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… By Bill Lister

his September 4, 2017, Branch 343 will celebrate its 125 th Anniversary by leading the Labor Day
Parade and then immediately returning to the Branch Hall for an open house celebration. I urge
everyone to attend this family friendly event open to all members and their immediate families. The
day will begin at 8 a.m. at the beginning of the parade route near Olive and 15 th streets with anniversary T-shirts for all members who participate. Family members are welcome to march with us and just
have them wear one of your work shirts or an old food drive T-shirt. Since we are marching first in the
parade, we will likely be completely through the parade route by 9:30 a.m.
All will immediately return to the Branch Hall on 1600 S. Broadway for a day of celebration with
food, refreshments, and activities for all. This will be a family friendly event with several activities
planned for the children of Branch 343 letter carriers. The committee is planning to provide activities

Notice: Nominations

Nominations for branch officers, delegates to the St. Louis Labor Council, and
delegates to the NALC National and Missouri State Conventions shall take
place at the regular branch meeting, September 14, 2017. The term of office
for branch officers and Labor Council delegates shall be three years. NALC
National and Missouri State Convention delegates shall serve for two years.
Elections shall be held in November by mail ballot.
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both inside and outside of the hall in the park area adjoining our building. Final details on the food
and how to obtain a wristband to attend this event will be put out in a bulletin regarding the celebration. Please RSVP to your shop steward if you will attend and how many family members will attend, as
we need to know just how much food to provide. Wristbands will be provided through your steward, at
the parade or at the hall immediately following the parade.
This is an opportunity for every member to come down to your Branch Hall and celebrate a 125-year
history of solidarity of all letter carriers in Branch 343. Many thanks to the committee of Pam Stepney,
Richard Thurman, Frank Enlow, Tom Schulte, Tina Hunt, Stewart East, Mike Chenot, Vicki Rohrbach,
Tiffany Hagar and of course Barry, Bob and John.
See ya all there on September 4.

ALL THINGS MUST PASS!
After 15 years working here at the Branch Hall representing letter carriers, I have decided that it’s time
to go solo, kinda like George Harrison. I’ve been a part of one of the best unions in the county, hell maybe
the world, and I have done my part to keep this machine well oiled and ready for the next fight and as
Woody said, “This machine kills fascists.” Forty-one years in the post office, 31 as shop steward and 24 as
an officer in Branch 343 and that’s quite enough for one career. Next month at the end of our September
branch meeting on the 14th, I will hand the gavel over to Executive VP Barry Linan and wish every letter
carrier in Branch 343 the best of luck on all future endeavors, as I decide which direction I wish to go for
my next career.
Working on behalf of my brothers and sisters in this union has been one of the most rewarding experiences
of my life. Throughout my life I have fought for the underdog and against the tyranny that comes with power
and privilege, so when the opportunity presented itself to fight for better treatment, an expansion of carrier
rights and on behalf of employees wronged by a bad boss, I jumped in with both feet. After all, I possessed
the quality to comfort those who were upset and upset those who were comfortable, so why not? Although
many times a difficult challenge, I could overcome nearly every obstacle because it was never just about me.
It was about all of us and with the help, tutoring, partnership, and collective union efforts, we would win
numerous battles on the workroom floor and in the grievance procedure all the way through the arbitration
process. Together we have been very successful and I feel comfortable handing the branch over to such a fine
group of dedicated, hard-working unionists who currently serve with me in Branch 343.
After beginning my career as a clerk in 1976, I was able to transfer to letter carrier in March of 1978 out
at the Fenton Office. We quickly voted to merge with Branch 343 and to all those I worked with through
the years at that office, you were simply the best. While there are too many folks to mention, I will name a
few who supported me in my efforts to protect carrier rights, like Roy, George, Jim, Bobby, Helen, Linda,
Don, Mark, Lou, Gravy and everyone who stepped up to the plate. I also don’t want to forget the ones who
stepped up after I left such as, Marvin, Stacy, Scott, John and our two current stewards Kelly Teegarden
and Steven Powers both of whom I expect good
things from in the future.
Next month will be my last article and I suspect
AUGUST 27, 2017   11 a.m.
I will have a few more thank yous to send out. I
will now close this month’s offering the same way
St. Charles Knights of Columbus
I have for the past 15 years, with a phrase that
20 Westbury Dr.
simply means I have more to say
St. Charles, MO 63301
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and
will
say
it
next
month.
So,
for
Published monthly by:
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the last time I will close with …
1600 South Broadway
RSVP TO BRANCH HALL 314-241-4297
St. Louis, MO 63104-3806 More! Later!

RETIREMENT SEMINAR

2

Augus t 2017/MCC

MOUND CIT Y CARRIER

Executive Vice President

A

ugust 2017 greetings to all of the brothers and
sisters of NALC Branch 343. July has ended in a
heat wave with temps soaring to over 100 degrees
for a week straight. Please take care to keep yourself
hydrated in the extreme heat. Take a gallon jug of
water, a towel, and a rag that you can wet down. Place
the wet rag across the back of your neck for a cooling
effect. Definitely wear a hat or mesh helmet to keep
the sun off your head and apply some sunscreen on
arms/legs. If you need an extra break to hydrate or
need to cool off indoors, do it. If you feel dizzy or
sick, seek medical attention as these are signs of heat
exhaustion. Notify your supervisor, return to the
office, and go get treatment from a doctor. Working in the heat is a part of our jobs, dying from heat
stroke is not! Anyone who does have to get medical
treatment for heat exhaustion, please notify the hall,
as we are tracking all such cases for our regional and
national NALC safety & health officers.

DOIS or Don’t Us,
it’s just another Number
Management in some offices is again quoting
DOIS numbers as if they are sent down from heaven
to magically create undertime on your route. Remember that you work the route, not the DOIS program. The day a computer grows legs and walks my
route is the day it can tell me how much time it takes
to work it! Any determination of undertime should
be made by you and not by DOIS. DOIS provides a
“projected time” based on the reported mail volume
for your route. Note I said reported volume, because
the only true volume count is determined by an actual piece count of all mail distributed to your route.
Understand that any numbers generated by DOIS
are only as good as the information inputted into
the program. In general, DOIS calculates your route
casing time based on all your mail being at your case,
you immediately begin throwing all the mail into
the case, and then pull down without interruption.
I don’t know about you, but I’ve been with the USPS
for over 30 years and I can count on one hand how
many times that scenario has happened. DOIS does
not account for many things like late dispatch trucks,

