations can 
also be made online at: http://group.doubletree.com/
NatlAssocLetterCarriers.

We have reserved 160 rooms each night for attend-
ees. The cut-off date for reservations is January 24, 
2020, and reservations made after that date will only 
be available on a space and rate basis.

Happy new year - All of us here at the Region 5 
office wish you a happy new year.
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Legislative Report: Brother Mike Weir reported 
that New York 12th District Congresswoman Caro-
lyn Maloney will succeed the late Elijah Cummings 
as the chair of the House Oversight Committee. Re-
tiree COLA stands at 1.6%. H.R. 2382 legislation that 
will finally address the Postal Service pre-funding 
mandate has 289 cosponsors and needs 292 to call for 
a vote. We need to contact Missouri Republican Rep. 
Jason Smith 8th District and 3rd District Rep. Blaine 
Luetkemeyer and ask for their support of this critical 
issue. The Postal Service’s $8.8 million loss for 2019 is 
a direct result of the prefunding issue.

Health Benefits Report: Brother Chet Drain an-
nounced that we were in the middle of Open Season 
for our health benefits. Now is the time to make any 
changes. Chet said he had brochures available regard-
ing the NALC Health Benefits plan.

Chairman’s Report: Tom reminded the retirees 
that the January retiree meeting, which would fall on 
January 1, will be moved to January 8. In the event 
of inclement weather turn to KSDK Channel 5 and 
look for school and event closings. If you see Br 343 
Retirees, it means the meeting has been cancelled. 
Tom announced that he received a letter from Nancy 
Schriewer, daughter of retiree Ted Hempen who 
passed away, thanking the retirees for honoring her 
father. She also sent a check for $200 to provide lunch 
for the retirees. Tom announced that the money 
would be used to provide lunch for the March meet-
ing as per her and her father’s wishes.

Deceased Members: A moment of silence was 
observed for William H. Edwards, Gold Card, and all 
the members we lost this past year.

50/50 Winners: There were four 50/50 winners 
of $50. The winner’s were Brian Litteken, Nicki L. 
Prado, Rich Rhymer and Don Deves.

Closing Prayer: Offered by Chaplain Gus Frank
Meeting Adjourned: 1:20 p.m.

Chairman Tom Schulte called meeting to order at 
12:45 p.m. Chaplain Gus Frank led us in prayer 
and the Pledge of Allegiance. Tom thanked the 

officers of Branch 343 for providing the delicious 
Hodak’s chicken for lunch.

Introduction of new members: Brother Will 
Firns from South County was introduced as our 
newest retiree.

Minutes for the last meeting: Our guest Record-
ing Secretary Nicki L. Prado read the minutes. An 
amendment was offered by Health Benefits Repre-
sentative Chet Drain concerning information about 
the NALC Health Benefit Plan.

Treasurer’s Report: Treasurer Clif Nelson report-
ed a balance after expenses of $1541.71.

Branch 343 President’s Report: Exec. V.P. John 
McLaughlin standing in for President Robert Rap-
isardo who was summoned to jury duty reported 
that our new union sign on the exterior of the build-
ing will soon be lighted and that we’ve switched to 
Charter as our cable provider. John thanked retired 
past President Bill Lister and Recording Secretary 
Brian Litteken for serving as witnesses at recent 
arbitration cases. And John thanked shop steward 
Meaghan Lakey for her tireless work as the union 
representative overseeing the recent route inspec-
tions. John announced that the results of the voting 
for delegates to the national and state conventions 
are forthcoming.

Agenda suspended: Branch 343 Formal Step A 
Richard Brown from Olivette asked for a minute 
of personal privilege to present former Branch 343 
President John H. Haake with the new Br. 343 T-
shirt with John’s name inscribed.

Retiree Gene Bradford thanked all the former Br. 
343 presidents for representing and helping him over 
the years and offered to purchase T-shirts for each of 
them.

minUTes From THe deCemBer 4, 2019, meeTinG

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado
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Greetings sisters and brothers of 
Branch 343. How’s everyone 
doing? Fine, I hope. 2020 has 

begun and I must look back into 
2019. Sunday parcel delivery, wow 
who came up with the turn by turn? 
You scan your parcels one thru 50 
and the scanner will line them up in 
order of delivery. The CCAs deliver 
turn by turn parcels every Sunday. 
During the holiday season the 
Postal Service allowed regulars from 
the overtime desired list to work. I 
got a chance to deliver parcels on a 
Sunday and I must tell you, we need 
new vehicles. There were so many 
packages to deliver that you had to 
separate them by routes in order to 
get done. We started work at 7:30 
a.m. and by 2:30 p.m. the Postal 
Service suspended delivery because 
of inclement weather.

