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President’s Article

… By Bill Lister

NEW EMPLOYEE SURVEY, POSTAL PULSE? JUST SAY NO!

T

he Postal Service has complained over the past several years, that their survey,
known as Voice of the Employee, wasn’t getting the response that it should be
given from the employees. Since it was a survey about craft employees’ perception of how they are informed and treated as employees, they argued, then it
should be filled out by all employees. The problem, they stated, was that it was voluntary and the unions in St. Louis have told the crafts not to support this survey.
Grievances have been filed and won, allowing employees to take these surveys home and very few are
being returned.
At nearly every labor/management meeting, they would ask us to come out in support of this survey,
so the craft employees will fill them out and more importantly, return them. My response has always
been that I will do just that, as soon as they give me something in writing stating that none of the data
derived from these surveys will ever be used against the crafts during contract negotiations. Which is
exactly what happened several contracts ago. They have always maintained that they have no authority to agree to that and I have always withheld my support. The past few contracts have come and gone,
with no direct use of any of the data from the surveys and our national even came out and said it was up
to the locals to decide if they would participate or not. So, at this past meeting I stated I would not come
out in support of their survey, however, I would not oppose it either, until now.
Now, my position has changed, mostly due to the fact that postal management has no respect for us
as employees or the union that represents them. Employees are managed in many offices by supervisors and managers who can only communicate by screaming at the top of their lungs or by threatening
employees with their jobs if they do not perform up to some imaginary level.
Many of these employees are non-career CCAs, however, many are veteran workers and neither deserve to be treated in this manner. Upper management in St. Louis has hidden their collective heads in
the sand on this and until they actively participate in changing this bad behavior, we will not participate in any postal survey. Presently, VOE or Voice of the Employee has ended and we now have the new
postal survey called Postal Pulse. Although it is a new survey, there is still no requirement that we have
to participate.
Two additional incidents have forced us into taking this position. One is an office that began to bring
carriers into the office and tell them to take the survey right now and that it was mandatory. The other
concerns four offices in St. Louis where local management has decided to attack our shop stewards by
either disciplining them or by putting them off the clock. These issues will be addressed thru the grievance procedure and the Dept. of Labor, however, it will eventually result in a complete breakdown in
communications with management. While we will continue to make attempts at fixing these problems,
the only way that they can truly be fixed is with management’s cooperation and participation. Neither of
which we currently have.
I will not endorse, nor will I support any member taking this survey, until such time that these issues
are addressed in the St. Louis installation. If they want to know how the climate is on the workroom
f loor, all they need to do is call me and I will tell them. It’s pathetic. Until that’s addressed, you should
request to take the survey home with you, and throw it away. If they do not allow you
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sign it. Management cannot force you to fill out this survey, so if they try, then imme1600 South Broadway
St. Louis, MO 63104-3806 diately request to see a steward. Maybe someday we will take the survey, but not today.
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ARNOLD EYECARE CENTER ADDED TO BRANCH EYEGLASS PLAN
Branch 343 has offered a free pair of glasses or $75 off of any glasses purchased at one of our participating
dealers to members only, for over 30 years. Since losing two of our south locations over the past few years
(Dotson and Eyeglasses To Go), we have wanted to add another location to the plan. Thanks to retiree Ken
Weldele, we have added Arnold Eyecare. With three doctors on site and an easy to find location just off of
Highway 141 and Old Hwy. 61 in Water Tower Plaza, you can now get your glasses down south again. Remember, we do not pay for the eye exam and only pay up to $75 off the total charge unless you get the cheap
frames with no extras. Only members are eligible to participate and only once every two years unless you live
more than 50 miles from Branch 343’s Hall in St. Louis. Then you can get the four year plan and submit your
bill to the branch, who will then reimburse you up to $140 for your glasses. More! Later!

Diane G. Wilson, O.D.

Carrie C. Riley, O.D.

Courtney M. Gonzales, O.D.

1235 Water Tower Place
Arnold, MO 63010-2142

Tel: (636) 296-8612
Fax: (636) 2968055

We provide routine eye exams and same day emergency eyecare services, including treatment of
infections and foreign body removal. We also treat diseases of the eye such as glaucoma and macular
degeneration. Arnold EyeCare offers the latest and most advanced eye care technology available.
We have over 1,200 frames in stock and offer the highest quality prescription lens products available.
Our office hours are:

Monday and Tuesday
Wednesday and Friday
Thursdays
Saturdays

9
9
9
8

am
am
am
am

to
to
to
to

7:30 pm
4:30 pm
5:30 pm
12:30 pm

CALENDAR

Visit our website at: www.arnoldeye.com

May 12

Regular Branch Meeting

May 14

NALC Food Drive

May 30

Memorial Day Holiday Observed

June 1

Retirees’ Meeting

June 2

Shop Stewards’ Meeting

June 3-5

Missouri State Convention

June 9

Regular Branch Meeting

June 26

Run, Ride & Roll for MDA (see ad)

100 percent UNION
HONOR ROLL
CARRIER SQUARE/
CHOUTEAU
COYLE
CUBA
FERGUSON
GRAVOIS
KIRKWOOD
MAPLEWOOD
NORTH COUNTY
OLDHAM
PIEDMONT
ROLLA

SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
Union
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIOT WOODS/
WHEELER
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Vice President Financial S ecretary
… By Robert Rapisardo
FOOD DRIVE

carriers still have not been paid.
y the time you read this publication, the annu- Those affected and my frustraal Stamp Out Hunger Food Drive will be upon tions are mounting. I will only
us. Once again, I would like to say thanks to
say that we went through this a couple years ago.
all the carriers who are delivering either plastic or No one that you expect to assist you will actupaper bags. It is not easy, but much appreciated as ally do anything and that is what makes it more
you can know that you helped many more people
frustrating even after you go to them several
in need. A special thanks to Lenora Gooden and
times. The only recourse we have is to file a nonthe St. Louis Area Foodbank and their many volcompliance grievance; those 23 carriers will get
unteers who graciously folded 75,000 plastic bags compensated.
and inserted the reminder postcards with those
POKER NIGHT
bags. Also wanted to thank them for distributing and delivering the plastic bags, postcards and
The annual hold-em tournament was held on
paper bags to the many stations. I would like to
April 9 and a great time was had and money was
say thanks to all the stations that took up a colraised for MDA and the St. Louis Area Foodlection and next month I hope to recognize them. bank. The money raised for MDA was distributed
Let’s pray for good weather and great results on
to these events: bowling, bass tournament and
May 14.
basketball event. With the permission of the St.
I wanted to thank the many sponsors who pro- Louis Area Foodbank, we were able to purchase
vided bags this year for our branch. I hope to list
more yard signs and still have some money left
all them in a future article. Some of our associate over to give to the St. Louis Area Foodbank. I
offices that were able to get bag sponsors are as
wanted to say thanks to these following people
follows Arnold, Cuba, Fenton, Mexico, O’Fallon,
who helped that night: Tom Schreiber, Stuart
Park Hills, Piedmont, Salem, Sikeston, Ste. GenEast, Frank Enlow, Diane Carter, Tom Schulte,
evieve, Warrenton and Wentzville.
DBs Bar, Casino Queen, Mokabes, Resort Casino
and those who played poker. Talking about playNALC - USPS
ing, we had several repeat
I just wanted to inform newly converted reguplayers in the top four
lars that they are eligible to bid city wide on the
like last year. Repeat
date they effectively become regular. We have had fourth place winner was
several bid cycles that end one day after newly
myself, repeat second
converted CCAs become regular. Most likely, the
place winner was Branch
system has not been corrected to identify them
343 retiree Joe Poplawski
as eligible, but by submitting a manual card to us and repeat first place
down at the hall we can work with management
winner was Brett Teal.
to get that manual bid submitted for the date they Congratulations to Brett
become regular. There has actually been a few
for his repeat perforwho got successful bids that way and procedurally mance. Pictures are in
it is correct. You just have to find a way to get us
this publication. Hope
the manual card by the Friday before bids close.
to see you next year for
Brett Teal winner of the
Several months have passed since these ADR
more fun and hopefully
MDA Texas Hold’em
Tournament
settlements were reached. Unfortunately, the
more players.

B
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SCENES FROM THE TEXAS HOLD’EM
TOURNAMENT FOR MDA
SATURDAY, APRIL 9, 2016
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Executive Vice President

M

… By Barry Linan

ay 2016 greetings to all of the brothers and
sisters of NALC Branch 343. I wrote last month
about the importance of doing your daily
vehicle safety check. It is a part of your office time
and should be done each day after clocking in. Any
vehicle defects should be written up on the Form
4565, Repair Tag. Your supervisor must sign the
4565. Keep a copy for your records, and refuse to
drive the vehicle until it is fixed. If the vehicle is not
taken out of service for repair, notify your steward
immediately. We don’t want supervisors taking
vehicles that need repair and then assigning them to
unknowing CCA carriers to drive.
Management in St. Louis is putting carriers off
the clock when they have a vehicle accident. We
should not be driving unsafe vehicles and there is
no excuse for management’s lack of maintenance of
our vehicles. This is an ongoing problem and is only
going to get worse as our already aging vehicle fleet
gets older. Write up any/all defects and see that the
vehicle is repaired before driving it. The job you save
just might be your own!

Image Recognition, CraigsList, and
Google Advanced Search.
In addition to alleged misconduct violations, I would note that
the OIG pays particular attention
to employees on workers compensation. Mentioned
in the article was a case where an employee on workers compensation had apparently posted videos
where they were competing in multiple horse riding
competitions. Obviously, this is not a good idea if you
are claiming you are unable to work due to an onthe-job injury.
If you are going to talk about work on the Internet,
make sure you do so in an innocuous way. Never
put any threats in your posts, even if you don’t really
mean them. I know of at least one case where an
employee was placed off the clock for allegedly posting threats toward a postmaster. I have also heard
of employees off work on sick leave being accused
of fraud based on their Internet posts. Think twice
before posting anything on the Internet, especially if
you are off work for an illness or injury.

YOUR SOCIAL MEDIA AND INTERNET
FOOTPRINT

BRANCH CARDINALS TICKETS

Carriers need to think twice before putting comments out on the Internet. Whenever you post comments on Facebook, Twitter, YouTube, or even on a
dating site you are in a public domain and others are
watching. Those others include co-workers, supervisors,
and the USPS OIG (Office of Inspector General).
An article on NEXTGOV describes how OIG
agents are being trained to “troll” or search Internet sites, as a source of information for employee
fraud and misconduct investigations. The USPS has
contracted a training deal with a Fairfax, Va. firm
called Infinity Investigative Solutions that specializes
in financial investigations. The training reportedly
includes methods to identify the target individual’s
“social media and Internet footprint.” An employee’s
online footprint could include dating websites, user
name searches, phone searches, website downloads,
people searches, and public records. Specific websites
mentioned were Facebook, YouTube, Pinterest, Google
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I still have some Cardinal games available for
sale to the members. Excellent seats in the Redbird
Club section 249, row 6, seats 5 and 6. Cost is $110
per game, cash or check. Call me at the hall for
availability.
We are still giving four Cardinal games away as
attendance prizes at each branch meeting. If you have
not been to a meeting for a while, come on down to
the hall on the second Thursday of the month at 7:30
p.m. You might just win some tickets!