… By Barry Linan

not enough clerks to distribute the
mail, waiting for the express mail
to arrive, or waiting for a vehicle to
be fixed/assigned. DOIS may indicate you have undertime based on
volume alone, but you can’t leave for the street until
all of those other tasks are completed.
If management insists you have undertime and
assigns you other work, you need to request and fill
out Form 3996 for overtime. If you are not on the
OTDL, request the other work be given to someone
who is on the OTDL. Management must either approve or disapprove your 3996 and return it to you.
If disapproved, ask what are your instructions if the
other work puts you into overtime status. If management instructs you to do the other work and it puts
you into overtime, that is a violation of Article 8.
You should request a steward, provide a copy of your
disapproved 3996, and then file a grievance. A Step
4 settlement M-01664 was agreed to by the parties in
2007 that provides guidance on this subject. It very
clearly states that “DOIS projections are not the sole
determinant of a carrier’s leaving or return time.” In
other words, DOIS is a program that merely provides
information to be considered, along with every other
factor, to determine the daily workload. Further, every
route has an assigned “leaving time” based on the
last count and inspection. All routes should have the
assigned BT, leave time, return time, and ET posted
at your case on the Route Information Card. If not,
request the info be posted by your supervisor and
request a steward if it is not. To simplify, if I am not
able to leave for the street before my assigned “leaving
time,” then I just don’t have any undertime.
Attend your branch meetings on the second
Thursday of each month for fellowship, information
from your branch officers, and a chance to win a pair
of Cards/Blues/Muny tickets as attendance prizes.
Join us and you could be a winner too!

Look for your 2018
Rotating Day Calendar
in the September issue.
Augus t 2017/MCC
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Vice President Financial S ecretary
… By Robert Rapisardo

I

USPS / NALC

know that this topic keeps appearing but I want to
keep you updated on the uniform issues that we
have been dealing with for both CCAs and regulars.
We currently have one grievance pending regarding
regular carriers who were converted from CCAs. That
grievance deals with 19 carriers who either have yet to
receive their uniform cards or were eligible for their
second CCA allotment prior to being converted to
regular and have yet to receive either one. There are two
pending grievances regarding CCAs either not receiving
their first or second allotment. We just recently settled
a CCA uniform issue which resulted in nearly $1,000
in delayed monetary awards; those pay adjustments are
being processed. I feel that we have held management
accountable for not doing their job.
The USPS designee whom I have been dealing with,
and I have agreed on a trial settlement that involves
the union and management working together to find
better ways to address this problem. The union designee
will be paid, on the clock, to work with a management
designee to better monitor these allotments being provided. This does not mean that the union relinquishes
the right to file further grievances. This agreement will
extend through the remainder of 2017. The goal is to see
if managers respond quicker to issuing these allotments
as there are only less than 10 stations that are consistent
problems. I have handled these grievances from the
start with the same management designee. We had a lot
of catching up to do since this has been a problem for
quite some time. As a union, we have zero control over
upper management holding their managers accountable. This five month agreement is an attempt to work
together on a certain issue. I feel there is nothing wrong
with that. I feel that we got the message across that this
issue is not going away until every eligible member
receives what is due them at the proper time. The past
settlements have totaled over $2,000 to our members.
The pending grievances will add to that total. The most
important thing is they are getting their allotments.
Sometimes, when one way is not working as quickly as
expected, then there are alternative ways to attempt. I
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am very optimistic that this agreement will work and I can spend time
working on other issues.

UNION
Hopefully, many of us have signed the petition to
get the right-to-work issue before the voters in 2018.
The AFL-CIO has done a great job covering the state of
Missouri; especially in some very tough districts. Our
own Pam Stepney deserves a big pat on the back for her
tireless work on these petitions. I would like to thank
the stewards and members who signed these petitions.
Labor Day will be upon us shortly; where did the
summer go? I know many of you labored hard during
the heat and would beg to differ and those views are respected as this summer has been quite severe, weatherwise. Labor Day will be held on September 4 and I am
very hopeful that we will have a LARGE TURNOUT
to walk in the parade; being first in the parade, we will
not be walking more than 6 blocks. We need your show
of unionism as this branch is celebrating its 125th anniversary. The stewards, alternate stewards and officers
really need to participate and show their presence. With
all of them attending, we should have no reason not to
have at least 200-300 members marching in the parade.
I would like to offer one great thank you to everyone
who is helping to put together our 125th anniversary
celebration after the parade. There should be more
details in this publication. I think it was a great idea
and our one good chance to show all our members
how we are one big family. I really hope to see you on
September 4. Thanks to all and be safe out there.
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… By John McLaughlin

he COYLE 4: The arbitration decisions on the
four carriers put off the clock back on March 8,
2016, at Coyle and the companion case on the
Joint Statement on Violence in the Workplace (JSOV)
have all been sustained in our favor. The arbitrator
ruled that the service did not meet their burden of
just cause and they should all be returned to work
with full back pay, seniority and with benefits unimpaired. The entire matter was a debacle of epic proportions. The union did an exemplar job at putting
together the documentation necessary to prove the
charges were completely bogus. The union representatives and members who contributed to this matter
conducted themselves in a way that should make all
our members proud.
In particular, I would like to thank the union
members who voluntarily wrote statements and then
testified at each of the five hearings. Carriers ranged
in seniority from three days to 37 years. The CCAs
with so little time in demonstrated great courage in
coming forward to tell the truth about what happened in the face of vindictive management personnel. I would like to put their names in this article,
but for fear of reciprocity, I will not. The luxury the
union had over management was the truth. Our witnesses came across far more credible than management’s contrived statements and testimony.
In the JSOV arbitration, the most incredulous testimony was the defiant testimony from the management person who terrorized the station that morning.
She was adamant that she had done nothing wrong.
Not only did management not acknowledge her appalling behavior, but they condoned it by promoting
her. That’s right. She received a promotion with a
pay increase! During this process, management was
heard to remark, “They’ll believe me because I am
management,” “The Lemay 4 are as good as fired,”
and my favorite “We got the union out of Coyle.” All
things being equal, an arbitrator will give more credibility to management over a carrier. That is why it
was so important that we have as many witnesses as
possible at the hearing.
St. Louis manages through intimidation. The
problem is systemic. From the facts in this case, one

can only surmise that the rot goes
all the way to the core. Sadly, we as
carriers have grown accustomed to
this and largely ignore this behavior day in and day out. In fact, the
senior carriers who testified were far less shocked by
management’s conduct that day. This should not be
tolerated.
We have far too many supervisors and managers
out there who don’t think twice about raising their
voice and berating a carrier. This is not acceptable.
It is not professional. It must stop. The only way to
make them think twice is to call them out on it and
file a grievance. The Joint Statement on Violence in
the Workplace can be violated without there being
any actual violence. It also includes, “no tolerance for
harassment, intimidation, threats, or bullying by anyone.” This includes being treated “at all times with
dignity, respect and fairness.” Also, “‘Making the
numbers’ is not an excuse for the abuse of anyone.”
Senior carriers take it upon yourselves to educate the
newer carriers about this.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn
something. We don’t write the rules; we just have to
play the game. Sláinte.

