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Branch 343 has been notified that several of our offices will be inspected in 
the fall. The stations are North County and Ferguson the week of Sept. 14; 
Weathers the weeks of Sept. 21 and 28; and then Union, Warrenton and 

Wentzville the week of Oct. 5. The branch and the business agent’s office will 
notify those stations of some upcoming training sessions. Hopefully, there will 
be a good turnout at those training sessions as it is time for many carriers to 
begin taking their jobs more serious. When we all stick together, we become 
much stronger as a union.

By the time you read this publication, the consolidated casing may already be 
in effect at Jennings. Phase three was pushed back but Jennings is still one of the 58 locations throughout the 
country; the original projection was for 220 locations. The NALC’s rep. has been Bill Jackson who has done 
an incredible job of keeping us informed about this project. God bless the two stewards at Jennings, it does 
appear they are going to be very busy with grievances under the guidance of Bill Jackson.

Branch 343 will be hosting a CCA training session with questions and answers for the branch officers. A 
bulletin has been sent to all stewards and a notice is placed in this publication. The branch will also be send-
ing out a reminder postcard. Our last session was held in March during a snowstorm and we hope this ses-
sion will have a huge turnout with the high volume of new hires. Please plan on attending to better educate 
yourself on your rights.

At the September branch meeting, nominations will be accepted for delegates to the 2020 conventions. I 
have appointed Scott Louis of Maryville Gardens as the election committee chairman. Along with Scott there 
will be Don Merlenbach and Jennifer Hansen of Coyle and Jerry Cantrell of West County. Our longtime firm 
to tally and audit the elections has retried. Thanks to Steve Powers of Fenton, we were able to develop a very 
similar program as used in the past to have our election committee be in 100% control of the election. Plans 
have been implemented for results and tallies to be easily audited, which is a very important requirement of 
any election. We checked with national and everything is in place. The branch will be saving thousands of 
dollars this year and in the future.

President’s Article … By RoBeRt RapisaRdo

2020 ROTATING DAY CALENDAR INSIDE
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I cannot forget to say a huge thank you to Stuart East for all his work finding a company to make a new 
Branch 343 banner. The new banner will reflect the recent change of our branch name to John H. Haake 
Branch 343. Stu, you did a great job.

The last topic to discuss is the ongoing dilemma of the monthly grievances regarding management not 
posting vacant routes within 14 days. We recently won an expedited arbitration awarding the branch and 
the successful bidder escalating remedies. In recent weeks, two more grievances have been impassed at Step 
B and scheduled for arbitration. One more grievance is at Step B and one more grievance was just initiated. 
Despite management and arbitrators agreeing to pay the branch to keep filing grievances, management has 
refused to make any effort to resolve these cases and have absolutely zero plans to prevent future violations. 
We have increased our requested remedies each grievance. It may take some time for these cases to be re-
solved but in no way are the problems going away. A huge thanks to Tom Schreiber for his work and commit-
ment to handling all these violations.

Oct 10 Regular Branch Meeting 
Oct 12 Shop Stewards’ Banquet, Letter Carriers 

Hall (see ad) 
Oct 13 32nd NALC Br. 343 Golf Tournament for 

MDA, Normandie Golf Club (see ad) 
Oct 14  Columbus Day Holiday 
Nov 6  Retiree Meeting 
Nov 7  Shop Stewards’ Meeting 
Nov 11  Veterans Day Holiday

ccA trAininG
SUNDAY, NOVEMBER 3

Branch 343 is inviting all CCAs to come to your 
Union Hall, 1600 S. Broadway, on Sunday, Novem-
ber 3, 2019, from 3 to 5 p.m.

The training will include knowing your rights, the 
benefits of being a union member, what the NALC 
has done for its members and a Q&A session with 
Branch 343 officers.

Food and drinks will be provided.

A bulletin will be sent to all stations as a reminder.

If you know that you will be able to attend, please 
call the Hall at 314-241-4297 so that we have an 
idea for seating and food.

Thanks and we hope to see you on November 3.

Attend Your 
Union Meetings!
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executive vice President … By John McLaughLin

you that management wants to bring them 
in at a moment’s notice instead of doing 
their job which is that of scheduling. 

CASER/StREEtER

This “test plan” by the Postal Service is 
nothing more than a rehashed ad hoc debacle of an idea which is 
certain for failure. The only thing that will make this anywhere 
close to working will be carriers who work outside the parameters 
of the plan and try to make it work. The plan, as of August 17, is 
to begin implementation tentatively for September 9, or Septem-
ber 15. Here in lies the first problem with this plan, it does not 
even fit the definition of a plan — “a detailed proposal for doing 
or achieving something.” Everywhere they have implemented 
this plan, they have done so differently each time. Management 
could not even answer some of the most basic questions about 
the plan during a recent visit from management to the Jennings 
Branch. I know carriers want answers to many questions about 
who does what assignment, to scheduling, to pay. The union is 
getting tentative answers in real time as is local management. This 
will be a colossal cluster f*@&. Our national union is suing the 
post office as well as filing national level grievances as they occur. 
We at the local level will be filing a grievance as well. The union 
will keep the carriers abreast as we learn more. They will not stop 
until we, the union, stop them.

thE POSt OffiCE iS gOiNg BROKE

We’ve all been reading the headlines and have had to answers 
questions from our family, friends, and patrons. The sky is not 
falling. If the Postal Service was running out of money, why 
would they be buying cones for each route @ $15 a piece? Why 
would they be retrofitting our dilapidated decrepit postal vehicles 
with spy cameras? Why would management continue to violate 
the contract and pay out millions of dollars each year in remedies 
from grievances? The answer is almost entirely as a result of the 
Bush-era congressional pre-funding mandate from 2006. Elec-
tions have consequences. Vote union.

Remember, the Postal Services’ vision of a letter carrier is 
one who collates their mail as they deliver mail, all while being 
monitored by a drone. The union’s vision is: we arrive to work, 
and they are not there. Let’s keep this vision alive.

Until next month, do your job safely and accurately. Show up 
to your union meeting. You might learn something. We don’t 
write the rules; we just have to play the game. Sláinte. 

NAtiONAl RAP SESSiON
I recently attended the National RAP Session held in Denver, 

Colorado. Brothers Brian Litteken, Marvin Booker, Richard 
Brown, Dan Flynn, and Richard Thurman accompanied me. Here 
is just a sampling of some of the topics covered by our National 
President Fredric Rolando. The rural carriers recently settled their 
contract. They agreed to a three-year agreement with general 
wage increases of 1.3%, 1.2%, 1.0%, plus an additional 0.8% at 
the end of the agreement in 2020. As is usually the case, the post 
office will use the first contract agreed to as the template for 
all remaining contracts. We, on the other hand, consider this a 
starting point of negotiations. The APWU (clerks) will more than 
likely be going to mediation with their contract. We believe we are 
now about half-way through our negotiations.

Here are some of the issues we want to address. First and fore-
most, non-career workforce (CCAs) is not working. We need all 
employees to start out as career employees. The retention rate for 
CCAs is abysmal. About half of all CCAs never make it to regular. 
In some very selected cities where the retention rates are in the 
80% range, the post office has already thrown in the towel and 
converted all the CCAs to regular and will only hire PTFs going 
forward. CCAs wages are too low, benefits are meager, manage-
ment abuse is rampant, and training given by management is, for 
lack of a better word, half-ass. The money management spends to 
hire and train workers, only to see half of them walk away within 
a couple of years, is management malfeasance of the highest order. 
Management has no regard for their most valuable resource in the 
post office, the letter carrier.