MOUND CIT Y CARRIER

St. Louis Installation CCA Seniority
NEW CAREER CONVERSIONS in St. Louis as of APRIL 6, 2016

TOP 50 CCAs in st. louis as of APRIL 6, 2016

Ma y 2016/MCC
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R ecording S ecretary

G

… By John McLaughlin

reetings from the Pointe. I would like to first
thank Branch President Bill Lister for appointing me to the position of recording secretary. I
am honored he would choose me for this position. I
know I have some big shoes to fill, figuratively and
literally.
A common cry from carriers I’m hearing these
days is, “Do I have to do undertime?” “Why do I get
stuck with undertime and that lazy carrier over there
never gets it?” Very simple, it is because management
believes that you will do it. Sure, they have their
make-believe DOIS numbers. But the real reason is
that you have demonstrated you can absorb it or they
believe they can intimidate you into doing it. Either
way, you are the ultimate judge. Regardless of whether they call it undertime or overtime, you ultimately
will decide what kind of time it is out on the street.
A sad but true story, a former shop steward approached me to complain about the undertime that
the manager gave him. First, the manager was a
manager from his old station. Second, he was working his SDO at that station. Three, did I mention he
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was a former steward. Anyway,
he went in to work his old route at
this station on his day off. He was
subsequently approached by the
same manager who called him that
morning to give him “undertime.” He was bitching
and moaning about how it wasn’t fair to him and
that he worked really hard. In between his gripes,
I asked him repeatedly, “Well, what did you do?”
He told me he did the time and got back in 8 hours.
DOH!!
What can be learned from this idiot?
1. There is no city-wide overtime list in St. Louis.
2. I found out why he was a former steward.
3. If you absorb the time or like to complete your
route in record time, then “yes” management
will continue to give you undertime.
4. And no, don’t go running to your shop steward
and cry, “Why me?”
Until next month, do your job safely and accurately. Show up to your union meeting. We don’t write
the rules; we just have to play the game. Sláinte.

MOUND CIT Y CARRIER

Health Benefits/OWCP Report … By Chet Drain

W

ith the transition to spring and soon summer weather, our lifestyle habits will adjust to
more time spent outdoors as well as more time
spent traveling. With that in mind, it would be wise
for us to give some attention to something that has
been getting attention in the news in recent months,
namely the Zika virus.
Zika Virus disease (Zika) is a disease caused by
the Zika virus, which is spread to people primarily through the bite of an infected Aedes species
mosquito. The most common symptoms of Zika are
fever, rash, joint pain, and conjunctivitis (red eyes).
The illness usually is mild with symptoms lasting
for several days to a week after being bitten by an
infected mosquito. One deceptive thing about Zika is
that people usually don’t get sick enough to go to the
hospital and very rarely do people die of Zika. For
this reason, many people might not realize they have
been infected.
As you may have seen in the news, Zika virus
infection during pregnancy can cause a serious birth
defect called microcephaly, as well as other severe
fetal brain defects. Microcephaly is a condition
where a baby’s head is much smaller than expected.
During pregnancy, a baby’s head grows because the
baby’s brain grows. Microcephaly can occur because
a baby’s brain has not developed properly during
pregnancy or has stopped growing after birth, which
results in a smaller head size. Microcephaly can be an
isolated condition, meaning that it can occur with no
other major birth defects, or it can occur in combination with other major birth defects.
In May 2015, the Pan American Health

Organization (PAHO) issued an
alert regarding the first confirmed
Zika virus infection in Brazil. On
February 1, 2016, the World Health
Organization (WHO) declared
Zika virus a Public Health Emergency of International Concern (PHEIC).
Currently there have been no local mosquitoborne Zika virus disease cases reported in the United
States, but there have been travel-associated cases.
For your information, some of the locations that were
listed on the Center for Disease Control (CDC) website do happen to be areas that are considered to be
popular Caribbean and Pan American vacation cites.
Specific areas where Zika is spreading are often difficult to determine and are likely to change over time.
If you are planning to travel please visit the CDC
website (www.cdc.gov) for the most updated travel information. Please keep this in mind as you plan your
excursions for the upcoming vacation season.
God bless all and peace!
(NOTE: The above article contains information from the
Center for Disease Control website as of April 18, 2016)

Branch 343 Basketball Challenge
Sunday, May 29, 2016

North County Recreational Complex
2577 Redman Ave.
St. Louis, MO 63136
Contact tournament coordinators
Quinten Jones (314-614-8067)
or Marvin King (314-327-7215)
for information on team station or individual entry.
This tournament is open to all interested postal employees.
Ma y 2016/MCC
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2016 - 2017 John H. Haake, Branch 343
NALC Scholarship Report
… By Lawrence McHaynes, Pam Stepney

and

Tom Schulte

We are pleased to announce the four 2016-2017 John H. Haake, Branch 343, NALC Scholarship Award
recipients. They are:

Lucie Jayne Ecker
Ashley Elizabeth Bryson
Kaitlyn Lorraine Speh
Karrington Janae’ Tipler
This is the 26th year the John H. Haake Scholarships have been awarded to the deserving sons and daughters of letter carriers from Branch 343 St. Louis, Mo. And once again, with the able assistance of teachers
from the National Education Association, under the direction of NEA President ex-officio Barbara Anderson,
they met to evaluate and select our four new scholarship recipients.
Shortly following our March 1 deadline to have all necessary materials sent down to the Union Hall, the
packets were assembled, placed into folders and dropped-off with Mrs. Anderson for evaluation. This year
there were 13 students who applied for the scholarships and six students who submitted all necessary materials to compete in this year’s competition.
For the first time in many years the scholarship committee chose to revise the criteria to compete in this
year’s competition. Because many of the students who apply share similar grade point averages, we chose to
place greater emphasis on the essay portion of the competition. We felt that the writing of an essay would
accord each student the opportunity to express their individual hopes and aspirations for their future
endeavors.
The branch was notified on March 23 that the selections had been made. The winners, along with their
parents, were invited to the regular branch meeting on April 14. This is where they were introduced to the
membership and presented with certificates commemorating their achievement. Unfortunately, due to prior
commitments only three of our winners were in attendance.
In addition, the students’ schools were notified of the scholarship presentations so that mention of their
accomplishments could be included in their respective high school graduation booklets.
Aware of the ever-increasing costs of sending a child to college, we continued our policy of awarding four
$
1,500 scholarships. We had hoped that the increase in the stipend would result in greater participation; however, the number of applicants was the lowest in our 26-year history. There are variables of course that need
to be taken into account, not the least of which is the number of active and retired letter carriers who have a
senior in high school. This year that number may have been low. We’ll need to wait until next year to see if
this was an anomaly.
As always each stipend will be deposited with the admissions office of the college where the student is
enrolled for the 2016 fall semester. The money can then be used in accordance with the scholarship policy to
offset the cost of the student’s tuition, room and board, books, meals and other school related incidentals.
The scholarship committee was very impressed with the academic credentials of our applicants, as well
as the leadership qualities exhibited in their extracurricular activities and the hopeful tone and insightful
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nature of their essays. Although only four of the students have been awarded scholarships, all the applicants
are clearly winners. Regarding the actual selection of our scholarship winners (as noted in our accompanying
brochure) the decision of the judges is final.
This is the 26th year of the John H. Haake Scholarship program. We are pleased to be a part of such a
worthwhile endeavor and hope that everyone who is eligible for the 2017-2018 awards will apply. Please
spread the word if you know of a letter carrier whose son or daughter will benefit from participation in this
program. The application for the 2017-2018 scholarship will appear in the September issue of the Mound City
Carrier.
We would like to thank the evaluation team from the NEA-St. Louis and in
particular Mrs. Barbara Anderson for once again agreeing to select our four
scholarship winners. One of the first decisions we made with regard to the
structure of our program was that no Branch 343 union officials or any member
of the branch would be involved in the process of determining the scholarship
recipients. The need for an independent group to handle this aspect of the program was essential. We are especially pleased to have a panel of teachers review
the scholarship materials. They bring a level of objectivity and professionalism
to the task that is beyond reproach.
Given the fact that our scholarship is not based solely on academic achievement — the criteria is outlined in our brochure — but on a well-rounded community service oriented candidate, all our applicants’ credentials were exceptional.
We would like to thank John Haake for his leadership and vision in establishing this program 26 years ago. The scholarship program had been a dream
of his for many years and we cannot think of a more fitting recognition of his
efforts to bring his dream to fruition than the fact that it bears his name.
Thanks also to Br. 343 President Bill Lister and Exec. VP / Treasurer Barry Linan and VP Robert Rapisardo for their ongoing support and guidance in continuing the scholarship program. On a personal note I
would like to thank the dedication and commitment of my fellow scholarship committee members: Lawrence
McHaynes, one of our original members; Pam Stepney, who keeps the membership apprised of the applicants
and all the critical deadlines our students must meet in her monthly branch reports; and finally to Mike
Weir, also one of our original scholarship committee members, whose invaluable input helped shape the
scholarship criteria.
To this year’s applicants, we would like to extend our best wishes for their academic careers and beyond.
Judging from the excellence of our candidates each and every applicant is poised for future success.
In the September issue of this year’s Mound City Carrier we will publish the application for the 2017-2018
John H. Haake Scholarship. For now, good luck to all and see you in the fall.
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2016-2017 John H. Haake
KAITLYN LORRAINE SPEH is the daughter of Mr. and Mrs. Christopher Speh
of House Springs, Mo. Chris is a letter carrier at the Fenton Post Office. Kaitlyn is a senior
at Northwest High School in Cedar Hill where she carries an unweighted cumulative grade
point average of 3.81.
Ms. Shelley Eckelmann, Kaitlyn’s supervisor at her current job has known Kaitlyn for six
years through the Girl Scouts. Ms. Eckelmann calls Kaitlyn a hard working individual who
demonstrates exceptional leadership qualities. “I have been able to observe Kaitlyn grow into
a valued employee. Her customer relation skills are what have impressed me the most. She
goes the extra mile to listen and provide suggestions to customers to satisfy their needs. She is
always willing to take on tasks that are requested of her at work and provides an example of a good employee willing to
help and train new employees.
“Through Girl Scouts, Kaitlyn has displayed excellent leadership skills. I have observed her working with younger
scouts to learn new skills and to serve as a role model. In addition to work and Girl Scouts, Kaitlyn is also involved in
extracurricular activities and is an outstanding student. She has been able to be involved in activities such as crosscountry and track and still maintain a 3.8 GPA. Kaitlyn’s ability to manage her time and be successful at her job,
school and sports is very impressive and indicates the type of dedication she will provide to any tasks she sets out to
accomplish. She has only begun to tap the great potential she has to learn and achieve great things.”
Kaitlyn says, “This scholarship will help me reach my dream of becoming a high school history teacher. I have
served my community as a Girl Scout and as an active participant in several sports programs. I want to utilize all of
my natural and learned skills to reach young people and help guide them to their own personal successes.
I have had the privilege of being a Girl Scout for 12 years and have committed myself to helping others through
community service and my personal strengths. Girl Scouts and my Girl Scout mentors have helped prepare me for
leading others to success. I want to educate young people like myself and share with them that our past as a nation is
exciting and relevant to our lives.
I am on a path to success and to achieving my dreams. I look forward to sharing my passion of history and my
leadership abilities, with future high school students.”
Kaitlyn will be attending Truman State University in the fall.
ASHLEY ELIZABETH BRYSON is the daughter of Leona Bryson of St. Louis, Mis-

souri. Leona is a letter carrier at South County. Ashley’s father, Stacey Green, is a retired letter
carrier. Ashley is a senior at McKinley Classical Leadership Academy where she ranks 15 in a
class of 60 students and carries a cumulative grade point average of 3.50.
Rebecca Simpson is the art specialist at McKinley and speaks highly of Ashley. “As her
visual arts teacher, I have had the pleasure of knowing Ashley for the last several years. Ashley
is a very talented art student with a lot of potential in this field, as well as an honor roll student
with bright prospects in any subject area. She has great visual perception and is a creative and
intuitive thinker with wonderful promise. Ashley is very intelligent, capable and has an easygoing manner with classmates. She is a great team player and has a quick wit and sharp sense of humor. She is willing
and helpful when working with others but also very capable of standing and holding her own.
“Ashley has been very active at McKinley. She is a member of the National Art Honor Society, working in artistic
and community service endeavors. She is an active member of the tennis team, worked in the community food drive
and volunteered at the St. Louis Public Library. Ashley possesses an exceptional drive and is very eager to succeed.
She is intelligent and determined, creative, witty and respectful to others. I have no doubt that Ashley would excel in
whatever endeavor she tries. I believe she would be an asset to any program.”
Ashley confesses that her future endeavors have not quite come into focus just yet. “I’ve jumped from wanting to
pursue a career in medicine to communication disorders and even to musical theatre. They all have their pros and
cons. But to be honest, my passion is in musical theatre. I know the risks are high but as they say. “Without risk there
is no reward.” There is no reason that with the right college courses, singing lessons and whatever else I’ll need that I
shouldn’t be able to attain my goals. Who knows, maybe someday you’ll see my name in lights on Broadway. And what
an inspiration that might be to others. I find that many of the schools near me don’t have the drama/theatre clubs that
nurture the creative talents of many students. Perhaps being successful in my chosen career will help inspire others to
pursue their dreams.”
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Scholarship Winners Profiles
LUCIE JAYNE ECKER is the daughter of Mr. and Mrs. Helman Kurt Ecker of St. Louis,
Missouri. Kurt is a retired letter carrier and former shop steward from South County and was
a member of the route adjustment teams. Lucie is a senior at Oakville High School where she
currently ranks 36 in a class of 386 with a weighted GPA of 4.01.
Ms. Meghan King, Spanish teacher at Oakville High School was proud to write in support
of Lucie. “Ms. Ecker is self-motivated and enjoys the opportunity to learn. She has developed
good study habits, which will enable her to succeed in college. At Oakville Senior High School
Ms. Ecker is a member of the National Spanish Honor Society. In addition, she has received
recognition for her outstanding achievement on the National Spanish Exam earning a Silver
Medal and scoring above all of her peers.
“Not only does Ms. Ecker succeed in the classroom, but she is also involved in many worthwhile activities outside
the classroom. She is a member of the Spanish Club. In the spring of 2015, Ms. Ecker travelled to Spain in order to
learn more about the Spanish culture and language. This fine young lady has completed the A+ tutoring program and
enjoys sharing her knowledge and enthusiasm of learning with others.
“When Lucie is not busy with school or extracurricular activities, she volunteers her time to others in need. This
year she participated in the Special Olympics program at OHS where she had the opportunity to buddy with a special
needs student. This enlightening experience only confirmed her desire to be a special education teacher in the future.
She is truly a wonderful person and an amazing student.”
Lucie writes, “While Spanish has been a big part of my life at OHS and I plan to minor in Spanish in college, my
career goals are to spend my future as an elementary special education teacher. My biggest reason is the impact it will
have on the lives of others. I think that special needs children deserve a quality education just as much as everyone else
and, therefore, need a good teacher to aid them in attaining their goals. Everyone deserves a teacher who cares about
their education, no matter their mental or physical status, and I want to leave my mark on the world by positively impacting the lives of the students that are too often forgotten.” Lucie will be attending Fontbonne University in the fall.
KARRINGTON JANAE’ TIPLER is the daughter of Mr. and Mrs. Terence “Tip”
Tipler of St. Louis, Missouri. Terence is a letter carrier at the Normandy Post Office. Karrington is a senior at Cardinal Ritter College Prep School where she currently ranks 4 in a
class of 65 and carries a cumulative grade point average of 3.8.
Cardinal Ritter Principal Michael Blackshear has high praise for his young student. “It has
been a pleasure to watch Karrington develop into a fine, dedicated and caring young woman.
Throughout her high school experience, she has consistently exhibited the admirable behaviors and qualities all educators desire to see in their students.
“Academically, Karrington is a highly functional, hard-working student. She has been
able to maintain 3.8 GPA, ranking her fourth in her class of 65. While in high school, Ms. Tipler has achieved honor
roll status each grading period. Her academic prowess has earned her many academic awards too numerous to mention. She is a member of our school’s prestigious Intern Leadership Program designed to prepare its participants for
positions in corporate settings. Ms. Tipler has become a well-rounded young woman by her active participation and
leadership in several school and community organizations. She has enlightened and broadened her perspective on life
through providing many hours of Christian service to others. It has been a pleasure to have Ms. Tipler as a student at
Cardinal Ritter College Prep.”
“The future belongs to those who prepare for it today,” is a famous quote from Malcolm X and one I truly believe in
says Karrington. Shaping my future involves several steps: setting goals and aspirations, training in my chosen field
and finding ways to benefit my community and society. I understand that education and hard work translates to success in life. I pride myself on being a “lifelong learner.” With that in mind, I hope to pursue a degree in anesthesiology.
I understand the training and commitment this chosen field will take and I’m dedicating all my energies to achieving
my goal. One of my favorite quotes is from Cesar Chavez who said, “We cannot seek achievement for ourselves and
forget about progress and prosperity for our community. Our ambitions must be broad enough to include the aspirations and needs of others, for their sake and for our own.” I aspire to succeed selflessly. I want to provide support and
give back to others while doing the same for myself.
I want my career choice to be a life-long experience of learning and helping those within my community and society. I
plan to be a worldwide voice that helps not only the advancement of health care, but inspire others who come after me.
Ma y 2016/MCC
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from the

Managing Editor
Unfit to Lead

I

t’s no secret, postal management from top to bottom are unqualified and incapable of leading. This
is no revelation. If you read the branch items in the
back of the Postal Record or if you happen upon a
branch publication from anywhere else in this country you encounter the same recurring theme; postal
management is a joke.
Although I’m retired, I spend enough time at the
Union Hall to hear the horror stories coming out of
the city stations where supervisors routinely throw
carriers off the clock for no substantive reason and
the results carry severe consequences. In my day,
it was unusual to have someone removed from the
workroom floor and for the most part there may have
been just cause, i.e. threatening a fellow employee
or supervisor or in extreme cases stealing from the
mail. But in the former it was usually a clear-headed
shop steward who overheard a shouting match and
immediately intervened before tensions escalated.
Problems were addressed, combatants were separated
and people got back to work.