CALENDAR

R ecording S ecretary

Aug 10

Regular Branch Meeting

Sept 3

USPS Coed Kickball Tournament
(see ad)

Sept 4

Labor Day Parade and 125th
Anniversary of Branch 343 (see ad)

Sept 6

Retirees’ Picnic — Fenton City Park
(see ad)

Sept 10 Wa‘r’sher Tournament for MDA
(see ad)
Sept 14 Regular Branch Meeting
Sept 16 BBQ Cook-Off for MDA (see ad)
Oct 8

30th NALC Br. 343 Golf Tournament
for MDA — Normandie Golf Club
(see ad and sign-up sheet)
Augus t 2017/MCC
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Health Benefits Plan/OWCP … By Chet Drain

I

f you have suffered a job-related injury the Postal Service
has a legal responsibility to follow guidelines under federal
law as well as OPM regulations. If your physician has given
you medical restrictions, a limited duty job offer (LDJO)
should be provided to you by management during the recovery process when the effects of the injury are considered
temporary. A rehabilitation assignment should be provided
when the effects of the injury are considered permanent. Regrettably, postal management does not always adhere to those
guidelines and we must make them do so.
You shouldn’t just be given piece-mill work, but rather you
should be given an offer of modified assignment (PS Form
2499). The LDJO should contain specific duties that adhere to
the medical restrictions that have been established by your physician. If there is “piece-meal” work management has for you
to perform, the job offer should list “miscellaneous duties” as a
part of the duty requirements. Management has been somewhat
more compliant recently in providing LDJOs, depending on
which office you work at (and unfortunately who you are), but
are still lax in the realm of permanent rehab assignments.
The language in the Employee Labor Manual (ELM) Section 546.142 states in part, “When an employee has partially
overcome the injury or disability, the Postal Service should
minimize any adverse or disruptive impact on the employee....” What this means is that management must follow specified guidelines regarding how they establish the limited duty
work that you will be performing. Those guidelines are part of
a pecking order management is to follow to keep the injured
employee working, as much as possible, within the parameters
of their normal job assignment.
The Postal Service is required to put the job offer in
writing. It must include a description of the duties to be
performed, the specific requirements of the position and any
special demands of the workload or unusual working conditions. It must also contain the geographic location of the job,
the date on which the job will first be available, and the date
by which a response to the job offer is required.
Once management presents to you a LDJO, you will have the
option to accept or refuse it. We advise employees not to refuse
a LDJO unless you are absolutely sure the requirements of the
job offer violate your medical restrictions. If you are uncertain
as to whether are not the assigned duties are adequate, request a
copy of the job offer to be reviewed by your doctor. If management fails to provide you the job offer for review, talk to your
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shop steward/or notify the union so that
we can address the matter.
Another option employees have is to
accept a limited duty job offer “under
protest.” This option was granted in
accordance with a national level Step 4 decision [M-01120]. By
accepting the job offer under protest, this allows for the union
to file a grievance against it. Keep in mind also that you cannot be forced to perform work that is a threat to your safety
or health. Violation of one’s medical restrictions falls into that
category.
An employee could be offered a limited duty assignment
that meets OWCP requirements, but fails to meet the requirements or “pecking order” of ELM 546.142. Refusing a job offer
could subject you to termination of compensation benefits. If
an injured employee or claimant fails to accept a suitable job
offer, OWCP will terminate compensation benefits immediately. Before that can happen, however, a claimant must be
given the right to provide his or her reason(s) for not accepting
the job offer. OWCP will send a letter to the employee notifying him or her that the offered work is suitable and allowing
30 days to submit evidence or reason for refusing the job offer.
Once a claimant submits evidence or reasons for refusing a job offer, OWCP will decide if the refusal was valid. If
OWCP deems the refusal is unjustified, the claimant will be
informed, and receive another letter allowing 15 additional
days to accept the LDJO.
If you have been injured on the job be sure that management follows proper protocol and provides you a LDJO. If you
are only offered partial hours to work, make sure you fill out
a leave slip (PS Form 3971) for the hours you are not worked
and make a notation in the comment section on the form
“NO WORK Provided By MANAGEMENT.” By this you
are creating a record that you were sent home without being
provided work hours. This could be important down the road
in relation to how you are paid both COP for the first 45 days
as well as filing for compensation and possibly in relation to
any grievance activity related to the matter.
Unfortunately, we work in an environment as letter carriers
that subjects us to injury from a multitude of sources: slips,
trips, falls, dog bites, vehicle accidents, lifting injuries, etc. Be
sure that management does what they are required and you
are entitled should, God forbid, one happen to you.
God bless all and peace!

Notes
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from the

Managing Editor
… By Tom Schulte

T

Oppressive Heat Warrants Precautions

he dog days of summer are upon us and it appears
that the oppressive 100 degree temperatures are
going to linger with us for weeks to come. There
is hardly an area of the country that isn’t dealing
with the effects of this stifling heat.
It’s incumbent upon all of us to take personal
precautions to deal with the dangerous effects heat
exhaustion can cause. First and foremost, stay hydrated. Drink plenty of water. Drink before you go
to work. Drink in the office before you leave for the
street, and most important, drink continuously while
making your appointed rounds.
Your body loses fluids through sweating and the
fluids must be replenished. Avoid caffeine and highly
sugared beverages, such as soda, since both act as
diuretics and cause you to loose even more fluids.
And while sports drinks are popular and may replace
electrolytes, medical professions say that our diets are
already rich in salt making sports drinks just added
calories.
Did you know that if you are thirsty, your body is
already 15 percent dehydrated? Don’t wait until you
are thirsty to begin drinking and the best thing to
drink? Water, water, water!

an air-conditioned business or an
apartment on your route that has
air-conditioning if you are feeling light-headed. Sit
down, place you head between your legs and get the
blood rushing to your head, or lay flat with your legs
elevated. Use cold compresses on your forehead until
you are feeling better.
Heat exhaustion is no laughing matter and can
be deadly. How do you know if you’re suffering the
effects of heat exhaustion? Heat cramps. Heat cramp
symptoms are: an increased heart rate, a feeling of
faintness, dizziness, extreme tiredness, nausea or
vomiting. Heat exhaustion is a more serious stage
with symptoms including confusion and elevated
body temperature. And finally there is heat stroke
that can actually cause brain damage.
Don’t let any of this happen to you. You know the
dangers and you know the remedies. Don’t let an
unsympathetic supervisor scare you with deadlines
into making poor decisions about your personal
health. You know your body better than anyone. Stay
hydrated and stay safe.