We would like a more union friendly Joint Safety Program. 
The program presently in place is ineffective and creates resent-
ment and anxiety within the stations when the safety teams 
arrive. In the last agreement, the Postal Service gave lip service to 
strengthening the enforcement of the Joint Statement on Violence 
in the Workplace (JSOV). As usual, they lied. Nothing came of 
it. Stealing time/money from carriers’ paychecks is another key 
issue. The service does not even bat an eye when their supervi-
sors and managers break the law and steal money carriers have 
rightfully earned. In fact, management thumbs their nose at any 
sort of contractual compliance on many articles in our contract. 
Recently, they have put a moratorium of sorts on escalating rem-
edies. They don’t want to pay more for every successive contrac-
tual violation they knowingly break. Here’s an idea, stop violating 
the contract. We would like them to address their inability to 
schedule the workforce. If you speak to any CCA, they will tell 



MOUND CITY CARRIER

 4   September 2019/MCC

vice President FinAnciAl secretAry
… By BRad Layton

This month I would like to cover uniform allow-
ances for CCAs. This is very important informa-
tion for CCAs to know. With winter just around 

the corner, CCAs need their uniform allowance. 
Management is cracking down on carriers for not 
having on the proper uniform including shoes, shirts 
and pants. At the same time, we must make manage-
ment accountable for their responsibilities for issuing 
CCAs their uniform allowance.

There is nothing more frustrating than to hear man-
agement is issuing discipline to a carrier for not being in 
proper uniform, only to find out management did not 
issue the carrier his/her uniform allowance when it was 
due. If you are a CCA, please save this article so you 
have a guideline to follow for your uniforms and spread 
the word to your fellow CCAs who are new and do not 
know their rights concerning uniforms.

The first point to understand is when a CCA be-
comes eligible for a uniform allowance. Article 26.3 
of the National Agreement states:

When the CCA has completed ninety (90) work-
days, or has been employed for 120 calendar days, 
whichever comes first, the CCA will be provided with 
an annual uniform allowance equal to the amount 
provided to career employees in Section 2.A.

The current uniform allotment as of May 21 per the 
National Agreement is $464. Newly appointed CCAs 
will receive an additional $107 for their first purchase 
only, giving them a total of $571. The uniform pur-
chases are reimbursed by the Postal Service directly to 
the vendor. In my experience with handling grievances 
for CCAs, the completion of 120 calendar days will be 
a CCA’s anniversary date. CCAs will retain this an-
niversary date for the duration of their career, even 
after being converted to full-time career status. This 
is the date each year that the letter carrier becomes 
eligible for the yearly uniform allowance.

hOw iS A UNifORM AllOwANCE 
PROViDED tO A CCA?

When a CCA becomes eligible for a uniform al-
lowance, funds must be approved through an eBuy 

submission by local management. 
After approval, a letter of autho-
rization form must be completed 
and provided to the employee within 14 days of the 
eligibility date. The CCA takes the completed form 
to a USPS authorized vendor to purchase uniform 
items. The letter of authorization can be located on 
the Uniform Program website on the Blue Page under 
Labor Relations. If you have any questions about 
uniforms or have not received a letter of authoriza-
tion for purchasing uniforms within 14 days of your 
eligibility date, promptly contact your shop steward 
or a call the branch to talk to an officer.

The most common issue that arises is management’s 
failure to provide a letter of authorization form within 
14 days. If you are a CCA and your anniversary is 
coming up to purchase uniforms, or you just finished 
your 120 calendar days and it’s your first purchase of 
uniforms, don’t delay, inform management. If manage-
ment does not acknowledge you are due for a uniform 
allowance and refuses to give you a letter of authoriza-
tion form, please contact your shop steward to file a 
grievance or call the branch and talk to an officer.

Until next month, here’s to solidarity and 
unionism.

100 percent Union
CARRIER SQUARE/

CHOUTEAU
COYLE

CREVE COEUR
CUBA

DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
NORTH COUNTY

OLDHAM 

PIEDMONT 
ROLLA
SALEM

SOUTH COUNTY
ST. ANN

ST. JAMES
STE. GENEVIEVE 

TOWN & COUNTRY
UNION

WARRENTON 
WENTZVILLE 

WEST COUNTY
HARRIET WOODS/

WHEELER

HONOR ROLL
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In my May Mound City Carrier article, I described the origin of the On-Rolls 
Not Available (ORNA) position. Approximately 40 CCAs were converted 
to carrier carriers on April 13 and were assigned an ORNA position. These 

ORNA positions were newly created full-time unassigned regular positions. 
The route inspections which were conducted this past spring eliminated some 
routes. The carriers whose bid assignments were eliminated became unassigned 
regulars. In this article, I will describe the rights of an unassigned regular. 

Definition: Unassigned regulars are full-time regular letter carriers not 
holding a bid assignment. They are part of the regular work force. In contrast, a 
full-time reserve letter carrier holds a duty assignment. 

Work Schedule: The work week of an unassigned regular shall be 40 hours 
per week, eight hours per day within nine consecutive hours for the St. Louis 
Installation. Thus, a PTF or CCA may be “bumped” on a day to day basis from 
their hold-downs to provide sufficient work for an unassigned regular on a 
particular day. 

The unassigned regular must be assigned a fixed or rotating day off on a 
permanent basis. The past practice in St. Louis has been to permanently assign 
the unassigned regular the rotating letter day of their first hold-down assign-
ment. When the first holddown expires, the unassigned regular has that letter 
day as their nonscheduled day whenever they do not have a hold down. 

Duty Assignment: Although an unassigned regular does not have the right 
to select which route he wishes to work on any given day, if they are not on a 
holddown, the employer is not precluded from assigning unassigned regular 
employees to various routes by seniority. Management may permanently, but 
not temporarily, assign an unassigned regular to work outside of his section. 
Management is not obligated to seek volunteers prior to temporarily assigning 
unassigned regulars to other work locations. 

Bidding on a Posted Route: Unassigned regulars may bid on routes 
including carrier technician positions. If the carrier does not bid, assignment 
of the employee may be made to any vacant duty assignment for which there 
was no senior bidder. The past practice has been to allow the carrier two bid 
cycles before management assigns the unassigned regular a vacant route. When 
there is more than one vacancy and there are no bids, the unassigned carriers 
assigned to the vacancies may select their individual assignments by seniority. 
If none of the unassigned regulars select a particularly undesirable assignment, 
this vacancy may be filled by assigning the unassigned regulars by juniority 
(inverse seniority). 

A full-time residual position is filled by assigning an unassigned regular 
or full-time flexible employee. The conversion to full-time of a PTF or CCA 
should occur only after unassigned full-time employees have been assigned.

Opting: Unassigned regulars may opt for hold-down assignments. Employ-
ees on hold-downs are entitled to work the regularly scheduled days and the 

recordinG secretAry … By BRian Litteken

daily hours of duty of the assignment. An unassigned 
regular may not be involuntarily removed from a 
hold-down to fill a residual full-time vacancy. Of 
course, management may decide to assign an employee to a residual vacancy at 
any time, but the employee may not be required, and may not volunteer, to work 
the new assignment until the hold-down ends. An unassigned regular occupy-
ing a hold-down position has the right to bid on full-time duty assignments. If 
the unassigned regular is the successful bidder, he shall be placed into the duty 
assignment and the hold-down is broken. 