If we had new vehicles, we could 
have loaded more parcels in the back 
for delivery and saved time staying 
in the office setting them up. New 
vehicles would have cut the time in 
half for delivery and regulars would 
have gotten all the parcels delivered 
in a timely manner. Our CCAs are 
good, but delivering heavy volume 
for a new employee can be over-
whelming. Alexis Allen delivered a 
route with a ton of large parcel and 
as a regular she said it was over-
whelming. Darryl Vaughn, Lakeisha 
Hayes, and Gwen Owens delivered 
the week prior to the snowstorm 
and they were heavy, but they got 
them done. Turn by turn is a great 
tool to use if there’s a manageable 
number of parcels. When we started 
to load up all those holiday parcel 
there were well over 200 per letter 

carrier working that Sunday. I now 
understand why the Postal Service 
asked retired letter carriers to work 
as seasonal help and they said, “no.”

Thank you to all who donated to 
retired letter carrier/shop steward 
Carolyn Moore while she continues 
to fight the good fight against can-
cer. She was forced to retire early 
and most of her retirement goes 
toward insurance and treatment. 
She greatly appreciates each and 
every one of you. Continue to lift 
her up in prayer and if you would 
like to donate, call the hall or me 
and I’ll get the funds to her.

Retired letter carrier Norman 
Wiele stopped in for a visit and he 
really looks good. He’s working a 
part time job and his four children 
have blessed him with 11 grand-
kids. By the way, Phil Winkler, 
Norm’s bowling buddy, was off 
the day of the visit and I’m sure he 
would have enjoyed visiting with 
Norm for a while. Retired letter 
carrier Glenn Park’s grandson 
works as a letter carrier in O’Fallon, 

West county … By paM stepney

Mo. and he sent 
me a greeting and 
well wishes.

Thank you to 
everyone who 
voted for me and all the other 
delegates to go to national and state 
conventions. If you did not take the 
time to vote for anyone because you 
feel as though you don’t know any 
of them, this is the year for you to 
attend some union meeting to get to 
know your sisters and brothers. The 
same issues you face are the same 
issues we face, it’s just that we come 
to the hall to talk with each other 
about them.

As of December, we’ve received 
six applications for the John Henry 
Haake Scholarship and I’m sure 
some of you have grandchildren 
who are eligible to apply. Yes, I said 
grandkids. So, if you have some who 
are seniors this year, 2020, make 
sure they apply. 

Remember to do your best, leave 
the rest, don’t stress, God bless, and 
thank you for coming.
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Happy new year brothers and 
sisters, and may it be a gra-
cious one for all! It’s impor-

tant as we start the new year that 
we reflect on the transgressions 
of the previous year. First, are 
letter carriers putting themselves 
in unsafe situations for the sake 
of saving time? Take a moment 
and understand nothing is more 
important than your safety. You 
can discuss or even grieve time, 
but you may never recover from 
that indecision or poor decision.

The main types of accidents in 
the Gateway District are: hitting 
stationary objects; slips, trips and 
falls; and last but not least animal 
control hazards. Safety has become 
a major issue in the United States 
Postal Service for many reasons. 
The average cost of an accident 
ranges upwards of $36,000 per ac-
cident. Each initial hiring of a U.S. 

saFety & heaLth … By RichaRd thuRMan

Postal Service employee is around 
$8,000. This does not come from a 
separate budget. In Gateway alone 
we had over 11,000 accidents last 
fiscal year. That is why it’s im-
portant for you to understand the 
number of individuals involved 
in accidents are our brothers and 
sisters and not just numbers on 
paper.

One distracted slip, trip and 
fall can have long term complica-
tions for any individual and their 
families. Can you afford to be off 
the overtime list? Can you af-
ford to lose time in your 40-hour 
workweek? Secondly, what most 
people don’t realize is once you 
hurt yourself it doesn’t get better. 
Remember, we are responsible for 
our own safety. You cannot rely on 
management or anyone else. You 
must determine what’s safe for you.

Regardless if it’s aggressive 

behavior, in-
appropriate 
comments, 
intimidation, 
or a hostile 
work environment, everyone must 
document, record, and act when 
necessary. Use a P.S. Form 1767 
to report any unsafe conditions 
or actions which need to be ad-
dressed by management, to be 
acted upon by your steward, or to 
be acted upon by yourself.

Again, let’s start off the new 
year with a renewed focus on 
safeguarding ourselves and our 
families. Knowledge is king! The 
NALC provides you with access 
to a boundless source of reference 
material to assist you in dealing 
with virtually any situation. Please 
take the time to learn what’s avail-
able to better assist you and your 
families. It’s all about knowledge.

eLection suMMary
Of the approximately 2653 ballots mailed, 24% of membership voted.
Retirees comprise 33% of our membership. They accounted for 57% of the votes as 41% of retirees voted.
Full-time carriers are 55% of our membership. They accounted for 40% of the votes as 17% of full-time 
carriers voted.

CCAs are 12% of our membership. They accounted for 3% of the votes as 7% of the CCAs voted.

eLeCTion CosTs
Postage $2,433 
Printing $2,060 
Expenses (Food and P.O. Box) $392 
Election Committee (prepare for tallying) $1,707 
Election Committee (recording of ballots) $2,462 
Total $9,054

A special thanks to the election committee and those trustees who observed the entire process.
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nationaL vote suMMary For 2020
Candidate    Vote Count

Bill Lister 4351. 

Mike Weir 4112. 

Tom Schulte 4043. 

Robert Rapisardo 3874. 

Chet Drain 3765. 

John McLaughlin 3676. 

Barry Linan 3537. 

Pamela J. Stepney 3388. 

Clif Nelson 3249. 

Marvin A. Booker 31910. 

Brad Layton 31811. 

Tina M. Hunt 31512. 

Brian Litteken 28913. 

Saronda Sutherland 26314. 

Frank Enlow 25315. 

Derrick Williams 24516. 

Diane Carter 24417. 

Richard Thruman 24418. 

Ramona Droege 21619. 

Tiffany Hager 20120. 

Yolanda D. Jones 18821. 

Geno Iberg 17622. 

Stuart C. East 17323. 

Richard Brown 17224. 

Dan Flynn 16525. 

Pamela Echols 15226. 

Germaine Anderson 14727. 

Thomas Schreiber 14628. 

Lucille Snow 14629. 

Andre P. Hayes 12530. 

Craig Burrell 12231. 

Steven Powers 12132. 

Bob Stenger 11933. 

Victoria Watson 11334. 

Frank Jones 11035. 

Shonna Randle 10736. 

Robert A. Jones Sr. 10337. 

Michael Rucker 10138. 

Lindsay Edison 9739. 

Layoikisha Johnson 9740. 

Brandon Strong 9441. 

Zack Blanks 9242. 

Lamont Broomfield 9243. 

Dallas R. Mitchell 9144. 

Eric Blessing 7945. 

TOTAL VOTES 9,430

Candidate    Vote Count
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state vote suMMary For 2020
Candidate    Vote Count

Bill Lister 4201. 

Mike Weir 4202. 

Tom Schulte 4093. 

Robert Rapisardo 3884. 

Chet Drain 3835. 

John McLaughlin 3706. 

Barry Linan 3537. 

Pamela J. Stepney 3468. 

Brad Layton 3209. 

Clif Nelson 32010. 

Marvin A. Booker 31811. 

Tina M. Hunt 31412. 

Brian Litteken 28113. 

Saronda Sutherland 27014. 

Diane Carter 25315. 

Frank Enlow 25116. 

Richard Thurman 23917. 

Ramona Droege 22518. 

Tiffany Hager 22419. 

Stuart C. East 18620. 

Richard Brown 18221. 

Yolanda D. Jones 17722. 

Germaine Anderson 17323. 

Dan Flynn 16724. 

Thomas Schreiber 15825. 

Pamela Echols 15426. 

Lucille Snow 14527. 

Meaghan Lakey 14328. 

Victoria Watson 13829. 

Andre P. Hayes 13230. 

Steven Powers 13231. 

Bob Stenger 13232. 

Craig Burrell 12833. 

Shonna Randle 12134. 

Michael Rucker 11435. 

Lindsay Edison 11236. 

Dallas R. Mitchell 11137. 

Lamont Broomfield 10838. 

Layoikisha Johnson 10839. 

Brandon Strong 10840. 

Tyree Barnes 10041. 

Robert A. Jones Sr. 10042. 

Eric Blessing 9943. 

Zack Blanks 9344. 

Clifton Brookings 8845. 

TOTAL VOTES 9,513

Candidate    Vote Count
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southWest … By Joseph p. Regan

Hello from Southwest. Happy new year! I’m going 
to start the new year off writing about Weingarten 
rights. Weingarten rights guarantee an employee 

the right to union representation during an investigatory 
interview. These rights, established by the Supreme Court 
in 1975 in the case of NLRB vs. Weingarten Inc. (420 U.S. 
251, 88 LRRM 2689) must be claimed by the employee. 
The supervisor has no obligation to inform an employee 
that she/he is entitled to union representation. What is an 
investigatory interview? An investigatory interview is one 
in which a supervisor questions an employee to obtain 
information which could be used as a basis for discipline 
or asks an employee to defend his/her conduct. If an em-
ployee has a reasonable belief that discipline or discharge 
may result from what she/he says, the employee has the 
right to request union representation. It is an obligation of 
the union to educate bargaining unit employees about their 
Weingarten rights before an occasion to use them arises 
An employee must state to the employer that he/she wants 
a union representative present; the employer has no obliga-
tion to ask the employee if she/he wants a representative. 