Wear loose fitting cloths and nothing restrictive.
Natural fibers that allow your skin to breathe and
wick out moisture will keep your body temperature
down. Keep a couple of damp cloths to place around
your neck. As the fabric dries out replace it with
another. Keep alternating the damp cloths throughout the day. Old timers used to place a cabbage leaf
on top of their heads, under their hats. The moisture
from the cabbage leaf was said to keep your head
cool. I’ll leave that for you to try.
Most importantly, restrict your movements as
much as possible. Stay in the shade and avoid direct
sunlight. Move immediately to a cool location such as
Augus t 2017/MCC
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Region 5 NBA Report

… By Mike Birkett

rticle 12 Withholding — This office has received
numerous withholding notices from the USPS over
the past month. Those offices within 50 miles and
the number of employees affected are:
Davenport, Iowa, 1 clerk; Des Moines, Iowa NDC, 10
clerks; Des Moines, Iowa, 6 Mail Handlers; Des Moines,
Iowa P&DC, 36 clerks; Emporia, Kan., 1 clerk; Hutchinson, Kan., 1 clerk; Independence, Kan., 1 clerk; Iowa
City, Iowa, 2 clerks; Kansas City, Kan., 1 clerk; Lincoln,
Neb., 1 clerk; Moline, Ill., 1 clerk; Mt. Pleasant, Iowa,
2 clerks; Norfolk, Neb., 1 clerk; North Platte, Neb., 5
clerks; Omaha, Neb., 2 clerks; Shawnee, Kan., 5 clerks;
Sioux City, Iowa, 4 clerks; Springfield, Mo., 7 clerks; St.
Joseph, Mo., 1 clerk; Topeka, Kan., 5 clerks; Waukon,
Iowa, 1 City Carrier; Wichita, Kan., 1 clerk.
Branch presidents have been contacted and requests
for information submitted to the service. I’m hopeful
that most of these withholdings will be cancelled. In
fact, the one for Council Bluffs, Iowa, already has been.
Grievances will be filed if the service fails to meet their
contractual responsibilities. This office has already
requested information from Western Area and local
entities as well. We will do everything we can to limit
any negative effects on the letter carrier craft and CCAs.
Amazon — Customer, not a friend. While Amazon
is taking over the world, one piece of the economy at a
time, it’s vital that we recognize that although Amazon
has certainly been a boon to the finances of the USPS,
they are using us to their benefit, not for some altruistic cause. They ship through us because we’re cheaper
and have the best last mile delivery network, period.
If and when they can find an alternative method, they
will be gone. Already they have their own drivers (like
Uber), who are delivering parcels in some of the larger
markets around the country. Amazon is one of the
largest investors in drones and even designed “hives”
from which their drones can leave from and return
to. They are also anti-union. The following was taken
from http://leftlaborreporter.com: “In November 2000,
50 workers at an Amazon call center in Seattle began
efforts to organize a union. In January 2001, Amazon
announced that it was closing its Seattle call center.
The company closely monitors its employees’ every
move. In Amazon’s cavernous warehouses, workers are

constantly pressured to keep on the
move in order to meet production
goals. In 2011 when conditions at an
Amazon warehouse near Allentown,
Pennsylvania, got oppressive because
of the summer heat, the company showed little interest
in the workers’ safety. When temperatures inside the
warehouse reached more than 100 degrees, workers
requested that the warehouse’s doors be left open to
help cool them off. Amazon managers refused. Workers
started coming down with heat related illnesses. A local
doctor who treated some of the workers at an emergency room contacted the U.S. Occupational Safety and
Health Administration to report an “unsafe environment” at the warehouse. Instead of taking steps to make
the warehouse safer, Amazon stationed ambulances and
paramedics in the parking lot to treat people overcome
by the heat.” Amazon is trying to surpass Walmart as
the nation’s number one retailer … at any cost.
WIMP — Where Is My Package — We all know the
importance of delivering parcels accurately and on
time. Customers are tracking our scans and cameras are
everywhere. WIMP is a new voluntary service project
which was started to address the high rate of customer
complaints concerning package delivery. The project
began in Baltimore, Maryland, and has crept out from
there. Local NALC branch presidents will be asked if
they want to participate in the project (voluntary) and if
so, the program will be explained and training given. A
part of the project acknowledges that no discipline will
be administered for misdeliveries, which the NALC,
thru this office, will monitor to ensure the agreement is
kept.
Grocery Deliveries — I’ve reported in the past that
the USPS was testing grocery deliveries in a few areas
around the country. The latest news is that letter carriers are making 35,000 grocery deliveries per day. Coming soon to your area?
Food Drive — Final totals are in for Region 5. We
collected a total of 3,159,155 lbs. and over $75,000.
Kansas
534,991
-8%
Nebraska
586,590
+17%
Missouri
1,360,600
-15%
Iowa
676,974
+33%
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Retiree Report

… By Guest Recording Secretary Nicki Prado

M

MINUTES FROM THE JULY 5, 2017, MEETING

eeting called to order by Chairman Tom
Schulte at 12:40 p.m. Prayer and Pledge of Allegiance offered by Chaplain Gus Frank. Tom
thanked Art Buck, Ken Meyer, Joe Fitzgerald and
Joe Miller for providing the delicious lunch. Tom
reminded Clif Nelson and Mike Weir that they were
on KP duty for the August retiree meeting.
Sick Call: A card was signed and sent out to
brother Mike David.
Minutes from the last meeting: Sister Nicki
Prado serving as guest recording secretary read the
minutes from the June meeting. Minutes were approved as read.
Treasurer’s Report: Treasurer Clif Nelson reported a current balance after expenses of $1356.47.
Branch 343 President’s Report: President Bill
Lister reported that he and brother Ken Meyer took
a road trip to Columbus, Ohio, to present a Gold
Card to good friend and brother Wayne Wenzinger.
Bill reported that the union had won three of the
five arbitration issues at Coyle Station; the violence
in the workplace issue against the supervisor and
two of the removed letter carriers are getting their
jobs back and receiving full back pay including
overtime. There are still two removal cases awaiting resolution, but Bill is confident they will also get
their jobs back with full pay. September 4 is Labor
Day and also a celebration of Branch 343’s 125th
anniversary. Bill asks all retirees to attend the festivities and he also asked for volunteers if needed to
prepare the food.
Legislative Report: Brother Mike Weir reported that legislation has been introduced: House
Resolution 15 to preserve six-day delivery. House
Resolution 28 preserves door-to-door delivery and
House Resolution 31 restores mail service delivery

standards back to July of 2012. House Bill 3031 was
introduced to eliminate restrictions on age-based
withdrawals allowing for active federal employees
older than 59½ and retirees to make multiple withdrawals from their Thrift Savings Plan accounts.
Chairman’s Report: Chairman Schulte thanked
brother Ken Weldele for securing the park permit for
the September 6 retiree picnic at Fenton City Park.
Tom informed the members that the July issue of the
Mound City Carrier contains the Branch 343 By-Laws
and encouraged everyone to keep a copy.
New Business: Motions made and carried for
the retirees to purchase a hole sponsorship for $100
for the upcoming MDA Golf Tournament and two
$50 pit sponsors for the upcoming MDA Wa‘r’sher
Tournament.
Deceased Members: Terry Allen, retired; Roy
Berry, retired; Luella Heise, retired; Gilbert Hoffman,
retired: Charles Lennox Jr., retired; and Anthony B.
Powers, Gold Card.
50/50 won by Wilbert Webb who donated it back
to the retirees.
Closing prayer offered by Chaplain Gus Frank
Meeting Adjourned: 1 p.m.
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“A New Foundation for
American Greatness” … By Brian Litteken