Unassigned regulars may not opt on a carrier technician position. Tempo-
rarily vacant carrier technician positions are higher level assignments and thus 
are not available for opting. For a vacancy of five working days or more on a 
carrier technician position, the “senior qualified, eligible and available” volun-
teer in the immediate work area must be selected by management. Employees 
who are detailed to a carrier technician position are entitled to higher level 
pay for all work performed for the duration of the detail, as if promoted to the 
position. Unassigned regulars who fill temporarily vacant carrier technician 
positions assume the hours of the vacancy. 

Overtime: Unassigned regulars may sign up on the overtime desired list 
and work assignment list. Unassigned regulars on the work assignment list are 
considered available for up to 12 hours per day on a regularly scheduled day on 
the specific route they are assigned on a given day. Management may assign an 
employee from the regular ODL to work regular overtime to avoid paying pen-
alty pay to an unassigned regular who has signed for work assignment overtime. 
Management may always assign another carrier to perform the work at the 
straight-time rate rather than assigning overtime to an unassigned regular on 
the work assignment list. Signing up for the work assignment overtime does not 
create any entitlement or obligation to work overtime on a non-scheduled day. 
For purposes of overtime on a non-scheduled day or on other than their own 
assignment, carriers on the work assignment list are treated exactly the same as 
any other full-time carrier not on the overtime desired list. 

If the unassigned regular is not on the overtime desired list or work 
assignment list, they may still be obligated to work off their assignment or 
work overtime. An unassigned regular must work off their assignment at the 
straight-time rate to provide auxiliary assistance to a letter carrier not on the 
ODL or work assignment list. An unassigned regular can be required to work 
overtime on their assigned route on a regularly scheduled day if the assignment of 
auxiliary assistance would mean that the ODL carriers would be working penalty 
overtime. But before requiring a non-ODL unassigned regular to work overtime 
on a non-scheduled day or off his/her own assignment, management must seek 
to use a carrier from the ODL, even if the ODL carrier would be working penalty 
overtime.

UNASSigNED REgUlAR
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Shop Stewards’ Award Banquet
Saturday, October 12, 2019
Guest Speaker to be Announced

Festivities will begin at 6 p.m.
Letter Carriers Hall

HeAltH BeneFits PlAn/oWcP … By chet dRain

If you are a member of the NALC Health Benefit 
Plan and are 22 years of age or older, we would 
like to remind you that you have access to one free 

routine physical exam yearly when performed by 
a doctor that is a part of the Plan’s PPO networks. 
Here it is September already and in the day-to-day 
hustle and bustle, you may not have taken time out 
to see your physician for a routine checkup. With the 
routine physical exam being offered at no charge, and 
no deductible, there is no reason why you shouldn’t 
schedule an appointment for a physical. This would 
also be applicable to your family members covered by 
the Plan if you are in the Self and Family enrollment.

Going to see a physician is not always a pleas-
ant thing and many of us are reluctant to do so or 
put if off until it is a dire necessity. The NALCHBP 
provides a no cost annual physical exam as a part of 
its adult preventive care program. The idea is that 
to provide members the opportunity to seek routine 
medical examination consisting of various medical 
screening categories helps to detect health and medi-
cal issues that can be thwarted or corrected before 
they become more severe. Should you schedule an 
appointment, be sure to specify to the doctor that 
you are coming for your yearly routine physical exam 
as to not be charged for a medical visit.

There are a multitude of specialized screenings 
and/or examinations that fall under the Plan’s pre-
ventive care category. You can peruse a list of these 
specific categories by going to the www.nalchbp/org 
website and pulling up the 2019 brochure. Preventive 

care for adults is found on pages 
36-40. Preventive care for children 
is found on pages 40-43. You can 
also find a complete list of the 
immunizations endorsed by the 
Center for Disease Control (CDC) that are covered 
by the Plan for adults and children. With the kiddos 
going back to school, it is important to have their im-
munizations up to date.

It is a good idea for Plan members to go to the 
website and find the health benefit brochure. By 
perusing the information that is in the brochure you 
can get a better understanding of what the coverages 
are with the NALCHBP. You can also read about the 
wellness programs and other special features that 
the Plan offers such as the 24-hour mental health 
and substance abuse line; the 24-hour nurse line; the 
Childhood Weight Management Resources Center; 
the disease management program; the health assess-
ment program, etc. The exhaustive list of wellness 
and other special features can be found on pages 90-
94 of the 2019 NALC Health Benefit Plan brochure.

In closing we’d like to thank all the CCAs who 
have joined the NALCHBP after being converted to 
career employees. We assure you that the NALCHBP 
is the one plan that has your best interest at heart. 
The fundamental purpose of the plan from its incep-
tion was to provide good insurance coverage at an 
affordable cost to the members of our union. That 
standard still holds true today.

God bless all and peace!
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notes From tHe mAnAGinG editor
… By toM schuLte

In 2006, in the middle of the night, Congress passed the 
onerous Postal Accountability and Enhancement Act 
(PAEA), which mandated that the U.S. Postal Service 

prefund its future retiree health benefits over the suc-
ceeding 10 years at a tune of $5.4 billion per year. No 
other federal agency or private sector company is obli-
gated to pay for health benefits 75 years into the future. 
All other agencies and companies are pay as you go.

This unprecedented mandate has created red ink for 
the USPS and is responsible for 92 percent of its losses 
over the last 12 years, and 100 percent of its losses over 
the last six years. Had this burdensome mandate not 
been imposed, the Postal Service would have recorded a 
surplus of nearly $4 billion. Because of this obligation, the 
USPS has shuttered numerous mail processing centers, 
delayed the procurement of new postal vehicles, down-
sized the workforce and compromised the efficiency of 
the Postal Service by downgrading delivery standards. 
All cost cutting measures due to the 2006 PAEA.

In April of 2019 Reps. Peter DeFazio, D-Ore.; Tom 
Reed, R-N.Y.; Torres Small, D-N.M.; and Brian Fitzpat-
rick, R-Pa. introduced the USPS Fairness Act (H.R. 2382) 
that would provide a serious opportunity to substantially 
improve the financial situation facing the USPS.

The USPS Fairness Act addresses the key issue behind 
the Postal Service’s red ink: the prefunding mandate. 
Repealing the pre-funding mandate is key to achieving 
meaningful postal reform, freeing the Postal Service to 
address much needed issues like procurement of new 
postal vehicles and better utilizing its universal network 
to service business and residential customers.

NALC President Fredric Rolando recently stated that, 
“These are bipartisan goals that can be achieved, but we 
need to educate lawmakers on the importance of elimi-
nating this mandate.” Rolando also called on all NALC 
branches and state associations to make a sustained push 
over the August congressional recess to mobilize active 
and retired members of the NALC to contact their repre-
sentatives in the House of Representatives and ask them 
to cosponsor H.R. 2382. Legislation requires at least 218 
cosponsors for majority support and under new House 

rules; legislation that reaches 290 or 
more cosponsors can be scheduled for 
a floor vote.

Letter carriers are encouraged to check NALC’s 
Government Affairs “News & Updates” web page to see 
if their member of Congress has cosponsored the bill. If 
your member is a cosponsor, please take the time to call 
his or her office and thank them. If they are not cospon-
sors, please take the time to call their office directly and 
implore them to support H.R. 2382.

