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NOTICE: NOMINATIONS
NOMINATIONS FOR DELEGATES TO THE NALC NATIONAL AND MISSOURI STATE CONVEN-
TIONS SHALL TAKE PLACE AT THE REGULAR BRANCH MEETING, SEPTEMBER 12, 2019. NALC 
NATIONAL AND MISSOURI STATE CONVENTION DELEGATES SHALL SERVE FOR TWO YEARS. 
ELECTIONS SHALL BE HELD IN NOVEMBER BY MAIL BALLOT.

President’s Article … By RoBeRt RapisaRdo

On Monday, September 2, Branch 343 will be participating in the annual Labor 
Day parade. Everyone and their families are invited to join us that day. Im-
mediately following the parade, we will gather at your Union Hall for refresh-

ments, food and attendance prizes. We have many new members in our branch and 
this may be their first time joining us for the Labor Day celebration. Please feel free 
to bring your family and children along. We invite the children to help distribute 
candy and activity books along the parade route. We hope to have a large turnout.

MEMORIES

Recently, I had the opportunity to meet some of our Ole Timers’ Day recipients in person. James Holloway, 
aka Billy Goat and Peaches, lives in University City. James is one of my former coworkers at Clayton. His good 
spirits always lifted the mood at Clayton. James is a distinguished saxophonist and still plays regularly with his 
band. James has been gracious enough to play some jazz at our steward banquet. Leonard Bogucki resides in 
South County. Leonard worked at Giles, Lemay, Sappington and South County. He shared some of his memories 
of his Lemay experience. He was very familiar with Rick Mosblech and Gery Vonder Haar. He was very proud 
of the strong union togetherness back in his days. John Tremusini resides in Affton. John carried mail out of 
Affton, Lemay, Richmond Heights, South County and Sappington. John retired in 2001 and in his earlier days 
he served in the International Guard. It was nice to hear some stories from some of our retirees.

OFFICE VISITS

Executive V/P John Mclaughlin and I had the opportunity to visit the Park Hills carriers. That group of 
carriers came out in force to voice their concerns and have their questions answered. There are some seri-
ous delivery and service issues at Park Hills; we are attempting to address those issues. The two stewards, 
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Christina Turner and Shannon Finney, are doing a great 
job. They both are more than willing to better educate 
themselves. Both John and V/P Financial Secretary Brad 
Layton deserve a lot of credit for mentoring Christina 
and Shannon.

I was able to visit the Piedmont Post Office in early 
July. Piedmont was the last associate office that I have 
visited and apologize for such a long wait. Three excellent 
union members work in Piedmont. CCA Callie Wood 
really enjoys working at Piedmont and shared her view 
how everyone works together and respects each other 
there. Derek Gray, aka the Celebrity, recently was pre-
sented with his 25 year plaque. Derek’s accomplishment 
was viewed on a Piedmont billboard. Brandon Kyle is an 
extraordinary carrier with 15 years of service. Brandon 
has worked 17 different stations and worked 67 differ-
ent routes in his career. This may not seem like a lot for 
many, but it is extraordinary because some of the stations 
are not a couple miles apart from each other like in the 
big city. Derek informed me that he has gone though 
three vehicles and logged a lot of miles and time. The 
amazing thing is Brandon has such a positive attitude. 
I promised the city, rural and highway contract carri-
ers that we will ensure they have bags for the 2020 Food 
Drive. It was very noticeable at Piedmont that there was 
a very high level of mutual respect between management 
and craft workers. They realize the importance of their 
jobs and how we all benefit when working together.

USPS/NALC

A big reminder that September 30 is the last day to be 
able to use your day of administrative leave for the day 
of mourning for late President George Bush.

Working together on route inspections and adjust-
ments has taken a downward spiral and are now non-
existent. In 2018, we had minor problems but resolved 
them. Management changed personnel this year and 
the process has fallen apart. At Gaffney, West County, 
Creve Coeur and Normandy they just did what they 
wanted to do regarding the adjustments. Management 
tries to give some sorry excuse they have deadlines to 
meet, but those deadlines have now passed and Nor-

mandy still has not been adjusted. 
We offered to have more of our reps 
working on the adjustments but that 
went in one ear and out the other. 

The saddest part is that management had the audacity 
to blame Branch 343 for all the delays. Some grievances 
have been filed and hopefully the future will see im-
provements working together. It was sad that at Oldham 
Station, management gave their word on how to handle 
a special inspection and then less than one hour later 
went back on their word. A very similar thing occurred 
on a grievance settlement; wonder why there is a lack of 
mutual respect. All is not that bad, we have made great 
strides in resolving some emergency placements prior to 
the likely outcome of an impasse at Step B.

Three major types of grievances still appear to have no 
future of ceasing. Management still insists that CCAs are 
not employees when removing them from the rolls while 
their discipline has yet to be adjudicated. I would think 
that any arbitrator would just laugh at management’s ridic-
ulous position. Requests for back pay advances will still be 
denied even when it is a clear-cut decision. Bids and post-
ings grievances are an absolute joke. Now after 12 years of 
posting vacated T-6 strings, with float days, management 
decides not to post them. The puzzling part of all three of 
these issues is that we have many grievances that have been 
sustained in our favor. The basic problem is management 
never is held accountable for ongoing violations.

Aug 7 Retiree Meeting
Aug 8 Regular Branch Meeting
Sept 1 Br. 343 Coed Softball Tournament for MDA 

(see ad)
Sept 1 MDA BBQ Cook-Off — Letter Carriers Hall 

(see ad)
Sept 2 Labor Day Holiday and Parade (see ad for 

information)
Sept 4 Retirees’ Meeting
Sept 5 Shop Stewards’ Meeting
Sept 8 Warsher Tournament for MDA (see ad)
Sept 12 Regular Branch Meeting
Oct 2 Retiree Picnic — Pioneer Park, Des Peres (see ad)
Oct 13 32nd NALC Br. 343 Golf Tournament for 

MDA — Normandie Golf Club (see ad)
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ExEcutivE vicE PrEsidEnt … By John McLaughLin

heat conditions and the use of sick 
leave as a safety and health problem, 
management perceived the problem as 
one of abuse and its resultant impact 
on production. The phrase most repeated among manage-
ment emails was “HEAT IS NO EXCUSE.”
OSHA summarized their final findings as follows:

On July 24, 2012, at job sites located on mail routes in 
Independence, Missouri, with the afternoon temperature in 
excess of 100 degrees and the job sites under excessive heat 
warning from the National Weather Service, the employer 
exposed employees to the recognized hazard of excessive 
heat during mail delivery. This included a letter carrier who 
had just returned to work after a five week absence and was 
not acclimated to the heat. Beginning at approximately 7:30 
a.m., that employee worked in the heat walking a mail route 
outside delivering mail from an enclosed vehicle without 
air-conditioning. At approximately, 12:15 p.m., the employee 
reported to his supervisor symptoms of heat induced illness. 
At approximately 2:50 p.m., the employee collapsed while 
walking a mail route. At that time, the temperature was 102 
degrees, the humidity was 28%, and the heat index was 104 
degrees. The employee’s core body temperature on arriving 
at the hospital was 108.7 degrees and he died as a result of his 
exposure to excessive heat. This included another letter carrier 
who reported symptoms of heat induced illness that day but 
was required to finish his route.

OSHA found the type of violation to be willful and 
fined the USPS $70,000. 

If you think this can’t happen to you, think again. The 
St. Louis Installation recently decided to step up their 
vigilance on heat-related illness awareness by sending out 
some bigwigs to local stations. They rolled out a program 
last year called the Heat Illness Prevention Program (HIPP) 
and decided to begin implementing it in earnest this year. 
Unfortunately, it took the life of a carrier to finally grab 
their attention. Please read all of the material within this 
MCC issue and educate yourself. Protect yourself. The 
union will protect your rights to protect yourself. 

Until next month, do your job safely and accurately. 
Show up to your union meeting. You might learn some-
thing. We don’t write the rules; we just have to play the 
game. Sláinte. 

Is it hot enough for you mailman?” This often repeated 
query we as carriers hear from our patrons during the 
summer months has taken on a whole new meaning in 

THE HEAT IS ON
“

recent years. It is no longer just another annoying quip car-
riers have to respond to with an equally trite response. The 
heat has become a very hazardous working condition that 
we as carriers must be vigilant about protecting against. 
Rest assure, management does not have your best interest 
in mind. They never have and never will. To them, you 
are simply a body that performs a task which must meet 
some pre-determined computer generated result. To partly 
borrow a phrase from the Forest Service, “Only you can 
prevent heat-related injuries.”

If a carrier is afraid of incurring the wrath and possible 
discipline from your well air-conditioned supervisor, the 
union will gladly defend you and any carrier who gets any 
pushback from their supervisor or manager. I could opine 
until the cows come home, but I thought I would reprint the 
following from a U.S. Department of Labor OSHA hearing 
issued December 12, 2012 concerning a carrier from Inde-
pendence, Mo. 
A district manager wrote to her managers the following:

Assumption: Weather causes performance concerns …
Reality: We live in the Midwest and we experience 

variation in weather.
Reality: Our regular carriers have at least 10+ years of 

experience. They are professional letter carriers, and we 
provide uniform allowances to support their needs in deal-
ing with variation in weather conditions. We have provided 
and paid for time to train letter carriers, which includes 
training for variation in weather conditions. We have 
invested in their success. We should expect a return on our 
investment.
Another email read as follows:

Boss, I am going to need your help as some of the employ-
ees in Independence seem to just give up on delivering mail 
when it’s hot out. It has been brought to my attention that 
the employees in Independence were not abusing sick leave 
until two weeks ago when the hot weather set in. I will 
assure you that attendance will be addressed with all em-
ployees failing to meet a regular schedule. However, this is 
costing the company money we don’t have and I know this.

Instead of viewing the correlation between the extreme 
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vicE PrEsidEnt Financial sEcrEtary
… By Brad Layton

This month I would like to cover life-threatening weather 
carriers must face at different times all through the year. 
Not only do carriers face the elements in summer with heat 

exhaustion or having a heat stroke, but carriers also must deal 
with extreme cold and dangerous weather in the winter. We 
are in the middle of summer and besides the heat carriers must 
deal with, they also must know how to handle summer storms 
properly.

Lightning is a dangerous natural force. Annually in the 
United States, cloud-to-ground lightning occurs 20 to 25 mil-
lion times and over 300 people are struck by lightning. During 
the past 30 years, about 50 people, on average, have been killed 
by lightning strikes every year, and many more suffer perma-
nent disabilities. Precautions should be taken to prevent letter 
carriers’ exposure to lightning. Employers should recognize 
lightning as an occupational hazard. Letter carriers should take 
lightning safety seriously. Letter carriers’ jobs involve working 
outdoors in open spaces, on or near tall objects, near conduc-
tive materials (e.g., metal) and have significant exposure to 
lightning risks.

Letter carriers should understand lightning risks, character-
istics, and precautions to minimize workplace hazards. Light-
ning is unpredictable and can strike outside the heaviest rainfall 
areas or even up to 10 miles from any rainfall. Many lightning 
victims are caught outside during a storm because they did not 
act promptly to get to a safe place, or they go back outside too 
soon after a storm has passed. If signs of approaching thun-
derstorms occur, letter carriers should not begin any task they 
cannot quickly stop. Proper planning and safe practices can 
easily increase lightning safety when working outdoors.

When thunder roars, go indoors! If you hear thunder, even a 
distant rumble, get to a safe place immediately. Thunderstorms 
always include lightning. Any thunder you hear is caused by 
lightning!

OSHA recommends that employers consider reschedul-
ing jobs to avoid workers being caught outside in hazardous 
weather conditions. Now we know that will never happen in the 
Postal Service, but letter carriers should continuously monitor 
weather conditions. Watch for darkening clouds and increasing 
wind speeds, which can indicate developing thunderstorms. Pay 
close attention to local television, radio, and internet weather 
reports, forecasts, and emergency notifications regarding 

thunderstorm activity and severe weather.
What is lightning? Lightning is a giant 

spark of electricity in the atmosphere 
between clouds or between a cloud and the ground. Lightning 
can occur between the cloud and the ground (cloud-to-ground 
lightning) or within and between thunderstorm clouds (intra- 
and inter-cloud lightning).

If you find yourself caught outside during a thunderstorm, 
there may be nothing you can do to prevent being struck by 
lightning. There simply is no safe place outside in a thunder-
storm. Therefore, it is very important to get to a safe place at the 
first signs of a thunderstorm. If you are caught outside follow 
National Oceanic and Atmosphere (NOAA) recommendations 
to decrease the risk of being struck. Lightning is likely to strike 
the tallest objects in a given area — you should not be the tallest 
object. Avoid isolated tall trees, hilltops, utility poles, cell phone 
towers, cranes, large equipment, ladders, scaffolding, or rooftops. 
Avoid open areas, such as fields. Never lie flat on the ground. 
Retreat to dense areas of smaller trees that are surrounded by 
larger trees, or retreat to low lying areas (e.g., valleys, ditches) but 
watch for flooding. Avoid water, and immediately get out of and 
away from bodies of water (e.g., pools, lakes).

Water does not attract lightning, but it is an excellent 
conductor of electricity. Avoid wiring, plumbing, and fencing. 
Lightning can travel long distances through metal, which is 
an excellent conductor of electricity. Stay away from all metal 
objects, equipment, and surfaces that can conduct electricity. 
Do not shelter in sheds, pavilions, tents, or covered porches as 
they do not provide adequate protection from lightning. Seek 
fully enclosed, substantial buildings with wiring and plumbing. 
In modern buildings, the interior wiring and plumbing will act 
as an earth ground. A building is a safe shelter if you are not in 
contact with anything that can conduct electricity (e.g., electri-
cal equipment or cords, plumbing fixtures, corded phones). Do 
not lean against concrete walls or floors (which may have metal 
bars inside).

Always remember as letter carriers you have a right to take 
cover in life-threatening weather until the storm passes and it’s 
safe to resume delivery. At the end of the day we want all letter 
carriers to go home to their families and loved ones safe and 
sound.

Until next month, here’s to solidarity and unionism.
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CONTrACT NEgOTIATIONS ANd        
10-YEAr BUSINESS PLAN

The NALC and USPS formally opened negotiations 
for a new collective bargaining agreement on June 
26. The 2016-2019 National Agreement is set to 

expire on September 20.
Postmaster General Megan Brennan opened the 

contract negotiations with an opening statement. She 
stated that the Postal Service is hurting financially 
and with the help of the NALC, the USPS has a bright 
future. The help that the postmaster general is seek-
ing from the NALC is take backs in the contract and 
reaching the goals of the USPS 10-year business plan.

NALC PrESIdENT FrEdrIC rOLANdO’S 
OPENINg STATEmENT

NALC President Rolando responded to the post-
master general’s opening statement with his own 
opening statement. The following is quoted from 
President Rolando’s opening statement.

“As always, we will seek to preserve and improve 
the standard of living for city letter carriers. We 
aim to move forward, not backward. There will be 
no concessions offered or given. But we will work 
diligently and professionally to find common ground 
and mutual progress.

“Our recent experience suggests that this round of 
negotiations will be especially difficult. As you know, 
I’ve expressed our deep opposition to the 10-year 
business plan you have presented to the unions and 
to members of Congress. We view it as a huge step 
backwards — sending us back 10 years when Postmas-
ter General Pat Donahoe unveiled a very similar plan 
that failed in Congress and resulted in a period of 
angry and unproductive labor relations.

“Adding to the difficulty is our failure to make 
progress in recent years on the Postal Service’s often 
toxic workplace culture. Speaking bluntly, it has 
become clear to us that postal management does not 
choose to acknowledge, much less address, this prob-
lem, which festers and persists in too many post of-
fices across the country. We had hoped the workplace 
culture MOU negotiated in the 2016 contract would 
result in a serious effort by management to jointly 

rEcording sEcrEtary … By Brian Litteken

address offices with such work 
environments. We will aggressively 
explore other options to improve 
the workplace environment in this 
round of collective bargaining.

“We will also seek to address the chronic turnover 
and instability in the Postal Service’s CCA workforce. 
To address these problems we will propose accelerat-
ed CCA conversions to career status and changes that 
will facilitate a transition to an all-career workforce.

“We will also propose practical solutions to im-
prove safety, efficiency, service, and staffing as well as 
measures to achieve properly adjusted routes. Unilat-
eral approaches are not acceptable to us — only jointly 
developed and administered approaches will work.”

USPS 10-YEAr BUSINESS PLAN

The USPS has presented a first draft of a 10-year 
business plan to members of Congress and various 
stakeholders. The House Oversight and Reform Com-
mittee set a July deadline for the business plan and 
Postmaster Brennan has promised to meet the deadline. 
The following are highlights of the draft business plan.

Increase employee contribution levels for •	
pensions
Exclude new employees from a pension plan in •	
favor of a defined-contribution system only
Change the employee leave policy by merging •	
annual and sick leave
Resume closures of mail processing plants•	
End Saturday mail delivery•	
Require retired employees to enroll in Medi-•	
care as their primary insurance provider
Expand the non-career workforce•	
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HEaltH BEnEFits Plan/oWcP … By chet drain

Recently, it has been brought to my attention that postal 
management is not adhering to OWCP policy when it 
comes to injured CCA employees. We have had some 

occasions where management either failed to properly file 
an injury claim or misinformed the CCA as to their rights 
when injured on duty. We even had an instance where a 
supervisor denied a career carrier going to her own doctor, 
insisting that she had to “go to” Concentra, the postal rou-
tine medical provider. “Go to” as in they really don’t have a 
contract with Concentra.

Regardless to your tenure of service, three weeks, three 
years, or three decades, you have the right to file a claim 
should you be injured on the job. Under the provisions of 
the Postal Reorganization Act, 39 U.S.C. 1005, all employ-
ees of the United States Postal Service are covered by the 
Federal Employees’ Compensation Act (FECA), U.S.C. 81. 
This also includes employees that are still within their 90 
workday/120 calendar day probationary period. Lately we 
have had instances where supervisors have told CCA car-
riers that they could not file a claim because they have not 
worked long enough. As asinine as that seems, it happened. 
Not only is this incorrect. It is also a violation of the above 
sighted postal and federal regulations.

We have also had instances where probationary CCAs 
were let go, terminated, when they had an injury or were 
involved in an accident. Even if a probationary employee 
is at fault for an accident, they still are protected. While 
it is true that employees in a probationary period have no 
standing to file grievances protesting separation, employees 
who are separated after reporting an on-the-job injury have 
the right to file an Occupational Safety and Health Act 
(OSHA) whistle-blower complaint within 30 days. The 
OSHA whistleblower program is intended to protect work-
ers who face retaliation for reporting on-the-job injuries or 
accidents.

Reporting a work-related injury or illness is a core 
employee right and retaliating against a worker for report-
ing an injury or illness is illegal discrimination under 
Section 11(c) of the OSHA Act. OSHA views this regulation 
as essential in maintaining safe workplaces and protecting 
workers injured on the job.

While career letter carriers have a recourse to the griev-
ance process when disciplined or separated for reporting an 
injury, probationary employees cannot grieve separation. 

For letter carriers on probation, the 
OSHA whistleblower program provides 
an avenue for you to challenge the retali-
ation if you get separated after report-
ing an on-the-job injury. The OSHA 
whistleblower protections are available to any employee, 
probationary or career, who feel they have been unjustly 
disciplined, separated or retaliated against. Any letter carrier 
who believes that he or she may have been discriminated for 
reporting an on-the-job injury must be mindful that the 
regulation has a 30-day limit for filing a complaint.

The easiest way to file a complaint is by calling the 
OSHA hotline at (202) 693-2199. An OSHA representative 
will document your contact information and a trained in-
vestigator will contact you to file your complaint. You may 
also file a complaint online by going to http://www.osha.
gov/whistleblower/WBComplaint.html.

Just like the OSHA regulations, from the first minute a 
letter carrier is on the clock in orientation or training, he or 
she is protected by the Federal Employees Compensation 
Act (FECA). When it comes to filing claims for on-the-job 
injuries, FECA too makes no distinction between career 
and probationary employees; both are entitled to the same 
protections. The FECA requirement for filing an injury is 
simple: The worker must notify his or her agency that the 
injury occurred.

As letter carriers, we often suffer minor aches and pains. 
We often show up to work the next day, expecting these 
minor injuries to resolve themselves. When an injury does 
not resolve itself over a period of time, OSHA has said that 
agency rules cannot penalize a worker who did not realize 
immediately that the injury was serious enough to report, 
or even that they were injured at all. Workers never should 
feel that their job is at risk when reporting an on-the-job 
injury. OSHA is especially concerned where employers have 
policies taking disciplinary action against employees who 
are injured. Unfortunately, there are some misguided postal 
officials who may believe such a policy is appropriate. Re-
porting an injury is a protected activity under both OSHA 
and FECA. Be sure to notify your shop steward or contact 
the union should you encounter such a situation.

(Excerpts for this Article are from Director of Compen-
sation Kevin Card; Postal Record Dec. 2014)

God bless all and peace!
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notEs From tHE managing Editor
… By toM SchuLte

In light of the tragic news that came out of the 
Jennings Post Office last month concerning the 
untimely death of a young letter carrier who may 

have succumbed due in part to the excessive heat, it’s 
worth reminding every letter carrier of the dangers 
of heat exhaustion and heat stroke.

We as letter carriers understand that the nature of 
our jobs require us to brave the elements, both in the 
winter months and the summer. We all need to be 
cognizant of the dangers heat can have on our bodies 
and we need to recognize the symptoms before we 
find ourselves in trouble.

The main cause of a heat-related illness is your body’s 
inability to cool itself. Sweat is your body’s natural de-
fense, however, during excessive heat waves your body 
may have difficulty producing enough sweat to keep 
your body cool. Some of the symptoms of heat-related 
illnesses are severe, sometimes disabling cramps that 
typically begin suddenly in the hands, calves, or feet. 
Heat exhaustion symptoms can include fatigue, nausea, 
headache, excessive thirst, muscle aches and cramps, 
weakness, confusion or anxiety, dizziness and fainting.

Heat stroke victims may experience nausea and vom-
iting, headache, dizziness, rapid heartbeat and shortness 
of breath. All of these symptoms are dangerous and 
need to be addressed immediately. If you are experienc-
ing any of these signs, try to find a cool place, outside 
under a tree in the shade or preferably in an air-condi-
tioned building. Loosen any tight restrictive clothing; 
apply a cold compress to your neck or forehead. Drink 
plenty of water. Remember that caffeine in the form of 
coffee or soda is a diuretic, which can lead to frequent 
urination that could lead to dehydration. Your best 
friend is water and plenty of it. Doctors recommend 
four 12 oz. glasses of water per hour in the heat.

Once you are inside a cool building, seek help 
if you are experiencing nausea or vomiting. Have 
someone contact medical personnel immediately. You 
may want to lie down to prevent fainting and to get 
the blood pumping back to your brain. Heat stroke is 
considered life threatening and constitutes a medical 

emergency. To put it simply, heat 
can kill you.

Prevention. One of the main ways to prevent heat-re-
lated illness is to keep your body temperature as cool as 
possible. Your body needs time to adjust to the variations 
in temperature as you leave from an air-conditioned of-
fice outside to the sweltering heat. Drink plenty of water 
before going outside and continue throughout the day. 
There is no such thing as too much water. Carry a rag 
or neckerchief that you can dip in cool water and drape 
around your neck. You’ll be surprised how comfortable 
and soothing a cool cloth can be. Try and stay out of the 
direct sun and always wear a wide-brimmed had to keep 
the sun off of your head and shoulders.

Finally, take a break. Your health is more important 
than anything else. If you’re feeling lightheaded, duck 
into a cool air-conditioned building and get your wits 
about you. This is especially true for young CCAs 
who may feel more pressure to deliver the mail at the 
expense of developing a heat-related illness.

A young lady died last month in what may be due 
in part to heat stroke. And while it is reckless and 
premature to assign blame to anyone at this time, it 
is incumbent on all of us to look out for one another. 
Regular carriers, look out for the CCAs and impart 
your knowledge and wisdom on how to handle the 
heat. And for all of us at home, look out for your mail 
person; offer them water on a hot day. Heat stroke is 
no joke. Do what you need to do to keep yourself safe.

HEAT ExHAUSTION, HEAT STrOkE IS NO JOkE
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rEgion 5 nBa rEPort … By Mike Birkett

Negotiations Open — On June 26, 2019, the NALC 
and the USPS opened negotiations on a new collective 
bargaining agreement. President Rolando stated: “As 

always, we will seek to preserve and improve the standard 
of living for city letter carriers. We aim to move forward, 
not backward. There will be no concessions offered or 
given. But we will work diligently and professionally to 
find common ground and mutual progress.” I was proud 
to represent the letter carriers of Region 5 at the opening 
ceremonies and to work with Vice President Drass on the 
committee he heads. The 28 national officers also spent 
several days in committees working on proposals which 
will benefit letter carriers. I urge all letter carriers to read 
President Rolando’s full opening remarks which can be 
found at the NALC website.

Safety — Every letter carrier, every day, needs to make 
sure they are working safely. No matter what, take the time 
to put on your seat belt; close the door; set the emergency 
brake; take an extra break if you’re overheating or freez-
ing; make sure you’re parked at a safe place. There are not 
enough savings in skipping any of these actions or any 
others you can think of which are worth your life. There 
have been too many letter carriers who have died on the 
job. Don’t be a statistic.

Consolidated Casing — This test is currently being con-
ducted in Annandale, Virginia. The neurosurgeons who 
run the Postal Service at headquarters thought it would be 
a great idea to go into an office and do away with a couple 
of routes. Then have one carrier do all the casing for six 
routes and then have six carriers do all the delivery work. 
Well, despite the effort thrown at this test, it’s been a failure 
(while this test is ongoing, the NALC has had eight union 
officials at Annandale to monitor every aspect of the test). 
Their projected savings is not materializing. Of course, it’s 
the carrier’s fault, not the cockamamie scheme. Not to be 
demoralized, the service is rolling out phase two, one office 
in each area. Phase three has been tentatively planned for 
this month and 13 sites have been identified within Region 
5. Those sites are: St. Louis (Jennings); Kansas City, Mo. 
(Hickman Mills & Waldo); Wichita (Delano & Chisholm); 
Springfield (Griesemer); Des Moines (University); Over-
land Park (Brookridge); Fort Dodge; Waterloo; Burlington; 
Grand Island; and Hutchinson. Prior to the service initiat-
ing this “test” in each of the offices, the NALC will have 

RAA Bill Jackson (one of the eight 
mentioned above) come to each of the 
offices (already begun) with informa-
tion for the carriers to explain what will 
happen and to prepare local officers for 
the grievances that will inevitably be filed. This office also 
plans on having someone from this office at each site when 
they start.

Drones Again — Seems like there are a lot of companies 
wanting to take over the last mile delivery. The one that we 
read about almost weekly is Amazon and their projected 
fleet of drones that will block the sun with their presence 
and fill our ears with that melodic buzz. Well, here are just 
a few problems as outlined in TechNewsWorld in their June 
10 edition:

A drone mailbox. “Experts’ (whomever they are) are 1. 
predicting theft to become a major issue. Crooks can 
easily watch for drones and follow. They’re going to 
need a box … can’t use the yard because of the sprin-
kler and the dog … can’t use the driveway because it 
will be too easy to see and steal. Back yard … same as 
the front and who’s going to check for a parcel, oh did I 
mention trees and bushes? Did the drone just kill Fido? 
The weather. Hot air decreases lift which will affect 2. 
what a drone can carry. Cold decreases battery life. 
Snow, fog and wind will certainly ground them and of 
course lightening could put their whole system down. 
So, when inclement weather arrives, I guess they’ll be 
relying on us.
Range. Range will be dictated by daily variables (weath-3. 
er), packages (weight) and battery power. What may be 
deliverable one day may not be deliverable the next. 
Abuse. Who would want to abuse a drone? 4.  Well 
pirates for one — anyone wanting its cargo … anyone 
up to a little mischief … target practice … rock throw-
ers and anyone just annoyed by the damn things. 
Power lines. They are difficult to see by people … 5. 
helicopters, kites, hot air balloons and even planes hit 
them all the time. Drones will have to have some type 
of optical sensors or down they’ll go. 

The issues above don’t even consider terrorism or air 
traffic issues when the sky is darkened by thousands of them. 
What we do know is that letter carriers will be relied upon 
for the foreseeable future to deliver, every house, every day.
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Fairness Act which would serve to eliminate the burdensome 
payments into future retiree health benefits has 147 co-
sponsors in Congress. H.R. 2517 would allow the shipping 
of alcohol by the Postal Service. All retired and active letter 
carriers need to contribute to the Letter Carriers Political 
Fund and our local PAC Fund to help elect carrier friendly 
politicians.

Chairman’s Report: Tom announced several upcom-
ing MDA events. Plans are in place to resurrect the softball 
tournament on September 1. The tournament will be coed 
and open to all postal employees. Diane Carter is having her 
BBQ cook off also scheduled for September 1. The annual 
Labor Day parade will take place on September 2 with lunch 
to follow at the Union Hall. All union members and their 
families are encouraged to attend. The line-up point for the 
Labor Day parade will appear in the August Mound City 
Carrier. The annual MDA Warsher Tournament will be 
held September 8 at the Letter Carriers Hall, and the 32nd 
MDA Golf Tournament at Normandie Golf Club will be held 
October 13. Tom again reminded the retirees that the annual 
retiree picnic has been moved this year from September to 
October at Pioneer Park in Des Peres.

New Business: Ken Meyer made a motion for the retirees 
to sponsor a hole at $100 for the upcoming golf tournament 
on October 13 and Mike Weir made a motion to sponsor 
two pits for the upcoming warsher tournament at $50 each 
to be held September 8. Both motions were seconded and 
approved.

Recent Retirees: Elizabeth L. Mathes, Fenton; Jack Free-
bersyser, Town & Country; Catherine R. Accardi, Des Peres; 
Richard Giest, Affton; and Michael Mitchell, Carrier Square.

Deceased Members: A moment of silence was observed 
for Robert J. Fahr, 60-year; Burnem L. Dewitt, 60-year; and 
Rosalyn K. Westfall, active.

50/50 of $15 won by Tom Schulte who donated it back to 
the retirees.

Closing Prayer: Offered by Chaplain Gus Frank.
Meeting Adjourned: 1:22 p.m.

Chairman Tom Schulte called the meeting to order at 
12:45 p.m. Chaplain Gus Frank led us in prayer and the 
Pledge of Allegiance. Tom thanked brothers Ken Meyer, 

Art Buck, former Region 5 NBA Joe Miller and Joe Fitzger-
ald for providing the delicious lunch. Brothers Clif Nelson 
and Mike Weir volunteered to provide lunch for the August 
meeting. Tom reminded everyone that the annual retiree 
picnic has been moved to October 2 at Pioneer Park at 960 
Tallie Dr. in Des Peres, Mo. See directions on page 16.

Sick Call: A get-well card was passed, signed and sent to 
brother Tim Erxleben.

Minutes from the previous meeting: The minutes were 
read and accepted by guest Recording Secretary Nicki L. 
Prado.

Treasurer’s Report: Treasurer Clif Nelson reported a bal-
ance after expenses of $1,491.71 and an attendance of 38.

Branch 343 President’s Report: President Rapisardo in-
formed us of the new outdoor lighting around the perimeter 
of the Union Hall. The air ducts in the hall were cleaned 
and new air vents installed and final bids were received to 
have the outside of the building tuckpointed. NBA Mike 
Birkett received the green light to resolve 28 impasses. 
President Rapisardo and Exec. V.P. John McLaughlin went 
down to Park Hills. Residents not happy with the Postal 
Service decision to eliminate door-to-door delivery in favor 
of cluster boxes without the consent of the residents. Postal 
Service investigating the death of an active Jennings letter 
carrier who apparently died of heat related illness. There is 
no longer cooperation between management and the union 
on the ongoing route inspections.

Legislative Report: Brother Mike Weir reported on two 
rulings by the Supreme Court, one good one bad. The first 
stopped the president from placing the citizenship question 
on the 2020 Census, but the second allowed for the continu-
ation of gerrymandering congressional districts. Projected 
retiree COLA for 2020 currently stands at 1.4%. That could 
change. The Postal Service is once again talking of closing 
plants further delaying the mail. Legislatively, the USPS 

mINUTES FrOm THE JULY 3, 2019, mEETINg

 RetiRee RepoRt 
… By gueSt recording Secretary nicki L. Prado
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Greetings sisters and brothers of 
Branch 343. How’s everyone 
doing? Fine, I hope. There’s so 

much going on that I don’t know 
where to begin. Why are letter carri-
ers so angry at one another? Man-
agement has turned union sisters 
and brothers against each other and 
they are standing on the sideline 
laughing, while we tear each other 
apart. All the favoritism and unfair 
practice of messing over one CCA or 
regular carrier verses another needs 
to cease. One of the new CCAs took 
nine hours to deliver a three-hour 
assignment on their first time deliv-
ering by themselves. Okay, maybe it 
was a bit long, but with the ability of 
management to track the scanners, 
why did they allow this to happen? 
Management should have checked 
on this employee after four hours to 
see if everything was going well. 

New employees are new, they 
don’t know where they’re going, 
trying to deliver safely and find 
the mailboxes while walking. We 
need these new employees to have 
the opportunity and the time to 
learn their craft. So, if you see them 
struggling, offer them some help, 
especially if you are the U-person 
or the R-person on that route. Don’t 
stand in the floor with manage-
ment harassing them. Ask manage-
ment for more time to properly 
train them, or if they’re on a route 
next to you, take a few minutes 
to check on them and answer any 
questions they may have. I remem-
ber the old timers would help each 
other. Maybe we should take a page 
from their book and treat each other 
like sisters and brother in the union. 

If you have not seen the 1970 Postal 
Strike video, you should sit down 
and watch it. The old timers stuck 
together to fight for equal pay and 
good working conditions. Without 
them we would not have what we 
have today. Let’s start today by 
taking care of our jobs like they did 
back in the day.

Route inspections are completed 
and we lost an overburden 10-hour 
a day auxiliary and a 100% residen-
tial mounted route. Management 
allowed carriers to case DPS mail 
each and every day, run the routes, 
tracked them, and then went out on 
the street to confront them. They 
also allowed letter carriers to stay 
in the office until 12 or 1 then go 
out and run their routes off. Stop 
these bad habits today and work 
like the old timers did, by taking 
pride in what we do for a living. 
How is it that we are fully automat-
ed, but we still can’t get the mail on 
time? In the olden days there were 
workers working the mail and in 
today’s world there are machines. 
One thing about being a letter 
carrier is that our jobs are needed 
and they would be the last to go if 
automation tried to take over. Do 
your job like a professional each 
and every day, so that when route 
inspections come around again you 
can tell the story about your route. 
Put on your letter carrier uniform, 
be courteous, work profession-
ally and go about the business of 
delivering the mail every day. And 
remember, “Take the DPS mail to 
the street each and every day!”

Nutting trucks are a part of 
the equipment we use every day. 

WEst county … By PaM StePney

I cannot believe 
a letter carrier 
had to purchase 
their own for 
$80 to load their 
mail. Why are we so selfish hoard-
ing nutting trucks for the whole 
morning? Stop this foolishness 
this day. Nothing in this build-
ing belongs to you. All equipment 
should be shared and used by all 
employees. I’m telling you man-
agement is laughing out loud at 
these stupid things we are doing to 
each other.

Thank you to Claude Moore, 
Darrall Vaughn, Pamela Stepney, 
Rance Hope, Phil Winkler, Doug 
Deleo, and Sandy McClanahan for 
purchasing a watermelon for water-
melon Wednesday. Thanks to Der-
rell Kelly for providing cold drinks 
for some of the employees on these 
hot summer days. And thank you, 
West County Branch, for the $50 
donation to the Mike David Run, 
Ride, and Roll against MDA.

Moving on. Register every 
18-year-old person you know to vote 
in the upcoming elections. Don’t 
wait! It’s important to do it early.

Make plans to attend the Labor 
Day parade on September 2, 2019. 
It’s a great time for everyone and 
you get to march in the parade then 
eat good barbeque with your union 
sisters and brothers. Blu is going full 
speed ahead with his baseball tour-
nament. Hopefully, every station 
will have a team out there playing 
and enjoying each other’s company.

Remember to do your best, leave 
the rest, don’t stress, God bless, 
and thank you for coming.
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IN CELEBrATION OF THE 70TH YEAr OF PUBLICATION OF THE mOUNd CITY CArrIEr

l~I MINUTE 
RECOLLECTIONS l~I 

Dec.17, 1892 Druids Hall. President Preston Genung 
calls the meeting to order at 8:30 p.m .. First by-law 
adopted. Article 1, Section 1, This branch shall be 
known as St. Louis Branch 343, National Associa
tion of Letter Carriers. 
Dec. 9, 1899 President A.J. Michener reported about 
a letter he wrote to the Street Car Railway complain
ing about the mall arriving late to the various sta
tions on Thanksgiving Day. The delays resulted in 
carriers finishing late and not being able to enjoy the 
holidays w ith their families. 
Dec. 13, 1913 Frank P. Blair Hall. Committee ap
pointed to draft a resolution to be sent to the family 
of Adolphus Busch, offering our sincere condolences 
on his passing . Mr. Busch Is remembered as a civic 
leader and friend . 
Dec. 13, 1919 The Service Flag, embossed with 
the names of the St. Louis letter carriers who served 
in WW 1. was decommissioned and donated to the 
Missouri Historical Society. 
Dec. 8, 1923 Resolution Section 8. The Branch President 
shall have a telephone installed in his residence, the 
·nstallation charges, monthly bill and removal charges 
if any, to be paid by the branch. 
Dec. 11 , 1925 St. Louis Chamber of Commerce re
questing an appointment of one of our members who 
would become automatically a member of a civic ex
ecutive committee within the Chamber of Commerce, 
Pres. A. J. Bauer agrees . 
Dec. 13, 1930 President Sol Berry authorized ·to 
send telegrams to our U.S. Senators asking their support 
of the Saturday Short Work Day Bill. 
Dec. 10, 1938 Letter received from radio station 
KMOX not ifying Br. 343 that time on the radio would 
be granted on Dec. 5 to ask patrons to please have 
snow cleaned from all walks and porches. Notices 
also being placed in the Star Times and Post Dis-
patch. · 
Dec. 13, 1941 A Christmas card was read from Br. 
Robert Gray who survived the attack at Pearl Har
bor. It was received with much applause . A motion 
was made to send greetings to Br. Gray via Air Mail , 
Special Delivery. 
Dec. 12, 1953 Brother James Stocker reported on 
Holiday Pay. Overtime would be allowed in the amount 
of advance reporting Dec. 21 thru 24. Afternoon mail 
is to be cased from the 14th on using overtime if 

1""'\necessary. Regulars and Subs would be held to 12 
' thou rs per day, 10 minute breaks after 3 continuous 

hours of work. · 
Dec. 3, 1959 Br. Pres. Dan J. Gould remarked that 
in 1967 Br. 343 would be celebrating its 75 Anniver-

sary. A motion was made and Jpproved to set aside 
$10 per month from 1960 thru 1967 in order to cel
ebrate this event. 
Dec. 1, 1960 NALC Pres. William Do:.:gherty sent a 
letter informing us of he and his officers exoneration 
on the charges of the Civil Service Commission as to 
their violation of the Hatch Act. Motion made by Re
gional Director Stocker to send Pres. Dougherty a 
telegram of congratulations. 
Dec. 14, 1961 Field Director James Stocker gave 
the legislative report stating that the Salary Rallies 
are in full swing. St. Lou is and the Eastern District 
Salary Rally will be held Feb. 11 , 1962 at the Sheraton
Jefferson Hotel in the Gold Room. 
Dec. 5, 1963 Sec. Gene C. Hacker read a short memo
rial to the late President John F. Kennedy and a moment 
of silence was held. The Branch had purchased black 
armbands to be worn by all members during the 30 day 
mourning period. Authorization had been granted by the 
Postmaster General and NALC Pres. Jerome Keating. 
Dec. 9, 1965 Pres. Gould stated that the Dec. 24th pay 
was in question and there was controversy over some of 
the pay for Thanksgiving. Carriers will be paid 2 and a 
half times pay for Christmas Eve according to the NALC 
Bulletin. No carriers will be allowed to work over 12 hours. 
Dec. 13, 1973 Land Committee organized to locate a 
parcel of land to secure for a new Union hall to be built. 
Chairman Joe Gambino gave the cost on several par
cels of land all over $100.000. Br. Dan Gould suggested 
that any decision be put to a referendum vote rather then 
being decided at the branch meeting. 
Dec. 11, 1975 Safety and Health Chairman Al Henske 
stated that the P.O. is starting to crack down on em
ployee safety violations. He stated that carriers should 
not cross lawns, or finger mail while walking. Pres. Coyle 
reiterated that any carrier injured on the job has a right 
to go to his own doctor. 
Dec.14, 1978 VP/Fin. Sec. John Haake reports that 
the lawn crossing case was now in the hands of the 8 
District Court of Appeals. · 
Dec. 9, 1982 . Pres. John Haake announces that the 
~eagan Administration will be attempting to put our re
tirement plan under Social Security. We will also see an 
attack on the USPS Private Express Statutes. It was 
i~perative: he said, for all branch members become po
ht1cally active and write their congressman. 
Dec. 12, 1985 NBA Charlie Coyle announces that the 
P .0. will be implementing a Segmentation Program. New 
cases, one bundle sliding shelf, casing flats like letters. 
Operation designed to cut down on office time and ex
tend street time. NALC will be monitoring this operation. 
Dec. 14, 1989 The new Scholarship program is renamed 
in honor of its creator. It will henceforth to be known as 
the John H. Haake, Branch 343 NALC Scholarship Fund 
~ec. 12~ 1991 Br. Pres . John Haake presented 
information on the 1992 National Convention to be 
hosted by our Branch and announced that Nicki 
Prado of Sappington Station would be the Ho•using 
Chairperson. 

MOUND CITY CARRIER. DECEMBER 1992. P!fi• 19 
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tHE dangErs oF ExtrEmE HEat

Heat related deaths and illnesses are preventable. Extreme heat is defined as summertime temperatures 
that are much hotter and/or humid than average. Because some places are hotter than others, this de-
pends on what’s considered average for a particular location at that time of year. Humid and muggy 

conditions can make it seem hotter than it really is.
Heat-related illnesses, like heat exhaustion or heat stroke happen when the body is not able to properly cool 

itself. While the body normally cools itself by sweating, during extreme heat, this might not be enough. In 
these cases, a person’s body temperature rises faster than it can cool itself down.

Some factors that might increase your risk of developing a heat-related illness include:
High levels of humidity•	
Heart disease•	
Obesity•	

Mental illness•	
Fever•	
Poor circulation•	

Dehydration•	
Sunburn•	

Prescription drug use•	
Alcohol use•	

Following are some tips from the Center for Disease Control and Prevention (CDC) to identify and prevent 
heat related illnesses.
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HEATSTROKE 
• High body temperatt.re (103°F or higher) 

• Hot, red, dry, or damp skin 
• Fast, strong pulse 
• Headache 
• Dizziness 

• Nausea 
• contusk>n 
• Losing consciousness (passing out) 

• cal 911 rtght away~ 8lrcke la a 
madlcal 8l1W'garlCY 

• Move the per90n to a cooler place 

• Help low the penlOn'a tampandure 
with cool cloths or a cool bath 

• Do not gl¥8 the paraon anything to 
drtnk 

-=iti•ii=M4i•t•)@-
• Heavy sweating • Move to a cool place 

• Cold, pale, and clanwny skkl 
• Fast, weak pulse 

• Nausea or vomiting 

• Muscle cramps 

• Tiredness or weakness 
• Dizziness 

• Headache 
• Fainting (passing out) 

• Heavy sweating du'tng Intense 
exercise 

• Muscle pain or spasms 

• Loaa1n ya.- doltl8e 
• Put cool, WIit cloths on yow body or 

taka a cool bath 
• S1pwal8r 

Get mecllcall help right away It: 
• You .. lllowlng up 

• YoU" 9iniptoma gait WOl'98 

• YoU" 9iniptoma laat longer than 1 hour 

• stop phyalcal activity and ffl0"'8 to a 
cool place 

• Drlr* Wider or a aporta drink 
• wait for Ciampa to go away ba>re you 

do any more phyalcal activity 

Get mecllcall help right away It: 
• Cramps last longer than 1 hcu' 
• You'nt on a IDw-aodlum dlllt 
• You have heart problems 

SUNBURN 
• Pa1nru1, rad, and warm skin 

• Blisters on the skkl 

• Red clusters or smal blisters that look 
Ike pimples on the skin (usually on the 
neck. Chest. grojn, or In elbow aeases) 

• Stay out d the..,. unlll yow 
.... bumheala 

• Put cool cloths on aunbWned -
or 1ak8 a cool blllh 

• Put rnolalwlzlng lotlon on .... ~ --• Do not lbnNlk bl ..... 

• Slay In • cool, dry place 

• Keep the rash dry 

• u-powder (Ila babV powder) to 
eoothe the raah 
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Hello from Southwest. Remem-
ber these five words: I want a 
shop steward. 

What to sign and what not to 
sign. If management issues you 
a letter of warning do not refuse 
to sign it. Sign and date the letter 
and then ask for a shop stew-
ard. It’s very important to sign 
and date the letter of warning. 
It verifies the date the letter of 
warning was issued. If you have 
received more then one letter of 
warning in your time as a carrier 
and you’ve refused to sign any of 
them, you’ve established a pattern 
an unscrupulous supervisor can 
take advantage of. The supervisor 
may not issue future discipline 
and write refused to sign, sending 
the letter of warning to labor and 
not giving you a chance to grieve 
it. Always use the five words: I 
want a shop steward.

Management is creating a 
bogus form called Attendance 
Expectations. It looks official but 
it is not. It does not have a PS 
form number. If the supervisor is 
handing the form to you at your 
case and the cases on each side 
of you and says it’s an ongoing 
attendance review, ask for your 
steward. You do not have to sign 
it. I recommend that you do not. 
Remember these five words: I 
want a shop steward.

If you use sick leave and man-
agement generates a PS Form 
3971 for you to sign, read it. 
Verify the type of leave is correct. 
Do not sign it if it is not for the 
type of leave you requested. Ask 
for a blank PS Form 3971 and fill 
it out. It’s your Request For or 
Notification of Absence, it’s not 
management’s time keeping tool. 
Remember these five words: I 
want a shop steward.

It’s been a few years since I’ve 

soutHWEst … By JoSePh P. regan

put quill to 
parchment, 
pointer finger 
to keyboard, 
but recently 
I returned from Western South 
Dakota, Rapid City. I was there 
for 364 days and I never realized 
how well I had it here in St. Louis, 
Branch 343 until I experienced a 
couple of days in Rapid City. The 
winter was one of the worst in 
decades for West River, but the 
cronyism among management, 
the favoritism by the supervisors 
to the non-paying members and 
the nepotism at the Rapid City 
Post Office made it unbearable. 
The carrier in the cell next to me 
stated Ole Trump was anointed 
by God to be our leader. Believe 
me when I say we have it good 
here. Enjoy the summer. Winter is 
coming.

Come to a meeting. Smile and 
be happy. Every day is a good day.

MDA GOLF TOURNEY
OCTOBER 13

VOLUNTEERS NEEDED
CONTACT: 

JUDY BITZER
OR JOHN MCLAUGHLIN

CALL 314-241-4297
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Free college? That’s right! It’s 
one of the many benefits avail-
able to you and your family 

members just for being a union 
member. Union Plus has partnered 
up with the accredited Eastern 
Gateway Community College of 
Ohio to offer you a free associates 
degree online which includes the 
cost of your tuition and e-books. 
If you or a family member do 
not have a college degree, take 
advantage of this offer! Too much 
education will never be a thing in 
the world today. This free college 
benefit offered by Union Plus cov-
ers your tuition and books that are 
not covered by federal or employer 
grants. You will have to fill out a 
FAFSA (free application for federal 
student aid) when you apply to the 
community college. If you qualify 
for federal or employer grants (a 
sum of money given by a govern-
ment or organization for a par-
ticular purpose), the free money 
from the grants will go to the col-
lege and Union Plus program will 
cover the rest of the cost (if any). 
If you do not qualify for grants, 
Union Plus program will cover all 
tuition and books completely.

This truly is a great program 
offered to you just for being a 
union member! This benefit cov-
ers you and your family members 
(family members are defined as 
children, stepchildren, grandchil-
dren, step-grandchildren, spouses, 
domestic partners, and financial 
dependents). The free college pro-
gram currently offers 22 different 
degrees; everything from criminal 
justice to teaching, labor studies, 

office management and cyber se-
curity. Fall classes start August 19 
and Fall 2 classes start October 19. 
If you’re interested in getting more 
information on the free college 
benefit, go to unionplusfreecol-
lege.org to learn more.

Brothers and sisters, I under-
stand that we talk about heat 
exhaustion and heat stroke a lot, 
but it is not a joking matter or 
something to be taken lightly. I 
know I’ve spoken to many of you 
already at the Fenton Post Office 
one on one, but I want to make 
sure everyone understands what to 
do in the event of heat exhaustion. 
If you experience any symptoms 
of heat exhaustion or heat stroke, 
stop what you’re doing and im-
mediately go find shade/air con-
ditioning. Call 911 if you feel you 
need immediate attention. Call 
the station and speak to a super-
visor and then immediately call 
me to let me know what is going 
on. Your safety is the number one 
priority. If for some reason you 
do not have my cell number, it’s 
posted on the bulletin board in 

the break room 
and I’ll give it 
to you here as 
well — it’s (314) 
651-7698.

I want you to call me so I can 
make sure that I’m able to hold 
management accountable and 
ensure they’re doing what they’re 
supposed to be doing if you’re ex-
periencing any symptoms of heat 
exhaustion or heat stroke. All of 
you are fantastic carriers and you 
deserve to be able to go home each 
night to your friends and loved 
ones. If you feel faint, dizzy, cool 
pale clammy skin, excessive sweat-
ing, nausea, vomiting, cramps, 
or a rapid and weak pulse, you’re 
experiencing signs of heat exhaus-
tion. Take immediate action before 
it turns into a heat stroke.

Safety needs to come first, don’t 
try to tough it out or be afraid to 
report it. I promise you that you’ll 
be represented completely if any 
problems arise. As always though, 
stay safe and let me know immedi-
ately if you have any type of issues 
at all.

FEnton … By Steve PowerS

100 percent Union
CARRIER SQUARE/

CHOUTEAU
COYLE

CREVE COEUR
CUBA

DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD

MACKENZIE POINTE
MAPLEWOOD 

NORTH COUNTY
OLDHAM 

PIEDMONT 
ROLLA
SALEM

SOUTH COUNTY
ST. ANN

HONOR ROLL
ST. JAMES

STE. GENEVIEVE 
TOWN & COUNTRY

UNION
WARRENTON 
WENTZVILLE 

WEST COUNTY
HARRIET WOODS/

WHEELER
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The annual retiree picnic has been moved from the first Wednesday in September to October. 
Please note the following day, date, time and location:

Wednesday, October 2, 2019
TIME: 11 a.m. until 4 p.m. 

LOCATION: Pioneer Park
  960 Tallie Drive 
  Des Peres, Mo.

DIRECTIONS:
If coming from the north take Interstate 

270 south to Exit 9 onto Manchester Rd. 
heading east. Continue east on Manchester 
0.7 miles to Tallie Rd. on the right. Turn 
right on Tallie Rd. Go 0.2 miles. Pioneer 
Park is on the left.

If coming from the south take Interstate 
270 north. Turn onto Manchester Rd. east 
past West County Mall. Continue east 0.5 
miles to Tallie Rd. on the right. Turn right 
on Tallie Rd. Go 0.2 miles. Pioneer Park is 
on the left.

rETIrEE PICNIC
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Greetings from Piedmont letter car-
riers Derek Gray, Brandon Kyle and 
Callie Wood.

Striking a pensive pose as he bids 
farewell from St. Ann is letter carrier 
Kevin “Sandy” Cross.

Retiring letter carrier Tim Bren-
nan receives a smooch from his wife, 
Linda, as he bids farewell from Affton.

Retiring Town & Country letter car-
rier Jack Freebersyser receives con-
gratulations from shop steward Andre 
Perkins and Br. 343 Exec. V.P. John 
McLaughlin.

Letter carrier Mike Mitchell raises a 
glass to your health as he retires from 
Carrier Square.

Br. 343 MDA Coordinator Vicki 
Rohrbach presents Diane Carter with 
a gift painting from the kids at MDA 
Summer Camp.

Shop Stewards’ Award Banquet
Saturday, October 12, 2019
Guest Speaker to be Announced

Festivities will begin at 6 p.m.
Letter Carriers Hall
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 13, 2019
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $75 PER PERSON ($300 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, (Beer, Soda, Brats,
 Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $300 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

32nd NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

John McLaughlin
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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MSC: To pay the branch bills. 
MSC: Branch 343 donate a pair of Cardinal tickets 

for the annual warsher tournament being held 
on September 8, 2019. 

MSC: Branch 343 donate a pair of Cardinal tickets 
for the annual BBQ cook-off being held on 
September 1, 2019. 

MSC: The branch send an additional officer, along 
with the branch president to the Committee 
of Presidents meeting on October 19 and 20, 
2019 in Las Vegas and pay their expenses.

MSC: Branch 343 purchase the normal 1/8th page 
ad in the Labor Tribune for the Labor Day 
issue at a cost of $439.

MSC: Branch 343 purchase good candy to hand 
out along the Labor Day parade. In addition, 
Branch 343 provide good food and refresh-
ments at the Union Hall for those partici-
pating in this year’s Labor Day parade on 
September 2, not to exceed a total of $750. 

MSC: Branch 343 purchase two tickets each for 13 
St. Louis Blues games, costing no more than 
$900 for the 2019-2020 season of the Stanley 
Cup Champions.

MSC: Branch 343 sponsor two holes of $50 each for 
the Ballwin Branch 5050 annual MDA Golf 
Tournament to be held on September 15 at the 
Golf Club of Wentzville. 

MSC:  Branch 343 send our compensation special-
ist, Chet Drain, and up to two more stewards 
and/or Step A representatives to the Region 5 
OWCP Specialist Training to be held in Kan-
sas City on September 29 through October 1 
and pay their expenses. 

MSC: Branch 343 send Health Benefits Representa-
tive Chet Drain to the National Health Benefit 
Seminar to be held in Las Vegas on October 
20-23 and pay his expenses.

BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JULY 11, 2019

Summary of Branch Action New Members
Mustafa Alshalabi ............. Gaffney ......................06-01-19
Annetta Brock ................... Kirkwood ..................06-01-19
Keontay Brown .................. Sappington ................06-21-19
Christopher DeGonia ....... Park Hills ................. 06-04-19
Arnetris Drummer ............ Maryville ...................06-01-19
Keaira Ennis ...................... Affton ........................06-21-19
Jar’ez Flutch ....................... Clayton ..................... 05-24-19
Anthony Gowdy ................ Sappington ................06-01-19
Andrine Green .................. Gaffney ..................... 06-08-19
Olivia Gunderson ...............Kirkwood ..................05-25-19
Tanazra Hardy ................... Ferguson ................... 05-24-19
Amanda Harris ................. Gravois...................... 06-20-19
Jerrica Harris ..................... Weathers ....................06-01-19
Otis Henderson ................. Mackenzie Pointe .... 06-08-19
Princess Hibbler ................ South County ............06-01-19
Cambria Hopkins .............. Clayton ......................06-01-19
Derrick Hopkins ............... Town & Country ......06-21-19
Taushay Jannice ................. Olivette ..................... 05-24-19
JaLynn Johnson ................. Mackenzie Pointe .... 05-24-19
Micah Jones ....................... Town & Country ......06-21-19
Kiara Irons ......................... Chouteau ...................06-21-19
Dawn Kelly ........................ Southwest ..................06-01-19
Andrew Kelly-Hardman ... South County ............06-21-19
Alonna Liddell ................... Weathers ................... 05-24-19
LeRae McGrath ................. Union ........................ 06-06-19
Magal Mongal .................... Coyle ......................... 05-20-19
Terrance Owens ................. Weathers ................... 05-24-19
Derris Perkins .................... Des Peres ...................05-25-19
Angelika Pierce .................. West County .............06-21-19
Robert Prouty .................... Coyle ......................... 06-08-19
Manoggra Richmond ........ Chouteau ...................05-25-19
Teanna Sawyer ................... Weathers ................... 05-24-19
Jya Scaife ............................ Chouteau .................. 05-24-19
Carlaijah Shaw ................... North County ........... 05-31-19
Todd Stewart ...................... South County ............06-21-19
Tanesha Straub .................. Sappington ............... 06-08-19
Ervin Tate .......................... Weathers ................... 06-08-19
Mark Tiemann ................... Town & Country ......06-21-19
Benetta Washington.......... Southwest .................. 05-31-19
Sajuada White .................... Maryville ...................06-21-19
Tiara Williams ................... Kirkwood ................. 06-08-19
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The meeting was called to order at 7:33 p.m. The 
invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted.

NBA’s Report, Exec. V.P./Treasurer John McLaugh-
lin: National contract negotiations began on June 26. 
Postmaster General Megan Brennan is looking for 
take backs and achieving the goals of the USPS 10-
year business plan. NALC President Fred Rolando re-
sponded that no concessions will be offered or given 
and expressed his opposition to the 10-year business 
plan. The consolidated casing initiative continues at 
the Annandate, Virginia, Post Office. The post office 
is not achieving the work time savings it expected. 
Jennings is still scheduled for Phase 3. Region 3 
Regional Administrative Assistant Bill Jackson will 
be in St. Louis prior to the start of Jennings consoli-
dated casing to meet with officers and carriers. A full 
investigation is underway concerning the death of 
Rosalyn Westfall Jr. Rosalyn was a carrier at Jen-
nings. Please refrain from posting speculation on the 
cause of death on social media. 

Retirees Report, Tom Schulte: Rosalyn Westfall 
Jr.’s death was a tragedy. Carriers should not be 
intimidated by management and break off from the 
route to cool off and drink plenty of water. Two mo-
tions passed: (1) sponsor a $100 hole at the golf tour-
nament and (2) sponsor two $50 pits at the warsher 
tournament. 

Labor Council Report, Mike Chenot: The drawing 
for Branch 343’s position in the Labor Day parade 
will take place July 16. 

MBA Report, Saronda Sutherland: The Indepen-
dence (Single Premium) Whole Life program offers 
life insurance coverage for a single, once-in-a-lifetime 
premium payment. 

Health Benefit Report, Chet Drain: Certain 
Qualifying Life Events such as the birth of a child 
or marriage allows a carrier to make changes to 
their health benefit plan enrollment outside of Open 
Season.

Mound City Carrier Report, Tom Schulte: The 
total pounds collected at the 2019 food drive is down 
a bit from previous years. The July issue contains a 
photo essay of the 118th Missouri State Convention 

Highlights

Deceased Members

Recently Retired Members
Elizabeth L. Mathes .......... Fenton ....................... 05-24-19
Jack E. Freebersyser .......... Town & Country ...... 06-29-19
Catherine R. Accardi ........ Des Peres ................... 06-30-19
Richard R. Giest ................ Affton ........................ 06-30-19
Michael L. Mitchell ........... Carrier Square .......... 06-30-19

Robert J. Fahr .................. 60 year ....................05-28-19
Rosalyn K. Westfall ......... Active ......................06-28-19
Burnem L. Dewitt ........... 60 year ................... 06-30-19

Members who have passed and the branch 
was not notified

Kennett G. Beard Jr. ........ Gold card .......................2017
Thomas Buda ................... Retired ...........................2017
Frank R. Adams .............. Retired ...........................2018
Lawrence P. Barrett ......... Retired ...........................2018
Lavada A. Dillard ............ Retired ...........................2018
Dan M. Dudley ................ Retired ...........................2018
Edward B. Froelich .......... Retired ...........................2018
Morton G. Jones .............. Retired ...........................2018
Patrick F. Kapustka ......... Retired ...........................2018
Roy S. Lukachick ............. Retired ...........................2018
Kenneth F. Novak ........... Retired ...........................2018
Thomas L. Schelich ......... Retired ...........................2018

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS



MOUND CITY CARRIER

August 2019/MCC   21  

and MDA Summer Camp. The John H. Haake Schol-
arship committee received a letter of appreciation 
from Jordan Weiler. Jordan is the first recipient of the 
vocational/trades school scholarship. 

Safety & Health Report, Richard Thurman: Take 
the signs and symptoms of heat stroke and heat 
exhaustion seriously. Carriers do not build up a 
resistance to the heat by working in the heat over the 
decades. Older carriers are more susceptible to heat 
illness. Get treatment for heat symptoms white still 
on the clock, do not wait until after you get home. 

MDA Report, Vicki Rohrbach: John McLaughlin 
and Vicki attended the MDA Summer Camp. The 
campers painted a canvas for Diane Carter to show 
their appreciation to her. The Branch 5050 golf 
tournament will be held September 15 and will not 
conflict with the warsher tournament to be held on 
September 8. 

OWCP Report, Chet Drain: Carriers have a right 
to receive medical treatment from the physician of 
their choice. Inform your supervisor who your physi-
cian of choice is prior to receiving the Authorization 
for Treatment (CA-16). Do not accept the CA-16 
prefilled out by management that does not list your 
physician of choice because only one CA-16 can be 
issued. 

Trustees Report, Tina Hunt: The books were 
audited and found to be in good order. 

Legislative Report, Mike Weir: A bipartisan 
majority of the Senate has cosponsored Senate Reso-
lution 99, calling on Congress to take all appropriate 
measures to ensure that the Postal Service remain 
an independent agency of the federal government 
and not subject to privatization, in whole or in part. 
H. Res. 2382, the bipartisan USPS Fairness Act has 
reached majority support. H.R. 2382 would repeal 
the mandate that USPS “pre-fund” decades of health 
benefits for its future retirees. H.R. 2553 (Postal 
Service Financial Improvement Act of 2019) which 
calls for the secretary of the treasury to immediately 
invest a specified percentage of the Postal Service 
Retiree Health Benefits Fund in index funds was 
introduced to the House on May 7. H.R. 2517 (United 
States Postal Service Shipping Equity Act) which pro-
vides the USPS the authority to mail alcoholic bever-
ages was introduced to the House on 5/3. Postmaster 

General Brennan was told by Congress to develop a 
10-year business plan. Congress will then pass postal 
reform legislation to implement that plan. 

Executive Vice President/Treasurer Report, John 
McLaughlin: Perma Jack has been contacted to get an 
estimate on foundation repair. New outside lighting 
has been installed. Kraftig is going out of business. 
John will not accept suggestions for a new beer selec-
tion. Richard Thurman performed a preliminary in-
vestigation into Rosalyn Westfall’s death. John went 
to Jennings and performed additional investigations. 
Quinton Jones and Brandon Strong are doing a good 
job with the investigation. Management at Jennings 
did not follow the steps of the Heat Illness Preven-
tion Program (HIPP). Rafeal Gely has been added to 
the arbitration panel. Margo Newman has been sent 
an offer to join the arbitration panel. When a car-
rier has been injured on the job, the supervisor must 
tell the carrier they can receive treatment from their 
physician of choice. It is a violation OWCP if the 
supervisor does not tell the carrier they can receive 
treatment from their physician of choice.

V.P./Financial Secretary Report, Brad Layton: 
Read financial report for June. A CCA was fired after 
being injured on the job in a vehicle accident within 
60 days of being hired. The CCA has since been re-
hired. The union does not have all the facts concern-
ing Rosalyn Westfall’s death.

President’s Comments, Robert Rapisardo: Bob met 
with Postmaster Thouvenot. The joint process for 
route inspections has fallen apart and a few griev-
ances have been filed. A few emergency placements 
have been settled at Formal Step A. Three settlements 
for removing CCAs from the rolls when the removal 
grievance has not been fully adjudicated have been 
sustained. Yet, the Postal Service will continue to 
remove CCAs from the rolls. The branch has been 
notified that the Postal Service intends to revert U-
strings with a f loat day. Since 2005, U-strings with a 
f loat have been posted for bid. A grievance has been 
filed.

  Respectfully Submitted,
  Brian Litteken
   Recording Secretary
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Attention Letter Carriers! 
Br. 343 is looking for foot 
soldiers to march in the 

Labor Day Parade 
Monday, September 2, 2019

UNION LABEL WEEK
SEPTEMBER 2-6

Looking for something different and fun to 
do on Labor Day? Bring the family and make 
a morning of it! Come Downtown and dem-
onstrate your union pride by marching with 
thousands of our fel low brother and sister 
trade unionists. Come and show your solidar-
ity! Let’s make this the largest assembly ever!

Carriers should assemble on Olive between 
20th and 21st streets by 9 a.m.

Don’t forget to wear your uniforms!
Following the parade a delicious lunch will 

be served at the Union Hall.

Political Action Honor Roll
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Branch Meeting Attendance Prizes
July 11, 2019

Cardinals vs. Arizona D-Backs Sat. 7/13 @ 6:15 p.m. Andre Hayes, Retired1. 
Cardinals vs. Pittsburgh Pirates Tues. 7/16 @ 7:15 p.m. Marion Harris, Chouteau2. 
Cardinals vs. Houston Astros Sat. 7/27 @ 6:15 p.m. Stephen Conway, Coyle3. 
Cardinals vs. Pittsburgh Fri. 8/9 @ 7:15 p.m. Marion Harris, Chouteau4. 
Paint Your Wagon/Muny Tues. 7/30 @8:15 p.m. Dan Brauchle, Retired5. 
Matilda/Muny Tues. 8/6 @ 8:15 p.m. Richard Schallert Jr., Des Peres6. 

50/50 Winner $47 Germaine Anderson, Maryville Gardens

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

PLEASE BE AdVISEd IN rEgArdS TO ANY ArTICLE SOLICITINg CONTrIBUTIONS TO THE LETTEr CArrIEr FUNd Or OUr OWN POLITICAL ACTION FUNd

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the 
National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political Fund and Branch 
343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from 
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

ART BUCKHHH

MIKE WEIRHH 

CHARLES SCANLONHH 

TOM SCHULTEH 

JOHN SCHULTZH

NICKI L. PRADOH

LAURA KEIMH

ROBERT STEELH

DAN BRAUCHLEH

GARY COFFELTH

MICHAEL McCOYH

GENE BRADFORDHHH

J. MARK SIMSHH

GERALD GALLEANOHH 

HENRY DEIBELH 

JOE POLITTEH

KEN MEYERH

BILL LISTERH

BARRY LINANH

DICK LEONGH

DEAN WERNERH

BILL FISHERH

MARION HARRISHHH 

JOE FITZJARRELLHH

MIKE BIRKETTH

CHARLES SEXTONH

GENO IBERGH

JOHN H. HAAKEH

JOHN BUCHHEITH

JAMES O’DAYH

LOREN LOERCHH

MEAGHAN LAKEYH 

TONY JASPERHHH 

CATHERINE CIARAMITAROHH 

TOM HARMANH

ROBERT FLAHERTYH

LAWRENCE McHAYNES JR.H
DARLENE TATEH

MIKE CHENOTH

DERRICK WILLIAMSH

ROBERT RAPISARDOH

DAN “BOGIE” BOGDANH

BILL JIMAS 
RAMONA DROEGE
BOB RUESTER
LARRY STREIB
ROY HATCHARD JR.
LOREN LOERCH

DON CHARTRAND
FRANK ENLOW
MICHAEL JENNINGS 
LATONDA FAULKNER
SAM GOODMAN

TIFFANY HAGER
JIM BRUGGEMAN
JIM KLUEMPERS
SARONDA SUTHERLAND
PAM STEPNEY

CHET DRAIN
CLIF NELSON
MARION HARRIS
MIKE CHENOT
JOSEPH P. REGAN

Dan Costello Derrick Williams Wilbert Hubbard Raymond Schlereth

Political Action Honor RollPolitical Action Honor Roll
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

Deadline for articles for 
the SEPTEMBER issue is

AUGUST 12, 2019

H H H

REGUL AR BR ANCH MEETING
THURSDAY, AUGUST 8, 2019

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, SEPTEMBER 5, 2019

The Letter Carriers Building
1600 S Broadway
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John H. Haake
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Stuart East ......................... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Richard Brown

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Dan Flynn Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles  intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on  one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.
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