T

he Trump administration
released its Fiscal Year 2018
budget proposal on May 23
titled, “A New Foundation for
American Greatness.” The budget
proposal serves as a declaration
of the administration’s spending priorities. What does Trump
include in the foundation for
American greatness? A pay cut
for every active letter carrier
covered by FERS. Also, a 45-55
percent reduction in FERS retiree
benefits will be enacted over the
first 15 years of retirement. This
is for every carrier with 34 years
of service or less. How will this be
accomplished?
• The pension contributions of
FERS employees are increased
by 1 percent of pay per year for
up to six years. The increase
in pension contribution would
cost $3,600 after six years for
current employees. This pay cut
would be implemented all at
once for new career employees.
• COLAs are eliminated for current and future FERS retirees.
• COLAs are reduced by 0.5 percent each year for CSRS retirees.
• All future retirees’ pensions
are slashed because your pension annuity would be based
on your highest average pay
over five years (high-5) instead
of the current high-3.
• The “Social Security supplement” for FERS carriers who
retire before the age of 62 is
eliminated.
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The budget also includes $46
billion in vaguely defined cuts
and revenue changes to the Postal
Service. In other words, eliminate
Saturday mail delivery and door
delivery.
What else is included in the foundation for American greatness?
• A $616 billion cut to Medicaid
and the Children’s Health
Insurance Program (CHIP)
• A $272 billion cut to the
Supplemental Nutrition Assistance Program (SNAP) and
the Temporary Assistance for
Needy Families
• A $143 billion cut to the federal student loan program for
low income college students
• A 20 percent cut to the Labor
Department and the National
Labor Relations Board (NLRB)
What can you do to prevent
a cut in your pay and your pension annuity? The “Budget Battle
2017” link on the nalc.org website
suggests the following. Call the
Capitol switchboard at 202-2243121 and be ready to provide your
ZIP code to get connected with
your House representative and
with both of your senators.
Say:
“As a voter from [your district/
your state], I urge you to oppose any
budget resolution or any spending
bill that calls for pay and benefit
cuts for letter carriers, postal employees and federal employees or
that attacks the vital services provided by the Postal Service.”

Mention how such cuts would
affect you personally. Explain
the potential harm a “yes” vote
would mean for you, your family
members, your co-workers and
USPS.
You can also look up the district
offices of your senators and the
district office of your House representative and deliver the same
message over the phone to staff
members there. To have an even
greater impact, also send your
message in a letter to the district
offices of your House and Senate
representatives. If you go to the
website house.gov and enter your
zip code, you can find the address
and phone number of your district’s House representative.
SENATE
Roy Blunt, R-Mo., 260 Russell
Senate Office Building, Washington, D.C. 20510 (202) 224-5721
Contact: www.blunt.senate.gov/
public/index.cfm/contact-roy
Claire McCaskill, D-Mo., 503
Hart Senate Office Building,
Washington, D.C. 20510 (202)
224-6154 Contact: www.mccaskill.
senate.gov/contact
Tammy Duckworth, D-Ill.,
524 Hart Senate Office Building,
Washington, D.C. 20510 (202) 2242854 Contact: www.duckworth.
senate.gov/content/contact-senator
Richard J. Durbin, D-Ill., 711
Hart Senate Office Building,
Washington, D.C. 20510 (202) 2242152 Contact: www.durbin.senate.
gov/contact/
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Scenes from the 9th Annual
MDA Basketball Tournament
May 28, 2017

First Place Winners Hazelwood/Jennings

Second Place Winners University City

Third Place Winners Downtown P&DC

Court Action

Fans

Scorekeepers
Augus t 2017/MCC
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Join Us
As Branch 343
Celebrates Our

1892-2017

at the St. Louis

Free T-Shirts to the first 250 Marchers

Monday, September 4, 2017
8 a.m. - 3 p.m.
March in the Labor Day Parade
and receive a wristband to join us at

The Letter Carriers Hall
1600 S. Broadway

for Food, Beverages and Fun
Families Welcome
Bring Your Own Lawn Chairs
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… By Pam Stepney

reetings sisters and brothers
of Branch 343, how’s everyone
doing? Fine, I hope. Amazon
had their Christmas in July sale
and the parcels are here like Santa
dropped them off from the North
Pole all in one night. The FFV and
LLV trucks are not large enough to
load all those parcels for delivery
in one trip. Jim Clements had so
many parcels on Thursday that he
had to load and unload to make
them fit. He was so frustrated
trying to load them in order of
delivery, but there were so many
large ones, he had to pull them out
to make room for the smaller ones
to fit.
Management yells over the intercom repeatedly for us to complete
your assignment in eight hours.
How on earth are you supposed to
deliver all those packages with the
mail and get back on time safely?
There’s no running in the delivery
of mail or parcels. School’s out and
the kids are skating, bike riding,
playing ball, running to the swimming pool, having barrels of fun
before they must go back. Safety
first! Then delivery.
Tuesday through Saturday management forces regulars to sign up
for undertime knowing they do not
have it. They go up to the board behind management’s desk, pick halfhour assignments on an open route
and go out to deliver it on overtime.
After that they call up the overtime
carriers to select overtime that is
left, after the undertime carriers
were forced to sign up, base upon
this, and their mail volume input.
This is a real problem because you

are left to choose from half hours
here and there. This creates a safety
hazard for you and our customers.
One truck delivers at one time, and
then you deliver at another time.
Your one hour overtime is on two
different routes at two different
times. Most of the time they are so
far away from each other you must
use travel time to get there. Parcels
are so heavy lately, you must turn
around to go back and deliver, if
you miss one. Management cannot
understand it’s hot out there and
you need the time to deliver safely.
I hear the phrase do enough to
keep downtown out of our business. If we are all working for the
same goal providing our customers
with quality service, then downtown should be on our side.
I talk to the UPS driver Ted and
they are starting to deliver parcels
on Saturdays. He said some of
the drivers will deliver Monday
through Friday, and the others will
work Tuesday through Saturday.
Amazon has that kind of power
over USPS and UPS billion dollar
companies. I hope this message
sinks in to you guys. We need to
talk to our customers about doing
business with us.
Right to work petitions are in
your neighborhood right now, with
every union in St. Louis, Mo., waiting for your and your family’s signature. If you have not signed it yet,
make plans to attend the meeting
on August 10, 2017, to sign. If we
fail to get enough signatures to put
it on the ballet for the third time
in 2018 we are all going to pay the
price. The marijuana bill failed to

get on the ballot
in 2016 by only
49 signatures.
Don’t let this
happen to your
union! Make it a priority to sign
today! The union has been pulling
letter carriers to greatness for years.
It’s time for us to push the union
with the right to work petition.
Moving on. Save the date for
Monday, Labor Day, September 4,
2017, 8 a.m. until 2 p.m. Branch
343 will be celebrating our 125th
anniversary. Please make plans to
attend with your family. Assemble
at Olive and 15th at 8 a.m. We are
#1 in the lineup. Next, receive your
125-year anniversary T-shirt. If you
bring family members who plan on
marching in the parade, let them
borrow one of your old letter carrier shirts to march in the parade.
Then march in the parade and give
out good candy, coloring books,
and crayons. Finally, come back to
the hall and enjoy the festivities.
Good food, games for the children
and adults. Don’t forget to bring
your lawn chair with you. Sit down
enjoy a cold beverage, popcorn,
cake, ice cream, watermelon, bar-bque with all the fix ‘ins. Face painting, photo booth, washer toss will
be available. Enjoy the company of
your union sisters and brothers. For
your attendance and participation,
letter carriers will receive a gift
from your union to commemorate
our 125th anniversary. Don’t miss
this day of fun and celebration.
Remember to do your best, leave
the rest, don’t stress, God bless, and
thank you for coming.
Augus t 2017/MCC
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… By Frank Enlow

Get involved!

allots were mailed out to every active member,
giving you an opportunity to vote on our next
union contract. For some of you, this may be
your first time being part of a union where your
vote makes a difference. Your vote will ensure
democracy rules our union, not representing us
as individuals, but as a whole. So, I hope you took
this opportunity to support your beliefs by voting.

Got to get involved!
The Labor Day Parade is September 4, 2017, and
your Branch 343 will be celebrating its 125th anniversary. Yes, it is a holiday, but as a member you are
being asked to come out in force and walk with your
brothers and sisters from throughout the area representing your union and show support for all blue-

collar workers across the country.
Fifty carriers can’t represent 2,700
carriers. As they say, show up and
show out.

Who’s going to step up?
Your branch president, Bill Lister, announced
his retirement and that his time as president has
come to an end. His leadership will be missed.
Ironically, you will have your last opportunity to
speak with your president at the meet and greet
in your union hall after walking in the Labor Day
Parade.
Your vote will be necessary to elect your next
president along with other positions in your union.
Remember your vote counts.
Until next time

Attention Letter Carriers!
Br. 343 is looking for foot soldiers
to march in the Labor Day Parade
Monday, September 4, 2017
Looking for something different and fun to do on
Labor Day? Bring the family and make a morning of
it! Come Downtown and demonstrate your union pride
by marching with thousands of our fellow brother and
sister trade unionists. Come and show your solidarity!
Let’s make this the largest assembly ever!
Carriers should assemble at Olive and 15 th St. by 8 a.m.
Don’t forget to wear your uniforms!
Following the parade a delicious lunch will be served
at the Union Hall.

Come celebrate Br. 343’s 125th Anniversary!

UNION LABEL WEEK
SEP TEMBER 4-8
14
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MDA GOLF TOURNEY
OCTOBER 8

VOLUNTEERS NEEDED
CONTACT:
VICKI ROHRBACH
or BARRY LINAN

CALL 314-241-4297

MOUND CIT Y CARRIER

IN CELEBRATION OF

Excerpts from the Br. 343 Centennial Edition and 50th Anniversary Issue of the Mound City Carrier

The United States Postal Service

I

n August of 1968, the Post Office Department, facing severe financial constraints, threatened to discontinue the delivery of mail and to close all window service on Saturday. By March 1969, Postmaster
General W. Marvin Watson was threatening to transform the Post Office Department into a private
corporation. Fear and panic began to set in as the thought of the end of the Post Office loomed.
In early March of 1970 a wildcat strike in the New York City Post Office triggered a ripple effect across
the United States. Carriers had had enough of political promises of salary increases and better working
conditions. Work stoppages began to wind their way across the United States.
On Monday, March 23, 1970, 1,800 Branch 343 members met to cast votes to follow the dictates and mandate of the National Office, and National President James H. Rademacker. The vote at least staved off an immediate wildcat strike, but eventually lead to congressional action that lead to the Postal Reorganization Act.
After months of speculation, suspense and strife, Congress finally enacted the Postal Reorganization Act
of 1970. The Post Office Department was dissolved; and, for the first time in its 78-year history, the NALC
would be dealing with a corporation, the U.S. Postal Service. Since congressional influence would no longer play a major role, the NALC had to depend on its negotiating savvy and expertise to reach a mutually
acceptable contract with management. The new reorganization dumped a tremendous responsibility on
the men who were leading the union at the local, state and national level. It was like starting from scratch.
With the advent of collective bargaining, decisions on wages, working conditions, job security and other
aspects of employment rested solely with the negotiating teams.
The honeymoon between the USPS and the NALC didn’t last very long. Following the reorganization, an
adversarial atmosphere immediately descended upon the new Postal Service. The Postal Service compromised service standards and enacted strict disciplinary procedures against letter carriers for any and all
infractions. And in July of 1971, another postal strike was threatened as the NALC and the USPS rushed
against time to produce a working contract.
In the Mound City Carrier, the competence of the elected officials to negotiate a National Contract was
defended by station scribes like Charles Coyle and John Haake, who were responding to questions that
arose at the branch meetings. They urged all members to stick together, reminding them of the difficult
times faced before. This was no time to capitulate to the unreasonable demands of postal management,
they argued.
Augus t 2017/MCC
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!
WHEN:

8 A.M. SUNDAY, OCTOBER 8, 2017

WHERE:

NORMANDIE GOLF CLUB
7605 St. Charles Rock Rd.
St. Louis, MO 63133

COST:

$

75 PER PERSON ($300 PER TEAM)
Price includes 18 holes of Golf, Electric Cart,
Prizes, Refreshments, (Beer, Soda, Brats,
Hamburgers etc.)

FORMAT: Best Ball Four Man Scramble
“Shot Gun Start”

30th NALC Br. 343
Golf Tournament for
Muscular Dystrophy

ENTER NOW!

HOW TO ENTER: A check or checks totaling $300 with the
names and addresses of team members must
be received ASAP (Please list at least one
phone number and email)
MAKE CHECKS PAYABLE TO:
MDA Golf, Branch 343
1600 S. Broadway
St. Louis, MO 63104

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who
enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
If you have any other questions about the tournament that have not been answered here, contact:

Clip and Mail

Barry Linan
Letter Carriers Hall
314-241-4297

PLEASE PRINT:

email_ _____________________________________

1. NAME_ __________________________________

PHONE____________________________________

2. NAME_ __________________________________

PHONE____________________________________

3. NAME_ __________________________________

PHONE____________________________________

4. NAME_ __________________________________

PHONE____________________________________
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… By Mike Weir

016 was another banner year
for Branch 343’s ongoing
commitment to the Muscular
Dystrophy Association. The $30,895
that we raised for MDA placed us
third in the nation among NALC
local branches. We have been at or
near this level of support for many
years. Geneva Kubal, the NALC
MDA coordinator, has been kind
enough to research our history of
contributions. Recently, she sent me
a listing of those contributions from
the year 2000 through 2016. During
that time frame, Branch 343 raised
nearly $658,000 for the cause. Given
the fact that we have been raising
money for MDA since the Porchlight Brigade in 1953, there is no
question that we have contributed
well over $1 million over the history
of our involvement. Our success is
due to the dedicated efforts of all the
chairpersons, committees, volunteers and participants at the numerous MDA events associated with our
branch throughout the years. Looking back, we should all be proud
of what we have accomplished, but
we must continue to look forward

as well. This is an especially exciting time for MDA. Research has
been moving forward on several
fronts toward finding cures for the
40+ neurological diseases under
the Muscular Dystrophy umbrella.
Additionally, recent trials of drugs
to deal with Duchenne muscular
dystrophy and spinal muscular atrophy (SMA) have shown promising
results while the FDA has approved
a couple of new drugs, including
edaravone to treat ALS (Lou Gehrig’s disease). The money that we
raise is helping to fund this research.
Our contributions also help to
improve the lives of those who are
afflicted with these diseases. On
June 22, Branch 343 Executive Vice
President Barry Linan, Diane Carter
(BBQ Cook-Off), Leona Bryson
(Bowling Against Dystrophy) and
I attended the annual MDA summer camp at Pinecrest Camp and
Conference Center in Fredericktown, Mo. Sixty-five campers, their
personal counselors and MDA
staff were in attendance. There, the
kids actually get to be kids for a
while, shedding their disabilities to

participate in swimming, hockey,
dancing, etc. The parents get a break
from being full-time caretakers for
a week as well. It is a nice setting
and a happy atmosphere for the kids
who renew old acquaintances and
make new friends. I want to personally thank everyone who has helped
us contribute significantly to this
worthwhile cause.
If you did not get a chance to be
a part of previous events this year:
the Cardinals ticket raffle, Trivia
Nite, the Poker Tournament, Bowling Against Dystrophy day, the Bass
Tournament, the Basketball Challenge and Run, Ride and Roll, or if
you just want to get more involved,
join us for upcoming events: the
Washer Tournament, the Bar-B-Que
Cook-Off, the Golf Tournament and
the Pool Tournament. Together, let’s
build upon our stellar tradition of
partnering with MDA to help make
life a little better for those afflicted
with muscular dystrophy and,
ultimately, to find cures for these
dreaded diseases. I hope to see you
at a future event!

Shop Stewards’ Award Banquet
Saturday, October 7, 2017
Guest Speaker to be Announced
Festivities will begin at 6 p.m.
Letter Carriers Hall
Augus t 2017/MCC
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MDA (MUSCULAR DYSTROPHY
ASSOCIATION)
SPONSORED EVENT
WHEN: SUNDAY, SEPTEMBER 3, 2017
WHERE: FORT BELLEFONTAINE PARK
13002 BELLEFONTAINE RD.
ST. LOUIS, MO 63138
TIME:
9 A.M. - 3 P.M.
•
•
•

Date: Wednesday, September 6, 2017
Time: 11 a.m. to 3 p.m.
Location: Fenton City Park
				
Hwy. 44 and Yarnell Rd.
Directions: From Interstate 270, go west on
Hwy. 44 to Soccer Park Road exit.
		
Go right to Yarnell Rd.
		
Make right on Yarnell past the Golf
Course to Sweaney Dr.
		
Make right on Sweaney to Pavilion #2.
Soccer Park Rd.
Hwy 44

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
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Meramec River
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Yarnell Rd.

BY STATION OR COMBINED TEAMS
$15 PER PERSON
10-12 PLAYERS MAX PER TEAM (Can form
two teams)
INDIVIDUAL TEAM TROPHY for First,
Second, Third
CONTACT INFORMATION
BLU (KIRKWOOD) 314-327-7215
FAVORS (KIRKWOOD) 314-482-6548

Retirees’ Annual Picnic

100 percent UNION HONOR ROLL
CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
FERGUSON
GRAVOIS
KIRKWOOD
MAPLEWOOD
NORTH COUNTY
OLDHAM
PIEDMONT
ROLLA

SALEM
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

MOUND CIT Y CARRIER

BAR-B-QUE COOK-OFF FOR MDA
Saturday, September 16, 2017
Letter Carriers Hall
1600 South Broadway

Come one come all. Active, retired, family
and friends welcome to participate.

Cooks start at 1 p.m.
Serving from 2 - 9 p.m.
Judging at 2 p.m.
Awards for Best Hamburger, Pork Steak, Ribs and Chicken
Best Side Dish and Best Dessert
Cooks Provide Their Own Meat
Grand Champion Voted by Judges
10 lbs. of Meat Gets You In
Bragging Rights for Cooks
Tickets sold for “Fan Favorite”
Fans will vote for their favorite cook through sample tickets
3 samples for $5   

20 samples for $15

Entertainment Provided

Throw down a challenge to someone at your station
Refreshments will be on sale at the Union Hall
Money raised will be used to send a child to MDA Camp
For more information contact Diane Carter at 314-241-4297
Augus t 2017/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
July 13, 2017

Summary of Branch Action

New Members

MSC: To pay the branch bills.
MSC: That Branch 343 donate a set of Cardinal baseball
tickets to the 2017 MDA Washer Tournament on
September 10, 2017.
MSC: That Branch 343 send an additional officer with
the branch president to the Committee of Presidents in September and pay expenses.
MSC: That the branch purchase the usual ¼ page ad in
the Labor Tribune for the 2017 Labor Day issue.
MSC: That Branch 343 send their health benefit rep. to
the National NALC Health Benefit Seminar this
fall and pay expenses.
MSC: That the branch purchase good candy to hand
out along the parade route on Labor Day, Monday, Sept. 4, 2017.
MSC: That Branch 343 donate two Cardinal baseball
tickets to the MDA Kickball Tournament to be
held on Sunday, Sept. 3, 2017.
MSC: That Branch 343 provide T-shirts, food, refreshments, and other things as planned by the Anniversary Committee for a celebration at the
Branch Hall on Sept. 4, 2017, for all members and
their immediate families, not to exceed a total of
$10,000 for this celebration.

Craig R. Dattoli............... Mackenzie Pointe....06-30-17
Theresa Mitchell.............. Affton.......................06-30-17
Kimberly S. Northcross... Oldham....................06-30-17
Janelle S. Hutchinson...... Creve Coeur.............06-30-17
Charles Brown................. South County........... 06-27-17
Joshua D. Kelleher........... Park Hills.................06-16-17
Bryan W. Nordeoff.......... Rolla......................... 06-08-17
Derrick Jones................... O’Fallon.................... 05-18-17

Recently Retired Members
Jeffrey G. Gradel Sr.... Union.............................04-29-17
Richard A. Gardner... Kirkwood.......................06-30-17
Carol A. Walls............ Des Peres....................... 03-12-17
Elihue McLemore Jr... Sappington.................... 07-01-17
Richard L. Derbak...... West County.................06-30-17
Mark T. Ramsey......... Gravois........................... 07-01-17
David L. O’Donnell.... Affton............................06-30-17

Deceased Members
Terry D. Allen............. Retired........................April 2017
Roy O. Berry............... Retired..................... March 2017
Luella I. Heise............. Retired..................... March 2017
Gilbert E. Hoffman.... Retired..................... March 2017
Charles Lennox Jr....... Retired......................... May 2017
Anthony B. Powers..... Gold Card......................07-06-17

Branch Meeting Attendance Prizes
1) Cards vs. Rockies

Monday 7/24 @7:15 p.m.

Mike Graffigna, Oldham

2) Cards vs. Rockies

Tuesday 7/25 @ 7:15 p.m.

Marion Harris, Chouteau

3) Cards vs. D-backs

Thursday 7/27 @ 6:15 p.m.

Marvin King, Kirkwood

4) Muny Molly Brown

Tuesday 7/25 @ 8:15 p.m.

Loren Loerch, S. County

5) Muny Chorus Line

Tuesday 8/1 @8:15 p.m.

Barry Linan, Creve Coeur

6) Muny Newsies

Tuesday 8/8 @8:15 p.m.

Mike Weir, Retired

7) 50/50 Winner

$30

Lamar Mitchell
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Highlights
The meeting was called to order at 7:38 p.m. The invocation and pledge of allegiance were led by Chet Drain and the
minutes were read and accepted. National Business Agent Mike Birkett informed us that management in the four state
region has improved on how they are reacting to heat related illnesses from carriers but that ultimately you must take
proper measures. He informed us that the Postal Service will be withholding 44 clerk positions but they should also
continue converting CCAs. He also asked that the membership commend President Bill Lister, Recording Secretary John
McLaughlin and the 12 witnesses at Coyle who testified at the hearing for their efforts at arbitration and getting three of
the four carriers, so far, back to work and for winning the JSOV at Coyle.
Mike Chenot informed us about the Right-to-Work mailings he noticed in his mail and how workers in Right-toWork states make $5,000 less a year and are less safe on the job. Chet Drain reported of the recurring problem with
management not paying Continuation of Pay when carriers are hurt on the clock. Mike Weir reported that the petitions
to get Right-to-Work on the ballot looked good. The Mo. legislature rolled back the minimum wage in St. Louis, made
it nearly impossible to sue based on discrimination, eliminated prevailing wage, and are trying to pass legislation which
would require unions to be recertified annually.
Exec. VP Barry Linan reminded us to submit our ballots for the National Agreement by July 29 and that the 30th
Annual MDA Golf Tournament is October 8, 2017. VP-Financial Sec. Bob Rapisardo reported 65 carriers were affected
by the three uniform grievances we have and that, while management will have to pay out money, no one will be held
accountable for it. President Bill Lister informed us about the upcoming picnic/BBQ on Labor Day and that we need to
know how many people to expect and he asked for volunteers. He informed us of managements’ intentions to withhold
44 clerk positions. He questioned them as to how they can do this when they can’t even get the mail to the carriers now.
He also reported inspections at Jennings, St. Ann, and Ferguson have resulted in loss of routes at each station.
Respectfully Submitted, John “Johnny Mac” McLaughlin, Recording Secretary

Augus t 2017/MCC
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MDA Summer Camp

Diane Carter paints a Deadpool face on Blake, one of the
campers, with Leona Bryson.

Blast from the Past
Leonard Mohr in action, Mound City Station,
April 11, 1944.

Exec. VP Barry Linan offers congratulations to West
County letter carrier Richard L. Derbak as he joins the
“Last Punch Bunch.”
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Campers Jerry, Victor and Antonio with their personal
counselors along with Exec. VP Barry Linan, Mike Weir,
Leona Bryson and Diane Carter.

Mike Weir and Exec. VP Barry Linan observe as Leona
Bryson presents a check for $1,193 from the Bowling
Against Dystrophy event to MDA Rep. Justin.
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Political Action Honor Roll
MARION HARRISHHHH
JOE FITZJARRELLHH
JOE POLITTEHH
MIKE BIRKETTH
KEN MEYERH
NICKI L. PRADOH
TOM SCHULTEH
TOM HARMANH
MIKE CHENOTH

ART BUCKHHH
CHARLES SCANLONHH
DAN BRAUCHLEHH
JOHN HAAKEH
RAMONA DROEGEH
BARRY LINANH
GENO IBERGH
BILL LISTERH
JOSEPH P. REGANH

MIKE WEIRHH
TONY JASPERHH
DICK LEONGH
TIFFANY HAGARH
LAURA KEIMH
MICHAEL McCOYH
TOM DEGEAREH
HENRY DEIBELH
JAMES O’DAYH

GERALD GALLEANOHH
ROBERT FLAHERTYHH
DEAN WERNERH
LAWRENCE McHAYNES JRH
CATHERINE CIARAMITAROH
JAMES KLUEMPERSH
JOHN BUCHHEITH
DERRICK WILLIAMSH
STEPHANIE STEWARTH

CLIF NELSON
SARONDA SUTHERLAND
ROCKY RAKOWIECKI
ERRICK WILLIAMS
KEVIN WELBY

BILL JIMAS
LEONA BRYSON
LYNN RAY PRATT
JOSEPH P. REGAN
ROY HATCHARD JR.

DON CHARTRAND
MICHAEL JENNINGS
FRANK ENLOW
ROBERT STEEL
MIKE CHENOT

SAM GOODMAN
LAWRENCE McHAYNES JR.
CHET DRAIN
CATHERINE CIARAMITARO
JOHN SAMUELSON

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Derrick Williams
Chet Drain

Mike Chenot
Catherine Ciaramitaro

Bob Ruester
Raymond Schlereth

IS YOUR NAME LISTED?

Brian Litteken

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

Augus t 2017/MCC
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BOARD OF TRUSTEES

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Mike Chenot
Frank Enlow

Brian Litteken
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Gus Frank
Tony Jasper

Mike Weir

Barry Linan
Bill Lister
Pam Stepney

MOUND CITY CARRIER
Published monthly by Branch 343
National Association of Letter Carriers
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Harry Blecha...................... Business Manager
John McLaughlin.................................. Editor
Clif Nelson.................................. Asst. Editor
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