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We have a golden opportunity to make a difference in the very near future. 
The fate of many middle-class paying jobs will be at stake in the state of 
Missouri. The very deceptive right-to-work legislation is showing its ugly 

head once again. While still trying to organize my office to how I would like it, 
I came across three former presidents’ files regarding this issue. John Haake had 
some files pertaining to 1978. In that year, the voters in Missouri defeated this 
proposal by a margin of 3-to-2. In that folder were press clippings and informa-
tion from organized labor on how to defeat this proposal. The working class worked hard getting this legisla-
tion defeated. The RTW issue came up again in the 1980s but never made it on any ballot. Just recently in 
2017, the RTW issue was passed by a mostly Republican Congress in Missouri. The legislation was one of the 
very first items on the newly elected Governor Greitens agenda. Greitens campaigned for RTW and many in 
Congress thought, and still think, that RTW was the reason why voters chose Greitens to be governor. The 
RTW issue was scheduled to take effect in less than one year.

Missourians teamed together and received enough signatures on a referendum petition to send this legisla-
tion before the voters. The secretary of state’s office verified the petitions for over 310,000 signatures. As this 
article is being written, a decision is pending for this issue to appear before the voters in the August election. 
There will be a general election in November but many of our enemies in Missouri and out-of-state billion-
aires want the legislation on the August ballot because the turnout is much lower. It has been predicted that 
there will be only one million voters in August. The other reason why they want it on the August ballot is 
because Senator McCaskill is running for another term and they are afraid that the same working class that 
will vote for her will vote to defeat the RTW issue. We must work together and spread the word to educate 
ourselves, families and friends to register to vote and actually vote when the time comes. Branch 343 expects 
to be fully engaged through election time. A group of Branch 343 members recently attended a kick-off cam-
paign to defeat this RTW. I would like to thank Bill Lister, Mike Weir, John McLaughlin, Mike Chenot, Pam 
Stepney and Frank Enlow for attending that Labor Council meeting with me. We were informed that of the 
310,000 signatures collected only 20 percent were union members. At first glance that may be disappointing, 
but I would prefer to look at the positive. The positive means many non-union workers signed those petitions 
and they are going to come out to vote and, hopefully, spread the word to others. I think when the time to 
vote comes, union members are going to vote and that includes members of this branch and their family and 
friends. 

This RTW issue will be on the ballot as Proposition A. Hopefully our members will vote and say no to 
Proposition A. Branch 343 passed a motion to purchase 100 yard signs at the mere price of $5 each for our 
members. This is a small price to pay for such an important topic. The branch has pledge cards to issue to 
members for them to fill out and they will be returned to them and they will be texted or emailed a reminder 
to vote.

RTW backers want non-dues-paying members to enjoy all the benefits of a contract and eventually make 
it impossible for unions to survive; that is their goal so that the rich get richer and workers have no say with 
their jobs. Despite a loss of union jobs, many workers would prefer to be represented by a union and that 

is why so many non-union workers are against this issue. This is not a union issue but a 
working class issue. Clergy leaders are against this RTW issue. I do not know about you but 
these facts should convince you. Median household income is nearly $9,000 less in RTW 
states. The rate of workplace deaths is 58 percent higher in RTW states. People less than 65 

President’s Article … By RoBeRt RapisaRdo

SAVING THE MIDDLE CLASS
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years of age a more likely not to have health insurance in RTW states and last but not least those states with 
RTW laws spend less money on education and public health for their residents. 

At no point in Missouri’s history has RTW been enacted, so let’s keep it that way. Vote, spread the word, 
and vote no on Proposition A.

FOOD DRIVE

What to focus on in this month’s article was a very tough choice. Anyone who really knows me knows how 
much I enjoy the food drive. It may appear that the RTW issue is being mentioned too early, but I disagree. 
There is too much work to be done regarding that issue and no time to lose. The other factor is that there will 
be more Missourians lining up for food rather than donating food if this legislation is not defeated. Please do 
not forget to participate in our annual food drive on May 12. Along with management, we will be visiting the 
stations. We will be receiving paper and plastic bags this year. Thanks to the St. Louis Area Foodbank for the 
plastic bags and thanks to RAA Stephanie Stewart for getting those paper bags donated by several national 
unions. We can make a difference in many people’s lives with this food drive. 

Apr 12 Regular Branch Meeting 
Apr 14-15 Reel in a Cure MDA Bass Tournament 
May 2 Retirees’ Meeting 
May 3 Shop Stewards’ Meeting 
May 5 Ole Timers’ Day 
May 10 Regular Branch Meeting 
May 12 NALC Food Drive 
May 27 Branch 343 Basketball Challenge for 

MDA (see ad) 
July 1 Run, Ride & Roll for MDA (see ad)



MOUND CITY CARRIER

 4   April 2018/MCC

executive vice President … By John McLaughLin

uncover flawed officer elections, 
fraud, and embezzlement.”

Elections have consequences. 
While the previous administration 
regularly called for five-day de-
livery, this administration pisses down your leg and 
wants to tell you it’s raining. He wants to finance the 
burgeoning budget deficit on the backs of our hard 
fought for benefits. The author of this document is 
no friend of working men and women. He’s lying like 
a no-legged dog. Looking forward, we can do some-
thing in the next election locally. 

RIGHT-TO-WORk (R2W).

At a recent Labor Council rally against R2W, they 
emphasized the importance of getting out our vote 
against R2W, Proposition A on the ballot this fall. 
First, if you are not yet registered to vote, do so im-
mediately. The State of Missouri has tried to shove 
R2W down our throats in the 70s and 80s with no 
success. This is not only bad for union members but 
all workers. Just as FedEx wages and benefits are 
higher because of the union workers in UPS and the 
NALC, other workers throughout the state benefit 
from higher union wages.

There are three very important facts you should re-
member and disseminate to every registered voter you 
encounter concerning states that presently have R2W:

Their annual income is $8,740 less. 1. 
Households enjoy less health insurance coverage.2. 
Workplace deaths are 58 percent higher.3. 

The union plans to purchase some “NO to Propo-
sition A - R2W” yard signs. Union is not a four-letter 
word. It was refreshing to hear the Democratic 
candidate in Pennsylvania recently utter the union 
word in public as part of his acceptance speech. 
Somehow the word “union” has begun to carry with 
it a bad stigma. After we successfully eradicate the 
R2W referendum, the union is planning on obtaining 
union signs to replace the R2W for less signs.

Until next month, do your job safely and accurate-
ly. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to 
play the game. Sláinte.

WHITE HOuSE FY 2019                
BuDGET PROPOSAL

Retirement
Increase FERS contributions.•	  This would cut our 
pay and raise our pension contributions by 1 percent 
of pay per year for up to six years, costing active car-
riers up to $3,600 annually after six years.
Eliminate annuity supplement •	 which covers the 
gap for employees who retire under FERS before 
they qualify for Social Security benefits at age 62.
Slash/Eliminate COLAs.•	  FERS (hired after 1984) 
— the budget would eliminate basic annuity CO-
LAs entirely. CSRS — COLAs would be reduced by 
0.5 percent each year.
TSP-only coverage for new employees.•	  They 
are studying a policy to end the defined benefit 
portion of FERS for all new federal employees (in-
cluding new CCAs), leaving new employees with 
only the Thrift Savings Plan (TSP), the defined 
contribution plan for FERS participants.
Reduce the TSP’s ‘G Fund’ interest rate.•	  Mil-
lions of active and retired G Fund investors would 
receive a reduced rate of return from 2.33 percent 
to 1.55 percent.

Health Benefits
Higher premiums for workers.•	  Active and 
retired federal employees, the budget proposes 
decreasing the federal government’s contribu-
tion to the Federal Employees Health Benefits 
Program (FEHBP) down from the current 72-75 
percent range to 65-75 percent.