This is our opportunity to help the USPS return to 
financial stability and in so doing serve as a bargaining 
chip in our ongoing contract negotiations.

You can reach your representative’s office by calling 
the Capital Switchboard at 202-2243121. Be prepared to 
give them you zip code so they can direct you to your 
representative’s office, or go to the website house.gov to 
identify your local district office. Either way, take the 
time to make the call. Unless and until we can get this 
pre-funding albatross off our necks, the USPS will con-
tinue to bleed red ink.

PROgRESS ON thE PRE-fUNDiNg iSSUE

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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In the August issue of the Postal Record, NALC 
President Fredric Rolando called on all NALC 
branches and state associations to make a sustained 

push over the August congressional recess to mobilize 
active and retired members of the NALC to contact 
their representatives in the House of Representatives 
and ask them to cosponsor legislation supporting the 
United States Postal Service and its members.

What follows is a list of pending bills, a list of our 
local members of the House of Representatives from 
Missouri and Illinois and whether they are signed on as 
cosponsors. If you find your representative is not signed 
on as a cosponsor, we urge you to call their respective 
offices and ask them to support the pending bill.

It takes 218 cosponsors to reach a required majority 
of the 435 members of the House of Representatives. 
Under the new House rules, legislation that reaches 290 
or more cosponsors can be scheduled for a floor vote.

What follows is a list of our local Missouri and 
Illinois House of Representatives, district, name and 
telephone numbers. We urge all union members to 
call their respective representative and ask them to 
support the following legislation.

MiSSOURi

1st District  William “Lacy” Clay  202-225-2406 
2nd District  Ann Wagner  202-225-1621 
3rd District  Blame Luetkemeyer  202-225-2956 
8th District  Jason Smith  202-225-4404

illiNOiS

12th District  Mike Bost  202-225-5661
13th District  Rodney Davis  202-225-2371 
15th District  John Shimkus  202-225-5271

H.R. 23 Introduced by Susan Davis, D-Calif.-53. 
Expressing the sense of the House of Representatives 
that the U.S. Postal Service shall take all appropriate 
measures to ensure the continuation of door-to-door 
delivery for all business and residential customers. 
Currently 240 cosponsors:

Cosponsors Missouri Clay, Luetkemeyer, Smith. 
Not cosponsor: Wagner.
Cosponsors Illinois: Davis, Bost, Shimkus.

H.R. 33 Introduced by Stephen Lynch, D-Mass.-8. 
Expressing the sense of the House of Representatives 
that the U.S. Postal Service shall take all appropriate 
measures to insure the U.S. Postal Service remains 
an independent establishment of the Federal Govern-
ment. Currently 259 cosponsors. 

Cosponsors Missouri: Clay 
Not cosponsor: Wagner, Luetkemeyer, Smith. 
Cosponsors Illinois: Davis, Bost, Shimkus.

H.R. 54 Introduced by Gerald Connolly, D-Va.-11. 
Expressing the sense of the House of Representatives 
that the U.S. Postal Service shall take all appropriate 
measures to ensure the continuation of six-day mail 
delivery service. Currently 271 cosponsors. 

Cosponsors Missouri: Clay, Luetkemeyer, Smith. 
Not cosponsor: Wagner. 
Cosponsor Illinois: Davis, Bost, Shimkus.

H.R. 60 Introduced by David McKinley, R-Wis.-1. 
Expressing the sense of the House of Representatives 
that the U.S. Postal Service should take all appropri-
ate measures to restore service standards in effect as 
of July 1, 2012. Currently 188 cosponsors. 

Cosponsors Missouri: 0 
Not cosponsors: Clay, Wagner, Luetkemeyer, 

Smith. 
Cosponsors Illinois: Davis, Bost, Shimkus.

H.R. 2382 Introduced by Peter DeFazio, D-Ore.-4. 
USPS Fairness Act would address the 2006 Postal 
Accountability and Enhancement Act that mandated 
the USPS to pre-fund future retiree health benefits 
75 years into the future and has been the cause of the 
Postal Services red ink for the last 13 years. Currently 
213 cosponsors. 

Cosponsors Missouri: 0 
Not cosponsors: Clay, Wagner, Luetkemeyer, 

Smith. 
Cosponsors Illinois: Davis, Bost. 
Not cosponsor: Shimkus

leGislAtive Action
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reGion 5 nBA rePort … By Mike BiRkett

2020 Region 5 Rap Session — The Region 
5 Rap Session will be held on Saturday & 
Sunday, February 22-23, 2020. The Double 

Tree by Hilton in Overland Park, Kan., will 
once again be the location and Shawnee Mission 
Branch 5521 will again act as host. Rooms will 
be $122 per night plus tax for a single (King) and 
$126 for double (Queen). Reservations can be 
made by calling 913-451-6100. Reservations can 
be made online at: http://group.doubletree.com/
NatlAssocLetterCarriers.

We have reserved 160 rooms each night for at-
tendees. The cut-off date for reservations is Janu-
ary 24, 2020, and reservations made after that 
date will only be available on a space and rate 
basis. Branches should make their reservations 
early. We are planning an aggressive schedule 
with breakouts and are hopeful that President 
Rolando will once again be able to attend.

Letter Carrier Resource Guide — The updated 
Letter Carrier Resource Guide will soon be avail-
able from the NALC website electronically. Indi-
vidual members will be able to request a hardcopy 
through the members only portal.

Clock Ring Fraud — Clock Ring Fraud has 
reached epidemic proportions across the country 
as unsavory managers continue to do whatever 
it takes to pad their numbers, including stealing 
from letter carriers. Numerous branches within 
Region 5 have caught these thieves over the past 
few years … the question is, “How many are 
still out there?” If you are being shorted hours 
and pay, contact your steward or branch presi-
dent immediately or call this office. Check your 
checks!

Consolidated Casing Update — Well … the 
service has started on Phase II of their idiotic 
plan. Six more sites have been added and another 
58 sites identified for the start of Phase III. A 
national level grievance has been filed on this 
“test” as well as a plethora of grievances at the 
local level in Annandale. I’m sure these next two 
phases will keep local stewards busy as well … 

and for what? Despite throwing 
all their assets behind this boon-
doggle, it’s not working, not sav-
ing anything and putting undue 
physical and mental stress on employees.

Amazon — Last week, a Michigan-based ve-
hicle company announced it landed an order 
of more than 2,000 delivery vans from “North 
America’s leading e-commerce retailer.” Amazon 
confirmed to Business Insider on July 24 that 
the Seattle-based e-commerce giant was indeed 
that retailer. According to the press release from 
Spartan, the 2,237 delivery vans will be built 
during the second half of 2019. They’re being 
customized for Amazon and its “last mile deliv-
ery requirements.”

Drones Again — Drones have been grounded 
in Switzerland where a drone plummeted to earth 
about 150 feet from some kindergarten children. 
The drone, which was armed with a parachute 
in case of failure, somehow managed to sever 
its cords. Falling a few hundred feet, the drone 
weighing about 26 pounds and payload would 
certainly cause serious injury or even death had it 
struck one of the children. Is this what we have to 
look forward to?

COLA Announced — The seventh contract 
COLA was finalized at $624 annually with the 
release of the July 2019 CPI-W. This is the last 
COLA of the 2016-2019 National Agreement. For 
more information go to https://www.nalc.org/
news/research-and-economics/research.

