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President’s Article

H

… By Robert Rapisardo

What is a Union?

ow is a labor union defined and who actually is the labor union? Webster
defines a labor union as an association of workers to promote and protect the
welfare, interests, and rights of its members, primarily by collective bargaining. Webster also defines a labor union as an organization of workers formed to
advance its members’ interest in respect to wages and working conditions. Article
1 of Branch 343 by-laws states: “The objectives of this Branch are to unite all employees who are eligible
for membership under Article 2, Section 2, of the National Constitution into one harmonious body for
their mutual benefit, and to assist the National Association of Letter Carriers in its efforts to improve
the condition of its entire membership.”
The NALC is nothing without you and your fellow co-workers. The alternate stewards, stewards and
officers are members of this union who have decided to sacrifice much of their career to benefit their fellow brothers and sisters. For all of us to be successful in our endeavors, we need your support and help.
When problems arise on the workroom f loor, we need your help to make working conditions better
for everyone. If we all stick together, everyone benefits. Sometimes, management turns us against each
other; that weakens us as a whole.
In the past five years, the USPS has hired many new carriers and many of them have been converted
to career status. After becoming career employees, you receive many benefits. This recent contract
awarded many past TEs step increases this month of May that includes thousands of dollars. Do you really think that these benefits were just given to us by the Postal Service? Those benefits were negotiated
for years by the NALC. It’s called collective bargaining like Webster defines. It is my duty along with
other officers to relay that message to our many new members. Over the years, union membership in the
country has declined significantly. Many of the older members grew up in union homes. That may be
different, nowadays.
You may ask what does my union do for me? We are all the union and we are more successful when we
work together. You can get more involved by volunteering to help at one of our events. You can volunteer, like Shalonda Andrews, to help on catering events or our upcoming holiday party. Yes, we are going
to host a holiday party for our members and their children. You can start attending monthly meetings to
learn what is going on with your branch. You can step up and become an alternate steward or steward at
your station. I would like to thank all our newer members who have taken on the role of being a union
rep. I would like to thank the following who have become Step A reps.: Dionne Gregory, Saronda Sutherland (soon), Dan Flynn, Meaghan Lakey, Darlene Tate (soon), Latonda Faulkner, Steve Powers, Quinton
Jones (soon), Latesce Bostic, Vicki Rohrbach, Chris Warren (soon), Mark Bimslager and Pam Stepney.
When your steward needs a statement then assist him or her as there should be no fear of retaliation
from management. We are much stronger as one rather than a group of individuals. When your station
is lacking any stewards to represent you, then discuss with your coworkers who is going to step up to the
plate to become a steward or alternate stewards. You have the potential to make a difference and be part
of a solution.
Unions, including NALC Branch 343, help the community. We have raised money for charities like
MDA for over 65 years. We have an Annual Stamp Out Hunger Food Drive which will
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take place on May 5. Thanks for your efforts on that day and if you have never delivPublished monthly by:
Branch 343, NALC
ered bags, please reach down in your heart and make that attempt. The basic fact is
1600 South Broadway
St. Louis, MO 63104-3806 two-to-three times as much food is collected when bags are distributed. That person
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that you could be helping is your own relative, neighbor or friend. Never take for granted what is given
to you as many of those whom we collect food and money for never thought they would be in their
predicament.
In closing, unions look out for not just their members and the community but for our members’
families. I would like to acknowledge and congratulate the four scholarship winners who are recognized
in this month’s publication and best wishes for their future. I would like to thank the entire Scholarship
Committee for their hard work. The list includes Tom Schulte, Pam Stepney, Lawrence McHaynes and
Barbara Anderson. Yes, there are many things that the union does for you, but there is so much that you
can do for your own union and I am most optimistic that more involvement is forthcoming.

May 10

Regular Branch Meeting

May 12

NALC Food Drive

May 13

Mother’s Day

May 27

Branch 343 Basketball Challenge for
MDA (see ad)

May 28

Memorial Day Holiday

June 6

Retirees’ Meeting

June 7

Shop Stewards’ Meeting

June 14

Regular Branch Meeting

July 1

Run, Ride & Roll (see ad)
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Executive Vice President

… By John McLaughlin

Let us not seek the Republican answer or the Democratic answer, but the right answer. Let us
not seek to fix the blame for the past. Let us accept our own responsibility for the future.
-John F Kennedy

O

n Thursday April 12, the president issued an
executive order to create a task force that will
develop recommendations to put the “cashstrapped” USPS on firmer financial footing. This
executive order claims the USPS is “on an unsustainable path” and must be restructured to avoid a
taxpayer buyout. The president said that the longstanding financial problems at the Postal Service
demand some kind of action. If this doesn’t send a
chill down your spine, I don’t know what will.
Every news article cites the decline in first-class
mail as the primary source of the USPS’s problems.
Only after asserting this, do articles then addresses
the primary reason. That of course being the unprecedented and onerous pre-funding mandate
beset upon us the last time a task force was called
for by the president. Before 2017, USPS had four
consecutive years of moderate operational profits if
you did not account for losses stemming from the
prefunding mandate.
The president said the task force should examine the definition of its congressionally mandated

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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obligation to provide universal
service “in light of changes in
technology, e-commerce, marketing practices and
customer needs.” He urged the task force to recommend administrative and legislative changes
that could be made. He demanded that a report of
findings be delivered to him by summer’s end. He
also suggested reforming postal employees’ benefits
packages and reducing mail delivery from six days
to five in certain cases. If the president approaches
the Postal Service like he does every other agency,
he will be looking to dismantle and privatize. Everything is on the table.
The Postal Service has apparently been placed
in the middle in another one of the president’s
personal squabbles. The president does not like
The Washington Post which happens to be owned
by the owner of Amazon, Jeff Bezos. So, to get at
The Washington Post the president is waging a war
against Amazon by claiming the USPS is getting
the raw end of a parcel deal we have with Amazon.
In my humble opinion, this is only a ruse for the
president to do some serious damage to the service
by fundamentally changing how we do business in
the name of efficiency.
Congress has the authority to reduce federal employees’ pay and benefits, as well as change days of
delivery and service standards. What can you do?
Follow the NALC website (nalc.org) and download
the NALC member app. These tools should help
you keep in touch with what the federal government wants to do to your job. Also, now would be
a good time to sign up for the Letter Carrier Political Fund (LCPF). Unfortunately, our fortunes lie in
the hands of politicians, Republican or Democrat,
and the only language they speak on Capitol Hill is
money.
Until next month, do your job safely and accurately. Show up to your union meeting. You might
learn something. We don’t write the rules; we just
have to play the game. Sláinte.
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Vice President Financial S ecretary

T

his month I would like to cover the subject of
deems desirable. Soon after the inception of the 877
computer call in, the Postal Service developed a
computer add-on called a deems desirable function. It
seems that employees who called in for less than three
days were getting a free ride, in management’s eyes, for
documentation of absences. No longer could the supervisor advise the caller to bring in a doctor’s note. What’s
a supervisor to do?
So, a function was created in the ERMS database that
allowed the supervisor to place the employee(s) name
on a “deems desirable” listing that had the computer
tell the employee when calling in that documentation
would be required. Upon return to work, the computer
generated a PS Form 3971 that would also list in the remarks section the wording DOC REQ - Deems Desirable, indicating that a doctor’s note was needed.
Branch 343 has grieved many of these deems desirable listings because of management abuse. The function of “deems desirable” was to be very short term,
a week or less in most instances. Management was
found to be putting the entire office on deems desirable
with no ending date. Additionally, management failed
to inform the employees of their listing on “deems
desirable.”
This program is not to be restricted sick leave. That
is a policy that notifies employees in writing that every unscheduled absence would
require documentation for the
next three months. An employee
has the right to protest that action
and have their name removed. The
Postal Service’s attitude has always
been if the employee warrants
restrictive sick leave, then just give
them discipline instead and save
yourself time and trouble.
This program’s intent was to
cover short term issues that could
be documented by the supervisor.
An employee denied annual leave
for the next weekend could find
themselves on deems desirable for

… By Brad Layton

those two days. An employee who
called in sick the day before the last
two holidays may find themselves on
deems desirable listed for that single
day. However, it is not permissible for the supervisor
to place these two examples on deems desirable for the
next six months.
The Postal Service, as well as the Step B team have
acknowledged that employees should be notified in
advance of their placement on “deems desirable” and
that the length of the term on the listing should be very
short-termed.
How can you know if you are on the list? Well, you can
ask your supervisor, or have your shop steward review
your listing in the computer. If the next time you call in
for three days or less and the computer informs you that
a doctor’s note is required, then you have been placed on
the deems desirable listing. You will be able to confirm
the “deems desirable listing” with the computer generated 3971 with words DOC REQ - Deems Desirable. If you
have not been notified of your “deems desirable” status,
then a grievance needs to be filed for the removal of your
name for violating the Step B decision.
The Postal Service has been placed on notice to abide
by these grievance settlements. Unfortunately, many supervisors believe that rules do not apply to them. If you
have any questions or concerns, contact your steward.
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R ecording S ecretary

… By Brian Litteken

Connie’s Signature

C

onnie came out of the Dollar Tree with her bag
of Peanut M & M’s and was walking to her car
in the parking lot when she was approached by a
nice looking young man carrying a clipboard. “Hello,
my name is Carr P. Bag. Could you help me out? I’m
trying to prevent the destruction of public art. If you
would sign this petition, we could require a public
vote before any monuments are moved.” This sounded
innocuous enough to Connie so she briefly glanced
at the wording of the petition and signed. Carr then
asked, “Would you mind signing this second petition,
it will create jobs in the community.” Carr then turned
the pages over on the clip board to the signature lines.
Connie was in a hurry because she did not want the M
& M’s to melt in her hands, but she thought that the
description of the second petition was too vague to
be true and besides his name sounded funny. Connie asked if she could read the petition. Can said she
didn’t need to read it because it was just for jobs
and she should sign it. Connie let Carr know she
wasn’t going to sign unless she read the language
of the petition. Carr finally let her look at the
petition. Connie read the petition and told Carr
she wasn’t going to sign it because she did not
want RTW in Missouri. Carr said, “What are
you, you bitch, some kind of union lover?” Connie just walked away, got in her car and began
eating her candy to calm herself down. Before
she backed her car out of the parking space, she
noticed another neatly dressed young man holding a video camera.
Signatures are being gathered to amend the
Missouri Constitution to include RTW. The
amendment would be on the November ballot.
Petitioners are being paid $3 to $5 for each signature and the petitioners are offered a $1,000
bonus if they can evoke a fight with a union
member. The petitioners are hoping to record
the fight. The video could be used in advertisement to promote RTW with showing a union
“thug” fighting the petitioner.
The petitioners are slick in their approach
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to convince you to sign the petition. First the petitioner talks to
you requiring a public vote before
any public monuments are moved. This plays on the
outcry of the removal of Confederate monuments
such as the Confederate Memorial in Forest Park.
The petitioner then asks you to sign a second petition
for creating jobs. This second petition is for amending the Missouri Constitution to include RTW. Even
if Prop A is defeated in August, the constitutional
amendment would still enact RTW in Missouri.
What should you do if approached to sign a petition? Read the petition before signing it. If the petitioner tries to dupe you into signing the petition
without reading it, do not sign the petition. If the
petitioner becomes abusive or hostile, do not confront them. Just walk away. Then call the Missouri
AFL-CIO Decline 2 Sign hotline at (573) 340-6573.
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Health Benefits/OWCP Plan … By Chet Drain

H

appy spring everybody! … or not. The way the
weather’s bouncing around at the time of this writing, I can’t tell if it’s April or December. Hopefully by
now we have finally wandered through the worst of it and
are enjoying the fullness of spring.
This month I’d like to piggyback off of the article
that was written by National Director Brian Hellman in
the March edition of the Postal Record. Director Hellman titled his article, “Safeguard Your Health.” The idea
behind the article was to remind Plan members to take
the necessary preventive measures to guard your overall
well-being. Occasionally as Plan representative we have to
remind our members that preventive health care services
are available at no cost through the NALCHBP. The
following is a list of the adult preventive services covered
by THE Plan when rendered by a medical provider in the
Preferred Provider Organization (PP0);
• Routine physical exam — one annually, age 22 and
older.
• Biometric screening — one annually, including calculation of body mass index (BMI); waist circumference
measurement, total blood cholesterol, blood pressure
check and fasting blood sugar.
• Chest X-ray — one annually.
• Complete blood count — one annually.
• Diabetes screening — as recommended by the U.S.
Preventive Services Task Force (USPSTF).
• Prostate specific antigen (PSA) test — one annually for
men, age 40 and older.
• Osteoporosis screening — limited to women ages 40 to
64 at increased risk, as recommended by the USPSTF.
• Well woman care-based on current recommendations,
such as:
• Routine mammogram — ages 35 to 39, one during
this five-year period; and age 40 and older, one every
calendar year. New in 2018 is breast tomosynthesis
(3D mammogram), which is considered a preventive care screening test as long as it is performed in
conjunction with routine screening mammography.
• Cervical cancer screening (Pap smear) — one annually, ages 21 to 65.
• HPV testing — ages 30 to 65, one every three years.
• Counseling for sexually transmitted infections.
• Counseling and screening for human

immunodeficiency virus for
sexually active women.
• Contraception counseling
with reproductive capability as
prescribed.
• Screening and counseling for interpersonal and
domestic violence.
Preventive medicine counseling
The Plan covers preventive medicine counseling for
adults, when rendered by a covered PPO primary care
provider, and as recommended by the USPSTF, limited
to: alcohol misuse; aspirin use for the prevention of
cardiovascular disease; breast cancer chemoprevention;
depression; fall prevention — age 65 and older; obesity
includes dietary counseling for adults at higher risk for
chronic disease; sexually transmitted infections; skin
cancer prevention for adults age 24 and younger; and
tobacco use.
Lab savings program
The lab savings program provides diagnostic services
through LabCorp and Quest Diagnostics. LabCorp has
more than 1,700 facilities nationwide and Quest Diagnostics has more than 2,200 facilities nationwide. When
members or physicians choose LabCorp or Quest Diagnostics for covered laboratory services, the Plan pays 100
percent of the negotiated rate. Be sure to ask your doctor
to use LabCorp or Quest Diagnostics for laboratory
processing. Other laboratory facilities are subject to the
Plan’s standard benefits. To locate a LabCorp or Quest
Diagnostics laboratory, call the PPO locator service at
877-220-NALC (6252).
OWCP
While in the mode for reminders, I would like to again
remind the membership that it is important to have a talk
with your doctor as to whether or not they will accept
patients for workman’s compensation claims. Many
doctors are not willing to deal with the tedious process of
responding to OWCP requirements and are continually
dropping out from accepting patients who have claims.
This is why it is good to know in advance what your
strategy will be should you, God forbid, suffer an on-thejob injury.
If your doctor does not except OWCP, the second
(Continued on next page)
Ma y 2018/MCC
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question you should ask is if they know of a specialist
or orthopedist they can refer you to should you need
one. Many doctors are familiar with others in their
line of work who will accept injured workers.
The search for a worker’s comp doctor can be an
arduous task. I’ve formulated a list of physicians and
medical providers who have billed with OWCP, but
unfortunately a lot of them want the patient to have
already established a claim before they take them as

Notes

from the

Managing Editor
… By Tom Schulte

I

’ve been affiliated with the Mound City Carrier
since 1982 when I wrote my very first station article
under the Chesterfield Chatter moniker. Old Olive
Street Rd. was still a two-lane stretch from Fee Fee
Rd. all the way to Highway 40. Across the street from
the Chesterfield Post Office was an old dairy farm
where you could actually witness the cows meandering back to the barn right at 4 p.m. every afternoon.
You could set your watch to it. The dynamic housing
boom was just in its infancy. Our postmaster was an
old dude in his 70s who had been working for the P.O.
when Hoover was still president. We were a young
crew of letter carriers and it was a great place to work.
It didn’t take long for my joy to turn to cynicism.
Over the years I’ve served as an associate editor,
assistant editor, editor and finally managing editor of
the Mound City Carrier. In my early “yellow journalism” year, I was unsympathetic to calling postal
management on the carpet. Under then Managing
Editor Art Buck I earned the coveted toilet bowl coffee mug signifying my less than flattering opinions of
postal management. I still have that mug.
As time passed, I found myself ascending the
managerial ladder of the MCC and came to realize
that I needed to alter my perspective and assume a
more professional tone to my outlook and my articles. I think back now at the sage advice offered
by the late Gill Hofmann and Harry Blecha and my
personal mentors Art Buck and Mike Weir that it
might behoove me to write more positively, perhaps
more introspectively about the Postal Service. Yeah
… that didn’t work.
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a patient. What that means is that you would have to
be serviced by the initial medical provider (usually
Concentra Medical) a couple of times while waiting
to receive your claim number. Normally that takes
around seven days if all goes smoothly. Of course
with postal management involved that is a big “if.”
In most cases this does not create a problem with
OWCP within the initial 60 days of the date of injury.
Until next time …
God bless all and peace!
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The problem is that we’re dealing
with the Postal Service and over
the decades I’ve been waiting …
anticipating an improvement in the
way the service operates, but more importantly, how
it treats its employees only to be disappointed year
after year after year.
The tales of mental and physical abuse aren’t unique
to the St. Louis area. I read the articles in the back of
the Postal Record and realize that this is a systemic
problem that radiates across the country. Employees
being thrown off the clock were always reserved for
obvious cases where an employee was caught stealing or had a physical altercation with a boss or fellow
employee. Now, all you have to do is ask a question or
intervene in a dispute to find yourself off the clock.
Grievances soar, labor relations is a joke, impasses are
common and civil discourse with the local postmaster
and her underlings is virtually non-existent.
What does the Postal Service hope to gain by the
unabashed disrespect of its employees? Or are there
ulterior motives? The Republican mantra has always
been a push for privatization. When you consider the
decision making of postal management I’m reminded
of the quote from historian and political activist
Noam Chomsky, “That’s the standard technique of
privatization: defund, make sure things don’t work,
people get angry, you hand it over to private capital.”
Is this where we’re headed?
As long as management continues their assault on
postal employees I’ll continue my criticism of their
incompetence. Something has to change.
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Region 5 NBA Report

… By Mike Birkett

OD Load Truck Feature — We have received many
calls on this issue and the answer is not just a short
yes or no. The scanner feature did not replace the
handbooks and manuals. According to M-41 section 322,
carriers must load the parcels into delivery order. The
language requires you to make a mental note of the first
parcels delivery point, then once it’s delivered, to make a
mental note of the next parcels delivery and so on, until
all parcels have been delivered. You may be required to
use the feature but still must comply with the handbook
provisions. You can’t do this if the “zones” are not also
organized for delivery. So, if USPS refuses to allow you to
place parcels in delivery order as well as scanning them
into zones, a grievance should be filed.
Safety Ambassador Program — On March 8, 2018,
President Rolando appealed to national arbitration the USPS
decision to unilaterally implement their Safety Ambassador
Program. The NALC is urging all members not to volunteer
as safety ambassadors for this program as it currently stands.
Just say no if asked. I urge you all to read Vice President
Drass’ article in the April 2018 Postal Record.
NRP McConnell vs USPS — Recently, current and
former postal employees who were subjected to the
national reassessment process, from May 5, 2006, to
July 1, 2011, began receiving notices from the Postal
Service pursuant to an order by the United States Equal
Employment Opportunity Commission. On March 26,
2018, the EEOC entered a final decision on McConnell
vs USPS NRP, EEO class of approximately 130,000 USPS
employees. There are no more appeals. The original
appellant automatically gets paid damages. The other
130,000 potential class members must file a claim to be
considered for potential damages. Two letters are being
received by injured workers subjected to NRP. One from
the Postal Service and the other from Thomas & Solomon LLP. Claims can be filed in writing, or by use of the
notice from the Postal Service or Thomas & Solomon.
Those who were evaluated under NRP during the above
time frame may put in a claim for damages, to the extent
they can provide a specific and detailed showing that
they suffered compensable harm. This claim must be
returned to the Postal Service within 30 days of receipt.
The NALC makes no recommendation as to hiring any
attorney group to represent you and please understand

that if you choose to be represented by
Thomas & Solomon they are entitled
to 30 percent of any award you may
be entitled to. The NALC is recommending the claim be filed by April
12, 2018. You must file a claim within 30 days of receipt
of the above notice by the post office. More information
can be found on the NALC website www.nalc.org.
Amazon Parcels and the USPS — Just to set the record
straight and for letter carriers who may be questioned by
your customers: Amazon and the USPS have a contract
where Amazon does receive a discount. The workshare
discount is predicated on Amazon using their own
network to presort and move packages for the service to
pick up and drop them off for the “last mile delivery.”
The Postal Regulatory Commission, an independent
agency, oversees the Postal Service’s pricing structure and
reviews the contracts with Amazon annually to ensure it
is profitable. In 2017, the service (letter carriers) delivered
589 million more packages (11.4 percent increase over
2016) resulting in an additional 2.1 billion in revenue.
FYI 2019 and 2020 Rap Sessions — As per our discussion at the Region 5 Rap Session in February … The 2019
Region 5 Rap Session will he held Saturday and Sunday,
February 23-24, 2019, at the DoubleTree by Hilton in
Overland Park, Kan. The 2020 Region 5 Rap Session will
be at the same location on Saturday and Sunday, February 22-23, 2020. Announcements will be made again this
fall with contact information for the hotel.
Future Delivery — A recent article in GeoMarketing estimates that 40 percent of all packages will be delivered within
two hours by 2028 and that adjusting to a same-day delivery
standard will be paramount over the next decade. While
I’m always skeptical of future prophecies, I don’t think we
can be oblivious of the changes that are happening around
us. Consumers want instant gratification and will use the
provider who best meets their needs. If we want to stay the
dominant last mile delivery force in the world, the service
and letter carriers will have to adapt. Let’s hope the service
is smart enough to include the people who do the work in
the decisions on how the work will be done.
Drone News — A Russian-made drone, making its first
delivery in Siberia, crashed into a wall and crumbled to
pieces. Some things just make me smile.

M
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2018-2019 John H. Haake Branch 343
Scholarship Report
… By Lawrence McHaynes Jr., Pam Stepney

and

Tom Schulte

We are pleased to announce the four 2018-2019 John H. Haake Scholarship recipients. They are:

Lucas John Osia
Aʹyanna Reneeʹ Tomlin
Lindsey Nicole Sensensy
Karlie Ann Reams
This is the 28th year the John H. Haake Scholarships have been awarded to deserving sons and daughters of
letter carriers from Branch 343. We congratulate not only the students who participated in this year’s competition, but also their proud parents.
As in previous years we were in contact with Mrs. Barbara Anderson exofficio from NEA-St. Louis, who has served as our independent selection committee since the inception of the scholarship program back in 1990. Through
the course of the evaluations we used the criteria outline in the John H. Haake
Scholarship brochure to serve as our guideline. Candidates are required to
provide copies of their high school transcripts, copies of their SAT or ACT
scores, a letter of recommendation and a personal essay outlining the students’
hopes and aspirations. The independent committee from the NEA is then
charged with selecting our four recipients.
Over the course of the last three years, there has been a dramatic decrease
in the number of scholarship applicants. We are currently evaluating the
causes of this steady decline in order to implement some much-needed changes to the program.
Mrs. Barbara Anderson
Some have suggested that with the influx of so many new young hires over
the last three years, they may not have high-school aged teenagers to apply.
And the other end of the spectrum is that the older, mature letter carriers’ kids are already attending or
have graduated from college. Suffice is to say the scholarship committee will be looking to make appropriate
changes to stimulate greater participation next year.
One of the decided changes is that one of the four scholarships is going to be dedicated to a son or daughter
entering a vocational school. We are a union and we realize that not all graduating seniors are interested in
attending college. More importantly we recognize that there has been a significant drop-off in the number of
people entering the trade unions. Therefore, we will be gathering information from the St. Louis Labor Council to see how they award grants and scholarships to students entering apprenticeships. There will always be a
need for skilled labor in the various trades including carpenters, electricians, plumbers, auto mechanics etc.
We believe that earmarking one of our scholarships for a trade school will be beneficial to a son or daughter who would rather work with their hands than attend a four-year college. More information on the trade
scholarship will follow in the coming months.
Our awards presentation took place at the regular branch meeting on April 12, 2018, and we were very
pleased that all our awardees were present along with their parents. Each of the scholarship winners was
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presented to the branch membership and a brief profile was read highlighting their accomplishments and
their hopes for the future. (Profiles on the following pages). The recipients were then presented with a certificate from Branch 343 in recognition of their accomplishments and photos were taken to appear in the Mound
City Carrier.
Each of our scholarships comes with a $1,500 stipend that will be deposited with the admissions office of
the college or university where the student is enrolled for the fall semester 2018. The money can then be used
in accordance with the scholarship policy to offset the cost of the student’s tuition, room and board, books,
meals and other school related fees.
The scholarship committee was very impressed with the academic credentials of our applicants, as well
as the leadership qualities exhibited in their extracurricular activities and the hopeful tone and insightful
nature of their essays. Although only four of the students have been awarded scholarships, all the applicants
are clearly winners. Regarding the actual selection of our scholarship winners, (as noted in our brochure), the
decision of the judges is final.
Given the fact that our scholarship is not based solely on academic achievement (the criteria is outlined in
our brochure), but on a well-rounded community service oriented candidate, we were pleased to see the diversity of interests each of our applicants chose to participate in. Their willingness to take the time to help others
demonstrates the depth of their commitment to their school, their church and their community. Each serves
as an inspiration to their fellow students in their respective schools.
Finally, the scholarship committee would like to thank John Haake for his leadership and vision in establishing this program 28 years ago. The scholarship program had been a dream of John’s for many years and
we cannot think of a more fitting recognition of his efforts to bring his dream to fruition than the fact that it
bears his name.
Thanks also to Branch 343 President Robert Rapisardo, Exec. VP John McLaughlin and VP/Financial
Secretary Brad Layton for their ongoing support and guidance in continuing the scholarship program. On a
personal note I would like to recognize the dedication and commitment of my fellow scholarship committee
members, Lawrence McHaynes Jr. and Pam Stepney who keeps the membership apprised of the applicants
and all the critical deadlines our students must meet in her monthly branch reports. And finally to Mike
Weir, also one of our original scholarship committee members whose invaluable input helped shape the
scholarship criteria.
To this year’s applicants, we would like to extend our best wishes for your academic careers and beyond.
Judging from the excellence of our candidates each and every applicant was deserving of an award as we wish
them success in their college endeavors.
In the September issue of the Mound City Carrier we will publish the application for the 2019-2020 John H.
Haake Scholarships. For now, please spread the word to any Branch 343 union member who will have a son
or daughter entering their senior year in high school in the fall. The deadline to apply is December 31, 2018.
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2018-2019 John H. Haake
LUCAS JOHN OSIA is the son of John and Kelly Osia of Affton, Mo. Kelly is a letter carrier at the South County

Post Office. Lucas is a senior at Lindbergh High School and will be attending Southeast Missouri State
University in the fall.
Ben Smith, Lindbergh High School counselor, head wrestling coach and assistant football coach
has known Lucas since his freshman year. “Lucas has many attributes that will make him successful in
his future endeavors but his sense of dedication to his teammates, work ethic and sense of humor are
the things that are most impressive about Lucas. As a teammate, Lucas is willing to put the team goals
ahead of his personal goals. That type of self lessness has led to Lucas being looked to as a leader on the
football and wrestling team. Lucas has earned a varsity letter in wrestling and football every year that
he has been a student at Lindbergh High School.
“Lucas has an impressive work ethic. He strives to be the best student he can be and the best athlete
he can be by maintaining good attendance at school, practice, off season workouts and team activities.
Lucas will never make excuses for his mistakes but instead learns from them and continues to improve
himself. There will never be a goal that Lucas sets for himself that he will not give his best effort to achieve.
“Lucas has a unique sense of humor for a high school student. He can always find the humor in any situation and is very
easy to get along with and I can say without a doubt that you are dealing with a person of very good moral character. Lucas
operates with integrity and never has a bad word to say about anyone.”
Lucas will be attending Southeast Missouri State University in the fall and is looking forward to the challenge. “I understand the financial burden attending college brings and I’m grateful for any financial assistance I can receive. I’m prepared
to do whatever is necessary to be successful in my college endeavors. I have many goals that I have set for myself, not only
for my school work but also for me to be the best person I can be.
“I’ve always been community conscience and have been involved with helping the elderly and volunteering my time
to work at our local soup kitchen. I’ve always believed in paying it forward and will do so even after I’ve graduated from
college.
“I’ve have always been involved with sports from the time I was a kid. My academic goals are to obtain a degree in sports
business and someday be able to represent the best athletes in the world. This scholarship will help me realize my dream.”

AʹYANNA RENEEʹ TOMLIN

is the daughter of Mark and Stephanie Tomlin of Florissant, Mo. Mark is a letter
carrier at Weathers Station. A’yanna is a senior at Metro Academic and Classical High School where her
international baccalaureate courses has earned her a cumulative grade point average of 3.60.
Mrs. Sel Milosavljevic, instructor in the Science Department at Metro Academic, calls A’yanna, “a
good leader who challenges herself by taking honors IB classes. She is quiet but focused, cooperative and
reliable. A’yanna is always a welcomed member of a group project.
“Although IB biology class is academically very demanding, A’yanna has shown intellectual strength
and persistence in overcoming all obstacles of this challenging course; if faced with difficult concepts,
A’yanna is ready to ask clarifying questions and take part in productive discussions on relevant biological concepts. She demonstrates good study and time management skills, hence always has her work
completed on time. She is intrinsically motivated, not chasing a grade rather knowledge. She is naturally
curious and creative, and has always demonstrated refreshing new ways to approach new projects and to
solve problems.
“A’yanna has potential to succeed in any rigorous academic program. She is focused and does not allow any temporary setbacks to affect her progress. Her additional strength lies in self-reflection, which allows her to excel. I’m not surprised to find
that A’yanna would be choosing science as her career path, namely the biochemical sciences.
“A’yanna is a good leader. She often participates and organizes school discussions on issues that may arise throughout the
year. With her strong sense of justice, she inspires younger students and is a great role model.”
A’yanna states that, “As long as I can remember I’ve always sought new academic challenges. Attending Metro Academic
and entering the international baccalaureate program has brought new and exciting challenges to my academic career. Education has always been my greatest priority. Education is what empowers me to build and connect with my community. Upon
entering college my initial goal is to pursue a degree in biochemistry with an ultimate goal of becoming a cardiologist. All of
my grandparents suffered with various heart conditions and their struggles have inspired me to find a way to help others.
“I’m aware that my ambitions will not be easy to accomplish, but I am determined to see them through. With the help of
this scholarship, it will ease the financial burden I know lies ahead. I’m determined to accomplish my goals. Helping others in
every way possible has been a lifelong pursuit. If I accomplish my dreams, I plan to give back to my community by establishing health orientated programs in the lower income neighborhoods in North St. Louis. And hopefully as a black female I may
inspire others to pursue their dreams.”
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Scholarship Winners’ Profiles
LINDSEY NICOLE SENSENEY

is the daughter of James and Cynthia Senseney of Arnold, Mo. James is a letter carrier
at the Affton Post Office. Lindsey is a senior at Fox High School where she carries a cumulative grade point
average of 3.67.
Heather Schwalbe, Fox High School counselor and coach states that,” I have had the pleasure of knowing Lindsey over the course of her high school career not only as her school counselor but one of her
cheerleading coaches and can attest to the fact that she presents a vivid picture of a student who has the
capacity to have a successful future.
“Lindsey is an outstanding young women who has been able to balance the challenges of not only
excelling in the classroom but being involved in extracurricular activities in our school such as a member
of the cheerleading team and DECA (Distributive Education Club of America). She naturally and enthusiastically attacks any assignments or challenge with the intention of not merely succeeding, but achieving
excellence in results.
“In the time I have personally known Lindsey it is easy to see she possesses emotional maturity beyond her years. She has a
kind and gentle spirit, is well liked by her peers, teachers and administrators. We are a better school for having her as a student
and any institution she chooses to attend will also benefit from her intelligence, talent and personality.
“Lindsey is a well-rounded, hardworking and dedicated young adult. In her life those people and institutions that come into
contact with her will be better for it. She is the kind of person with substance who will achieve her goals in the medical field of
radiology and help many along the way.”
Lindsey has been accepted to Missouri State University-Springfield for the fall semester and will be seeking a degree in the
field of radiology. Says Lindsey, “I have a compelling interest in health care and would like to become someone who will make
a difference in this world. I have wanted to be a radiologist for some time. I would like to obtain as much knowledge as possible
in order to begin my career in the health care field.”
“I’m aware of the financial burden I will be facing and the awarding of this scholarship will help me to achieve my goals and
dreams. My father is a 30-year member of this union and my grandfather is a retiree from the Postal Service. We are able to
have health insurance and benefits, receive fair wages and draw a pension all because of the union. Over the years I’ve marched
in the Labor Day parade and helped with the food drive all of which helps the community. I hope my academic career choice
will do the same.”

KARLIE ANN REAMS is the daughter of Rodney and Debbie Reams of St. Peters, Mo. Rodney is a letter carrier at the

West County Post Office. Karlie is a senior at Francis Howell Central High School where she has earned a
weighted cumulative grade point average of 4.11.
Ashley Mair, Francis Howell AP Honors Spanish teacher, says of Karlie, “I’ve known Karlie during
her high school career as a student in my Spanish classes and I can assure you of her high work ethic, her
outstanding leadership qualities, and her exemplary compassion for others.”
“Karlie’s compassion for others and her warm heart stand out above her peers. She works selflessly as
a leader and organizer of community events for the All-of-Us club, a group at our high school that helps
students with special needs. She devotes her time to ensure that they are safe, happy, and challenged in a
loving environment. This shows that Karlie understands that being a part of a school means more than
just attending classes and making friends.
“Karlie makes responsible decisions and constantly sets high goals for herself but also sets aside time to
reflect upon other decisions, seeking meaningful feedback whenever possible. She is an integral part of the classroom dynamic.
She leads without intention through her positive attitude and work ethic. When asked to complete a task, Karlie does it to the
best of her ability and even completes it early. She is a model student and it is reflected in her accomplishments.
“Karlie’s four years at this school have allowed her to make a lasting mark on those she has met. Her reputation precedes
her.”
Karlie will be attending the University of Central Missouri in Warrensburg in the fall to pursue a degree in nursing. Karlie
states that, “For as long as I can remember I have always academically challenged myself. I have maintained my spot on the
honor roll and earned a membership in the National Honor Society. I demand a lot of myself and have always been driven to
pursue excellence in my studies.
“I plan to execute these same values in college in order to obtain my goal of becoming a registered nurse. Having lost a
cherished aunt I was taken by the compassion of the nursing staff that took care of her. It was heartwarming observing the
gentle nature of the nurses. How they spent time with the family, cared for my aunt, laughed with her, listened to her music
and praying with her in order to make her happy. I want to be that person someday. One day I aspire to be in the same field
of role models and be a hero for the future generation. I hope someday to be as caring and compassionate as the nurses who
looked after my aunt.
Ma y 2018/MCC
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Retiree Report

… By Guest Recording Secretary Ray Breakfield
MINUTES FROM THE APRIL 4, 2018, MEETING

M

eeting called to order at 12:45 p.m. by Chairman Tom Schulte. Chaplain Gus Frank offered the prayer and pledge of allegiance. Tom
thanked Geno and Glenda Iberg for the delicious
pasta lunch and desserts. Tom announced that Don
Deves and Barry Thompson would be providing
lunch for the May retirees’ meeting.
Sick call: A card was signed and sent to brother
Mike David who is recovering from a serious illness.
Guest speakers: The regular agenda of the meeting was suspended to introduce two ladies from the
Social Security Administration, Amelia Muslic and
Jessica Robinson, who offered a power point presentation regarding retirement and benefits as well as
opening the floor for a Q & A period.
Minutes from the last meeting: Tom Schulte read
the minutes from the previous meeting and they were
accepted as read.
Treasurer’s report: Treasurer Clif Nelson reported
a balance after expenses of $1417.62 and an attendance of 41.
President’s report: President
Rapisardo spoke of the upcoming
Ole Timers’ Day on May 5 looking
for volunteers to pick up and bring
down older honorees who may need
a ride. Also Bob asked for volunteers
who have pick-up trucks who wish
to volunteer their time to collect
food off of the routes on NALC Food
Drive day, May 12.
Legislative report: Brother Mike
Weir said that the projected COLA
is at 1.4 percent. Mike discussed the
attack on the Postal Service by the
president regarding our delivery
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contracts with Amazon. Mike made it very clear that
the Postal Service was making money and that there
was no collusion with Amazon. Mike announced that
we might soon be allowed to deliver liquor through
the mail, to the delight of the retirees.
Chairman’s report: Tom thanked the retirees for
their patience. Tom said he had contacted Social
Security six weeks ago to request a speaker and never
heard a word back from them until they showed up
for our meeting. Despite the surprise, the presentation was well received and Tom said he hoped to have
other guest speakers in the coming months.
Deceased members: A moment of silence was
observed for retirees John M. Baker and Walter K.
Simpson and Gold Card members Jerome E. Walker
and Richard R. Sprung and active member Jackie
Luttrell.
50/50 of $20 won by Vernon King.
Meeting adjourned: 1:40 p.m.

West County

G
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… By Pam Stepney

reetings sisters, and brothers of Branch 343. How’s
everyone doing? Fine I hope.
Have you registered your family
and friends to vote yet? Now is the
time to do it. Don’t wait! The fight
for our union family is going on
right now. Prop A is going to come
up for a vote in August and we
must be ready to get out the vote.
If you have not filled out your Vote
NO on Prop A card please come
down to the hall on the second
Thursday in May and do so. All
unions are on board with making sure all their members and
families are of one accord with
winning this battle. If you see
people out in your area collecting
signatures, make sure you read
it before you sign. There are a lot
of folks out there against Prop A
fighting to get rid of our unions.
Don’t Help Them!
With all the things management
does in stations and branches, we
need a president on the workroom
floor to fight daily. We have some
good CCAs, but management
runs them ragged every day. They
are on their routes working, and
they’re asked to run errands. They
are asked to do the following: Go
with the maintenance man to pick
up a vehicle. Split five hours on the
street between two CCAs and get
back in 10 hours. They are then
told to absorb the extra 30 minutes
to get back by 6 p.m. God forbid
they get hurt. Then management
will say they were negligent in
rushing to deliver the mail when
they created this kind of situation.
Some of the CCAs just want to

do the right thing by making it
through the first 90 days. They’ll
do whatever they’re instructed to
do not to lose their job. Therefore,
every company in America needs a
union to ensure that your working
conditions are safe and you earn a
decent salary to provide for your
family. We cannot allow the hard
work of our union to fall by the
wayside; we need every member
and their family fighting now.
Come down to the Union Hall to
get your Vote No on Prop A card
or your Proud Union Family sign.
Place them in your yard proudly
letting your neighbors know you
are a member of your union. What
puzzles me the most is we’ve voted
right-to-work down two times,
and yet it’s back again. Start today
by helping your union. Give to
the local political action funds
and contribute every two weeks
to the national Letter Carriers
Fund (LCPF). Kevin Holmes from
the Ballwin Branch came out on
Thursday and signed up eight
stewards to contribute. If you are
the steward in your office and you
have not signed up, please make
plans to do so this month. Mike
Weir will take your check or cash
for local political donations.
Carolyn Moore, the shop steward at Marian Oldham, is still
fighting the good fight and in
need of leave donations. Please
contact Rosie at 314-533-5058. My
pastor always says, “It may be their
time this time, and your time next
time.”
Great job, Brad Layton, on coordinating the food drive and selling

the T-shirts. It’s
good to see the
officers visiting
the stations and
branches. Keep
up the good work.
Food Drive is here and we are
ready. Alexis Taylor, Felicia Mosley
(aka Queen) and Lamont Reed
have a great menu planned: chicken, fish, ribs, funnel cakes, cotton
candy, etc. If you miss food drive
Saturday, you are really going to
miss a treat because they can cook.
Thank You to McDonald’s
and Hardee’s for the donation of
breakfast sandwiches. Please make
plans to stay and help on May
12 so we can all go home to our
families in a timely manner.
Happy Mother’s Day to all and
enjoy your day.
Yes, they moved my case from
the back to the front right next
to the supervisor’s desk. Now I’ll
hear what’s going on before someone tells me. When they swear at
those sweet CCAs, I can address it
immediately. Thanks for looking
out for me. 
Remember to do your best, leave
the rest, don’t stress, God bless,
and thank you for coming.
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Safety & Health

H

Accidents

ello again my union brothers
and sisters, virtually everyone has a smartphone that
comes with many capabilities that
we take for granted in our daily
lives. Many individuals use this
phone for virtual calling with
loved ones and staying connected
to significant individuals in your
life throughout the day. But it’s
very important to remember the
timing of doing this can cost you
your life
What is distracted driving?
This includes talking, texting,
eating or drinking, fiddling
around in the cab of your vehicle
searching for items. Using a
navigation system can be just as
distracting to divert your attention from the task at hand getting
from one point to another point
safely. Texting is the most alarming and dangerous act because
it takes your eyes off of the road
for a minimum of five seconds.
While driving 55 miles an hour it

...By Richard Thurman

is just like driving with your eyes
closed the length of a football field
before coming to a complete stop.
Let’s put this further in perspective. Generally, each carrier
delivery is different based on the
type of delivery being made. A
vehicle driving at 20 miles an hour
needs at least 69 feet to come to a
stop. This is a little over a third of
a football field and this doubles
every 10 MPH increments beyond
that. This includes perception
distance and reaction distance
that resulted in you coming to a
stop. As a result, in 2015 distracted
drivers claimed over 3,477 lives
and 391,000 were injured in motor
vehicle crashes according to the
National Highway Traffic Safety
Administration.

Social media
surveillance
Social media today has revolutionized the world of communication. Countless people use it each
day to access information and

convey information on us. The
U.S. Postal Service has a social media operations
center (SMOC) that handles over
390,000 posts in the fiscal year
2016. They collect information
that is sent from our customers on
Facebook, Twitter, and Instagram.
These posts generate inquiries and
investigations by the OIGs. Again,
social media allows you access and
keeps you connected, but the question is whom are you connected
to, can you be sure where your
information is going. Ask yourself
that question.
Those same devices we enjoy
and keep us safe are observing and
tracking us. This includes home
security systems throughout every
point of your delivery that observes your actions throughout the
day, which customers download
onto social media platforms for all
to see. You can trust and believe
someone’s paying attention while
you’re in that uniform.

Branch 343 Basketball Challenge
Sunday, May 27, 2018
O’Fallon Park YMCA
4343 W. Florissant
St. Louis, MO 63115

Contact tournament coordinators Quinten Jones (314-614-8067) or
Marvin (Blu) King (314-327-7215) for information on team or individual entry.
This tournament is open to all interested postal employees.
16
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JULY 1, 2018
RUN!
10 A.M. TO 2 P.M.
RIDE!
ROLL!
FOR MDA
ANY QUESTIONS, CALL TOM BECNEL 314-766-5980
OR MIKE WEIR 314-348-8722

IF YOU PAY BY CHECK, PLEASE MAKE PAYABLE TO NALC/MDA
Ma y 2018/MCC
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to

Gut

the

Post Office
… By David Dayne

His war on Amazon expands to include the right-wing’s campaign to
abolish America’s oldest — and still successful — public service

S

ome may be inclined to think
that Donald Trump’s executive
order Thursday night establishing a task force to recommend
reforms for the U.S. Postal Service reflects another salvo in the
president’s war against Amazon.
Trump’s attack on Amazon, a
clear by-product of Amazon CEO
Jeff Bezos’ ownership of The
Washington Post, included the
suggestion that the online retailer
was “ripping off the post office”
by securing a special deal for the
USPS to ship packages the last
mile. By reviewing the finances of
the post office, Trump’s task force
could demand increases to the
shipping contract, possibly costing
Amazon billions of dollars.
Whether Amazon is getting a
special deal on shipping is open to
intense debate. The company also
happens to enjoy a discount on
stamps, which they then mark up
to their own marketplace sellers, a
pure arbitrage deal to earn profits
from a publicly issued product.
But these issues have almost
nothing to do with the Trump
executive order. The Amazon spat
is a cover for the formal unveiling
of a long-wished right-wing project to destroy the post office and
have private industry take over its
infrastructure, which taxpayers
funded long ago. All the executive
order really does is create a report;
it would take a willing Congress to
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deliver the final hammer blow. But
that report, with a government imprimatur, will become part of that
right-wing wish list, living on for
decades in think tanks and private
shipping company boardrooms as
a fervent dream. And sometimes
dreams become reality.
Let’s look at the executive
order, which is a bit deceptive
in its intentions. The policy section manages to mention that the
Postal Service routinely earns the
highest public approval rating of
any agency in the federal government. But then it layers on the bad
news: the decline in first class mail
volume, $65 billion in losses since
2009, an “unsustainable fiscal
path.”
Amazingly, the policy section
alludes to the inability of the USPS
to fund retiree health and pension
benefit obligations, without stating that it has the impossibly high
statutory burden of prefunding
those obligations 75 years out,
effectively having to pay today for
future workers who have not yet
been born. No public agency or
private company has any similar
burden. It was placed on the Postal
Service in the 2006 Postal Accountability and Enhancement Act
to deliberately cripple the agency
at the behest of UPS and FedEx, its
two major competitors on package
delivery. There should be no confusion: Without this completely

anomalous pre-funding mandate,
the USPS would be a moneymaking operation, regardless of
the rise in email.
But while alluding to “inflexible
costs,” the executive order says
that the USPS “must be restructured to prevent a taxpayer-funded
bailout.” Yet, a true restructuring would require only one line
of legislative text: “The 75-year
pre-funding mandated is hereby
repealed.” The fake crisis would be
over. But that’s not what Donald
Trump’s minders want.
The executive order establishes
a task force, chaired by Treasury
Steven Mnuchin, to “evaluate the
operations and finances of the
USPS.” Also on the task force are
anti-government zealot and Office
of Management and Budget Director Mick Mulvaney, former Booz
Allen Hamilton lawyer and Office
of Personnel Management Director Jeff Pon, and whoever else
Mnuchin wants to throw in.
In reality, there’s already a
“task force” empowered to evaluate the Postal Service. That’s the
USPS board of governors, an
11-member panel that operates
like the board of directors of a
corporation, empowered to review
all policies and practices and
engage in long-range planning.
But this board, which includes the
postmaster general their deputy,
and nine presidential appointees,
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has not had a new member confirmed since the George W. Bush
administration. It’s been operating without a quorum since 2015,
and currently all nine appointee
positions are vacant. The Trump
administration took until October
of last year to nominate three
of the open nine governor seats;
they’re only getting a confirmation hearing next week.
If Trump, or anyone in his administration, were concerned with
Postal Service operations, he’d
quickly stock its board. Instead,
he’s formalizing a task force to
look into undermining it. Here are
some things the executive order
wants the task force to look into:
• The USPS’ role in competitive
markets, specifically package
delivery, where it competes with
private shippers
• Issues relating to government
monopolies operating in the
commercial marketplace
• The USPS monopoly over letter
delivery and mailboxes, and
• The definition of the ‘universal service obligation’ in light
of changes in technology, ecommerce, marketing practices,
and customer needs.
I think the goal is clear. The
task force is being prodded to
open up the mailbox to any company and degrade the centuriesold tradition that the post office
deliver anywhere in the nation,
through snow or rain or heat or
gloom of night. After eliminating
these public benefits, the task force
might seek to bar the post office
from competing in markets where
the private sector operates, or to
privatize the agency altogether,

selling its infrastructure off for
parts.
These have long been hard-right
fantasies, which, if made real,
would be a direct money funnel to
UPS and FedEx’s corporate treasuries, to say nothing of Amazon,
whose cash reserves could easily
buy Postal Service infrastructure.
In fact, the executive order says
that the final report should consider the views not only of postal
workers and customers, but also of
“competitors in the marketplace.”
This report of “administrative
and legislative reforms” to the post
office is due August 10. Legislative
recommendations would obviously have to pass Congress, and
that’s unlikely even today, given
the important role the post office
plays in rural communities.
But we’ve already seen bids
to privatize and undermine the
Postal Service administratively. In
2013, the Postal Service partnered
with Staples to sell stamps and
deliver mail and packages inside
their stores, with their non-union
workers. The American Postal
Workers Union kicked off a long
campaign to stop this, but the
practice only stopped after a national Labor Relations Board judge
ordered it. Trump’s NLRB might
not have the same posture if the
“Approved Shipper” program were
restarted.
The USPS already gives competitors a sweet deal to participate
in its own destruction. It ships
the last mile for UPS, FedEx, and
Amazon delivering the packages
that are unprofitable for those
companies to deliver themselves.
And the Postal Service’s leadership

has repeatedly cut employee hours
and eliminated routes, closing
post offices and laying off tens
of thousands of workers in the
process. Having a government task
force call for the death of the post
office will build on these efforts at
self-immolation.
The solutions here are obvious.
The post office has the advantage
of 30,000 locations, universal service, and a wider reach than forprofit companies could ever cast,
paid for by taxpayers. Returning to
the postal banking system we had
from 1911 to 1967, which offers
financial services to the unbanked
with simple accounts and even
small loans, would fit the agency’s
mission of expanding commerce
and save billions for vulnerable
populations — all the while shoring up postal finances. The author
of a 2014 white paper on postal
banking, then-USPS Inspector
General David Williams, is one
of the nominees for the board of
governors, and if allowed to do
his job, Williams could fix up a
system that would solve numerous
problems at once.
This is one of many ideas to
maintain the Postal Service’s
strong position at the center of
American life, where it’s been
since before the Constitution was
written. Instead, Donald Trump,
while claiming fake concern for
the USPS getting “ripped off ” by
Amazon, wants to empower a gang
of cretins bent on selling off the
agency for parts.
Reprinted courtesy of
“The American Prospect”
April 16, 2018
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Scenes From The Bowl-a-Thon For MDA Hosted
by Olivette Bowling Lanes, March 18, 2018
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Br. 343 Legislative Liaisons Mike
Weir and Tony Jasper flank U.S.
Senator Claire McCaskill at a fundraiser for her in University City.

Missouri State Pres. Kevin
Holmes and Br. 343 Legislative
Liaison Mike Weir with former
3rd Dist. Rep. Russ Carnahan
and 65th Dist. candidate Bill
Otto at a fundraiser for Bill
Br. 343 President Robert
Rapisardo offers congratulations to retiring Chouteau
letter carrier Kevin Ahlers.
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BRANCH MEETING
Branch 343, St. Louis, Missouri
April 12, 2018

Summary of Branch Action

Highlights

MSC To pay the branch bills.
MSC That Branch 343 show its appreciation to the
scholarship committee for their work on the
2018 scholarships and invite Barbara Anderson and guest from the National Education
Association (NEA) along with the scholarship
committee to dinner and pay the expenses.
MSC That Branch 343 donate a set of Cardinal
baseball tickets to the 2018 Run, Ride, and
Roll for MDA to be held on Sunday, July 1,
2018.
MSC That Branch 343 sponsor a hole for $50 to the
Kansas City Branch 30 MDA Golf Tournament to be held on May 20, 2018.
MSC That Branch 343 donate a set of Cardinal
baseball tickets to the Branch 343 Basketball
Challenge for MDA to be held on Sunday,
May 27, 2018.

The meeting was called to order at 7:33 p.m. The
invocation and pledge of allegiance here led by Chet
Drain and the minutes were read and accepted.
Break Away. The John H. Haake Scholarships were
awarded.
NBA’s Report. RWCA Dave Teegarden — Class
action grievance filed for back pay for CCAs converted on Oct. 7, 2017; the EEOC has found the NRP
subjected 130,000 injured-on-duty employees to disability discrimination, the Postal Service must notify
employees whom the PO believes are entitled to individual relief and employees must file a claim within
30 days of receipt of the notification. The load truck
feature on the MDD scanner does not replace the
M41 requirement to load parcels in delivery order.
Legislative & PAC Report. Mike Weir — 1.6
percent projected COLA for retirees. S2629 Postal
Service Reform Act of 2018 was introduced by Claire
McCaskill, D-Mo., contains significant improvements over HR756 Postal Service Reform Act of 2017.
Retirees Report. Tom Schulte — 42 attended April
meeting. Representatives from Social Security held a
Q & A session with retirees.
Mound City Carrier Report. Tom Schulte — Calendar of events.
Labor Council Report. Mike Chenot — Paid petitioners are gathering signatures to put a RTW Constitutional Amendment on the November ballot.
Trustees Report. Tina Hunt — The books were
audited and found to be in good order.
Safety & Health Report. Richard Thurman — The
Postal Service intends to replace the Safety Captain
Program with the Safety Ambassador Program,
NALC advises activists to not volunteer to serve as
safety ambassador because observations made and/or
recorded by safety ambassadors could be used in PO
investigations for discipline.
OWCP Report. Chet Drain — Management is still
incorrectly processing claims. (Continued on next page)

Recently Retired Members
Roderick C. Sudduth.......Carrier Square..........02-28-18
Dave L. King....................Southwest..................02-28-18
Michael S. Mohr..............Coyle..........................03-02-18
Lozell Taylor....................North County...........03-30-18

Deceased Members
John M. Barker................Retired....................... 01-09-18
Jerome E. Walker............Gold Card................ 02-08-18
Walter K. Simpson..........Retired....................... 02-17-18
Richard R. Sprung...........Gold Card................. 03-13-18
Jackie Luttrell..................Active........................ 03-16-18
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Political Action Honor Roll
MARK SIMSHH
JOE FITZJARRELLHH
TONY JASPERHH
DEAN WERNERH
TOM SCHULTEH
JOE POLITTEH
MARION HARRISH
BILL LISTERH

ART BUCKHHH
CHARLES SEXTONHH
CHARLES SCANLONHH
ROBERT FLAHERTYHH
GENE BRADFORDHH
STEVEN POWERSH
DAN BRAUCHLEH
KEN MEYERH
HENRY DEIBELH
GENO IBERGH
DARLENE TATEH
MIKE BIRKETTH
JOHN HAAKEH
BILL FISHERH
JAMES O’DAYH
LAURA KEIMH

ROY HATCHARD JR.
WILBERT HUBBARD
LATONDA FAULKNER
JIM KLUEMPERS
PATRICK GLASER
DON CHARTRAND

BILL JIMAS
JIM BRUGGEMAN
LAWRENCE McHAYNES JR.
DERRICK WILLIAMS
NICKI L. PRADO
TIFFANY HAGER

SAM GOODMAN
ROBERT RAPISARDO
PAM STEPNEY
SARONDA SUTHERLAND
RAMONA DROEGE

GERALD GALLEANOHH
MIKE WEIRHH
STEPHANIE STEWARTH
TOM HARMANH
LAWRENCE McHAYNES JR.H
CATHERINE CIARAMITROH
MIKE CHENOTH

MICHAEL JENNINGS
FRANK ENLOW
CLIF NELSON
WALTER CLARK
LARRY STREIB

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Derrick Williams
Robert Rapisardo

Nicki L. Prado
Catherine Ciaramitaro

Chet Drain

IS YOUR NAME LISTED?

Tom Becnel

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

(Continued from previous page)

Executive Vice President/Treasurer Report. John
McLaughlin — Cardinal tickets can be purchased
any time from the hall. Interest arbitration training
was very good. Alarm system has been replaced and
flooring in conference room is being replaced. There
were 3,000 ft. of computer network cable installed.
Mo. State Convention rooms at Margaritaville have
been renovated. National Convention hotel is Motor
City Casino Hotel.

Vice President/Financial Secretary Report. Brad
Layton — Getting approval to visit stations with
Lenora Gooden, vice president of product sourcing at
St. Louis Area Food Bank.
President’s Comments. Robert Rapisardo — Labor
will not permit Brad to go with Lenora to the stations
to promote the food drive. Labor/management meeting
held April 12. Labor relations is not responsive to inquires
from Branch 343. Poker Tournament raised $1,900.
Respectfully Submitted, Brian Litteken, Rec. Sec’y

Branch Meeting Attendance Prizes
april 12, 2018

1.
2.
3.
4.

Cardinals vs. New York Mets
Cardinals vs. Chicago White Soxs
Cardinals vs. Minnesota Twins
50/50 winner

Thursday, 4/26 @ 12:15 p.m.
Wednesday, 5/2 @ 12:15 p.m.
Tuesday, 5/8 @ 12:15 p.m.
$42

Clif Nelson, Retired
Leona Bryson, South County
Geno Iberg, Retired
Myra Perkins, University City
Ma y 2018/MCC
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BOARD OF TRUSTEES

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Joe Regan
Richard Brown

Kiesha Wiley
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Frank Enlow
John McLaughlin

Barry Linan
Bill Lister
Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
John McLaughlin.................................. Editor
Clif Nelson.................................. Asst. Editor
Brian Litteken............................. Asst. Editor

ADVISORY BOARD

Robert “Bob” Rapisardo   John McLaughlin
All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

President: (314) 941-1589
EVP: (314)-761-1784
VP: (314)-243-3518
Hours: 8 am - 4:30 pm (M-F)
		 8 am - Noon (Sat)
Fax:
Website:

(314) 241-2738
www.branch343.org
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Robinette Hensley, Creve Coeur
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Marvin Booker
Tina Hunt
Richard Thurman
Stuart East
Frank Enlow
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—OFFICERS—

Robert Rapisardo.. ........................... President
John McLaughlin.... Executive Vice President/
Treasurer
Brad Layton.. .......................... Vice President/
Financial Secretary
Brian Litteken................ Recording Secretary
Derrick Williams................ Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Chet Drain..... Health Benefits Representative

Local delivery date
requested no later
than May 7

Dan J. Gould
BRANCH 343

EEO REPRESENTATIVE

Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

NBA OFFICE

Mike Birkett — (314) 985-8040

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the JUNE issue is
MAY 14, 2018
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, MAY 10, 2018
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
THURSDAY, JUNE 7, 2018
The Letter Carriers Building
1600 S Broadway