Postal Service
Network service cuts.•	  It proposes reducing the 
frequency of delivery (presumably eliminating 
Saturday delivery) and scaling back door delivery.

Department of Labor
Budget cut. •	 The Department of Labor would see 
a $1.1 billion, or 10 percent, budget cut.
Training cuts.•	  The budget would slash money for 
training workers who lose their jobs because of layoffs.
Union monitoring. •	 One of the few increases in 
the DOL budget would go the office that monitors 
union activities. It states that: “The Budget would 
… support more audits and investigations to 
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vOte “nO” On PrOP A
“Right-to-Work” is Wrong for Missouri

No on Prop A
Right to work is WRONG for Missouri. It is an unnecessary, unfair government overreach into the 

workplace that distracts from the real issues like creating jobs and improving schools.

Right to work is being promoted by a well-coordinated network of out-of-state billionaires, super 
PACs, and corporate special interest groups that are down-sizing, shipping jobs overseas, and hiding prof-
its offshore to avoid paying the same taxes families and small businesses must pay.

Right to work laws give even more power to big corporations at a time when CEO pay has grown 364 
times higher than what the average worker makes.

Real freedom in the workplace is about being able to balance life and work, attend a parent-teacher 
conference, take a loved one to the doctor, and have time for what matters in life without feeling like you’re 
falling behind at work.

This is not what we need to work toward, not laws like these. That’s why Missourians in every part of 
our state are collecting signatures to put a repeal of this law on the ballot so Missouri voters — not politi-
cians — can decide whether right to work should be the law.

WHO WE ARE

We Are MO is a 
broad coalition of 
Missouri citizens who 
joined together in a 
statewide campaign 
to place so-called 
“right-to-work” on 
the ballot and give 
voters — not out of 
touch politicians the 
right to determine the 
economic future of 
working Missourians.

Proposition A is 
a statewide ballot 
referendum giving 
Missouri voters, not 
politicians, the final 
say.

So-called “right-to-work” laws lower wages for all of us while also allowing politicians to do the bidding 
of out-of-state CEOs by interfering in the workplace and dictating how employers interact with their own 
employees.

“Right-to-Work” is WRONG for Missouri. We hope you’ll join us today to protect Missouri jobs and 
families.

Reprinted courtesy of the St. Louis Labor Tribune
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vice President FinAnciAl secretAry
… By BRad Layton

This month I would like to cover uniforms for 
CCAs. It’s important for all CCAs to know 
when they are eligible for their uniform 

allowance.
Letter carriers in uniform are the public face of 

one of the country’s largest employers, represent-
ing more than 500,000 employees of the USPS. 
Uniforms serve several purposes. They provide 
immediate visual identification to the public, 
which makes the job safer when going down 
streets and up to houses all over America. In ad-
dition, uniforms project a neat appearance that 
customers associate with the outstanding service 
provided by letter carriers.

The interest arbitration award issued on Janu-
ary 10, 2013, by the panel chaired by arbitrator 
Das incorporated a uniform allowance for CCAs 
equivalent to that afforded to career letter car-
riers. This is ref lected in Article 26.3 of the 
National Agreement. This is the first time that 
non-career letter carriers have been provided 
with the same allowance as career letter carriers, 
however, the process of obtaining the allowance 
and purchasing uniforms is different for CCAs.

The first part to understand is when a CCA 
becomes eligible for a uniform allowance. Article 
26.3 of the National Agreement states:

26.3 Section 3. City Carrier Assistant (CCA)
When the CCA has completed ninety (90) work 
days, or has been employed for 120 calendar 
days, whichever comes first, the CCA will be 
provided with an annual uniform allowance 
equal to the amount provided to career employ-
ees in Section 2.A. Time served as a Transition-
al Employee will count toward the 90/120-day 
requirement. The uniform purchases are re-
imbursed by the Postal Service directly to the 
vendor. Uniforms will be returned by CCAs 
separated and not reappointed.
CCAs are eligible for a uniform allowance after 

completing 90 work days, or have been employed 
for 120 calendar days, this date is the anniversary 

date which CCAs will maintain 
for the duration of their career, 
even after being converted to 
career status. This is the date each year that the 
letter carrier becomes eligible for the yearly uni-
form allowance.

The second point to understand is how a CCA 
receives the allowance and purchases uniforms. 
We reached agreement with the Postal Service 
on the process that will be used to provide the 
uniform allowance to CCAs. This agreement 
is ref lected in the Questions and Answers 2011 
USPS/ NALC National Agreement. It is assigned 
Materials Reference System (MRS) number 
M-01870 and is available on the NALC website at 
Mseries.nalc.org/M01870.pdf. CCA uniform infor-
mation, including how the uniform allowance is 
provided, how uniforms are purchased and how 
the uniform vendor is reimbursed is addressed in 
this document.

The most common issue that arises is failure to 
provide a letter of authorization form to purchase 
uniforms within 14 days of eligibility date as 
required by question 53, as follows:
53. How is a uniform allowance provided to a 
CCA?

When a CCA becomes eligible for a uniform 
allowance, funds must be approved through an 
eBuy submission by local management. After 
approval, a Letter of Authorization form must be 
completed and provided to the employee within 
14 days of the eligibility date. The CCA takes the 
completed form to a USPS authorized vendor to 
purchase uniform items. The Letter of Authori-
zation can be located on the Uniform Program 
website on the Blue Page under Labor Relations.

I strongly encourage each CCA to review their 
questions and answers. If you have any questions 
about uniforms or have not received a letter of au-
thorization for purchasing within the 14 days of 
your eligibility date, contact your steward. More! 
Later! Stay tuned.



MOUND CITY CARRIER

April 2018/MCC  7  

Time Card Fraud

The NALC city delivery department is working 
on a booklet for letter carriers to keep track 
of their work hours. An update to the NALC 

Membership app is also in the works so that car-
riers can enter begin tour times and end tour 
times and the app will calculate your paycheck. 
It is important to keep track of your work hours 
because management has altered clock rings in the 
past. A manager is currently off the clock while an 
investigation continues into time card fraud. The 
allegation is that carriers were required to fill out a 
PS Form 1260 for their end tour rather than swipe 
their badge when the carrier finished working.
Joint Workplace Improvement Process (JWIP)

The 2016-2019 National Agreement included a 
Memorandum of Understanding intended to pro-
vide an additional avenue to address poor working 
environments. The JWIP process is “committed to 
creating and enhancing a culture in every work-
place that improves relationships between man-
agement and city letter carriers for the purpose 
of providing a safe, efficient work environment 
in which all employees are treated with dignity 
and respect.” “The national parties will jointly 
select locations for teams to implement the JWIP 
process.” President Rapisardo has submitted a list 
of St. Louis stations that would benefit from the 
JWIP process to the NBA office. “Once a location 
is selected, teams will thoroughly review all fac-
tors in a selected location that affect the workplace 
culture, safety, service or efficiency of a location.” 
After the review is completed, “The team will 
jointly develop recommendations for changes and 
a plan to implement such changes in each loca-
tion.” “The national parties will determine what, 
if any, changes are necessary based on the joint 
review and will assign responsibility for imple-
menting such changes. Additionally, the national 
parties are committed to monitoring the effective-
ness of such changes.” If you feel that your station 
would benefit from the JWIP process, call the 

recOrding secretAry … By BRian Litteken

RAP SESSION TOPICS

Union Hall or national business 
agent’s office at (314) 985-8040 
and provide specific examples of 
what has occurred at your station.
Disaster Relief

The NALC bought a building in Atlanta, Geor-
gia, to house the backup for the NALC Health 
Benefit Plan and the Mutual Benefit Association. 
Strict rules require that the operations of the 
health benefit plan and life insurance plans are 
restored immediately if disaster strikes the pri-
mary Ashburn, Virginia, site. A side benefit of the 
Atlanta site is that it is in a different time zone so 
that calls in to the health benefit plan can be an-
swered an hour later. The Postal Employee Relief 
Fund (PERF) can take weeks to provide assistance 
to postal employees. The new building in Atlanta 
has space to store supplies to provide immedi-
ate relief. The NALC is evaluating what supplies 
should be stored in the building such as portable 
generators or bottled water. These supplies would 
then be shipped to areas hit by hurricanes, f loods, 
wildfire, etc.