National Rap Session — NALC President Fre-
dric Rolando led the national Rap Session, Aug. 
9-11, at the Colorado Convention Center in Den-
ver. Rolando spoke about the ongoing contract 
negotiations with USPS, NALC’s legislative and 
political priorities and contractual issues with 
management before opening the f loor to discus-
sion. Details on the Rap Session and the day of 
workshops that proceeded it will be found in the 
next NALC Bulletin and the September Postal 
Record.
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reached an agreement to raise the debt ceiling for the 
next two years, but they are still required to agree 
on spending within the budget, which could mean 
another government shutdown. The rural carriers 
have ratified their contract and the APWU is going 
to arbitration. The NALC has just begun contract 
negotiations.

Health Benefits Report: Chet Drain reminded all 
members covered under the NALC Health Benefits 
Plan that they are entitled to a free annual physical 
exam covered under preventative care. All members 
should take advantage of this free benefit.

Chairman’s Report: Tom reminded everyone that 
the annual retiree picnic usually held in September 
has been moved to October at Pioneer Park in Des 
Peres on October 2. Directions appear in the August 
issue of the MCC. The annual Warsher Tournament 
and MDA Golf Tournament are seeking volunteers, 
prizes and sponsors. The MDA BBQ Cook-Off and 
MDA Softball Tournament will be held on Septem-
ber 1. Gathering point for the Labor Day parade on 
September 2 will be between 21st and 22nd Streets on 
Olive at 9 a.m. Everyone is invited to march in the 
parade and gather at the Union Hall for a delicious 
lunch. The U.S. Census Bureau is seeking volunteers 
to take part in the 2020 U.S. Census, with pay ranges 
between $13 and $30 per hour depending on the loca-
tion in the country. You can call 855-JOB-2020 for 
information.

Recent Retirees: Leon E. Gross, Sikeston; Kevin 
S. Cross, St. Ann; and Renee G. Ratajzyk, Maryville 
Gardens.

Deceased Members: A moment of silence was 
observed for Roberta L. Vojas, retired; Robert J. Fahr, 
60-year; and Burnem L. Dewitt, 60-year.

50/50 of $18 won by Geno Iberg who donated it 
back to the retirees.

Closing Prayer: Offered by Chaplain Gus Frank.

Chairman Tom Schulte called the meeting to 
order at 12:45 p.m. Chaplain Gus Frank led us 
in prayer and the Pledge of Allegiance. Tom 

thanked brothers Clif Nelson and Mike Weir for 
providing the delicious lunch. Sister Nicki Prado, 
John Haake and Ray Breakfield volunteered to pro-
vide lunch for the September meeting.

Introduction of new members: Newly retired 
Derrick Williams from West County joined us for 
the first time.

Minutes from the last meeting: The minutes 
were read and accepted by guest Recording Secretary 
Nicki L. Prado.

Treasurer’s Report: Treasurer Clif Nelson re-
ported a balance after expenses of $1541.71, with an 
attendance of 30.

Branch 343 President’s Report: President Rap-
isardo invited the retirees to attend the Labor Day 
parade on September 2 and gather at the Union Hall 
after for lunch. Management continues to violate the 
bids and postings resulting in $100 payments per 
week for repeated violations. Olivette, North County 
and Weathers will be inspected in the fall. Nomina-
tions for state and national delegates will take place 
at the September 12 regular branch meeting. The 
Union Hall will be tuckpointed and sealed in the 
next few weeks and bids are being taken to have the 
Union Hall f loor mud-jacked and leveled.

Legislative Report: Mike Weir reported that 
the projected COLA still stands at 1.4%. The USPS 
finally has a quorum on the Board of Governors. 
H.R. 2382 still seeking bipartisan support that would 
repeal prefunding future retiree health benefits. 
Only Congressman Cleaver from Kansas City is 
signed on in support. Please contact your respective 
representative and ask them to support H.R. 2382. 
The supposed 2017 Trump tax cuts benefited the 1% 
with the average citizen receiving $28. Congress has 

MiNUtES fROM thE AUgUSt 7, 2019, MEEtiNg

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado
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The annual retiree picnic has been moved from the first Wednesday in September to October. 
Please note the following day, date, time and location:

Wednesday, October 2, 2019
TIME: 11 a.m. until 4 p.m. 

LOCATION: Pioneer Park
  960 Tallie Drive 
  Des Peres, Mo.

DIRECTIONS:
If coming from the north take Interstate 

270 south to Exit 9 onto Manchester Rd. 
heading east. Continue east on Manchester 
0.7 miles to Tallie Rd. on the right. Turn 
right on Tallie Rd. Go 0.2 miles. Pioneer 
Park is on the left.

If coming from the south take Interstate 
270 north. Turn onto Manchester Rd. east 
past West County Mall. Continue east 0.5 
miles to Tallie Rd. on the right. Turn right 
on Tallie Rd. Go 0.2 miles. Pioneer Park is 
on the left.

REtiREE PiCNiC
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Meeting Adjourned: 1:15 p.m.

Greetings sisters and broth-
ers of Branch 343. How’s 
everyone doing? Fine, I hope. 

Wow the response I got from letter 
carriers from last month’s article 
about the purchase of your own 
nutting trucks. Maybe the point 
was lost in the delivery. The Postal 
Service should order enough 
equipment to ensure all employees 
have what they need to do their 
job. If all the nutting trucks are 
tied up with parcels stacked on 
them, then letter carriers should 
pull their routes, sit the mail on 
the floor, then retrieve a nutting 
truck to load their mail, not pur-
chase one or hoard them the whole 
morning.  Remember, we are all 
sisters and brothers and working 
together is what we do best. So, 
let’s be mindful of each other.

Where is the clearing clerk? We 
collect postage due while working 
our appointed routes, and when 
we return to clear, there are no 
clerks. I talked to a few carriers 
from different stations and they 
have the same problem. A lot 
of times the evening supervisor 
works the back end and clears let-
ter carriers. In class we teach the 
new CCAs to wait on the clerks to 
clear them and so should we.

FedEx and UPS are out and 
about delivering their own parcels 
on Sunday. What happened to 
the good old post office? Letter 
carriers started the Sunday deliv-
ery and now they don’t need us 
anymore. We taught them every-
thing they needed to know about 

delivering on Sunday. Amazon 
collected so much data on every 
company and started their own 
delivery business. That’s why it 
is so important that we look for 
businesses doing business with 
our competitors. We are unapolo-
getic when it comes to stealing 
customers from our competitors 
to keep letter carriers employed 
for years to come. So do your part 
by putting in a Customer Connect 
lead today.

CCAs should have to begin 
their careers in stations with 
walking routes. Four out of the 
eight CCAs who were promoted 
to career received bids to walking 
stations and resigned because of 
the physical activity on the lon-
ger routes. This was too hard for 
them. Delivering in a retirement 
station is not good for them. It’s 
not what they’ll get when they 
make career. So, hopefully, with 
contract negotiation they will 
bring back PTFs who will start in 
stations with walking routes. 

Thank you to all the letter 
carriers in West County Station 
for purchasing watermelons on 
Wednesdays. Richard Derbak 
would always say seeing his name 
in the Mound City Carrier lets all 
his friends know he’s still alive. 
So thanks again to Jerry Moore, 
Rodney Reams, Wayne Casey, 
Gwen Moore, Lakeesha Hayes, 
and Lisa Miles for purchasing 
melons. 

Thank you to all of you who 
came out to celebrate the Labor 
Day parade with us and sit down 

West county … By paM stepney

to enjoy bar-
beque in your 
Union Hall with 
your sisters and 
brothers.

I’m so proud of the carriers 
in West County for playing in 
Blu’s MDA Softball Tournament, 
particularly Rance Hope, Dallas, 
Rickett Oliver, Joe Woods and 
Kenny Gordon, just to name a 
few. Dewayne McCabe came out 
of retirement to help put a whoop-
ing on the new letter carriers in 
the MDA Tournament. Hopefully, 
we’ll take home the 2019 trophy.

Parents with seniors graduating 
in 2020 make sure you fill out the 
John Henry Haake Scholarship 
and Charles Coyle Scholarship ap-
plications and mail them in.

Remember to do your best, leave 
the rest, don’t stress, God bless 
and thank you for coming.

MDA GOLF TOURNEY
OCTOBER 13

VOLUNTEERS NEEDED
CONTACT: 
TINA HUNT

Or JOHN MCLAUGHLIN

CALL 314-241-4297



MOUND CITY CARRIER

September 2019/MCC  15  

The scourge of the city let-
ter carrier is rampant at 
Southwest. The Jester ap-

pears early morning. You will 
recognize them by their case. 
The residual mail is in the case 
and can be pulled down at 0750. 
BT is 0800. The bad part is the 
Jester’s disease spreads. A CCA 
with less than a month in at the 
PO was working the auxiliary 
route before her BT. I said to 
her “Don’t work off the clock. 
That’s stupid.” Her response was, 
“I know what I’m doing.” All I 
could say was okay. When the 
Jester is questioned, they will re-
spond they aren’t hurting anyone 
or mind your own business. The 
problem is that it is the steward’s 
business. The problem is that 
it is hurting people. The Postal 
Service is a numbers driven 
business. Management owns the 
office time, 18 & 8.

Note: A letter carrier may not 
be disciplined solely for failing 
to meet the 18 & 8 standard as 
per the M-39 Section 242.332.

The street time is the letter 
carriers. Protect your street time! 
If you throw your mail off the 
clock, your street time will not be 
correct. Your office time will not 
be correct. The supervisor enters 
their mail count into the com-
puter daily. Those numbers don’t 
disappear. Article 41.3 K states, 
“Supervisors shall not require, 
nor permit, employees to work off 
the clock.” Fight the Jester’s dis-
ease. Do not work off the clock!

they want and 
there is noth-
ing we can do 
about it, go be a supervisor. Lie 
down; let them rub your belly. 
I will not lie down. I will push 
back. It is better to die standing 
up than live on your knees. I will 
not give management a free pass. 
We have a contract. Stand with 
me.

Enjoy the fall. Winter is com-
ing. Come to a meeting. Smile, be 
happy. Every day is a good day.

Note: Working off the clock is 
not only wrong, but also foolish. 
The NALC and the Postal Service 
have begun negotiations on a new 
collective bargaining agreement. 
One of our bargaining demands is 
an increase in wages. You work-
ing off the clock is a way of telling 
management you are willing to 
work for nothing. Consider your 
actions. Don’t give management a 
reason to cut your salary.

soutHWest … By Joseph p. Regan

thE JEStER AND thE JACKAlOPE

The Jackalope is a mythi-
cal creature of Western South 
Dakota and he has reinvented 
himself here in the St. Louis 
area. He is no longer part jack-
rabbit, part antelope. He has now 
become a city letter carrier that 
is part jackass, part antelope. 
You will hear him brag about his 
escapades of carrying overbur-
dened routes and undesirable 
pivots off other routes, doing 
them all in eight hours. The only 
thing worse than a Jester and 
a Jackalope is a Jackalope who 
has become a supervisor and the 
pitiful boasting of their days as 
a letter carrier that no one, but 
they themselves can remember. 
The disgust of having to listen 
to supervisor Jackalope when 
submitting a 3996 makes the 
$20 co-pay bearable. Don’t be a 
Jackalope. Don’t be a Jester. If 
you’re of the mindset that man-
agement is going to do whatever 
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I want to give everyone a friendly 
reminder that if you’re asked 
to go into the office with man-

agement, you must invoke your 
Weingarten rights. If management 
pulls you off the workroom floor 
to talk, they do not have to provide 
you with a steward if you do not 
ask for one. It is your responsibil-
ity to ask for a steward. I know I’ve 
been out of the office a lot lately, 
so I want to make sure everyone 
understands this completely. If for 
whatever reason there is not a shop 
steward present, that is not your 
problem. Management can call 
down to the Union Hall and they 
can make one available to you, or 
they can wait until one of the local 
stewards is present. Remain calm 
no matter what is said and do not 
answer any questions in a meeting 
with management without a shop 
steward present.

CCAs, I want to make sure you 
understand your rights when it 
comes to management lending you 
to another post office. Manage-
ment must abide by MOU-1827. 
There is a copy of it on the bulletin 

board in the break room. However, 
I know some of you aren’t at the 
station a whole lot so let me break 
this down for you as simply as I 
can.

Management should schedule 
CCAs to work in another post 
office in advance of the reporting 
date whenever practicable. When 
management does assign or send a 
CCA to another office, they should 
first use any volunteer CCAs (if 
any). Although, any volunteers 
should be in the same pay status, 
straight-time rate, regular over-
time rate, or penalty overtime rate. 
In the case of no volunteers (or if 
there are no sufficient volunteers), 
the junior CCA will be the one 
sent to another office. However, 
this MOU does not give manage-
ment a right to violate your hold 
down. In the event that you’re 
sent to another office while on a 
hold down and it is not your hold 
down’s scheduled day off, give me 
a call or text as soon as possible 
so action can be taken. This is a 
violation.

Any CCA, who is working at 

another office, 
always be sure 
to write down 
what office you 
went to so you 
can easily track your mileage at 
any time. You’re entitled to mile-
age pay for the difference between 
your house and the Fenton Post 
Office. This is not an automatic 
process management actively does, 
unless you submit the mileage 
directly to management. Always 
remember to make copies of your 
mileage before you submit them to 
management! Please let me know 
if you have any questions on how 
to make sure you get paid for your 
mileage.

I also wanted to let everyone 
know we still have some hamburg-
ers and hot dogs left over from our 
last BBQ. I’ll be more than happy 
to BBQ those for a mini-cookout 
this month unless everyone wants 
to save them for another time — 
just let me know. As always every-
one, continue to work safely and 
let me know immediately if you 
have any issue or problems.

Fenton … By steve poweRs

(L-R) Richard Brown, Dan Flynn, Brian Litteken, Br. 343 Exec. V.P. John 
McLaughlin, Marvin Booker and Richard Thurman attending the National Rap 
Session in Denver, Colorado.
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________   ________
	NALC	Parent ’s 	SS	number 	 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only) THIS FORM MUST BE POSTMARKED BY DEC. 31,  2019.

NOTICE FOR THE 2020
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2019-2020 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2019-2020 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME	OF	APPLICANT _____________________________________________________________________________________

HOME	ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE	NUMBER	( _______________) _________________________________________________________________________

SIGNATURE	OF	NALC	PARENT ___________________________________________________________________________

SS#	OF	NALC	PARENT ____________________________________________________________________________________ 
MAIL	COMPLETED	FORM	TO:	 MISSOURI	STATE	ASSOCIATION	OF	LETTER	CARRIERS
	 CHARLES	J.	COYLE	SCHOLARSHIP	COMMITTEE
 c/o Anthoney Mitchell 
	 14870	Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2019. 
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The Run, Ride and Roll event for MDA was held on Sunday, June 30, at the Orlando’s Garden Trailhead on 
Grant’s Trail. As usual, it was a very hot and humid day; but we had a good turn-out and raised a nice sum 
of money for the Muscular Dystrophy Association. Last year, Tom Becnel (South County) and I decided that 

we would co-chair future Run, Ride and Roll events in Mike David’s name. Mike was a good friend, an avid 
cyclist and the driving force behind this MDA event for many years. He was committed to helping children and 
adults who suffer from the 40+ neuromuscular diseases associated with Muscular Dystrophy; we continue to 
honor that commitment. Once again, Mike’s son-in-law, Harry, and grandson, Brendon, showed up to partici-
pate and contribute to a successful day. Harry brought the large MDA banner which we had always displayed 
on our canopy. This generated a lot more interest from cyclists, runners and walkers who donated money and 
shared their own stories about family members with difficult illnesses. As I did last year, I pledged to run the 
eight-mile trail from Kirkwood to South St. Louis to raise additional funds for MDA. I noticed this year that 
the phrase “I’m not getting any younger” is becoming increasingly apropos with each passing year. As usual, 
Tom, Joe and Jim rode 16 miles on their bikes from Orlando’s Garden to Kirkwood and back. Many others rode, 
walked or ran various distances. Afterwards, they joined us at the trailhead for beer, brats, hamburgers, chips 
and socializing.

Tom is a grill-master. His hamburgers and brats were delicious! I want to thank him for partnering with me 
on this event and for doing most of the work. I also want to thank Joe Politte, Jim and Deb Bruggeman, and 
Kim Everding for helping with the setup at the trailhead. A big shout-out goes to Sunset Cyclery (in Sunset 
Hills) which provided three bicycle tune-up coupons worth $65 each. We used these, in conjunction with Cardi-
nal baseball tickets and a Blues Stanley Cup pennant, as attendance prizes. This year, we raised $1,179 for MDA.

Tom and I want to express our gratitude to the many stations and individuals who contributed to this event, 
particularly South County Station which always raises the most money. Additionally, we want to recognize the 
branch officers who consistently show up to support our efforts. We’ll be back at it again, same time next year. 
Please join us for a fun day of food, drink, exercise and fundraising. Our branch’s commitment to the Muscular 
Dystrophy Association to raise money to find cures for these dreaded diseases and to help make the lives of those 
stricken with them a little better dates back to 1953. Let’s continue to build on that fine tradition. See you then!

tHe mike dAvid memoriAl run, ride, & roll 
For mdA -- 2019 

… By Mike weiR
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scenes From tHe mike dAvid memoriAl 
run ride & roll

JUNE 30, 2019
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:		 8	A.M.	SUNDAY,	OCTOBER	13,	2019
WHERE:	 NORMANDIE	GOLF	CLUB
	 7605	St.	Charles	Rock	Rd.
 St. Louis, MO 63133
COST:  $75	PER	PERSON	($300	PER	TEAM)
	 Price	includes	18	holes	of	Golf,	Electric	Cart,
	 Prizes,	Refreshments,	(Beer,	Soda,	Brats,
 Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $300 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
	 MDA	Golf,	Branch	343
 1600 S. Broadway
 St. Louis, MO 63104

32nd NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1.	 Registration	will	start	at	8	a.m.
2. Shot Gun Start — 9 a.m.
3.	 There	will	be	a	cutoff	at	36	teams	due	to	time	restrictions.	Money	will	be	refunded	to	any	team	who	

enters after the cutoff.
4.	 Teams	must	arrive	30	minutes	prior	to	tee	time.
 If you have any other questions about the tournament that have not been answered here, contact:

John McLaughlin
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE	PRINT: email _____________________________________

1.	NAME __________________________________ 	 PHONE ___________________________________

2.	NAME __________________________________ 	 PHONE ___________________________________

3.	NAME __________________________________ 	 PHONE ___________________________________

4.	NAME __________________________________ 	 PHONE ___________________________________
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

AUgUST 8, 2019

Summary of Branch Action New Members

Deceased Member

Recently Retired Members

Lisa Basich ................. Maryville ...................... 07-12-19
Anthony Blocker  ...... Olivette ......................... 07-12-19
Derick Bolden  ........... Weathers ....................... 07-20-19
Tylen Brazil  ............... Carrier Square ..............06-28-19
Alec Brewer  ............... Ste. Genevieve ............... 0719-19
Alfred Carey  ............. North County ..............07-20-19
Anthony Darner  ....... Union ............................06-28-19
Reah Dozier  .............. Affton ........................... 07-12-19
Demetrius Gilliam  ... Gaffney .........................06-28-19
Emily Gordon  ........... Sikeston ........................06-28-19
Tyler Greer  ................ Affton ...........................06-28-19
Christian Harris  ....... Creve Coeur ................. 07-20-19
Shamari Hudson  ...... Weathers ....................... 07-12-19
Aunyeah Jones  .......... Weathers ....................... 07-13-19
Toryon Jones  ............. Chouteau ...................... 07-13-19
Alonna Liddell  .......... Weathers .......................06-24-19
Charles McPherson  .. Maplewood ...................06-28-19
Mystique Norman  .... Weathers ....................... 07-13-19
Caroline Rice  ............ Carrier Square .............. 07-13-19
Andrea Rucker  .......... Chouteau ......................06-15-19
Sonja Sanders  ............ Normandy .................... 07-13-19
Sheria Sharp  .............. Affton ........................... 07-12-19
Terry Shinnell  ........... Maryville ...................... 07-19-19
Carlton Shirley Jr.  ..... North County .............. 07-13-19
Alexis Singleton  ........ Clayton .........................06-28-19
Debra Singleton  ........ Olivette ......................... 07-13-19
LeResha Thomas  ...... Jennings ......................... 0713-19
Juanita Travis  ............ South County ............... 07-13-19
Richelle Tyler  ............ Olivette ......................... 07-20-19
Joo Wan-Gil  .............. Town & Country .......... 07-19-19
Shamica Walker  ....... Mackenzie Pointe......... 07-13-19
Jordan Ward  ............. St. Ann .......................... 07-20-19
Cameria Williams  .... Gravois ..........................06-28-19
Teal Wilson  ............... Weathers ....................... 07-20-19
James Woolfolk  ........ Normandy .................... 07-13-19

Leon E. Gross ............ Sikeston ....................... 06-30-19
Kevin S. Cross ........... St. Ann ......................... 06-30-19
Renee G. Ratajzyk  .... Maryville ...................... 07-31-19

Roberta L. Vojas  ....... Retired ........................... 04-2019

MSC To pay the branch bills.
MSC Branch 343 purchase a new branch banner 

to replace the old Dan J. Gould banner for an 
amount not to exceed $500.

MSC Branch 343 make a $100 donation to MDA, in 
lieu of baseball tickets, to help defray the costs 
of renting the fields for the MDA Softball 
Tournament to be held on September 1.

Janet Fleming retired  from Carrier Square 
on Saturday, July 27.
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The meeting was called to order 
at 7:33 p.m. The invocation and 
pledge of allegiance were led by 
Chet Drain and the minutes were 
read and accepted. 

Retiree’s Report, Tom Schulte: 
Retirees are invited to join the 
Labor Day parade on September 2. 
Carriers should assemble on Olive 
between 20th and 21st streets by 9 
a.m. A motion was seconded and 
passed to move the retiree picnic 
from September to October. The 
retiree picnic will be held October 
2 at Pioneer Park. 

Labor Council Report, Mike 
Chenot: Branch 343 will be 25th in 
the line for the Labor Day parade. 

Health Benefit Report, Chet 
Drain: The NALC Health Benefit 
Plan provides one free preventive 
care exam every year. 

Mound City Carrier Report, 
Tom Schulte: Nominations for 
delegates to the 2020 State and 
National Conventions will be 
held at the September 12 regular 
branch meeting. The August issue 
of the MCC contained articles 
on the dangers of delivering mail 
in the heat. The centerfold has a 
chart from the CDC listing the 
symptoms and what to do for heat 
related illnesses. 

Safety & Health Report, 
Richard Thurman: Branch 343 
members have received funding 
from the Disaster Relief Founda-
tion. Please contribute. Court case 
recently fined the USPS for a heat 
related illness. 

OWCP Report, Chet Drain: 
Carriers are not being advised of 

their rights to be able to see their 
physician of choice or receive 
continuation of pay.

MDA Report, Vicki Rohrbach: 
The Mike David Memorial Run, 
Ride & Roll for MDA raised 
$1,169.

Trustee’s Report, Tina Hunt: 
The books were audited and found 
to be in good order. 

Legislative Report, Mike 
Weir: H.R. 860 (Social Security 
2100 Act) requires income above 
$400,000 to be included when cal-
culating Social Security taxes. H. 
R. 2382 (USPS Fairness Act) which 
would repeal the mandate that 
USPS “pre-fund” decades of health 
benefits for its future retirees has 
213 of the 218 necessary cospon-
sors. The only Missouri cosponsor 
is Rep. Cleaver. The postal board 
of governors now has a quorum. 
A two-year debt ceiling extension 
has been signed. 

Executive Vice President/Trea-
surer Report, John McLaughlin: 
Branch 343 has been reimbursed 
for PSLs for the St. Louis Rams. 
Tuckpointing will begin on Au-
gust 12. The consolidated casing 
in Jennings has been delayed. The 
OSHA investigator along with 
John will interview the carriers 
at the Jennings Station concern-
ing Rosalyn Westfall’s death. The 
National Rural Letter Carriers’ As-
sociation membership has ratified 
a new three-year contract. High-
lights of the agreement include 
annual general wage increases, a 
reduction in the employer share of 
health premiums and additional 

operational f lexibility to use rural 
carrier associates. A CCA got his 
job back after he resigned and 
then rescinded his resignation. 
John was the advocate at the arbi-
tration hearing. Trivia Night will 
be held on Saturday rather than 
Sunday. 

Vice President/Financial Sec-
retary Report, Brad Layton: Read 
financial report for July. The ori-
entation of new employees is being 
conducted by Brad and John. They 
are discussing the mistakes made 
by prior CCAs and letting the 
newly hired CCAs know who they 
should go to at the station with 
their questions. 

President’s Comments, Robert 
Rapisardo: Carriers should meet 
at 21st and Olive by 9:30 for the 
Labor Day parade. Branch 343 will 
hold a training session for CCAs 
on Sunday, November 3, begin-
ning at 1 p.m. at the Union Hall. 
The 2020 election committee has 
been appointed: Scott Louis, Don 
Merlenbach Jr., Jerry Cantrell, and 
Jennifer Hansen. The election com-
mittee will be tallying the votes. 
An unfair labor charge was filed 
with the National Labor Board to 
get the results of a fitness for duty 
exam which was not received as the 
result of a request for information. 
An expedited arbitration hearing 
was held for not posting a vacant 
route. The successful bidder will be 
awarded $200 and the branch will 
be paid $100.

Respectfully Submitted, 
Brian Litteken, 

Recording Secretary

Highlights Political Action Honor Roll
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Branch Meeting Attendance Prizes
JULy 11, 2019

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

PlEASE BE ADViSED iN REgARDS tO ANY ARtiClE SOliCitiNg CONtRiBUtiONS tO thE lEttER CARRiER fUND OR OUR OwN POlitiCAl ACtiON fUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the 
National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political Fund and Branch 
343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from 
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

MARION HARRISHHHH 

MIKE WEIRHH 

CHARLES SCANLONHH 

TOM SCHULTEH 

JOHN SCHULTZH

NICKI L. PRADOH

LAURA KEIMH

ROBERT STEELH

DAN BRAUCHLEH

GARY COFFELTH

MICHAEL McCOYH

GENE BRADFORDHHH

J. MARK SIMSHH

GERALD GALLEANOHH 

HENRY DEIBELH 

MIKE BIRKETTH

KEN MEYERH

BILL LISTERH

BARRY LINANH

DICK LEONGH

DEAN WERNERH

BILL FISHERH

ART BUCKHHH

JOE FITZJARRELLHH

JOE POLITTEHH 

CHARLES SEXTONH

GENO IBERGH

JOHN H. HAAKEH

JOHN BUCHHEITH

JAMES O’DAYH

LOREN LOERCHH

MEAGHAN LAKEYH 

TONY JASPERHHH 

CATHERINE CIARAMITAROHH 

TOM HARMANH

ROBERT FLAHERTYH

LAWRENCE McHAYNES JR.H
DARLENE TATEH

MIKE CHENOTH

DERRICK WILLIAMSH

ROBERT RAPISARDOH

DAN “BOGIE” BOGDANH

BILL JIMAS 
RAMONA DROEGE
BOB RUESTER
LARRY STREIB
ROY HATCHARD JR.
LOREN LOERCH

DON CHARTRAND
FRANK ENLOW
MICHAEL JENNINGS 
LATONDA FAULKNER
SAM GOODMAN

TIFFANY HAGER
JIM BRUGGEMAN
JIM KLUEMPERS
SARONDA SUTHERLAND
PAM STEPNEY

CHET DRAIN
CLIF NELSON
DERRICK WILLIAMS
MIKE CHENOT
JOSEPH P. REGAN

Dan Costello Catherine Ciaramitaro Wilbert Hubbard Raymond Schlereth

Political Action Honor RollPolitical Action Honor Roll

Cardinals vs. Milwaukee Brewers Sat., 8/20 @ 6:45 p.m. Marion Harris, Chouteau 1. 

Cardinals vs. Colorado Rockies Sat., 8/24 @ 6:15 p.m. Carl Brown, Sappington2. 

Cardinals vs. Cincinnati Reds Tues., 9/1 @1:15 p.m. Brandon Strong, Jennings 3. 

Cardinals vs San Francisco Giants Mon., 9/2 @ 1:15 p.m. Marvin Booker, Creve Coeur 4. 

50/50 Winner $43  Lucille Snow, Retired
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU Deadline for articles for 

the OCTOBER issue is
SEPTEMBER 16, 2019

H H H

REGUL AR BR ANCH MEETING
THURSDAY, SEPTEMBER 12, 2019

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, OCTOBER 3, 2019

The Letter Carriers Building
1600 S Broadway
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John H. Haake
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Stuart East ......................... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Richard Brown

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Dan Flynn Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles  intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on  one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden




