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This past month, our branch suffered some tough losses. Three of our active 
members passed away. First, former branch steward Taron Tailor passed 
on May 19. Taron worked at Mackenzie Pointe and prior to that at Clayton. 

Taron was young and energetic and those who went to his service can attest to 
that. About one week later, Charles Wilcox of Town & Country passed away. 
I apologize to the carriers of T&C for not attending the services due to prior 
commitments. The weekend after the Memorial Day holiday, we were informed 
of the passing of Paul West from Jennings. Just like everyone who spoke at his 
service, I can attest that no matter what the circumstances, Paul was always 
positive and charismatic. Thanks to V/P Brad Layton for holding down the fort while V/P John McLaughlin, 
HBR Chet Drain and I attended Paul’s service. May all three of those brothers rest in peace; God bless all 
three of you. We should be thankful for each passing day for what we have been given.

ATTENTION: You are not required to initial a sheet of paper that management has labeled ATTEN-
DANCE EXPECTATIONS. Management has a right to address your attendance with you. Management likes 
to call you in the office and start citing sections of the ELM regarding attendance and then ask you to initial 
that you agree with all they addressed. The problem is that your view, the union’s view and management’s 
view of being regular in attendance are usually not the same. Before you know it, you are disciplined and 
management includes that ATTENDANCE EXPECTATION sheet. It is not an official postal form, just a 
sheet of paper most likely made up by someone. I will say that postal operations depend, highly, on a work-
force that is closer to maximum than being short of employees.

This leads me into the next topic. Competition for parcel delivery is at an all time high and will get fiercer. 
Big growth is expected in the next five years regarding parcel delivery. FedEx is cutting ties with Amazon. 
Amazon has decided to cut most ties with the USPS. FedEx will be delivering seven days a week beginning 
in 2020 and hiring more drivers. We must continue to show the American public that the USPS is the most 
efficient and reliable choice to deliver their parcels. We must show the public that we care with a smile and 
deliver to the correct address. Once a customer is lost, it is really hard to regain their trust. They have many 
options. On the flip side, if we show every new customer we pick up that the USPS is their best choice, then 
we will have a hard time losing them as a customer. We must keep the USPS viable so that everyone can retire 
at some time.

What is happening as far as grievances in our branch? We had a few grievances at Town and Country, 
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O’Fallon and Mexico regarding conversion of a CCA to full-time regular. We were able to resolve all those 
cases at Formal A level. Despite winning three cases regarding back pay advance requests, we have been 
informed that local management has no plans to issue any advances once the paper work has been submitted 
to Eagan for processing. The issue has been forwarded to our NBA and we are awaiting word from national 
regarding this so blatant violation of an agreed upon memo. An unfair labor charge has been filed on the 
USPS regarding not releasing medical information that the union feels is needed to process a grievance and 
represent one of our members. A grievance has also been filed regarding the same issue. We had an expedited 
arbitration case that the arbitrator ruled in our favor. The grievance dealt with bids and postings of not post-
ing vacant positions within the 14 day guideline. The arbitrator awarded the successful bidder an escalating 
remedy and agreed to pay Branch 343 an escalating remedy, too. Congrats to Tom Schreiber who has spent 
many hours working on this type of violation. Thanks to NALC advocate Mark Godbee for presenting a great 
case. Thanks to NBA Mike Birkett for taking the case to arbitration. Thanks to Vice Presidents John and 
Brad for their input and suggestions.

At times, I read other branch publications and always read the scribes’ articles in the Postal Record. It 
appears that many branches disclose to their members a yearly financial report and others have budgets that 
are approved by the membership. I have spoken at times about our finances but maybe more needs to be ad-
dressed and brought to our members. Have a great and safe summer.

100 percent Union
CARRIER SQUARE/

CHOUTEAU
COYLE

CREVE COEUR
CUBA

DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
NORTH COUNTY

OLDHAM 

PIEDMONT 
ROLLA
SALEM

SOUTH COUNTY
ST. ANN

ST. JAMES
STE. GENEVIEVE 

TOWN & COUNTRY
UNION

WARRENTON 
WENTZVILLE 

WEST COUNTY
HARRIET WOODS/

WHEELER

HONOR ROLL

July 11 Regular Branch Meeting 
Aug. 1 Shop Stewards’ Meeting 
Aug. 7 Retirees’ Meeting 
Aug. 8 Regular Branch Meeting 
Sept. 1 Br. 343 Coed Softball Tournament for 

MDA (see ad) 
Sept. 1 MDA BBQ-Cook Off Letter Carriers Hall 

(see ad) 
Sept. 2 Labor Day Parade 
Sept. 8 Warsher Tournament for MDA (see ad) 
Oct. 13 32nd NALC Br. 343 Golf Tournament for 

MDA - Normandie Golf Club (see ad)



MOUND CITY CARRIER

July 2019/MCC  3  

executive vice President … By John McLaughLin

the information on our own website, 
branch343.org, and are seeing some 
positive results. The total number of visi-
tors, total number of new visitors, pages 
viewed, and average time spent on our 
website have all been increasing over the past many months. 
We are always looking to put more useful information on 
our website. If there is anything you would like to see on our 
website, please let one of the officers of the branch know.

STATE TRAINING: The Branch sent 21 delegates for 
state training in June. The training put on by the Missouri 
State Association as well as the national business agent’s 
office was both comprehensive and thorough. I just wish we 
could take more delegates. Unfortunately, the convention/
training every year coincides with a closed vacation period, 
Memorial Day. As such, it tends to be a closed period and 
our newer stewards are unable to get that Saturday off. We 
are in the process of rectifying this problem through our 
LMOU. Before I forget, thank you, Saronda Sutherland, for 
doing the registration for the branch. It would not have been 
possible without you. The state may have forgotten to men-
tion you, but I most certainly will not.

UNFORTUNATE: We lost three active letter carriers in 
the month of May. Taron Tailor, 5/19/19; Charles Wilcox, 
5/26/19; and Paul West, 5/31/19. None were on the clock at 
the time, but their loss weighs heavy for those who knew and 
worked with them. All three had much more life ahead of 
them and they will not be forgotten.

UNION HALL BUILDING: The branch has been able to 
put some money aside for some much needed improvements 
down at the Hall. We had the air ducts cleaned and air vents 
replaced. The air vents have, to my knowledge, never been 
cleaned. Considering the fact that smoking was allowed 
for many years, this became a priority. Also, we have new 
lights outside. It makes the Hall look better cosmetically and 
much safer for meetings. The next item on the agenda is to 
tuckpoint and seal the building. Again, I don’t believe the 
building has ever been tuckpointed. After long periods of 
rain, water saturates the walls and bleeds through into the 
inside. This is long overdue.

Until next month, do your job safely and accurately. 
Show up to your union meeting. You might learn some-
thing. We don’t write the rules; we just have to play the 
game. Sláinte.

HAPPY 4TH OF JULY

FUTURE: “Danger Will Robinson.” For those of you old 
enough to remember, this was a catch phrase a robot 
from the TV show Lost in Space would repeat to warn 

people of impending peril. The danger the post office faces 
may be coming in the way of autonomous delivery and arti-
ficial intelligence not unlike the robot in Lost in Space.

An autonomous delivery startup with some rich backers 
has come out with something called the Boxbot. The self-driv-
ing electric fleet of vans looks like they are made out of Legos. 
An autonomous last-mile delivery system, which consists of 
an autonomous local logistics hub paired with a robotic deliv-
ery truck. They are based in Oakland and founded by ex-Uber 
and Tesla engineers and have raised $7.5 million. One thing is 
clear, this company is thinking about the last-mile of delivery 
unlike many of our present competitors.

Automation is transforming virtually every aspect of the 
way packages are shipped and delivered to the customer. But 
the final step, when packages move from the hub to consum-
ers’ doorsteps, is still an entirely manual process. With Box-
bot, automation is finally coming to the last mile.” The Postal 
Service has touted the last-mile delivery as our ace-in-the-hole 
forever. What, might you ask, is the Postal Service’s response.

They recently announced its own pilot to test self-
driving trucks for interstate delivery. Autonomous delivery 
is coming. The U.S. Postal Service is experimenting with 
self-driving trucks to move mail across state lines. Closer 
to home for carriers, the Postal Service also has ideas for 
using self-driving vehicles for home delivery, perhaps using 
vehicles that follow behind a mail carrier who walks a route.

The APWU’s contract talks are heading to arbitration. 
Presently, clerks hired in the last six years must work 15 
years to gain “no lay-off” protection. With all of this new 
technology, they are proposing a complete elimination of 
a “no lay-off” clause for all future workers. We have a no 
lay-off clause for any carrier with more than six years in the 
Postal Service. I am sure they will look to eliminate this. We 
may one day look back at these last few Christmases as the 
good old days when people delivered packages.

So as not to get too far ahead of ourselves. When I worked at 
St. Ann as a carrier in 1982 (yes 1982), the experts predicted the 
end to paper and letter carrier jobs because of this little thing 
called the computer. Anybody know how that turned out?

WEBSITE: Speaking of technology, we have increased 
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vice President FinAnciAl secretAry
… By BRad Layton

This month I would like to talk about under-
time. We are in the middle of summer and mail 
volumes may be dropping causing supervisors to 

approach you at your case and instructing carriers 
they have undertime. What should a carrier do?

First, I want to explain how management deter-
mines, in their view, that carriers have undertime. 
The system management uses is called Delivery 
Operations Information System (DOIS). Manage-
ment will claim you have undertime based solely on 
DOIS. DOIS is a f lawed system that was intended 
to be used by management for recording mail 
volume. This is very important to know as carriers, 
this DOIS system is just an estimate of any route’s 
workload for any given day. If the “base route data” 
or the daily mail count is incorrectly entered by 
management, then the resulting estimated route 
workload is also incorrect.

This “base data” is supposed to be from the last 
count and inspection. If the deliveries on the route 
have changed or a new bidder is on the route, then 
that “base data” is no longer valid. DOIS figures 
your office time based on a “percent to standard” 
that is calculated by how fast the carrier threw mail 
during the last count and inspection. If there is a new 
carrier on the route, then DOIS is supposed to figure 
office time at 100% (or 18 & 8). Problem is, someone 
in management must go into DOIS and change that 
route to 100% to standard or else those standards 
are applied to the new carrier. Guess how often that 
happens.

DOIS is also set at a “base” of 25 minutes time for 
all other office functions other than casing mail, such 
as remarks, COAs, callers, hold mail, etc. This may 
not be enough time for a route that has lots of remov-
als or lots of caller mail, box mail, etc. There is zero 
time figured in DOIS for maintaining your edit book. 
Over the last few years management has eliminated 
the “base” of 28 minutes for other office functions to 
skew the numbers even more on the side of under-
time, imagine that. Remember, undertime can only 
occur in the office and not on the street. Unless you 

can case all mail, perform all other 
office duties, pull down, and then 
leave for the street early, you don’t 
have undertime. Do not skip your breaks and lunch 
to do undertime on the street.

Now that carriers know how management de-
termines if you have undertime, let’s go over how a 
carrier should handle this situation, First, if you are 
approached by a supervisor at your case stating you 
have undertime for the day, a discussion should take 
place between the supervisor and carrier. The carrier 
has a right to explain to the supervisor why they feel 
they do not have undertime on their route for that 
day. There could be many reasons why, for example, 
you have curtailed mail from the prior day, or maybe 
you have an every door direct for this day, third 
bundle, heavy DPS or lots of parcels. The supervisor 
should consider what you have to say into their final 
decision, but, if the supervisor insists on giving you 
undertime that you don’t believe you have, fill out 
a PS Form 3996 and request overtime. If you are a 
carrier not on any overtime list and you are being 
instructed by the supervisor that you have under-
time, remind the supervisor that you are not on the 
overtime list, because, if your undertime turns into 
overtime there may be a contractual violation. And 
always remember to get a signed copy of your PS 
Form 3996 for your own protection and then follow 
your instructions.

In the end, if a carrier is given undertime on a 
specific day, then that is your assignment for the 
day, and if you feel the undertime will turn into 
overtime, you have to protect yourself by filling out 
the PS Form 3996 and get a signed copy. Ask for your 
steward and file a grievance if necessary.

I would like to thank former Branch President Bar-
ry Linan for contributing to my article this month. 
Barry over the years has been very knowledgeable 
in any situation a carrier might find themselves in 
contractually or discipline wise. So, thank you, Barry.

Until next month, here’s to solidarity and 
unionism
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The last couple of months just kept getting worse for 
Connie. In late April, the wind was so strong that 
the roof of her house was torn off. Then it started 

raining and raining and raining. The rain came 
through the damaged roof and pooled on the ceiling of 
the rooms. With nowhere else to go, the water started 
pouring out the air vents like a waterfall on the second 
floor. So much water came in that it started pouring 
down into the first floor and then the basement. It 
rained for 37 days. Connie contacted the home owner 
insurance provider but the roofing company did not 
immediately replace the roof. A tarp was used to cover 
the roof, but the tarp was blown off. Twice.

The damage to the interior of the house and its 
contents was so extensive that Connie and her fam-
ily were forced to leave because the home was no 
longer habitable. All the moisture had resulted in 
the growth of mold. The insurance company had 
all the furniture and most of the contents of the 
home removed and discarded. The ceiling drywall 
and hardwood flooring in all the rooms were also 
removed. The ceiling rafters could now be seen to be 
damaged by mold. The insurance company stopped 
repair to the home. Connie and her family of five are 
now living with some gracious relatives.

recording secretAry … By BRian Litteken

DisAsTer reLieF FOUnDATiOn
This tragic event did not occur 

to a fictional character. Richard 
Thurman and I met with a member 
of Branch 343 to document the 
damage to her home. The union has established the 
NALC Disaster Relief Foundation to alleviate the 
suffering of members affected by natural disasters, 
including earthquakes, tornadoes, hurricanes and 
wildfires. The foundation has been set up to func-
tion in two ways: by providing hands-on relief and 
by receiving donations as a means to offer financial 
grants. Any NALC member who has faced hardship 
as a result of a natural disaster will be able to apply 
for assistance.

The foundation is a 501(c)(3). Your contribution to 
the NALC Disaster Relief Foundation may be eligible 
for a tax deduction. Anyone who would like to make 
a donation may send a check or money order to the 
address below. The union is working on accepting 
donations through credit cards and electronic funds 
transfer (EFT) online.

It is hoped that financial support for the founda-
tion will be provided by NALC, branch fundraising 
events, donations from members and donations from 
corporate sponsors.
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HeAltH BeneFits PlAn/oWcP … By chet dRain

Occasionally, there is a need to remind members 
about the preventive care services that are of-
fered by the NALC Health Benefits Plan. This 

was the theme of a recent article in the Postal Record 
from HBP Director Stephanie Stewart.

Often, we get busy with our day-to-day lives and 
don’t think about medical care until it becomes a 
necessity. The ideology behind preventive care is 
to cut down on that necessity along with medical 
expenses, by providing exams and screenings to keep 
Plan members in good health or to direct attention to 
medical conditions at an early stage.

In keeping with the commitment to make a healthy 
difference for its members, the Plan makes an abun-
dance of preventive services available to our members. 
Some of the preventive care services provided by the 
NALCHBP are: an annual physical exam; diabetes 
screening as recommended by the U.S. Preventive 
Services Task Force (USPSTF); biometric screening 
(one annually); colorectal cancer screening for adults 
ages 50 to 75; routine mammograms; annual cervical 
cancer screening; an annual electrocardiogram (ECG 
/ EKG); adult immunizations endorsed by the Centers 
for Disease Control Prevention.; high blood pressure 
screening; alcohol and drug screening - age 22 and 
older; depression screening; PSA test - one annually; 
urinalysis - one annually; tuberculosis screening; gen-
eral health panel blood test - one annually; Hepatitis B 
and C screening. The list goes on and on.

Preventive care services are available for the High 
Option, Consumer Driven and Value Option enroll-
ments. They are available for you and your family 
members covered by the Plan. Please make use of 
these services to help you and yours along the path 
to good health. For a full list of the preventive ser-
vices provided by the Plan refer to the NALC Health 
Benefits Plan official brochure (RI 71-009) which can 
be accessed on the Plan’s website www.nalc.org/hbp.

OWCP

Keep in mind that should you suffer an injury on 
duty the Federal Employee’s Compensation Act (FECA) 
is administered by the Office of Worker’s Compensation 
Program (OWCP) United States Dept. of Labor. OWCP 

determines whether the employee, or 
survivor of the employee, is entitled 
to benefits under FECA. The direc-
tor of OWCP and his or her desig-
nees have the exclusive authority 
to administer, interpret and enforce the provisions 
of FECA. This in simple terms means that it is not the 
decision of your supervisor, or anyone else in postal 
management for that matter, as to whether or not you 
can file a claim. The decision to file a claim, whether 
it be for a traumatic injury or an occupational disease/
injury claim is up to the individual. The final determi-
nation as to whether or not the claim is legitimate falls 
to OWCP, not postal management.

If you have injured yourself, or you are experienc-
ing physical or medical issues from the long-term 
affects of performing your job duties, you have the 
right by federal law to submit a claim.

Postal regulations in the Employee Labor Manuel 
(ELM Sec. 542.33) state that “any employee or supervi-
sor responsible for making reports in connection with 
an injury who willfully fails, neglects, or refuses to do so; 
induces, compels, or directs an injured employee to forego 
filing a claim; or willfully retains notice, report, or paper 
required in connection with an injury may be subject to a 
fine not more than $500 or 1 year in prison, or both.”

Bottom line, management can not refuse to pro-
cess your claim nor dissuade you from doing so if 
you need to file one. Keep this in mind should you 
receive opposition from management about filing a 
claim. The only right management has is to contro-
vert (dispute) your claim if they don’t agree with it, 
but even with that the final determination is up to 
OWCP - not postal management. This standard also 
applies to an injured employee receiving 45 days of 
C.O.P. (continuation of pay) when filing a traumatic 
injury claim. C.O.P. is an entitlement established by 
FECA and is not left to the discretion of manage-
ment. The only requirement is that you make the 
request for C.O.P. on your CA-1 form and submit 
medical documentation within 10 days after filing it. 
Be sure to speak with your shop steward or contact 
the Hall should you have any problems of this nature.

God bless all and peace!
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notes From tHe mAnAging editor
… By toM schuLte

Stories about the demise of the United States 
Postal Service are greatly exaggerated,” to steal 
a line from the great Mark Twain. There is only 

a manufactured crisis in the Postal Service with its 
roots in the misguided and unfair (PAEA of 2006).

That ill-conceived piece of legislation, manufac-
tured and passed in a late night lame-duck session of 
Congress placed an undue financial burden on the 
Postal Service at a time when the nation was expe-
riencing one of the greatest financial crisis since the 
Great Depression.

That burden required the USPS to pre-fund future 
retiree health benefits 75 years into the future at a 
cost of 15.4 to $5.6 billion per year for 10 consecutive 
years. All enterprises are required to pre-fund pen-
sion plans, but only the Postal Service is required to 
pre-fund future retiree benefits.

The pre-funding mandate is extremely expensive, 
costing the USPS between $1.4 and $5.8 billion annu-
ally over the last 12 years and accounts for 92 percent 
of all Postal Service losses since 2007. Without this 
burden the USPS would have averaged more than $600 
million in annual profits over the past half-dozen 
years. For the cash strapped Postal Service, prefund-
ing is unaffordable and inhibits the ability to expand 
markets and replace an aging fleet of vehicles.

The fact of the matter is that the Postal Service 
already has $47.5 billion saved for future retiree 
health benefits that will easily cover premiums for 
the next 12 years. Most private companies don’t pre-
fund retiree health benefits at all since the practice is 
voluntary under private-sector laws and regulations. 
Pre-funding is therefore unnecessary.

The USPS is the most highly regarded institution 
in the country. With a Pew Research rating of 88 per-
cent, we are the most trusted and respected agency 
of the federal government. The red ink plaguing the 
Postal Service was manufactured. It’s the result of 
f lawed public policy that lawmakers created and that 
only they can fix.

What can we do? First, contact 
your senator and congressman or congresswomen 
and urge them to support legislation that will stabi-
lize the Postal Service’s finances by relieving the pre-
funding burden. Second, they need to get the Postal 
Board of Governors and the Post Regulatory Com-
mission fully staffed in order that a sensible business 
model can be developed that both the service and the 
postal unions could operate under.

Now is the time for action. Just last month, the 
chairman of the Senate Homeland Security and Gov-
ernmental Affairs Committee, Senator Ron Johnson, 
R-Wis., said that the pre-funding mandate “should 
not have occurred” and that the new leadership of 
the House of Representatives supports our efforts at 
reform. 2019 offers the best opportunity in years to 
finally address the crisis manufactured by the pre-
funding mandate.

The NALC and a broad coalition of stakeholders 
in the postal industry have called upon Congress to 
either repeal the pre-funding mandate outright or to 
implement sensible reforms to dramatically reduce 
the mandate’s burden.

Now is the time to convince those in Congress to 
act and to save this national treasure. Now is the time 
to act in good faith with both political parties to find 
a sensible resolution to this unfair burden.

FACTs AbOUT THe 2006 POsTAL 
ACCOUnTAbiLiTY AnD enHAnCemenT ACT

“
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region 5 nBA rePort … By Mike BiRkett

Missouri State Training - I’d like to thank 
President Rolando for attending the recent 
Missouri training session and for updating 

the attendees on current issues and future plans. 
Congratulations to Kevin Holmes and the entire 
Missouri executive board on another successful 
training.

Heat Safety - The USPS came out with their 2019 
Heat Illness Prevention Program which is supposed 
to include the completion of a “HERO” course on 
heat stress by all employees in every facility. This 
training should have already been completed. If you 
have not received this training, please contact your 
shop steward, branch president or this office. As al-
ways, heat illness/injury forms should be completed 
by or for any member who has a heat illness or in-
jury. The form can be found on the NALC website. 
Carriers experiencing signs or symptoms of heat 
stress should call 911 and their supervisor if able.

Walmart and Amazon at War … FedEx to 
deliver seven days per week - Recent news stories 
highlight the competition (war) between Amazon 
and Walmart. Both rolling out their next-day de-
livery plans. Amazon Prime, at $119 per year, is 
expanding its delivery network which will allow 
customers to receive orders they made the next day, 
instead of two days. Walmart then announced its 
free next-day service was rolling out to about 75% 
of the population by the end of the year. Meanwhile, 
in an attempt to stay in the game, FedEx has an-
nounced they will begin seven day delivery next 
year and that they will be taking back about 2 mil-
lion SmartPost deliveries from the USPS.

In related news, Amazon has tested their latest 
electric drone which they say will begin delivering 
parcels up to 5 pounds within months. The drones 
currently have a 15 mile radius of their base. Ama-
zon is investing heavily into artificial intelligence 
which will assist the drones in avoiding wires, pets 
and humans. Meanwhile, numerous companies like 
the USPS, Alphabet and others are also developing 
drones while companies like Boxbot and Google are 
developing self-driving cargo type vans to prowl 
neighborhoods. Personally, I don’t want hundreds 

or thousands of little drones and 
robots driving or f lying around my 
neighborhood.

Last Mile Delivery - There is no 
company or any delivery person 
better than the USPS and letter carriers. No one 
has the infrastructure of the USPS nor the quality 
of personnel. However, as you can see in the above 
and past articles I’ve written, competition is fierce. 
Customers are demanding more. To stay competi-
tive, profitable and relevant, we need to give the best 
service. Despite the number crunching megaloma-
niacs who too often can’t see past their computer 
screen, it’s our responsibility to give the best service 
we can. Make sure to scan every parcel, attempt 
every delivery and do it all with a smile. That is the 
way we will win the last mile delivery war.

APWU and USPS to Arbitration - The two 
sides recently brought in a mediator who spent 
several days hearing arguments before declar-
ing them too far apart to be able to help. A third 
party arbitrator will now decide their contract. 
The APWU states that management is demanding 
no pay increases, offering only a one-time lump 
sum stipend; are seeking to deny cost-of-living 
increases and changes to the no layoff clause from 
six to 15 years for current employees and no layoff 
protection for new hires; increasing the number of 
non-career employees; and adding a new third tier 
of employee with lower pay and benefits.

NRLCA & USPS Tentative Agreement - PMG 
Megan Brennan recently signed an agreement with 
the National Rural Letter Carriers Association 
which had been sitting on her desk for months. 
While the tentative agreement must be ratified by 
a majority of the membership, here are some of the 
highlights: three year agreement; 1.3% increase, 
retroactive to November 2018; 1.1% increase, 
November 23, 2019; 1.0% increase, November 21, 
2020; .8% additional increase, November 21, 2020; 
COLA retention; employee increase in health in-
surance premiums. There are additional Step and 
COLA changes for RCAs and ARCs and mail count 
provisions.
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Food drive 2019
Station Total Pounds
Creve Coeur 14,547
  (W. County, Gaffney,
  Des Peres, Olivette)
Jennings 8,829
Kirkwood 7,602
South County 18,780
Coyle 6,780
Affton 10,115
Town & Country 
Southwest 16,819
  (Gravois, Maryville Gardens, 
 Chouteau, Maplewood, Oldham)
Clayton 27,802
Sappington 11,596
University City 5,218
Ferguson 5,300
Total 133,388

Associate & Other Offices Total Pounds
Arnold 9,900
Cedar Hill 2,250
Cuba 650
Dittmer 1,200
Eureka 2,410
Fenton 16,570
Foristell 820
Fredericktown 2,100
House Springs 3,900
Imperial/Barnhart 22,500
Mexico 5,300
O’Fallon 6,500
Old Monroe 900
Park Hills 3,400
Piedmont 870
Rolla 4,200
Salem 2,600
Sikeston 4,200
St. Ann 2,400
St. Clair 4,500
Ste. Genevieve 5,200
St. James 1,750
Union 12,500
Warrenton 2,400
Washington 7,024
Wentzville 4,051
Wright City 1,600
Total 131,695

 Grand Total 265,083
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minUTes FrOm THe JUne 5, 2019, meeTinG

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado

Chairman Tom Schulte called the meeting to order 
at 12:45 p.m. Chaplain Gus Frank led us in prayer 
and the Pledge of Allegiance. Tom thanked broth-

er Rich Rhyner for providing the delicious Hodak’s 
lunch. Brother Ken Meyer and crew will be providing 
the mystery lunch for July.

Sick Call: A get-well card was signed and sent to 
brother Don Urbanek recovering from hip surgery.

Minutes from the previous meeting: The minutes 
were read and accepted by guest Recording Secretary 
Nicki L. Prado.

Treasurer’s Report: Treasurer Clif Nelson report-
ed a balance after expenses of $1,541.71.

NBA’s Report: RAA Charles Sexton reported that 
Region 5 NBA Mike Birkett was in Denver, Colorado, 
attending a safety conference. Charles reported on 
the recent Missouri State Convention and the report 
from NALC President Fredric Rolando. NALC con-
tract negotiations will begin shortly. Seeking to go to 
an all career workforce, but first we need to address 
the 50% turnover rate with the CCAs. 

The Joint Workplace Improvement Process (JWIP) 
program was supposed to address workplace envi-
ronment. Remedy: Stop management from creating 
a hostile work environment in the first place. Gate-
way District arbitration emergency placement and 
removal cases will not be addressed until January or 
February of next year. It is essential for all retirees to 
donate to the Letter Carrier Political Fund (LCPF) in 
order to stop the attacks on our benefits.

Branch 343 President’s Report: President Rapisar-
do spoke of plans by FedEx to deliver parcels seven 
days a week taking back last mile delivery from the 
Postal Service. We have an expedited arbitration for 
not posting vacant router positions. We had a B-team 
settlement taking letter carriers off the rolls until the 
grievance is adjudicated. It does not include CCAs.

Legislative Report: Mike Weir announced that 
COLA is projected to be 1.2% of 2020. We have sup-
port in the House regarding door-to door delivery 
under H.R. 23, but we still need support of H.R. 60 
regarding standards. The Senate would like nothing 
more then for the Postal Service to be privatized. The 
current administration would like to see OPM add 
GSA consolidated into one. This could have devastat-
ing effects on the Postal Service.

Chairman’s Report: A vote was taken and Rich 
Rhyner will try to secure Pioneer Park in Des Peres 
as the site for this year’s retiree picnic to take place 
on Wednesday, October 2. The annual picnic will be 
moved from its traditional September date to October 
because of the oppressive heat. Tom announced to 
the retirees that Lawrence McHaynes received the 
Retiree of the Year Award for his 29-years of service to 
the John H. Haake Scholarship program and John H. 
Haake received a Lifetime Achievement Award. Tom 
also announced that he presented a 75-year member-
ship plaque to brother John Heinrich who at 100 and 
1/2 was unable to attend Ole Timers’ Day because of 
health issues. John promised to be here next year.

New Business: Former Br. 343 President John 
Haake addressed the retirees and thanked them for 
the Lifetime Achievement Award. John recalled the 
support he received from members like Gus Frank 
our longtime MDA coordinator, former President 
and NBA Charles Coyle, Ed Marlotte, John Jack 
Ruyle, Ken Meyer and Keith Gentry.

Deceased Members: A moment of silence was 
observed for three active members: Taron L Tailor, 
Charles “Chuck” Wilcox and Paul V. West.

50/50 of $19 won by Richard Brown who donated 
it back to the retirees.

Closing prayer: Offered by chaplain Gus Frank
Meeting adjourned: 1:25 p.m.
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Greetings, sisters and brothers of 
Branch 343. How’s everyone do-
ing? Fine, I hope. A big news story 

played out across the street from the West 
County Postal Service on Thursday, June 
13, 2019. The police shot a suspect while 
trying to take him into custody from his 
job. The Postal Service was closed from 
11:30 a.m. to 3:45 p.m. The manager sent 
a text to all the letter carriers telling us to 
stay out on the street and not to return to 
the Postal Service. At the time there was 
an active crime scene present. Some of the 
crime tape the police used to process the 
scene, cut off access to several employee 
vehicles. There were in excess of 40 cops 
which included a combination of under-
cover, St. Louis county, Maryland Heights, 
plain car cops, tactical gear teams, etc. 
They blocked off the street until they were 
done with their investigation of the shoot-
ing. Management called downtown telling 
their higher ups of the situation.

I called our higher up, business agent 
Mike Birkett, and he dropped everything 
and came to the post office to make sure 
the letter carriers were going to be alright 
when they returned from the street. 
Thank God the union provides us with 
protection even when there are tragic 
unforeseen circumstances going on right 
outside the Postal Service door. Thank 
you, Mike Birkett, for caring enough 
to check out the situation yourself and 
thus ensuring the safety of West County 
letter carriers. He surveyed the area 
driving through the outside of the active 
crime scene investigation tape making 
sure when letter carriers returned to the 
station, they would be safe. Stop where 
you are and give him a round of applause. 
Bravo!

Recently, I visited a station. Everything 
going on with other letter carriers was 

told to letter carriers by management. If 
this is happening in your office let your 
steward know so they can file a grievance 
to put a stop to this hate each other tactic. 
If the supervisor is spreading information 
about a letter carrier’s grievance to others 
while on the work room floor, put a stop 
to it this day. Fight back and side with 
your union sister or brother.

Dear letter carriers stop giving our 
jobs away by doing extra for manage-
ment. Stop doing their jobs! Every day 
management finds a way to stop letter 
carriers from doing the job our union 
negotiated for us to do. If you are given 
undertime and you know you cannot 
do it, tell management you cannot do it. 
If your route is over burdened and you 
know it, stand up for your rights. Every 
week two out of six days we are short of 
clerks. Management has cut their jobs so 
much that when one or two employees 
are off, it makes it hard on the ones who 
reported for duty. Five to seven days 
a month our CCAs and some regular 
carriers scan and throw parcels to help 
the clerks do their jobs. If they are taking 
away their jobs, why are we helping them 
to take away ours?

We had a three-year contract, and it’s 
time for our union to start negotiations 
June 26, 2019. Don’t allow management 
to bring to the table all the clerk work let-
ter carriers are doing. Start coming to the 
union meeting to hear what our union is 
fighting for to keep you employed with a 
middle-class lifestyle.

Give to the Political Action Fund 
locally, nationally and to LCPF. Help our 
New CCAs when they are struggling, if 
they need more training say something. 
Buy some Gatorade or soda pops to share 
with them. Every letter carrier should 
stop doing management’s job and do the 

West county … By paM stepney

job for the future 
retiree Mr. or Mrs. 
CCA. Stop getting 
mad when you are 
taking overtime out 
of your sister or brother’s pocket when 
you know it’s not undertime. Purchase a 
watermelon for ‘Watermelon Wednesday’ 
to share with your sisters and brothers. 
Go out and check your vehicles in the 
morning with your neighbor instead of 
running to the desk for 20 minutes select-
ing undertime or by telling management 
who to put where on the work schedule. 
Just think of what would happen if we 
were to stick together like management 
does against us. So start this day by doing 
something good for a letter carrier. 

Thank you to Claude Moore for buying 
the first watermelon for Watermelon 
Wednesday. Sign up today to come out 
and enjoy the softball tournament with 
Blu on the Sunday before Labor Day. 
Make plans to bring your family and 
friends out to the Labor Day parade and 
eat some barbeque with your union sisters 
and brothers on Monday, September 2, 
2019. If I offended someone, it was not my 
intent.

Have a happy safe, Independence Day.
Additionally, I forgot to thank Alexis 

Taylor last month for selling the food 
drive T-shirts. She did a fine job. I know 
we don’t do shout outs but, if we did, I 
want to acknowledge Tom Bell, Shirley 
Meyer, Johnny Meyer, Gail Brown, Darren 
Troupiano, Maxine Henry, and Wanda 
Wiegert.

Congratulations to Rhonda Curran 
and Mike Greenlee. Have long, happy, 
healthy retirement.

Until next time, do your best, leave the 
rest, don’t you dare stress, God bless, and 
thank you for coming.
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118tH missouri stAte convention
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lAke oF tHe ozArks, June 1-2, 2019
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We are beginning to feel the 
impact of the loss of Amazon 
delivery. We are not the only 

delivery business experiencing the 
effect of Amazon implementing its 
own distribution in an expanded 
form. UPS has begun shifting their 
SurePost packages away from the 
USPS and is now integrating those 
deliveries into their regular ground 
shipping routes to make up for 
Amazon pulling package service 
from their company. FedEx has also 
announced that they will be moving 
their SmartPost deliveries to their 
own drivers in January of 2020. The 
financial hit that we will face from 
these “last mile delivery” cuts in the 
coming months can be countered! 
If we all keep our heads in the game 
and engage with our customers, we 
will find the opportunities to acquire 
new revenue!

Now more than ever, customer 
service is the name of the game. 
We need every customer experience 
with the USPS to be a positive one. 
Be an awesome ambassador of the 
USPS brand! Show customers that 
our service is top notch and the best 
choice, day in and day out. We are 
paid to deliver accurately with great 
attitudes — earn your dollars!

One recent change to enhance the 
customer experience came in the 
revision of Publication 399, Pickup 
Service Field Guide. Section 3.1 now 
states that every carrier is to scan 
all parcels collected at the pickup 
point. This is to make the parcels’ 
whereabouts visible to the customer 
as soon as possible. Everyone wants 
to know where their packages are 
every moment, and this change 
will help to facilitate that. It doesn’t 
matter if it’s one parcel or 50 parcels, 
they get scanned as prepaid accep-
tance as soon as you have them in 
your possession. Pub 399, 3.1 also 
states that it is our responsibility to 

Customer Connect … By keLLy teegaRden

notify our supervision of custom-
ers sending out large numbers of 
parcels and not using a firm sheet. 
This gives management a chance 
to discuss firm sheet use to save us 
scan time on the street. We cannot 
force customers to use firm sheets, 
but it certainly could be in their best 
interest from a tracking standpoint. 
Package pickup notifications that 
you receive in the morning before 
heading to your route are not firm 
sheets. Don’t confuse the two. Pack-
age pickups give us and management 
an idea of what our day on the street 
looks like; the barcode on that sheet 
does not link the packages to prepaid 
acceptance. A firm sheet would be 
left by the customer with the parcels 
to be collected, and only that bar-
code would need a scan to upload 
all packages to prepaid acceptance 
at once. Our customers paid for the 
service and visibility of scanning, 
thus, we scan! Remember, revenue 
coming in equals paychecks going 
out!

MDA GOLF TOURNEY
OCTOBER 7

VOLUNTEERS NEEDED
CONTACT: 

JUDY BITZER
OR JOHN MCLAUGHLIN

CALL 314-241-4297
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 13, 2019
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $75 PER PERSON ($300 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, (Beer, Soda, Brats,
 Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $300 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

32nd NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

John McLaughlin
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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I don’t have time to get involved, there are other jobs 
out there that pay better or how about this, I have a 
life outside of this job. If you take a look around your 

station, you will see what is happening in every station 
throughout the country.

Those carriers are gone, the ones who spent most 
of their postal career fighting to protect our jobs so 
that you could have a career. The carriers you believed 
didn’t have a life is because they came to work every 
day on time. The ones you thought were crazy for 
delivering a piece of bulk mail, because that was their 
job; those carriers have retired.

Just for laughs let’s do a little math. Ask those car-
riers you run to when you are in trouble, how many 
years they have left before they retire and add that to 
the years you have in order to see how many more 
years you need to work before you can retire. That is if 
the retirement age hasn’t changed before then.

If not you, then who?
We may not like Uncle Sam, but he said it best. Your 

union, your station is looking for a few good men or 
women to step up and continue to represent those 
members who choose not to get it right and against 
those who violate the contract that protects us.

But everyone, regardless of your busy lifestyle must 
step up and contribute to the NALC Letter Carrier 
Fund and our local Political Action Fund with money 
going towards supporting the candidates who support 
our fight to keep the privatizing wolves out of our 
house.

Let’s keep them away from our pension and health 
benefits and other perks we are entitled to such as cost 
of living adjustments, overtime for work after eight 

tHe “u”  … By FRank enLow
WHO’s nexT?

hours instead of 40 hours, not to 
mention our annual leave, sick leave, 
and paid vacations instead of comp 
time.

While you can, ask the steward at your station how 
you can sign up to contribute to the Political Action 
Fund and the National Association of Letter Carriers 
Disaster Relief Fund which helps support our brothers 
and sisters across the country who lost their homes 
and everything they own due to mother nature.

Carriers, since I’m at a loss for words this month. If 
you are not in the National Association of Letter Car-
riers Health Insurance, shame on you. Make sure you 
join during open season. It was created by carriers for 
carriers.

Alright guys I apologize for not acknowledging our 
only holiday of the year, Father’s Day. But I would like 
to wish a belated Happy Father’s Day to those of you 
men who go above and beyond to be a positive male 
figure to the kids in your life.

And to the Gemini’s, even though we are misunder-
stood continue to enjoy life.

Until next time

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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All Postal Employees Welcome 
Sunday, September 1, 2019

B MAC (Bridgeton Fields) 
13161 Taussig Rd.,  Bridgeton, MO 63044 

BY STATION ONLY
WITH THE EXCEPTION OF THOSE STATIONS WITH INSUFFICIENT PLAYERS 

$20 PER PERSON
TEAM ROSTERS & REGISTRATION FEES DUE BY AUGUST 15 

LATE REGISTRATIONS - $25 PER TEAM

10 - 12 PLAYERS MAX PER TEAM (CAN FORM TWO TEAMS) 

INDIVIDUAL TEAM TROPHIES FOR FIRST, SECOND, and THIRD PLACE

CONTACT:
BLU (KIRKWOOD) 314-327-7215 or FAVORS (KIRKWOOD) 314-482-6548
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Date: Sunday, September 8, 2019
Location: Letter Carriers Hall - 1600 S. Broadway

Registration: 9-9:30 a.m. Start Time: 10 a.m. - Ends???
Entry Fee: $25 per person/$50 per team
ALL PROCEEDS GO TO MDA

Trophies for First and Second Place

Send Entry Fee to:
Letter Carriers Hall - Attn: Brian Litteken
1600 S. Broadway
St. Louis, Missouri 63104
(Make checks payable to MDA)

Deadline for Entry is August 24
Late entries accommodated up to a limit
Late entry: $30 per person/$60 per team
All Players Welcome - list a carrier’s
name and station as contact.

Stations, Stewards and Carriers,
PLEASE help this year by collecting for

“Pit Sponsors”
$50 each Pit

Start Collecting Now!

BRING FAMILY AND FRIENDS

Beer, Soda and Water Provided.
Food: (Hamburgers and Side)

Open play afterwards if space and time permits.
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Br. 343 Exec. V.P. John Mclaughlin and Br. 343 MDA Coor-
dinator Vicki Rohrbach present a check for January’s Trivia 
Night of $1,628 to MDA Ex. Director Erin Anselman.

mDA sUmmer CAmP 2019
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The meeting was called to order at 7:39 p.m. The invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. NBA’s Report, NBA Mike Birkett: Mike introduced Tom 
Kinn, president of Branch 512 based in Waterloo, Iowa. President Kinn will be an arbitration advocate 

for Region 5. USPS completed a two-week pilot project with autonomous long-haul trucks (with two humans 
on board). Five round-trip journeys were made carting letters and packages between USPS facilities in Phoe-
nix and Dallas. Delivery drones are being tested and their use could have an impact on the number of letter 
carrier jobs. Contract negotiations begin on June 26. Consolidated casing has begun in Annandale, Virginia. 
Jennings station is scheduled for Phase 3. 

MDA Report, Vicki Rohrbach: MDA development specialist Erin Anselman reported that a new drug was 
approved last month for treatment of spinal muscular atrophy. A $1,686 check was presented to MDA from 
Trivia Night. 

Retiree Report, Tom Schulte: Tom met with John H. Henrichs at his residence to present him with a 75-year 
membership plaque. Mr. Henrichs is 100 and 1/2 years old and served in the 10th Mountain Division in WWII. 

Labor Council Report, Mike Chenot: The theme for the 2019 Labor Day parade is St. Louis Union Strong. 
RTW will probably be on the 2020 ballot. 

MBA Report, Saronda Sutherland: Paid up after 20 years. 
Mound City Carrier Report, Tom Schulte: The June issue of the MCC includes a wrap up of Ole Timers’ 

Day, a tribute to retiree Derrick Williams, and the Food Drive. Please send additional photos of the Food Drive.
Safety & Health Report, Richard Thurman: NALC Disaster Relief Foundation was established to alleviate 

the suffering of NALC members affected by natural disaster. Please consider developing events to raise funds 
for this foundation. 

OWCP Report, Chet Drain: Management still not meeting its responsibility to file CA-1s or CA2s. Man-
agement does not determine if your claim is legitimate. The Department of Labor has the sole authority to 
determine if your claim is legitimate. 

Trustee Report, Frank Enlow: The books were audited and found to be in good order. 
Legislative Report, Mike Weir: The Trump tax cut resulted in the average middle-class person getting $28. 

The Federal Retirement Fairness Act (H.R. 2478) provides that civilian service in a temporary position after 
December 31, 1988, may be creditable service under the Federal Employees Retirement System. This bill is in 
the first stage of the legislative process. It was introduced into Congress on May 2, 2019. The USPS Fairness 
Act (H. Res. 2382) has been introduced. H. Res 2382 would repeal the mandate that USPS “pre-fund” decades 
worth of health benefits for its future retirees. 

Executive Vice President/Treasurer Report, John McLaughlin: The air ducts were cleaned today and 
yesterday. The thermostats have been replaced. A separate light switch has been installed in the hallway for 
the spot lights on the pictures. A power line has been wired to the overhead projector. The building will have 
new outside lighting installed tomorrow. Branch 5050’s (Ballwin) golf tournament will be held September 15, 
a week after the Warsher Tournament. Cardinal tickets are still for sale. 

Vice President/Financial Secretary Report, Brad Layton: Read financial report for May. 
Good of Union, Kelly Teegarden: June is leads month for Customer Connect. Customer Connect is the 

number one bargaining chip at national contract negotiations. Richard Brown: Applications for Leadership 
Academy close August 31. Mike Weir: Run, Ride & Roll for MDA held on June 30.

President’s Comments, Robert Rapisardo: Forty CCAs were converted to career. All three grievances on 
back pay were won. Dan Flynn has been appointed as negotiator-at-large. The next steward meeting will be 
held on Wednesday, July 3, rather than on Thursday, July 4. 

Respectfully Submitted, Brian Litteken, Recording Secretary

Highlights
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JUNE 13, 2019

Summary of Branch Action

New Members

Deceased Members

Recently Retired Members

MSC  To pay the branch bills. 
MSC  Branch 343 donate a pair of Cardinal base-

ball tickets for the annual Mike David Me-
morial Run, Ride & Roll for MDA being held 
on June 30. 

Brian E. Adams ....................Sappington ................... 04-27-19
Brandon D. Allen .................Carrier Square ............. 04-19-19
Anna M. Barbee ...................Southwest ..................... 04-12-19
Claudia C. Barner .................Kirkwood ..................... 04-12-19
Gerald L. Bell ........................Harriet Woods ............ 04-12-19
Alisha R. Brown ...................Kirkwood ..................... 04-27-19
Brandi Brown .......................Southwest ..................... 05-11-19
Brett C. Butler .......................Washington ................. 04-19-19
Richard S. Clark ...................West County ................ 04-27-19
Tonya L. Cullom ...................Affton ........................... 04-12-19
Stacey M. Davis ....................Fenton .......................... 03-29-19
Samuel H. De-Renner ..........West County ................ 03-29-19
Julie D. Devito ......................Warrenton ...................04-26-19
Marcus A. Duffy ..................Chouteau ......................04-26-19
Janice P. Dunleavey .............. Jennings ....................... 04-12-19
Nicole D. Erckmann ............South County .............. 04-12-19
Stacee R. Edwards ................Maryville Gardens ......04-26-19
Angela Felton ........................Weathers ...................... 04-12-19
Tamura L. Fisher ..................Carrier Square .............03-30-19
Shakeye Garlington ..............Oldham ........................ 04-12-19
Sabrina Gregory ...................Southwest .....................04-26-19
Marilyn E. Hall ....................Affton ........................... 04-27-19
Joseph L. Harris ....................Southwest ..................... 05-11-19
Darian X. Hunt.....................Oldham ........................04-26-19
Francine S. Irving ................Creve Coeur................. 04-12-19
Brandon M. Jones .................Normandy ...................04-26-19
Sedrick V. Jones ....................Coyle ............................ 04-27-19
Cody W. Lamar ....................Affton ........................... 03-29-19
James C. Latham ..................Weathers ...................... 04-27-19
Joseph D. Lawrence ..............North County .............. 04-12-19
Delnita V. Lowe ....................West County ................ 04-12-19
Michelle McClendon ............Des Peres ...................... 05-11-19
Alexis M. McConnell ...........Oldham ........................ 05-11-19
Timothy S. Michael ..............Coyle ............................ 04-27-19

Courtney A. Millard ............Affton ........................... 05-11-19
Deauntrel A. Moore .............Mackenzie Pointe ........ 04-12-19
Brittany Moore-Smith .........Weathers ...................... 04-12-19
Alaina J. Moss .......................Salem ............................ 03-28-19
Zena M. Norman ..................Kirkwood ..................... 05-11-19
Elicia L. Pearson ...................Weathers ...................... 04-12-19
Aaron J. Petty .......................Kirkwood ..................... 04-12-19
Greg Purdy ............................Affton ........................... 04-27-19
Michael C. Thomas ..............Carrier Square ............. 04-19-19
Latijah Thompson ................Mackenzie Pointe ........04-26-19
Barry A. Trout ......................Affton ........................... 04-12-19
Nelson Rogers .......................Gaffney ........................ 03-29-19
Tyland R. Stevenson .............Maryville Gardens ...... 04-12-19
Tyler M. Smith ......................West County ................ 04-12-19
Matthew T. Weaver ..............Gravois ......................... 04-12-19
Christina L. Wibbenmeyer ..Gravois ......................... 04-12-19
Dorothy D. Woods ...............Mackenzie Pointe ........ 04-12-19
Thomas A. Worth Jr. ............Southwest .....................04-26-19

Lillian Hawkins ....................Des Peres ...................... 05-25-19
Josephine A. Sterlin..............Southwest ..................... 05-29-19
Lori L. Crawford...................Town & Country .........05-30-19
Georgette R. Johnson ...........Des Peres ...................... 05-31-19
Kathleen M. Kelley ...............Sappington ................... 05-31-19
Bernard Graham Sr. .............Oldham ........................ 06-01-19
Joseph P. Barnowski .............Coyle ............................ 06-01-19

Taron L. Tailor ......................Active ........................... 05-19-19
Charles M. Wilcox ...............Active ...........................05-26-19
Paul V. West ..........................Active ........................... 05-31-19
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Sunday, September 1, 2019
Letter Carriers Hall
1600 South Broadway

Come one come all. Active, retired, family 
and friends welcome to participate.

Serving from 11 a.m. - 5 p.m.
Judging at 2 p.m.

BAR-B-QUE COOK-OFF FOR MDA

Awards for Best Hamburger, Pork Steak, Ribs and Chicken
Best Side Dish and Best Dessert

 Cooks Provide Their Own Meat Grand Champion Voted by Judges
 5 lbs. of Meat Gets You In Bragging Rights for Cooks

Tickets sold for “Fan Favorite”
Fans will vote for their favorite cook through sample tickets

3 samples for $5   20 samples for $15

Entertainment Provided
Throw down a challenge to someone at your station

Refreshments will be on sale at the Union Hall 
Money raised will be used to send a child to MDA Camp

For more information contact Diane Carter at 314-241-4297
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Branch Meeting Attendance Prizes
June 13, 2019

Political Action Honor Roll

1. Cardinals vs. Miami Marlins Mon., 6/17 @ 7:15 p.m. Richard Brown, Olivette
2. Cardinals vs. Miami Marlins Weds., 6/19 @ 7:15 p.m. Tiffany Hager, South County
3. Cardinals vs. Miami Marlins Thurs., 6/20 @ 6:15 p.m. Marvin King, Kirkwood
4. Cardinals vs. Oakland A’s Tues., 6/25 @ 7:15 p.m. Barry Linan, Retired
5. Cinderella Muny Tues., 7/9 @ 8:15 p.m. Joseph Regan, Southwest
6. Footloose Muny Tues., 7/23 @ 8:15 p.m. Ray Edison, Clayton

50/50 Winner $18 Mike Chenot, Retired

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

PLeAse be ADViseD in reGArDs TO AnY ArTiCLe sOLiCiTinG COnTribUTiOns TO THe LeTTer CArrier FUnD Or OUr OWn POLiTiCAL ACTiOn FUnD

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the 
National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political Fund and Branch 
343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until 
cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from 
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

ART BUCKHHH

MIKE WEIRHH 

CHARLES SCANLONHH 

TOM SCHULTEH 

JOHN SCHULTZH

NICKI L. PRADOH

LAURA KEIMH

ROBERT STEELH

DAN BRAUCHLEH

GARY COFFELTH

GENE BRADFORDHHH

J. MARK SIMSHH

HENRY DEIBELH 

JOE POLITTEH

KEN MEYERH

BILL LISTERH

BARRY LINANH

DICK LEONGH

DEAN WERNERH

BILL FISHERH

MARION HARRISHHH 

JOE FITZJARRELLHH

MIKE BIRKETTH

CHARLES SEXTONH

GENO IBERGH

JOHN H. HAAKEH

JOHN BUCHHEITH

JAMES O’DAYH

LOREN LOERCHH

MEAGHAN LAKEYH 

TONY JASPERHHH 

GERALD GALLEANOHH 

TOM HARMANH

ROBERT FLAHERTYH

LAWRENCE McHAYNES JR.H
DARLENE TATEH

CATHERINE CIARAMITAROH

MIKE CHENOTH

DERRICK WILLIAMSH

ROBERT RAPISARDOH

BILL JIMAS 
RAMONA DROEGE
BOB RUESTER
LARRY STREIB
ROY HATCHARD JR.

DON CHARTRAND
FRANK ENLOW
MICHAEL JENNINGS 
LATONDA FAULKNER
SAM GOODMAN

TIFFANY HAGER
JIM BRUGGEMAN
JIM KLUEMPERS
SARONDA SUTHERLAND
PAM STEPNEY

CHET DRAIN
CLIF NELSON
CATHERINE CIARAMITARO
MARION HARRIS

Dan Costello
Derrick Williams

Wilbert Hubbard
Mike Chenot

Loren Loerch
Raymond Schlereth

Joseph P. Regan
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

Deadline for articles for 
the AUGUST issue is

JULY 15, 2019

H H H

REGUL AR BR ANCH MEETING
THURSDAY, JULY 11, 2019

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, AUGUST 1, 2019

The Letter Carriers Building
1600 S Broadway
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John H. Haake
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Stuart East ......................... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Richard Brown

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Dan Flynn Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles  intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on  one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.
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