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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HeAltH BeneFits PlAn/OWcP … By chet dRain

The results are in from the 2017 Open Season tally. 
This year we were disappointed to find out that our 
number for members from Br. 343 enrolled in the 

NALC Health Benefit Plan declined from the total for 
the previous year. The enrollment totals for Br. 343 
went down by 21 members. This has not been the case 
for the past several years where we have always shown 
an increase. Hers is a look at how the numbers have 
stacked up for the past seven years

None of the other insurances show a 
lower yearly maximum out-of-pocket 
on the Self-only enrollment or the Self 
& Family enrollment than the NALC 
Health Benefit Plan. Oh, and don’t 
forget — the NALCHBP is the only plan that will come to 
your aid should you suffer an injury on duty and can’t get 
your bills paid by OWCP.

Finding out what we did by running the health plan 
comparisons again, it’s hard to figure out why more of 
our members don’t take interest in our own union run 
health plan. Thirty-three percent is not bad, but the 
total of enrollees should be much higher considering 
the affordability and comprehensive coverage that is 
offered by the Plan. Is it the allurement of big name 
private owned plans that are well know and publi-
cized? Who knows? Surely, it’s not due to the lack of 
reliability and service offered by the NALCHBP. There 
are too many testimonials vouching for it.

On the national level, at the time of this writing there 
were 7,145 new enrollees. At that time OPM had not 
tabulated the final count of new enrollees which takes 
until near the end of March. Our goal is to continue to 
promote the NALCHBP to the new hires as they make 
regular and to also make a big push to get more enroll-
ees when Open Season rolls around this year. If we can’t 
persuade you to join the NALC Plan we at least hope to 
persuade you to give it a look. God bless all and peace!

2012 ....713
2013 ....717
2014 .....770

2015 ....801
2016 .....824

These numbers reflect the total of enrollees in the 
NALCHBP from Branch 343. Our enrollment has con-
sistently remained around 32 to 33 percent of our total 
membership, which includes both active members 
and retirees. Though our total count went down by 21 
for 2018, the overall percentage is still at 33 percent or 
one-third of the total Br. 343 membership.

As is always the case, the number of annuitants 
(retirees) enrolled in the NALCHBP shows a much 
higher percentage. Of the 871 members we have listed 
as annuitants, 411 are enrolled in the NALCHBP. That 
breaks down to a 47 percent enrollment of retirees in 
our own health plan — 47 percent! What this indicates 
is that the retirees, who have been in the Plan for a con-
siderable amount of time, still put a lot of stock in the 
NALC Health Benefit Plan. For them, the NALCHBP is 
tried and true and they stick with it. 
That’s something to be considered.

Being curious as to why the NALC 
Plan trended downward this year I 
went in on the www.opm.org/ insur-
ance website to run comparisons with 
the other health plans. Surprisingly 
the NALCHBP still stacks up nicely 
against all the other health insur-
ances. The premium cost is lower if 
not within range of the other plans. 
The co-payments are lower or at least 
comparable to those of all the other 
plans. The most notable difference 
was in the area of catastrophic limits 
(yearly out-of-pocket maximum). 

2017 .....850
2018 .....829
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nOtes FrOm tHe mAnAging editOr
… By toM schuLte

It’s worth noting that even under this turbulent 
administration, congressional indifference and 
partisan bickering, when faced with not one, but 

two government shutdowns, the mail still goes 
through. That’s because we are an independent 
arm of the federal government. The Postal Service 
receives not a nickel of taxpayers’ money. We oper-
ate entirely on the sale of our goods and services.

Imagine if we were under the tentacles of the 
federal government and we were affected by every 
government tantrum. Business across this coun-
try and around the world would grind to a halt. 
I’ve seen estimates that the U.S. Postal Service 
and our affiliation with business interest across 
this planet account for over $3 trillion a year in 
revenue.

Perhaps we’re too myopic to grasp that kind of 
impact on our economy. But if you consider every 
business on your route connecting with the lives 
and businesses of other individuals and busi-
nesses you can understand how vast a network we 
reach.

Think about the interrelated industries that are 
affected by the Postal Service — the advertisers, 
the magazine publishers, the printing companies, 
parcel distribution centers, the trucking indus-
try. You take away a day or two of service from a 
postal shutdown you have chaos on a grand scale.

The Postal Service is too often taken for 

granted. Reliability may indeed 
be our curse. When you perform a task day in 
and day out six and sometimes seven days a week, 
people never recognize your efficiency. The come 
to expect their mail without interruption.

It’s not a coincidence that the U. S. Postal 
Service is consistently recognized as the most 
trusted government agency. It’s because we pro-
vide what the American public expect — service. 
The Pew Research Center most recent survey gave 
the United States Postal Service an 84 percent 
approval rating by the American public. That’s 
something to be proud of.

Take the time to think about the job you per-
form. Take the time to think about the service 
you provide to this nation. Each of us, in our own 
way contributes to the success of this company. 
Our daily efforts or pride in providing consistent 
reliable service should never be taken for granted. 
We are part of a huge integrated network that 
binds this nation together.

Take pride in what you do. Ignore the harass-
ment and intimidation from those who would 
stand in the way of you doing your job efficiently. 
Engage with the public. Promote our goods and 
services. Provide the kind of professionalism 
businesses expect. In this chaotic world let the 
public know that the U.S. Postal Service can be 
relied on.

u.S. POSTAL SERVICE uNAFFECTED BY 
GOVERNMENTAL SHuTDOWNS

Blues vs. Washington Capitals Monday, 4/2 @ 7 p.m. Myra Perkins, U-City 
Cardinals vs. Milwaukee Brewers Monday, 4/9 @ 7:15 p.m. Pamela Stepney, West County 
Cardinals vs. Milwaukee Brewers Tuesday, 4/10 @ 7:15 p.m. Scott Louis, Maryville Gardens 
Cardinals vs. Milwaukee Brewers Monday, 4/11 @ 12:15 p.m. Richard Schallert Jr., Des Peres 
50/50 Winner $30 Tom Becnel, South County donated it to 

the Br. 343 PAC Fund    

Branch Meeting Attendance Prizes
MARCH 8, 2018
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regiOn 5 nBA rePOrt … By Mike BiRkett

Customer Service: “We see our customers as 
invited guests to a party, and we are the hosts,” 
Amazon Jeff Bezos has said. “It’s our job every 

day to make every important aspect of the customer 
experience a little bit better.” Amazon is known for 
their customer-centric approach to doing business. 
In fact, even board level executives are asked to 
attend call-center training to ensure that everyone 
in their company, from entry level through Bezos 
himself, is committed to listening, understanding 
and acting on the needs of their customers. USPS 
leadership on the other hand wants to make it more 
difficult to use our services in many ways. Let’s 
move mailboxes from homes and in front of homes, 
to some monolith of a cluster box somewhere in the 
neighborhood. Instead of delivering to businesses, 
let’s have them put a box outside. While Amazon 
strives to not only have delivery seven days per 
week, they want to make delivery within hours of 
receiving an order. USPS closes plants, cuts clerk 
positions, and then changes mail standards, which 
they still can’t make. Why? Because the service is 
more concerned about their numbers, hours and 
costs than customer service. Of course, there are 
exceptions. The service certainly hasn’t shown 
concern over grievance costs and settlements, where 
managers violate the same rules every day and 
monetary awards are paid … apparently, those don’t 
count. Letter carriers have long been customer-cen-
tric. Many times in my postal career I’ve wondered 
how the service has managed to stay in business 
with some of the idiots I’ve met leading it (general-
ization again). It always comes back to the carrier, 
despite stupid work rules, the plethora of policies 
and the daily harassment by supervisors, they still 
get the job done for their customers. We’ve seen 
many changes in the service over the past few years, 
it’s time for the service (management) to become 
customer-centric.

Social Media: Just another reminder that what 
you say on social media can come back to haunt 
you. Please do not make threats, even in jest. You 
can claim you have First Amendment rights, but 
what you don’t have is the right to be employed by 

the Postal Service and threaten 
supervisors or other employees. 
Letter carriers should also be care-
ful about engaging in any political 
activity via Facebook or Twitter 
while on duty or in the workplace. Numerous times 
over the past year, discipline has been issued to car-
riers who called in sick and then posted their selfie 
at a local event. Stop it! Driving down the road in 
your LLV … you don’t need to post it for the world 
to see. See more on this issue at: https://osc.gov/
Pages/Hatch-Act-Social-Media-and-Email-Guidance.
aspx.

Dual Casing Equipment: Another hair-brained 
idea coming to an office near you. Yes, they’re at it 
again. This time the rocket scientists decided that 
they can save space by having multiple carriers use 
the same casing equipment. They’ve been testing 
this idiotic idea at several stations here in the St. 
Louis metro area, but now have notified the NALC 
they plan on expanding their test.

Route Inspections: The service has begun their 
spring route inspection schedule. They have also 
played some games — hard to believe. One district 
notified us they had no plans to do inspections, 
while at the same time telling postmasters that if 
they passed their “audit,” they would be inspected 
and then the union would be notified. Typical B.S. 
Having said that, if your office is being inspected, 
please notify this office and we will arrange 
training.

Miscellaneous: Drones, drones everywhere. Am-
azon and a number of other companies are lobbying 
hard for the White House to apply pressure on the 
FAA and Congress to relax regulations concerning 
the use of drones. Amazon is looking at deliver-
ing parcels up to 5 pounds by drone. Walmart has 
just announced they will join Amazon, Kroger and 
Target by beginning same day home delivery in 100 
cities by the end of the year. There is no indication 
any of them will use the USPS. Unless Congress gets 
involved, it looks like the Commerce Department is 
no longer planning on using letter carriers as enu-
merators in 2020.
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RUN!
RIDE!
ROLL!
FOR MDA

JULY 1, 2018
10 A.M. TO 2 P.M.

ANY QUESTIONS, CALL TOM BECNEL 314-766-5980
OR MIKE WEIR 314-348-8722

IF YOU PAY BY CHECK, PLEASE MAKE PAYABLE TO NALC/MDA
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SIGN ME UP! 
How to contribute to the 
Letter Carrier Political Fund using 
PostalEASE - ONLINE Enrollment 

Through PostalEASE, active letter carriers can contribute directly from their USPS 
paychecks to the Letter Carrier Political Fund (NALC's PAC) by designating the 
Political Fund as one of the three payroll "allotments." 

Online Enrollment 
1. Login to USPS's Postal Ease website at https://ewss.usps.gov 

You may also get to the Postal Ease website through the USPS 
LiteBlue website See the instructions below 

2. Click "I agree" 
3. Enter your Employee ID number and Password and click "Submit" 

If you have not yet set up a password click the link provided on the 
page or go to: 
https://ssp.usps.gov/ssp-weblwelcome.xhtrnl 
If you forgot your password click the link provided on the page or go 
to: 
https://ssp.usps.gov/ssp-web/einVerification.xhtrnl 

4. Under Payroll click ·Allotments/ Payroll Net To Bank" 
5. Click "Continue" 
6. Click "Allotmentsn 
7. Enter the 9-digit Financial Institution Routing Number: 0 6 4 0 0 0 0 1 7 
8. Enter your 17-digit Account Number _______ 0 0 3 4 9 5 2 5 3 5 

See instructions in step D at right 
9. Enter Account type as ·checking" 
10. Enter amount of your Allotment: $ .,,...,,......,.....,,...-e--

The maximum yearly amount is $5,000 
11. Click VALIDATE 
12. Click SUBMIT 
13. Print or write down your confirmation number for your records 

To get to Postal Ease through Lite Blue: 

• Got to htfps:/ /liteblue.usps.gov/ 
• Enter you employee ID and Password and click ·Log Onn 
• Click "My HR" 
• Click "Employee Apps· 
• Click "PoastalEASE" 
• Begin at step 1 above 

BEFORE YOU START, YOU'LL NEED: 

A. Your f>rdigit Employee ID Number (on 
your paystub) 

B. Your USPS password 
C. Your Postal Record Number (Located 

on the back cover of your Postal 
Record magazine, above your name. 
Or call 202.393.4695 to get your Postal 
Record Number). See the example 
below. 

Leu r arrler 
1234 Main Street 
Anywhere, US 54321 ·9999 

D. To create your personal account 
number, insert the seven digits of your 
Postal Record Number to the spaces 
below: 

003 4 952535 

By ma~ing a c:oraribution to the Letter Carrier Poli6cal Fund. you are doing so volunwiy with the underslandilg that your c:oraribution is not a ooncf1ion of membership in the 
National Association of Letter Carrier.;°' of en¢yment by lhe Postal Service, nor is it part of union dues. You have a right to refuse to contribute w:thout any reprisal. The 
letter Carner Political Fund will use the money it receives to conui>ute to candida!es for federal office and undertake ocher poutical spen<f'mg as peimitted by law. Your 
sele<:ti,on sha! remain in tun force and effect Wllil cancelled. Contnbutions to the Letter Carrier Political Fund are not deductible br federal income tax purposes. Federal law 
prohibits the Lett.er Carrier Political Fund from soliciting con:ributions from indviduals \\ilo are not NALC member.;, e.xecutive and administrative staff or their familes. Any 
contribution received iom such an incfrvidual will be refunded to that contribut«. Feden:• 1aw requres us o use ou best etrorts to c01ect end repori tne nome. moiing oo
dreU. occupo1ion ond nome ot employef or iidivi~ IS wnose contrb.slions exceed $200 in o colendor yeor. 
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SIGN ME UP! 
How to contribute to the 
Letter Carrier Political Fund using 
PostalEASE - Enroll by PHONE 

Through PostalEASE, active letter carriers can contribute directly from their USPS 
paychecks to the Letter Carrier Political Fund (NALC's PAC) by designating the Political 
Fund as one of the three payroll "allotments." 

ENROLLMENT BY PHONE 
Call PostalEASE toll-free at 1.877 .4PS.EASE (1.877 .477 .3273) 

1. When prompted, select " 1" for PostalEASE 
2. Enter your 8-digit Employee ID Number and your USPS 4-digit PIN 
3. Select N2" for payroll options 
4. Select H 1" for allotments 

Disregard Instruction to complete Allotment Worksheet and select "2" to 
continue. 

5. Select N3" to ADD a new allotment 
6. Enter the following Financial Institution Routing Number: 0 6 4 0 0 0 0 1 7 
7. Select N 1" to continue processing allotment 
8. Select N 1" to "enter the allotment now" 
9. Enter your 17-digit Account Number (See step D at left) 
10. Enter "1" for Checking 
11. Enter amount of allotment: $ / pay period 

Maximum yearly amount Is $5,000 
12. If amount is correct, select H1" 

NOTE: If you already have three allotments, you must cancel one to oontrlbute to 
the Political Fund through PostalEASE. To do so, follO'N the instructions above but 
Instead of selecting "3" to add a new allotment, select "2" to cancel an allotment. 

After completing your entry, stay on the phone for the following information: 

Confirmation Number:-------------------

Your allotment will become effective on:-------------

Your allotment will be reflected in paycheck dated:---------

Keep this information for your records and future reference. 

BEFORE YOU START, YOU'LL NEED: 

A. Your 8-digit Employee ID Number 
(on your paystub) 

B. Your USPS PIN 

C. Your Postal Record Number 
(Located on the back cover of your 
Postal Record magazine, above your 
name. Or call 202.393.4695 to get 
your Postal Record Number). 

Your Postal Record Number is on the 
cover of NALC's monthly magazine: 

9876 W 13 08 

D. To create your personal account 
number, insert the seven digits of 
your Postal Record Number to the 
spaces below: 

_ ____ __ 0034952535 

By maldng a cont~bJUon 10 the Letter Carrier Polltlcal F\Jnd, )'OU are dOlng so voluntart~ With the understandhg that )'OUr contr1butlon ls not a c:ondlUon of membership In the 
NatlOnal ~ socl3tlon of Letter Carne rs or of empla,ment l:7f the Postal Service, nor IS It part of union dies. You have a rlgit 10 refuse to contr1bute vttthout any reprlsal. The Letter 
Carner PollUcal Fund ·,wlll use the mon'1 It receives to oontr1bute to candidates for federal office and undertake other pollUcal spending as permitted l:7f I.wt 'rour selectlon shall 
remain In full force and effectuntll cancelled. Con~b.luons to the Letter Carner Polltbl F\Jnd are not deducttble for federal Income tax purposes. Federal bN pcohbltS the Letter 
Carner Pollacal Fund from solldtlng oontr1butlons from lndMd.Jals who are not N~C merrt>ers,. ex.eaJUve and admttlstratWe staff°' their famllles. M y contrt>uUon received from 
such an hdlllldual vttll be refunded to that CO'ltr1butot Fed era 10w requces us o use ou best efferts to coted end repo,t me name. mo ling oddiess. occupation ald name 01 
~lOyer or individl.SO'!s \1J110se con.'ributions exceed $200 in o ceienda yea. 

[[] 
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distribute to the membership. Ole Timers’ Day is 
May 5 and we will be honoring 40 members receiv-
ing their 50, 60 and 70 year memberships with 
Br. 343. The NALC Food Drive is the following 
Saturday, May 12. There was a labor/management 
meeting with four area managers and our three 
full-time officers.

Legislative report: Prior to Mike Weirs report, 
chaplain Gus Frank asked for personal privilege to 
congratulate Branch 343 MDA Coordinator Mike 
Weir for Br. 343’s recognition as the first place 
winner for large branches for raising the most 
money for MDA in 2017. Mike reported that there 
would be a .9 percent COLA increase for 2019. 
Attended the meeting at the IBEW Hall against 
the right-to-work initiative. Mike told us that the 
Republican led legislature would like to move 
Proposition A right-to-work vote to the August 
ballot instead of November hoping for a lower 
voter turnout.

Chairman’s report: Tom sent around two sign 
up sheets: the first for any retirees to volunteer to 
help pick up food for the Food Drive and a second 
sheet to volunteer to pick up any member being 
honored at this year’s 89th Ole Timers’ Day. Tom 
reported a drop in the John H. Haake Scholarship 
participants this year.

Deceased members: A moment of silence was 
observed for Gold Card members William C. 
Handte and Wayne Wenzinger. Brother Ken Meyer 
spoke of a trip that he and former Br. 343 Presi-
dent Bill Lister took to Indiana last year to present 
Wayne with his 50-year Gold Card. Wayne was 
laid to rest at Jefferson Barracks.

50/50 of $21 was won by Loren Loerch who 
donated it back to the retirees.

Closing prayer offered by Chaplain Gus Frank
Meeting adjourned: 1:20 p.m.

Meeting called to order by Chairman Tom 
Schulte at 12:45 p.m. Chaplain Gus Frank 
offered a prayer and led us in the Pledge of 

Allegiance. Tom thanked Nicki Prado, John Haake 
and Ray and Charlotte Breakfield for providing 
the delicious lunch. Tom also thanked brother 
Ken Weldele for manning the sign-in table for the 
retiree meetings.

Introduction of new members: Tom welcomed 
Lucille Show, newly retired from Giles/Weathers 
and encouraged her to join us every month.

Minutes from the last meeting: Nicki L. Prado 
read the minutes from the previous meeting and 
they were accepted as read.

Treasurer’s report: Treasurer Clif Nelson 
reported a balance after expenses of $1372.62 and 
an attendance of 39.

NBA’s report: RAA Charles Sexton reported 
that NBA Mike Birkett’s wife fell and fractured 
her leg and Mike was headed home. Charles 
reported that the new scanners tell the carriers 
where to load parcels in their vehicles. It will 
take three pay periods for the CCAs to get their 
back pay. At the recent Rap Session 75 members 
were not contributing to the Letter Carrier Politi-
cal Fund. By the end of the session 60 members 
signed up. Charles encouraged any retirees who 
are not contributing to do the same. NALC Vice 
President Lew Drass tapped former Br. 343 Presi-
dent Bill Lister to take part as a mock arbitrator at 
the National Convention.

President’s report: President Rapisardo re-
ported that he and the delegates to the St. Louis 
Labor Council attended a kick off against right-to-
work that will likely appear on the August ballot. 
The branch is purchasing 100 yard signs to vote 
against Proposition A. The branch is also looking 
into purchasing the “Proud Union Home” signs to 

MINuTES FROM THE MARCH 7, 2018, MEETING

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado
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West cOunty … By paM stepney

Greetings sisters and brothers of Branch 343. 
How’s everyone doing? Fine I hope. March 
madness came to town bringing in a lot of 

out-of-towners who spent lots of money, and West 
County did their thing celebrating by barbecuing 
steaks, potatoes and salads on Friday and Saturday 
during Lent. The smoke smelled so good on Friday 
and the steaks were so good on Saturday. Having all 
those travelers come to town allowed a lot of union 
members to serve them. Hotels, parking attendants, 
concession stands, tickets, ushers, drink vendors, 
souvenirs etc. Stop for a minute and think about it: 
Union barbecue, and a weekend full of extra work for 
our union members.

It’s so important for you and your family and all 
your friends to vote. The right- to-work fight is in 
the streets right now and we need all hands on deck 
with every union member standing up to fight. We 
voted it down two times already and we must do 
it again for the third time. The fight is real and it’s 
going to take place in August of this year, so we must 
be ready to do our part when called upon. We are 
asking you to keep the unions strong by voting down 
Prop A and helping the young people keep what we 
have worked for. The retirees passed us the baton, so 
it’s our turn. Make plans to go to the polls with 10 
people. Mark it on your calendar, set your alarm on 
your phone to remind you to vote before you go to 
work. Call everyone you know to go to the polls on 
that day. If you are traveling during that time make 
sure you cast an absentee ballot. We cannot fail on 
this issue, we are counting on you.

The scanners at the post office are like having 
management on the street with you. It tracks your 
every move, so do what you are supposed to do every 
day. The new function we started this month was 
scanning all parcels while loading your truck. Every 
time you scan one it tells you one thru six as to where 
they should go. The Postal Service is trying to give us 
all the money in one day. I think the scanners are go-
ing to tell you when to get to the stops with the par-
cel. There are so many parcels it’s easy to forget a few 
of them while delivering. There’s a scary voice that 
comes through the scanner requesting you to scan 18 

pieces of mail or a dog warning an-
nouncement. When you are turn-
ing around to deliver a parcel it 
causes you to go over your mileage 
for the day. When you return to 
the office, the scanner records your mileage, and asks 
you if you accept or need to edit your mileage.

Congratulations to the four John Henry Haake 
Scholarship winners. Go out into the world and make 
your union family proud of you. I must give a shout 
out to all the union members at West County for all 
the events that go on all through the year. Thanks to 
Lisa Miles, Sue Roques and her new husband Ken, 
Allison, Dallas, Barb, Greg, Clyde, Bob Choates, 
Lakeesha, Derrick Williams, Phil, Jim Clements, 
Brittany, Pam, and of course our party planners 
Alexis Taylor, Sandy MacClanahan, and Felicia 
Queen. Once again if I forgot someone blame my 
head not my heart.

Thank you to all who came out and donated 
money to the MDA Bowl-a-thon.

Carolyn Moore the steward at Marion Oldham 
Station is still out fighting the good fight, if you 
can please donate annual leave or cash donation by 
contacting Rosie at 314-533-5058.

Steve Curran here at West County is fighting the 
good fight so please lift him and his wife, Rhonda, up 
in prayer.

Remember to do your best. Leave the rest, don’t 
stress, God bless, and thank you for coming.
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CCA RELATIVE STANDING: 
CCA's 1-6 {Highlighted) will convert to FTR effective 03/17/2018 

JOB EFF 
SEN OFFICE LAST FIRST SEN DATE SEN# DATE 

1 STL-OLIVETIE BR BOYD RYAN 3/5/2016 47 3/5/2017 
2 STL-SOUTHWEST STA HARROLD SYRETTA 3/19/2016 5 3/20/2017 
3 STL-SAPPINGTON BR DOOLEY CASEY 4/2/2016 1 6/12/2017 
4 STL-SOUTH COUNTY BR RICE EBONEY 4/2/2016 5 10/28/2017 
5 STL-KIRKWOOD DELIVERY STEVENS-MCBRIDE CHYRLE 4/2/2016 9 4/2/2017 
6 STL-SAPPINGTON BR BROWN DENNETIE 4/2/2016 11 4/2/2017 
7 $TL-SOUTHWEST STA BANKS VICTORIA 4/30/2016 3 4/30/2017 
8 STL-SOUTHWEST STA WESTBROOK CHARLIESHA 4/30/2016 7 4/30/2017 
9 STL-OLDHAM STA MOORE KINITA 4/30/2016 9 6/10/2017 
10 STL-JENNINGS BR BUSH KAYLA 4/30/2016 17 4/30/2017 
11 STL-NORMANDY BR TOWNSEL KENDRELL 4/30/2016 25 4/30/2017 
12 STL-MARYVILLE GARDENS JACKSON CARTEZ 4/30/2016 29 6/24/2017 
13 STL-CLAYTON BR WEBB JR VINCENT 4/30/2016 31 4/30/2017 
14 STL-CREVE COEUR BR SIMPSON KWAME 4/30/2016 33 4/30/2017 
15 STL-JENNINGS BR HINTON WYNTER 4/30/2016 37 4/30/2017 
16 $TL-WHEELER STA PRICE SHANIKA 4/30/2016 39 4/30/2017 
17 STL-NORMANDY BR THOMAS RECORDIA 4/30/2016 47 4/30/2017 
18 STL-WEST COUNTY BR DAVIS DARIUS 4/30/2016 51 4/30/2017 
19 STL-AFFTON BR TURNER NOAH 5/14/2016 3 5/14/2017 
20 STL-NORMANDY BR ANDERSON CHRISTINE 5/14/2016 5 5/14/2017 
21 STL-SAPPINGTON BR HAMBURG SR JOVON 5/14/2016 7 5/14/2017 
22 STL-CLAYTON BR JACKSON DEONTAE 5/14/2016 9 5/14/2017 
23 STL-GRAVOIS STA COTTON UNIKUE 5/14/2016 11 5/14/2017 
24 STL-WEATHERS STA KING LEON 5/14/2016 13 5/14/2017 
25 STL-KIRKWOOD DELIVERY IRONS JEANEEN 5/28/2016 5 5/28/2017 
26 STL-WEATHERS STA THOMAS JERELL 5/28/2016 9 6/5/2017 
27 STL-UNIVERSITY CITY B BEAVERS ,,, 

JUAN 5/28/2016 13 5/28/2017 
28 $TL-KIRKWOOD DELIVERY JOHNSON JASMINE 5/28/2016 15 5/28/2017 
29 STL-GAFFNEY BR DOWNER DARIUS 5/28/2016 17 5/28/2017 
30 ST~SOUTHCOUNTYBR JOHNSON JOSHUA 5/28/2016 21 5/28/2017 
31 STL-MACKENZIE POINTE WILLIAMS SR MONTERIO 5/28/2016 23 5/28/2017 
32 STL-UNIVERSITY CITY B SANDERS JASON 5/28/2016 27 5/28/2017 
33 STL-MACKENZIE POINTE HEMPHILL PHILLIP 5/28/2016 29 5/28/2017 
34 STL-CLAYTON BR WEBB SHANTEE 6/11/2016 9 6/11/2017 
35 $TL-NORMANDY BR ROBINSON LATHRUNDREL 6/11/2016 17 6/11/2017 
36 STL-NORMANDY BR HAMPTON WILLIAM ALICIA 6/11/2016 23 6/11/2017 
37 STL-CHOUTEAU STA BUCKNER JAVON 6/11/2016 25 6/11/2017 
38 STL-CREVE COEUR BR NOLEN BICK LASHAE 6/11/2016 27 6/11/2017 
39 STL-MACKENZIE POINTE . SAPP JR KEVIN 6/11/2016 29 6/11/2017 
40 STL-KIRKWOOD DELIVERY WILDER EBONEE 6/11/2016 39 6/11/2017 
41 STL-AFFTON BR DEUMIC ESMIR 6/11/2016 45 6/11/2017 
42 STL-WHEELER STA STRICKLAND MARNELL 6/11/2016 49 6/11/2017 
43 STL-GRAVOIS STA TAYLOR JANINE 6/11/2016 51 6/11/2017 

m 
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Now, let’s talk about supporting 
each other. It may appear that you 
are always being asked to support 
an event, sign something, or vote. 
And if you like your government 
job, there should be no hesitation 
in what’s being asked of you. This 
year you are being asked to vote 
no against Proposition A “right-to-
work,” which is a clever way to say 
without a union to fight for you. 
Employers will have the power to 
work or fire you as they please.

Make sure you are registered to 
vote along with everyone in your 
family. If we fail to vote and the 
bill passes, it will have an effect 
on union salaries, health benefits 
and working conditions across 
the country. Trump should be a 
reminder for those who fail to get 
out and vote. Please don’t make 
the same mistake or this time it 
will cost you your job.

tHe “u” … By FRank enLow

May is right around the corner 
and that means it’s Food 
Drive time. It has been 

rumored that the postmaster will 
be making rounds to the stations 
to speak with us and give her 
full support for the Food Drive. 
Thanks, I guess.

Some carriers’ still feel picking 
up can goods to help those who 
are less fortunate is not important, 
shame on you. Deliver the cards, 
get the bags out, and let the cus-
tomers know we need their help to 
exceed the total we collected last 
year.

As a station, we should defi-
nitely take advantage of this day 
by bringing our family and friends 
to work and get out on the route 
to collect the food, so we can get 
back to the station and, hopefully, 
enjoy the food that was prepared 
for the day.

Now, our 
scholarship fund 
needs some at-
tention. There is 
nothing on our 
yearly event calendar contribut-
ing funds to help our members’ 
children who have a dream to go 
to college or trade school. I did say 
our children, union letter carriers’ 
children.

Everyone should start a 50/50 
at your station for the scholarship 
fund. College is expensive and 
all carriers with younger chil-
dren should definitely push this. 
And if anyone has an idea for a 
yearly event to raise money for the 
scholarship fund, come to a union 
meeting and share your ideas and 
possibly get some help from others 
to get it started. Until next time. 
From the “U.”

1930 2018

DAN J. GOULD BRANCH 343
NATIONAL ASSOCIATION OF LETTER CARRIERS

HONORING
RETIRED MEMBERS AND PAST PRESIDENTS

SATURDAY, MAY 5, 2018

SERVING TIME NOON   REFRESHMENTS TILL 3 P.M.
BRANCH 343 UNION HALL

1600 S. BROADWAY

89th Annual Ole Timers’ Day

ROBERT RAPISARDO
President

Branch 343, NALC

TOM SCHULTE
Retirees

Chairman
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Letter Carrier Pay Schedule 
City Carrier Wage Schedule: Effective March 3, 2018 
The following salary and rate schedule is for all NALC-represented employees. 

Career city letter carrier increases City carrier assistant increases 
Date Type of Increase 
July 2016 COLA 

Amount 
$21 

Date Type of Increase Amount 

Nov. 26, 2016 General wage increase 
Jan. 2017 COLA 
July 2017 COLA 
Nov. 25, 2017 General wage increase 

1.2% 
$333 
$270 

Nov. 26, 2016 General wage increase 
Nov. 25, 2017 General wage increase 
Nov. 24, 2018 Upgrade/Pay Schedule 

Consolidation** 

2.2% 
2.3% 
3.1% 

Jan. 2018 COLA 
1.3% 
$520 

TBD 

** All Grade 1 and Grade 2 CCAs will receive an average increase of3.1%. 

July 2018 COLA 
Nov. 24, 2018 Upgrade/Pay Schedule 

Consolidation* 
Jan. 2019 
July 2019 

COLA 
COLA 

2.1% 

TBD 
TBD 

* All career Grade 1 and Grade 2 letter carriers will receive an average increase of 2 .1%. 

Note that the full COLAs will be added to the salaries of all steps in Table 1 and Step O ofTable 2, with proportionate application of the COLA to Steps A·N ofTable 2. 

Table 1: City Carrier Schedule RSCQ(NALC) 
This schedule applies to all carriers with a career appointment date prior to Jan. 12, 2013. 

Basic Annual Salaries MOST 
cc PREV. 

Grade A B C D E F G H K L M N 0 STEP 
1 49,540 53,521 55,067 58,026 58,435 58,845 59,245 59,652 60,061 60,463 60,872 61,278 61,686 62,096 62,499 409 
2 51,575 55,810 55,908 58,939 59,379 59,821 60,256 60,692 61,136 61,563 62,007 62,449 62,883 63,331 63,768 444 

Part-Time Aexible Employees - Hourly Basic Rates 
1 24.77 26.76 27.53 29.01 29.22 29.42 29.62 29.83 30.03 30.23 30.44 30.64 30.84 31.05 31.25 
2 25.79 27.91 27.95 29.47 29.69 29.91 30.13 30.35 30.57 30.78 31.00 31.22 31.44 31.67 31.88 

Full-Time/Part-Time Regular Employees - Hourly Basic Rates 
1 23.82 25.73 26.47 27.90 28.09 28.29 28.48 28.68 28.88 29.07 29.27 29.46 29.66 29.85 30.05 
2 24.80 26.83 26.88 28.34 28.55 28.76 28.97 29.18 29.39 29.60 29.81 30.02 30.23 30.45 30.66 

Step Increase Waiting Periods (In Weeks) 
Steps (From-To) A-B B-C C-D D-E E-F F-G G-H H-1 1-J J·K K-L L-M M-N N-0 YRS. 
Grades 1 · 2 96 96 44 44 44 44 44 44 44 34 34 26 26 24 12.4 

Table 2: City Carrier Schedule RSC Q7 (NALC) 
This schedule applies to all carriers with a career appointment date on or after Jan. 12, 2013. 

Basic Annual Salaries MOST 
cc PREV. 

Grade A B C D E F G H K L M N 0 STEP 
1 38,439 40,155 41,874 43,593 45,313 47,031 48,750 50,467 52,188 53,905 55,624 57,343 59,062 60,782 62,499 1,719 
2 39,218 40,970 42,725 44,478 46,232 47,985 49,740 51,493 53,247 55,001 56,755 58,507 60,261 62,014 63,768 1,754 

Part-Time Aexlble Employees - Hourly Basic Rates 
1 19.22 20.08 20.94 21.80 22.66 23.52 24.38 25.23 26.09 26.95 27.81 28.67 29.53 30.39 31.25 
2 19.61 20.49 21.36 22.24 23.12 23.99 24.87 25.75 26.62 27.50 28.38 29.25 30.13 31.01 31.88 

Full-Time/ Part-Time Regular Employees· Hourly Basic Rates 
1 18.48 19.31 20.13 20.96 21.79 22.61 23.44 24.26 25.09 25.92 26.74 27.57 28.40 29.22 30.05 
2 18.85 19.70 20.54 21.38 22.23 23.07 23.91 24.76 25.60 26.44 27.29 28.13 28.97 29.81 30.66 

Percent Step 0 
1 61.50% 64.25% 67.00% 69.75% 72.50% 75.25% 78.00% 80.75% 83.50% 86.25% 89.00% 91.75% 94.50% 97.25% 100.00% 
2 61.50% 64.25% 67.00% 69.75% 72.50% 75.25% 78.00% 80.75% 83.50% 86.25% 89.00% 91.75% 94.50% 97.25% 100.00% 

Step Increase Waiting Periods (In Weeks) 
Steps (From-To) A-B B-C C-0 0-E E-F F-G G-H H-1 1-J J·K K·L L·M M-N N-0 YRS. 
Grades 1 · 2 46 46 46 46 46 46 46 46 46 46 46 46 46 46 12.4 

Table 3: City Carrier Assistant Schedule Hourly Rates RSC Q4 (NALC) 
This schedule applies to CCA Hires with previous TE service 
after Sept. 29, 2007, who were on the rolls as of Jan. 1 O, 2013. 

This schedule applies to CCA Hires with no previous TE service. 

Grade 
1 
2 

Steps (From-To) 
Grade 1 · 2 

rn 

cc 
16.78 
17.13 

CC·BB 
12 

BB 
17.28 
17.63 

AA 
17.78 
18.13 

BB-AA 
40 

Grade CC BB AA 
1 18.18 18.68 19.18 
2 18.54 19.04 19.54 

Steps (From-To) CC-BB BB-AA 
Grade 1 · 2 12 40 
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csrs/Fers retirement seminAr 
January 28, 2018 

LETTER CARRIERS HALL 
PRESENTED BY FORMER REGION 5 NBA MIKE WEIR



MOUND CITY CARRIER

 20   April 2018/MCC

Can we open our discussion 
about attendance and 3971s? 
If you have to call in for any 

reason and upon your return back 
to work management hands you 
a pre-filled out 3971 to sign, “Do 
not sign it!” Read over any paper-
work management hands you to 
sign, you have the right to fill out 
your own 3971 for your absence, 
not management! If you are able 
to get FMLA to cover your illness, 
please do so as soon as possible. If 
you are not sure or do not un-
derstand anything annotated on 
the pre-filled out 3971, ask your 
station steward for guidance and 
advisement on the situation.

To my fellow CCAs broth-
ers and sisters in unionism, you 
have the right to be treated with 
respect and dignity. Management 
will try and pressure you through 
intimidation, threatening and 
bullying behavior to rush through 

on the paper: 
noon or 3 p.m.), 
pick-up parcels, 
tap blue boxes 
on our routes, 
collect outgoing mail, etc. We 
have to now scan all our parcels 
(exception of SPRS) while loading 
our vehicle to eliminate f lagging 
of parcels in the office. Well, that 
seems really smart, but sometimes 
the scanner does not alert you if 
you have a parcel for a resident 
and it sometimes says, “No parcel 
found,” or it will even say you have 
missed parcels that you do not 
even have in your possession. Sad, 
just sad. Thank you, management, 
for the additional work you have 
bestowed upon us hard working 
carriers! 

Remember to attend your union 
meetings every second Thursday 
of the month at the Union Hall. 
United we stand, divided we fall!

creve cOeur cHrOnicles … By kiesha wiLey

your assignment just so you can 
make the truck or be back before 
6 p.m. If this is happening to you, 
please inform your shop steward 
as soon as possible. Keep track of 
your weekly schedule by making 
a copy of the schedule and write 
down your begin and end tour 
daily hours with any overtime you 
might have worked for that day, 
because only you know exactly 
how much time you worked. I’m 
not trying to say management will 
make adjustments to your clock 
rings, all I’m saying is to track 
your own hours on a calendar or 
in a notebook, just in case a magi-
cian may make things magically 
disappear.

How about those scanners? Now 
on top of all the things we as carri-
ers have to do in our daily routine: 
case mail, deliver mail and parcels, 
deliver express mail before noon 
(no matter what time is checked 

Gravois letter carrier 
Mark Ramsey accom-
panied by his grandson, 
bids farewell on his last 
day.

Letter carrier Ken 
Kuntz joins the “Last 
Punch Bunch” on his 
last day at Gravois
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Branch 343 Basketball Challenge
Sunday, May 27, 2018 
O’Fallon Park YMCA 

4343 W. Florissant 
St. Louis, MO 63115 

Contact tournament coordinators Quinten Jones (314-614-8067) or 
Marvin (Blu) King (314-327-7215) for information on team or individual entry. 

This tournament is open to all interested postal employees.
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

MARCh 8, 2018

Summary of Branch Action Highlights

New Member

Deceased Members

Recently Retired Members

The meeting was called to order at 7:38 p.m. The 
invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report: RWCA Dave Teegarden Region 5 
Rap Session was held Feb. 24-25. Route inspections 
are scheduled throughout the region. The inspections 
are to be performed according to the M-39 hand-
book. Training for the carriers on route inspections 
can be scheduled through the NBA’s office. 

Legislative Report: Mike Weir — Nothing is hap-
pening with HR756. 

PAC Report: Mike Weir — A Mo. House bill has 
been proposed to place Prop A on the August bal-
lot. Please fill out the pledge card to vote no on Prop 
A and a postcard will be mailed back to you a week 
before the election. 

Retirees Report: Tom Schulte — Forty-one at-
tended the February meeting. Ole Timers’ Day is 
scheduled for May 5. Rides can be arranged for the 
50, 60 and 70-year pin honorees.

Mound City Carrier Report: Tom Schulte — The 
JSOV printed in the MCC should be cited in griev-
ances concerning management intimidation. Cut 
out and keep in your wallet the Weingarten Rights 
printed in the MCC. 

Labor Council Report: Mike Chenot — Visit stlclc.
org to find recommendations by the St. Louis Labor 
Council for labor-friendly candidates. The RTW 
pledge card has talking facts on RTW. July 11 is the 
deadline to register to vote in the August primary.

MBA Report: Saronda Sutherland — The MBA of-
fers a retirement savings plan and a family retirement 
savings plan.

Health Benefit Report: Chet Drain — Membership 
decreased by 21 in NALC Health Benefit Plan. Forty-
seven percent of retirees are members, 22 percent of 
active members are members.

MDA Coordinator: Vicki Rohrbach — Bowling 
Against Dystrophy on March 18 at Olivette Lanes. T-
shirts are $15. Texas Hold ’Em is April 7. Buddy Bass 
Tournament is April 15.

continued on next page …

MSC: To pay the branch bills. 
MSC: That Branch 343 purchase up to 100 yard 

signs at $5 each to defeat the right-to-work 
Proposition A in the upcoming 2018 election. 

MSC: That Branch 343 donate a set of Cardinal 
baseball tickets to the 2018 MDA Bass Tour-
nament to be held on April 7-8 of 2018. 

MSC: That Branch 343 donate a pair of Cardinal 
baseball tickets to the silent auction at the 
Missouri State Convention on June 2-3, 2018. 

MSC: That Branch 343 sponsor a hole for $100 at 
this year’s Missouri State Association’s MDA 
Golf Tournament to be held on June 1, 2018. 

MSC: That the branch reimburse each of the hub 
sites for this year’s food drive up to $100 for 
food and non-alcoholic beverages, upon sub-
mission of an itemized receipt from any store 
except Walmart or Sam’s.

Gant G. Gordon ......... Rolla ..............................01-08-18

Dan Brauchle ............. Affton ........................... 12-31-17
Kenny E. Warner ....... South County ................01-31-18
Leroye D. Jones .......... Des Peres ......................02-20-18
Kenneth G. Kuntz ..... Gravois ..........................02-28-18

William C. Handte .... Gold Card .....................02-07-18
Wayne F. Wenzinger . Gold Card .....................02-07-18
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IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

Political Action Honor Roll

… continued from page 22
Trustees Report: Tina Hunt — The books were audited and found to be in good order.
Safety & Health Report: Richard Thurman — $200,000 was spent on accidents this year. There were 14 

school shootings this year. Contributing to volatile and confrontational workplace atmosphere, recommend 
EAP. 

Haake Scholarship Report: Pam Stepney — Four winners will be announced next month. 
Executive VP/Treasurer Report: John McLaughlin — Electric circuit breakers need to be replaced. Inter-

face Security will update alarm system. HDMI cables ran to offices and dance hall. Roof downspout above 
EVP office is leaking. $5 raffle for Cardinal home opener. Branch 343 Cardinal ticket for sale next regular 
branch meeting on April 12.

VP/Financial Secretary Report: Brad Layton — There were 1,000 T-shirts and 3,000 bags ordered for the 
food drive. St. Louis Area Food Bank increased its budget for Letter Carrier Food Drive. Branch officers and 
MCSO will be giving stand-up talks on the food drive.

President’s Comments: Robert Rapisardo — RTW results in earning $8,750 less annually, increased pov-
erty rates and 58 percent higher workplace deaths. Only six CCAs will be converted on March 17 rather than 
nine. A grievance was filed. Postmaster Vaughn is still preventing CCAs from bidding on choice vacation 
periods. Branch 343 won first place for MDA contributions within our branch size category. Route inspec-
tions begin in Carrier Square on March 10 and Clayton on April 9.

Respectfully Submitted,
Brian Litteken, Recording Secretary

J MARK SIMSHH

JOE FITZJARRELLHH

DEAN WERNERH

TOM SCHULTEH

JOE POLITTEH

LAURA KEIMH 

TOM HARMANH

CHARLES SEXTONHH

ROBERT FLAHERTYHH

TONY JASPERH

GENO IBERGH 

MIKE BIRKETTH

STEPHANIE STEWARTH

KEN MEYERH

CHARLES SCANLONHH

GENE BRADFORDHH

HENRY DEIBELH

DARLENE TATEH

JOHN HAAKEH

STEVEN POWERSH

DAN BRAUCHLEH

GERALD GALLEANOHH

MIKE WEIRHH

BILL LISTERH

JAMES O’DAYH

LAWRENCE McHAYNES JRH

CATHERINE CIARAMITAROH 

ROY HATCHARD JR.
MARION HARRIS
LATONDA FAULKNER
JIM KLUEMPERS
MIKE CHENOT
TIFFANY HAGER

DON CHARTRAND
BILL JIMAS
JIM BRUGGEMAN
DERRICK WILLIAMS
NICKI L. PRADO
RAMONA DROEGE

SAM GOODMAN
ROBERT RAPISARDO
PAM STEPNEY
MICHAEL JENNINGS
FRANK ENLOW

LARRY STREIB
LAWRENCE McHAYNES JR.
SARONDA SUTHERLAND
CLIF NELSON
WALTER CLARK

Mike Chenot
Robert Rapisardo

Derrick Williams
Nicki L. Prado

Joseph P. Regan
Chet Drain

Tom Becnel

ART BUCKHHH
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

NBA OFFICE
Mike Birkett — (314) 985-8040

Deadline for articles for 
the MAY issue is
APRIL 16, 2018

H H H

REGUL AR BR ANCH MEETING
THURSDAY, APRIL 12, 2018

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, MAY 3, 2018
The Letter Carriers Building

1600 S Broadway
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Dan J. Gould
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Derrick Williams ............... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Stuart East

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Joe Regan Kiesha Wiley
Richard Brown Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles  intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on  one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.