WeinGarTen rULes

When an investigatory interview occurs, the fol-
lowing rules apply:

Rule 1 — The employee must make a clear request for 
union representation before or during the interview. The 
employee can’t be punished for making this request.

Rule 2 — After the employee makes the request, the 
supervisor has three options. They must either:

Grant the request and delay the interview until 1. 
the union representative arrives and has a 
chance to consult privately with the employee: or
Deny the request and end the interview imme-2. 
diately; or
Give the employee a choice of: 3. 1) having the 
interview without representation, or 2) ending 
the interview.

Rule 3 — If the supervisor denies the request and 
continues to ask questions, this is an unfair labor 
practice and the employee has a right to refuse to 
answer. The employee cannot be disciplined for such 
refusal, but is required to sit there until the supervi-
sor terminates the interview. Leaving before this 

happens may constitute punishable 
insubordination.

Union rePresenTaTive’s 
riGHTs Under 
WeinGarTen

You are not required to merely be a “silent wit-
ness.” You have the right to: 

Be informed by the supervisor of the subject mat-•	
ter of the interview prior to the interview. 
Take the employee aside for a private conference •	
before questioning begins. 
Speak during the interview. •	
Request that the supervisor clarify a question so •	
that what is being asked is understood. 
Give employee advice on how to answer a question. •	
Provide additional information to the supervisor •	
at the end of the questioning. 
You do not have the right to tell the employee not •	
to answer nor, obviously, to give false answers. 
An employee can be disciplined for refusing to 
answer questions. 

Article by Jim Metz BR43
Come to a meeting. Smile. Be happy. Every day is a 

good day.

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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Brothers and sisters, welcome to the new year 
2020. Before we get started, let’s have a moment 
of silence for our brothers, sisters, and our 

extended family who are no longer with us.
Why can’t this year be better? We must do bet-

ter. When you work for an organization as big as 
the Postal Service, being able to promote employ-
ees within the company is a great opportunity for 
those of us who don’t have a college degree. The 
downfall is the managers who are choosing some 
of these 204b’s. These soon to be supervisors are 
not making sure they know how and can perform 
each of the 103 tasks that are required to carry 
mail before they are promoted. We’ve always had 
204b’s, but the old school managers made sure 
you knew how to do your job as a carrier or clerk 
before you were promoted. And when you got into 
management, they taught you everything from 
opening to closing which made you a great super-
visor. And now they can’t make a decision without 
the approval of the Voice on the other end of the 

the “u” … By FRank enLow

phone. The Voice always knows 
what’s best for your station.

I mentioned earlier that we 
need to do better.

You NOW CARRIERS call us 
Ole heads or Ole G’s because most of us have been 
carrying mail longer than you been alive. We were 
taught by those who came before us to take pride 
in being a mailman which meant being great every 
day. And when the time came, to stand together 
as brothers and sisters to protect what those who 
came before us risked in the 1970 Postal Strike.

You need to realize the Postal Service won’t 
keep shooting blanks in changing how we do our 
job, if you keep giving them the ammunition they 
need to use against us. They wanted a part-time 
workforce with no benefits, and us not coming to 
work every day tells them we only want to work 
part-time.

We fought for six-day mail delivery and you 
NOW CARRIERS were hired for seven-day parcel 
delivery. It only supports management’s argument 
when you don’t deliver all the parcels assigned to 
you daily.

You NOW CARRIERS will determine what the 
post office will look like in the future by how 
you do your job in the present. Don’t judge us ole 
heads because we take pride in being a mailman. 
Learn from us and maybe one day you’ll be the 
Ole G’s.

In 2020, every carrier must have the same goal. 
Take pride in what you do.

Until next time

csrs/Fers
retireMent 

seMinar
sUnday, JanUary 26, 2020

10 A.M. TILL 2:30 P.M.

LETTER CARRIERS HALL 
1600 SOUTH BROADWAY 

ST. LOUIS, MO 63104

ALL MEMBERS AND SPOUSES WELCOME 

Training will be conducted by 
former National Business Agent Mike Weir 

Please RSVP to the Letter Carriers Hall 
at 314-241-4297 

Lunch will be provided
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Happy new year! I hope everyone enjoyed his or her Christmas season and Santa brought 
you everything you wanted. We had a couple of rough mail days there didn’t we? So 
many parcels! I think every house in the 63129 received an Instant Pot for Christmas. 

I delivered at least five and every day there was one sitting at a route in the station. Did you 
get one? If you did, Google, “Instant Pot Stuffed Green Pepper Soup.” It’s a favorite in our 
house and at station potlucks. It’s comfort food for these cold days. 

so Co Hero

Last month’s Postal Record featured letter carriers who received the NALC Hero of 
the Year award. We at South County also have a hero among us. CCA Juanita Travis was 
delivering mail when she saw a gentleman lying on the ground not breathing. A neighbor 
called 911 and Juanita administered CPR until paramedics arrived. The man was taken to 
the hospital and Juanita humbly went on with her day. When we found out at the station 
what Juanita had done, we immediately gave her the round of applause she deserved.

Already in her short career, Juanita found out as letter carriers we do not just deliver 
the mail. We are the eyes and ears of the neighborhoods we serve. Thank you, Juanita, for taking care of our 
patrons. You did a good thing! 

soco Mo … By tina hunt

Scholarship 
Deadlines

John H. Haake
March 1

and
Charles J. Coyle

March 31

THinGs i didn’T KnoW
I didn’t know arrow keys are called arrow keys 

because they actually have an arrow on them.

maHaLo
Thank you to everyone who voted in the delegate election. I received enough votes to attend both Missouri 

state and national conventions. The 2020 national convention is being held in beautiful Honolulu. Please 
don’t think this will be a “playcation.” There will be plenty of business to attend to. The general sessions are 
held Monday thru Friday and start promptly at 9 a.m. Our national union always has informative workshops. 
These workshops are held at 7 a.m. and immediately after the general sessions end. While I do hope to see the 
sights, I will bring back as much information to share as I can. 

Attend  Your  Union  
Meetings  and  Make  
Your Voice  Heard!
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Happy new year to all and I 
pray that you had a blessed 
holiday. All be it late, I 

would like to wish brother Ray 
Edison a happy military retire-
ment and to all of our active 
military personnel, thank you 
for your continued service.

Something our branch presi-
dent wrote in his last article, 
was the importance of the 2020 
election. This is something 
that we all need to remain 
conscience of, not just for the 
presidential portion, but also 
your local offices. Our politi-
cal team of Mike Weir, Frank 
Enlow and others work hard to 
capture the support of various 
senators and the like. However, 
they can’t continue to do that 
effectively without the sup-
port of our branch PAC fund. 
If you would like information 

on contributing, please contact 
Branch 343 at 314-241-4297.

I mentioned the Consolidated 
Casing issue in last month’s ar-
ticle, and as you may know, the 
lawsuit that the NALC filed earlier 
in the year, was dismissed. How-
ever, there was an arbitration on 
November 22 and another hearing 
on December 18. While the Postal 
Service advised that this was a 
“test,” the NALC truly believes 
there is nothing testing about it. 
If it were so, all the grievances 
that have been filed nationwide 
regarding the process, should have 
deterred their move forward.

I have been inserted into the ob-
servation portion of Consolidated 
Casing at the Jennings Post Office 
and it is amazing to see firsthand, 
the foolishness that occurs every 
day. As I have told the carriers 
dealing with this issue, stay the 

oLivette … By RichaRd BRown

“COME STRIKE A BLOW AGAINST MUSCULAR DYSTROPHY”
B.A.D. DAY

BOWLING AGAINST DYSTROPHY
Date to be Determined

Noon till 2 p.m.

Olivette Lanes
9520 Olive Blvd.

See Your Shop Steward for Forms.................................................................................... Prizes — Fun for 

All Bowlers

Support Your Station and Let’s Have Some FunBring Family & Friends

course and do 
your job accord-
ing to the na-
tional contract, 
the M-39 and 
the M-41, not according to what 
management tells you. This is not 
a call for you to not follow instruc-
tions, but a call for you to follow 
the handbooks and manuals. As 
we hear more about the process, 
we will update you.

The mid-December snow has 
melted, but I’m sure more is on the 
way. Please be mindful of the haz-
ards that may exist on your routes 
and please report any accidents 
you are involved in, immediately. 
No one needs to be disciplined just 
because they didn’t report an acci-
dent. After all, you may be dealing 
with injuries that management 
really doesn’t seem to care much 
about. Until next time.

Make 2020 the year to get 
involved in your union!
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Happy new year everyone! I’d 
like to start off by apologiz-
ing for not getting an article 

in for the December issue, I was 
out of town in Baltimore attend-
ing Advanced Step A and Beyond 
training for our branch and I did 
not get an article submitted in 
time for the holiday issue. While I 
regret not being able to submit an 
article, I’m glad for the additional 
training I was able to receive and 
bring back to the branch. Knowl-
edge is power!

First, I’d like to congratulate 
Dustin Saari as he is now a ca-
reer employee — congratulations 
and thank you for the donuts! 

I would also like to make sure 
everyone is aware of some of our 
more recent B-team grievances 
in Fenton. I don’t normally write 
about grievance settlements, but 
there are a couple very important 
issues I want to make sure every-
one is aware of. I recently sent a 
grievance to the B-team because 
management was creating lo-
cally developed forms titled “At-
tendance Review” and having all 
carriers sign them anytime they 
call in sick. That was a violation 

of Article 19 via the ASM. The B-
team ruled in our favor and gave 
the following decision back:

“Management will discontinue 
the use of the Attendance Review 
Form. All such forms shall be 
purged from the files of all letter 
carriers upon request.”

If management has had you to 
sign this form in the past, please 
request (in writing and get a copy) 
for it to be removed from your files 
immediately. The files will not be 
automatically removed from your 
records unless you request it, so 
please do so immediately.

I also want to make everyone 
aware of the two other contractual 
grievances currently pending at 
the B-team in the Fenton Office. 
I sent up two separate grievances 
regarding the reflective seatbelt 
attachment/modifications they 
had every carrier install in their 
vehicles. While we have not re-
ceived a decision on those griev-
ances yet; management has said 
that it is currently at the carriers’ 
option to wear the reflective straps 
right now. I highly suggest and en-
courage all carriers in the Fenton 
Office to remove those reflective 
straps immediately. Don’t get me 
wrong; we all need to be wear-
ing our shoulder belts anytime 
the vehicle is in motion — that is 
the rule in place. Again, all of us 
should always have that shoulder 
belt on when the vehicle is in 
motion! However, the reflective 
straps issued can cause a serious 
safety issue to the carriers. We’ve 
had two roll-over accidents in our 
office in the last few months and 

Fenton … By steve poweRs

I would hate to 
see any carrier 
seriously injured 
(or even killed) 
because these 
straps prevented the seatbelt from 
correctly working. The reflective 
straps are a vehicle modification 
and they present a safety issue 
to the carrier by preventing the 
seatbelt from retracting and leav-
ing slack/gaps between the seatbelt 
and your chest. Since it is now 
currently at your option, I strongly 
urge you to remove those straps. 
I’ll let everyone know the outcome 
of those two grievances as soon as 
they’re adjudicated.

I also would like to highly 
encourage all stewards in other 
offices to file a grievance if they’re 
using these in your station as well. 
We must make sure all of our 
brother and sisters are safe. The 
reflective straps may be a good 
idea in concept, but in reality, they 
pose a very serious safety issue.

As always, let me know if you’re 
having any issues at all. Until next 
month …!
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hatch act … By BRian Litteken

The Hatch Act Guidance on Social Media pro-
vides the rules federal employees must follow 
when posting on social media platforms.

Rule: Employees may not post, like, share, or 
retweet a message or comment in support of or op-
position to a political party, candidate in a partisan 
race, or partisan political group while on duty or in 
the workplace, even if their social media account is 
private. 

Example 1: You are home after work. You may 
like or tweet a message encouraging others to vote for 
your favored candidate in a partisan race. 

Example 2: You are delivering mail and looking 
at Facebook on your personal cell phone. You see 
that a friend posted a message encouraging others 
to vote for members of a certain political party. You 
may not like or share that message while you are on 
duty. 

Example 3: You are on your route and on your 
lunch break. You are looking at Twitter on your 
tablet. You see that President Trump has tweeted an 
endorsement of a congressional candidate. You may 
not like or retweet that message while on duty.

Rule: Employees may not like, follow, or friend 
the social media account of a political party, 
candidate in a partisan race, or partisan political 
group while on duty or in the workplace.

Rule: Employees may continue to follow, be 
friends with, or like the official social media ac-
counts of government officials after those officials 
become candidates for reelection.

Rule: Employees may display a political party 
or current campaign logo or the photograph of a 
candidate in a partisan race as a profile picture on 
personal Facebook or Twitter accounts; however, 
they may not post, share, tweet, or retweet on 
those accounts while on duty or in the workplace.

Example: You decide to use Claire McCaskill’s 
campaign logo as your profile picture on your Twit-
ter account. Although you may use the logo as your 
profile picture, you may not tweet or retweet any 
messages on that account while on the clock.

Rule: Employees may display a political party or 
campaign logo or photograph of a candidate in a 

partisan race as a cover or header photograph on 
their personal Twitter or Facebook accounts.

Rule: Employees, even when not on duty or 
in the workplace, may not post or tweet a mes-
sage that solicits political contributions or invites 
people to a fundraising event. 

Example: You may not tweet a message asking 
your Twitter followers to contribute five dollars to 
help Josh Hawley to run for Mo. Senate.

Rule: Employees, even when not on duty or in 
the workplace, may not like, share, or retweet a 
post that solicits political contributions, including 
invitations to fundraising events. 

Example: Someone tags you in a post, or posts a 
message to your Facebook page, that asks for dona-
tions for the Democratic party. You do not have to 
remove that post from your Facebook page or un-tag 
your name form the post; however, you may not like 
or share the post.

Rule: If not on duty or in the workplace, em-
ployees may accept invitations to, or mark them-
selves as “attending,” a fundraising event on social 
media.

Rule: Employees, even when not on duty or in 
the workplace, may not use an alias on social me-
dia to solicit a political contribution for a political 
party, candidate in a partisan race, or a partisan 
political group. 

Example: Your name is Connie C. Encious, but 
you create a profile as Glory Digit. Connie is at 
home after work and sees that a Facebook friend 
posted a message that solicits campaign contribu-
tions for J. B. Pritzker. Connie may not share that 
message as Connie C. Encious or Glory Digit.

Rule: Letter carriers may include official title 
and where they work in their social media profiles, 
even if they also include their political affiliation 
or otherwise use their account to engage in politi-
cal activity. 

Example: Michael Tharp’s profile can include 
that he is a mail carrier at USPS at the Coyle sta-
tion. Thumper may post a message supporting a 
candidate in a partisan race, provided he is not on 
the clock or at Coyle post office.
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OFFICIAL ENTRY BLANK
A. BOAT OWNERS NAME: _____________

ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

B.	 BUDDY’S	NAME: __________________
ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

❒ YES, I will be attending the dinner.

Total attending ______________

❒  No, I will not be attending the dinner.

ENTRY BY MAIL ONLY 
Entry fee of $160 must be postmarked 
by April 1, 2020. Checks, money orders 
and cashiers checks will be accepted. 
All entries received after deadline will be 
subject to a $25 LATE FEE, accepted in 
cash only during check-in.

MAKE CHECK PAYABLE TO:
MUSCULAR DYSTROPHY 

ASSOCIATION
Help Reel in a Cure Bass Tournament 

13801 Riverport Dr., Suite 303
Maryland Heights, MO 63043

TOURNAMENT TO BENEFIT THE MUSCULAR DYSTROPHY ASSOCIATION - ST. LOUIS

24th AnnuAl

Need Lodging or Have a Question?
Call Ken Young at Southwest Station

314-645-6312
or Check Out

7/24outdoors.com
or

bassbob.com

First P
lace

$1,500 Guaranteed!

Top teams receive percentage of entry fee.

Entry fee is $150
 per boat.

Includes Big Bass

REEL IN
A CURE

OPEN
BUDDY BASS
TOURNAMENT

TOURNAMENT
APRIL 4-5, 2020

6:30 A.M. - 2:30 P.M.

REGISTRATION DINNER AND MEETING
SATURDAY, APRIL 4, 6-8 P.M. 

AND … 
MEET MDA AMBASSADORS 

AND GUEST SPEAKER AT THE DINNER!

FUN - BARBEQUE - SILENT AUCTION - 50/50 RAFFLE
AT LAKE OF THE OZARKS
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 25TH ANNUAL MDA TRIVIA NITE
Saturday, January 18, 2020 (MLK Weekend)

1600 S. Broadway 63104 
Doors open at 6:30 p.m. / Questions begin at 7 p.m.

The Night Includes:
Attendance Prizes•

10 Rounds of Great Trivia Questions•
Beer, Soda and Snacks all evening long•

We will also have a Raffle and several Silent Auction Items•

tables of 6 or 8  $25 per person  Make checks payable to Mda
For more information call John McLaughlin Union Hall: ph # 314-241-4297 

OR email: johnnymac@branch343.com

don’t wait!  We are sure to sell out again this year!
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BRANCH MEETING

Summary of Branch Action

Highlights

New Members

Deceased Members

Recently Retired Members

MSC To pay the branch bills. 
MSC Branch 343 donate a pair of Cardinal baseball 

tickets to the Branch 343 MDA Trivia Night 
to be held on January 18, 2020. 

MSC Branch 343 donate $300 to the NALC Disaster 
Relief Foundation.

The meeting was called to order at 7:38 p.m. The 
invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report, RAA Dave Teegarden: December 18 
was the first day of the hearing on the national level 
arbitration concerning consolidated casing. The deci-
sion is expected at the end February or the first part 
of March. Do not post on social media your political 
beliefs or whom you support while at work or in uni-
form. Warning: Doorbell cameras are recording carriers 
as they deliver parcels including your voice. Contract 
negotiations are at a standstill. Arbitrators are being 
selected. 

Retiree’s Report, Tom Schulte: Ted Hempen’s daughter and son-in-law donated $200 to the retirees. 
MBA Report, Saronda Sutherland: MBA Retirement Savings Plan is a retirement income plan designed to 

supplement your pension. With as little as a one-time $15 payment, you can start your savings plan. 
Mound City Carrier Report, Tom Schulte: Patronize the businesses who contributed to the golf tournament. 
Haake Scholarship Report, Pam Stepney: Six applications for the scholarship have been received. 
Safety & Health Report, Richard Thurman: A stolen postal vehicle was used in a robbery. Lock your vehicle at 

the end of the day. The money for the Next Generation Delivery Vehicle has been appropriated. 
Trustee’s Report, Tina Hunt: The books were audited and found to be in good order.
Legislative Report, Mike Weir: H.R. 2382 (USPS Fairness Act) which will repeal the prefunding mandate has 

299 cosponsors. S.2965 (USPS Fairness Act) was introduced on Dec. 3, 2019. 
Executive Vice President/Treasurer Report, John McLaughlin: The brief for the interest arbitration on the 

LMOU is due Dec. 13. No one was selected for the Leadership Academy from Branch 343. A new proposal has been 
received for the branch website and grievance database. 

Vice President/Financial Secretary Report, Brad Layton: Read financial report for November. Some carriers 
were not paid for the holiday if the carrier called in the day before or after Thanksgiving. 

President’s Comments, Robert Rapisardo: The election results for delegates to the national and state conventions 
will be posted to the branch website. The total cost for the election was approximately $9,000. Verbal assaults on the 
workroom floor are all too common. A video doorbell recorded a supervisor screaming at a carrier who was about to 
deliver a parcel. The video was posted on Facebook.

Respectfully Submitted, Brian Litteken, Recording Secretary

Roderick Brown .............. Weathers ..................11-08-19
Doneshia Gardner .......... Weathers ..................11-08-19
Malinda Gleason ............ Oldham ....................11-08-19
Kay Harris ....................... West County ............11-08-19
LaShawn Holmes ............ Weathers ..................11-08-19
Tierra Lovette ................. Jennings ................... 11-23-19
Dana Noser ..................... Affton ....................... 11-23-19
Michael Smith ................ Weathers ..................11-08-19
Bailey Sutherland ........... Harriet Woods ........ 11-23-19
Aneshia Winthrop ......... Mackenzie Pointe .... 11-23-19
Christopher Wiseman ... Sappington .............. 11-23-19
Antwoine Wright ........... Kirkwood .................11-08-19

Ivy E. Harris ................... Carrier Square ......... 11-30-19
Cornell Winder .............. Mackenzie Pointe .... 11-30-19

Gregory Pelebos .............. Gold Card ............... 10-08-19
William H. Edwards ...... Gold Card ..................11-2019

Branch 343, St. Louis, Missouri
December 12, 2019
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Branch Meeting Attendance Prizes
November 14, 2019

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR, 612 CHARLESTON OAKS DR., BALLWIN, MO 63021-7387
(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

Political Action Honor Roll

PLease Be advised in reGards To any arTiCLe soLiCiTinG ConTriBUTions 
To THe LeTTer Carrier FUnd or oUr oWn PoLiTiCaL aCTion FUnd

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

Branch 343 Legislative Liaisons Mike Weir, Missouri State 
Chair Kevin Holmes and former Mo. State Chair Kevin 
Boyer discussed postal reform and other letter carrier is-
sues with 1st Dist. Mo. Congressman William “Lacy” Clay.

Blues vs. Colorado Avalanche Monday, Dec. 16 @ 7 p.m. Tiffany Hager, South County1. 
Blues vs. Edmonton Oilers Wednesday, Dec.18 @ 7:30 p.m. Earl Bentley, Veto Reid2.

50/50 Winner $25 Stephen Conway, Coyle

TED HEMPEN** CHARLES SCANLON** JOE FITZJARRELL**
MIKE WEIR*
GENO IBERG*
BILL LISTER*

TOM HARMAN*
LAURA KEIM*
TOM SCHULTE*

KEN MEYER*
CHARLES SEXTON*

JOHN H. HAAKE*
ROBERT FLAHERTY*

DERRICK WILLIAMS GUS FRANK RICHARD HACHARD JR.

Mike Chenot Loren Loerch Catherine Ciaramitaro

Mackenzie Pointe retiree Cornell Winder receives con-
gratulations from V. P. Brad Layton and Exec. V. P. John 
McLaughlin.

MICHAEL JENNINGS
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

WORKMEN’S COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU Deadline for articles for 

the FEBRUARY issue is
JANUARY 13, 2020

H H H

REGUL AR BR ANCH MEETING
THURSDAY, JANUARY 9, 2020

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, FEBRUARY 6, 2020

The Letter Carriers Building
1600 S Broadway
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John H. Haake
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Stuart East ......................... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Richard Brown

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Dan Flynn Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles  intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on  one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden