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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… By Tom Schulte

Today, it’s the supervisor who
creates the tension, fuels the anxiety and waits to act when anyone questions their authority. There’s something to be said for stability and
familiarity here. In the past, employees were hired
and given adequate time to learn their craft. Patience
was a virtue. If remedial training was required, new
hires usually spent time with the senior members of
the carrier craft to learn the tricks of the trade.
Today the supervisors are even less prepared to
lead then the newest CCA coming off the street.
Threats and demands from unqualified supervisors to untrained recruits is just a prescription for
disaster. The round robin effect of hiring and firing without adequate training just leads to tension,
instability on the workroom floor and disruptions
in the service to the public. When management can’t
threaten a new hire to perform eight hours of work in
four hours, not only is that employee threatened with
dismissal, but the work they are unable to perform
gets doled out to other employees, creating even more
tension.
Common sense doesn’t exist in postal management. When you’re willing to hire anyone, and I
mean anyone, to serve as a 204b, what kind of message does that send to the regular workforce? When
the motivation factor of a 204b isn’t to solve problems
but to create them, what does that say about the
managers who were willing to hire them?
This institution is a rudderless ship at sea. There
is absolutely no will to lead this company into profitability. There is no demonstrable evidence that postal
management is making any effort to lead this company to solvency. The hard evidence demonstrates
just the opposite. Postal management from top to
bottom are unfit to lead. And if there is any hope for
this company to survive it’s going to take a herculean
effort on someone’s part to restructure the qualifications for anyone entering management and for the
mass dismissal for everyone currently in authority.
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Region 5 NBA Report

N

egotiations — Our first full week of negotiations
with the Postal Service took place March 21-25,
2016. Since that time, the parties have continued to discuss issues both in person and by telecom.
While I cannot divulge any proposals by either party,
you will be glad to know that the NALC was fully
prepared and we are hopeful that we will be able to
negotiate a contract that rewards letter carriers for
their hard work and contributions, while still maintaining a viable and vibrant Postal Service.
Food Drive — All locals must have their results
mailed in to the Letter Carriers’ National Headquarters in Washington, D.C. by the end of May. Typically, the tabulated results are expected to be revealed
the first week of June, and they will be posted here as
well as on Facebook and Twitter. Branch presidents,
I’ve attached a copy of the 24th Annual Food Drive
Results form for your convenience. Please make a
copy of .your completed form and send it to our office at: 2029 Woodland Parkway, Suite 101, St. Louis,
MO, 63146.
FSS — The Postal Service has recently announced
the expansion of FSS in a few sites around the country. Here in Region 5, FSS will be expanding into
the 640_ _ zip code area (Independence, Mo.) and
approximately 53 routes. President of Branch #30
Melvin Moore and VP Curtis Walker have been
made aware of the expansion while stewards should
familiarize themselves with previous Step 4 Agreements, M-1643 and M-1831.
PERF — The Postal Employees Relief Fund was
established in 1990 to help carriers, clerks and
other active and retired postal workers to rebuild
after natural disasters. Homeowners are eligible for
grants of $3,000; homeowners or renters displaced
by severe damage but who will eventually return
to their homes, can receive $2,000. Non-career and
retired employees are eligible for half these amounts.
To donate, mail a check to PERF at P.O. Box 7630,
Woodridge, VA 22195, donate through the Combined
Federal Campaign (CFC #10268) or by credit card
online at its website at www.postalrelief.com.
National Convention Delegates/Deadlines — Delegate eligibility lists for the upcoming 70th Biennial

… By Mike Birkett
National Convention have been
mailed to all branches. The lists
must be completed and returned to
Secretary-Treasurer Nicole Rhine’s
office at NALC Headquarters no
later than June 15 for branch representatives to be
registered as delegates. By June 15, proposed amendments to the NALC Constitution must be submitted
and received by Rhine’s office for consideration at the
convention. June 15 is also the day resolutions should
be received by Rhine’s office in order to be printed in
time for the convention. Note — At past conventions,
branch presidents or officers have been able to register their entire slate of delegates. This will no longer
be the case. Each delegate must register this year in
person. Be prepared for some longer lines and a little
more time than in the past.
Lastly — The NALC, Region 5, the Iowa State Association of Letter Carriers, and Branch #69 in Sioux
City, Iowa, lost a true trade unionist who worked
tirelessly for labor and working families. Tim Skidmore, the longtime secretary of the ISALC passed
away on April 9, 2016, after a short illness. Personally,
I was blessed to call Skiddy a friend for the past 25
years. He was an original Union Management Pairs
team member (now DRP) and advocated on behalf
of letter carriers throughout his career, lately representing them in the City Delivery Route Alternative
Adjustment Process (CDRAAP). He was always there
for letter carriers, his friends, and family. Thoughts
and prayers go out to the Skidmore’s family from the
letter carriers in Region 5. RIP Skiddy.

Ma y 2016/MCC
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Retiree Report

MINUTES FROM THE APRIL 6, 2016, MEETING

M

eeting called to order at 12:49 p.m. by Chairman Walter Besch. Prayer and Pledge of
Allegiance offered by Chaplain Gus Frank.
Chairman Besch thanked Barry Thompson and Don
Deves for the delicious spaghetti and meatball lunch
and for the dessert from brother Geno lberg.
A vote was taken to cancel the regularly scheduled
May 4, 2016, retiree meeting because of the 87th Ole
Timers’ Day celebration on Saturday, May 7, 2016.
The vote was approved and there will be no retiree
meeting on May 4.
Introduction of New Members: Brother Bruce
Brader from Southwest Station was recognized.
Minutes from the last meeting: Read and
approved.
Treasurer’s Report: Treasurer Clif Nelson reported a current balance after expenses of $1,241.32 and
an attendance of 29.
Branch 343 President’s Report: President Lister
reported that the invitations to Ole Timers’ Day have
been mailed out. At the present time we don’t know
which national officer will be in attendance, but
we should learn who it will be shortly. Once again
Russo’s Catering will be providing the lunch.
Bill also reported on an incident at Coyle Station
in which a supervisor threw four people, two carriers
and two shop stewards, off the clock. Our national
business agent is currently involved in this dispute
and Bill said he filed an unfair labor practice charge
against the postmaster of St. Louis. The union is
seeking reinstatement of all four carriers with full
back pay. Bill also stated that this is the worst district
in the nation.
Legislative Report: Brother Mike Weir reported
that he and brother Clif Nelson attended the recent
Labor Council retiree meeting and what’s going on
with the Missouri legislature. Right-to-work legislation will certainly be on the docket. Mike spoke

16

… By Tom Schulte

Ma y 2016/MCC

about the Teamsters who will have their pensions
cut in half. One to two million Teamsters will be
affected by this action. A rally by the Teamsters will
take place from 10 a.m. to 1 p.m. on April 14 in front
of Barnes Hospital on Kingshighway. Everyone is
invited to participate.
The paycheck deception bill is also back in play.
This would require that all union members have to
sign up again to be a union member every two years.
Mike said he is hopeful that we can find the votes to
override this legislation. Republicans at the national
level are seeking to cut $5.5 trillion out of the budget
and they want to put the postal service back on budget
and use us as a cash cow. Finally, Mike reported that
he hoped everyone was registered but if not, there are
voter registration forms available in the back.
Chairman’s Report: Chairman Besch reported
that he received information that the Alliance for
Retired Americans are having a convention in Detroit, Michigan, on May 5. You would have to pay
your own expenses. Discussion on this year’s annual
retiree picnic in September will be discussed at our
next scheduled meeting.
Deceased Members Moment of Silence: The
union received a revised list of deceased members
who we have lost track of since their retirement.
Once a year, we receive that revised list. The following reflects all those members our local is aware
of or has lost track of: Robert J. Kenny, Gold Card;
James A. Besancenez, 60 year; Milton F. Miller, 60
year; Kenneth J. Williams, Gold Card; James L.
Maus; Betty J. Bradford; William E. Rayfield; Larry
L. Mitchell; Jesse J. Westman; Marquis I. Stamps; and
Kenneth J. Wilson.
50/50 of $12 won by Tony Powers who donated it
back to the retirees.
Closing Prayer offered by Chaplain Gus Frank.
Meeting Adjourned at 1:19 p.m.
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Legislative News

O

Postal Banking

n Feb. 1, Rep. Cedric Richmond, D-La., reintroduced
the Providing Opportunities
for Savings, Transactions and
Lending (POSTAL) Act, H.R 4422.
Richmond’s bill calls for allowing
the U.S. Postal Service to offer
basic financial services, including
checking accounts, small-dollar
loans, interest-bearing savings
accounts and money transfers. Under the POSTAL Act, USPS would
be allowed to partner with private
banks to offer these services. In
addition, a “Postal Card” would be
made available to serve as a debit
card for postal banking customers.
According to the Federal Deposit Insurance Corporation
(FDIC), nearly 68 million adults
either do not have access to basic
banking options or have access to
limited services, a situation that
often leads them to use payday
lenders who can charge exorbitant
interest rates.

Automatic Union Dues
Deduction
Introduced on February 4,
H.R. 4461, the so-called “Federal
Employees Rights Act,” calls for
prohibiting federal agencies — including executive, legislative, and
judicial agencies; the U.S. Postal
Service; the Postal Regulatory
Commission; and the government
of the District of Columbia — from
automatically deducting union
dues from employees’ salaries,
as well as other union-busting
proposals.
If enacted, H.R. 4661 would
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… By Brian Litteken

essentially eliminate federal
employees’ convenient method of
having their union dues deducted
automatically — something on
which they have been able to rely
for years — and would force these
federal employees to take additional steps just to take part in
their unions.

2017 Budget Request
On February 9, President
Obama released his $4.1 trillion
fiscal year 2017 budget request.
With regard to the U.S. Postal Service, the administration’s budget
request once again calls for preservation of six-day mail delivery
for FY 2017, prevention of closures
and consolidations of any small
or rural post office, and continuation of providing free mail for
overseas voting and mail for the
blind. Unfortunately, the administration’s budget once again calls
for granting the Postal Service the
“authority to reduce mail delivery
frequency from six days to five
days if mail volume falls below 140
billion pieces for four consecutive quarters,” which is identical
to language included in last year’s
request. The president also continues to embrace allowing USPS to
begin shifting to centralized and
curb side delivery.
With regard to the calculation of
postal liabilities, President Obama
calls on the Office of Personnel
Management (OPM) to calculate
any unfunded postal liabilities and
amortization payments for the
Civil Service Retirement System
(CSRSJ and the Federal Employee

Retirement System (FERS) using
postal-specific
demographics, and
the president proposes extending
the amortization schedule of any
unfunded liability to 40 years —
something that mirrors the schedule for the Postal Retiree Health
Benefits Fund (PRHBF), a move
that is estimated to save the Postal
Service $5.7 billion through 2026.
With regard to pre-funding,
the administration’s budget once
again fails to reflect a consensus
approach to addressing the issue
through smarter investment of
the PRHBF and instead reduces a
portion of the unfunded liability,
over the course of 40 years, to 80
percent of the total liability — a
move President Obama claims will
provide $18.6 billion in relief to the
Postal Service.
In a major victory for federal
postal employees, the Obama Administration, in a departure from
previous budget proposals, omitted in its FY2017 budget request
cuts to Federal Employees Compensation Act (FECA) benefits.
President Obama’s budget
request includes a proposed 1.6
percent pay raise for federal
employees, marking the third year
in a row that a budget request
has included such a modest raise.
According to the Bureau of Labor
Statistics’ Employment Cost Index,
private-sector pay has increased
by 2.1 percent, demonstrating that
the private-sector versus publicsector pay gap continues to widen
to approximately 35 percent. The
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president’s budget also calls for six
weeks of paid parental leave for
employees following the birth or
adoption of a child.

Closure of Mail
Processing Facilities
During the week of March 1,
Reps. Jared Huffman, D-Calif.;
David McKinley, D-W.Va.; José
Serrano, D-N.Y.; and Evan Jenkins, R-W.Va. introduced the Stop
Postal Closures Act (H.R. 4656)
to halt any closure and consolidation of mail processing facilities
around the country until the
Postal Regulatory Commission
(PRC) certifies that the U.S. Postal
Service has met certain national
service standards.

While Postmaster General
Megan Brennan temporarily suspended additional closures last
year, USPS is set to resume the
closure or consolidation of 87
facilities this year. H.R. 4656 aims
to reinstate the service standards
that were in place as of July 2012,
to place a moratorium on current closures and consolidations
and to establish a system of PRC
approval regarding future closings. The bill calls for data-based
criteria and analysis of the impact
on communities of closings and
consolidations, allows for a public
notification and comment period
before decisions are made, and
enables the PRC to set benchmarks
with regard to performance.

MEMORIAL DAY-MAY 30

Salary Increase
Since fiscal year 2011, the
federal postal community has
lost more than $150 billion in the
form of cuts to pay, benefits and
salaries. New bills introduced in
the House and Senate, the Federal Adjustment of Income Rates
(FAIR) Act (H.R. 4585 and S.
2699), would provide an increase
in pay for federal employees for
FY 2017.
H.R. 4585 would provide a
3.9 percent statutory pay raise to
federal workers plus 1.4 percent in
lost locality pay starting in 2017,
totaling a 5.3 percent pay increase.
In the Senate, a companion bill
calls for a 5.3 percent pay increase
in 2017.

Memorial Day, observed annually on the
last Monday in May in most of the United
States, in honor of the nation’s armed
services personnel killed in wartime. The
holiday, originally called Decoration Day, is
traditionally marked by parades, memorial
speeches and ceremonies, and the
decoration of graves with flowers and flags
hence the original name. Memorial Day
was first observed on May 30, 1868, on the
order of General John Alexander Logan for
the purpose of decorating the graves of the
American Civil War dead. It was observed
on May 30 until 1971, when most states
changed to a newly established federal
schedule of holiday observance.
Ma y 2016/MCC
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West County Addendum

G

reetings sisters and brothers of
Branch 343. How’s everyone
doing? Fine, I hope. I hope
every member and their family are
registered to vote. Change is going
to come, if we are organized and
ready to vote for candidates who will
help us and our union family. We
have to make sure our members are
ready when called upon to exercise
their right to vote for candidates who
will take the union and the Postal
Service to the next level. There are a
lot of new CCAs working for us and
we need to protect their jobs and
rights like the retirees protected ours.
We need our union to continue to
bargain collectively with the Postal
Service instead of begging them to
do the right thing. We have a lot of
young CCAs working and we need to
invite them to the meetings so they
can get involved in our struggles.

The “U”

M

… By Pam Stepney

Make sure they read all notices
from the NALC on the letter carrier bulletin board. Greet them in
the morning by simply saying good
morning, ask if there’s anything you
can do for them. Offer the NALC
plan to those making regular. Show
them what a union member looks
like, because management is united
each and every day. Just a reminder
that our contract expires this month,
help your union help you when
called upon.
Donut Saturdays are going well
here at the West County Branch, and
our CCAs are involved. A special
thanks goes out to Brittney Wilson,
Camellia Jackson, aka Nicki, Chris
Davis, and Chancellor McClellan
and all CCAs who got together and
purchased donuts, milk, and juice.
Stop where you are and give them a
round of applause. Thank you to all

… By Frank Enlow

ay 14 is here. I hope every station got your cards
and bags out letting everyone know about the Food
Drive. Saturday will be a busy day for us picking
up can goods and delivering our routes at the same time.
Management usually steps aside and allows us to work
with no interference. Everyone should be supporting the Food Drive this
year. Especially with the “Rug Doctor” running for president, we might not
have a choice. Let’s surpass what we collected last year. Remember this day
is never about us, but about the shelves at the food pantries that are empty.
Senior carriers, some of us don’t have long to go. Be a role model and talk
to the younger carriers. Explain why we support the Food Drive each and
every year. Bring your friends. Bring your family. Make this a fun day for
everyone. You may even be able to get work out of your kids for the money
they ask for. Good luck!
All students are welcomed and will receive 8 hrs. of community service
time for the day. Call Bob Rapisardo at the Union Hall after the Food Drive
with the collection totals.
I hope everyone’s day goes as planned.
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of the regulars
who participate
each and every
week: Ben Chandler, Charles
Kelly, Norman Wyle, Jerry Cantrell,
and Derrick Williams.
Please do not call in on May 14,
2016, which is Food Drive Saturday.
We need all members working to
make it easier for everyone. This is
great publicity for our union, letter
carriers, and the Postal Service. Work
together with your union sisters,
and brothers, and bring your family
members along to make it easy on
everyone.
Happy Mother’s Day to every
sister and brother who takes care of
your families. Have a great day!
Remember to do your best, leave
the rest, don’t stress, God bless, and
thank you for coming.

Branch Meeting
Attendance
Prizes
April 14, 2016

1. Cards vs. Phillies
Tuesday 5/3 @ 7:15 p.m.
Gene Bradford, Normandy
2. Cards vs. Phillies
Wednesday 5/4 @ 7:15 p.m.
Pamela Stepney, West County
3. Cards vs. Phillies
Thursday 5/5 @ 12:45 p.m.
John McLaughlin, Mac Pointe
4. Cards vs. Rockies
Tuesday 5/17 @ 7:15 p.m.
Mary Haynes, Des Peres
5. 50/50 won by Tamieka Mays,
U-City

MOUND CIT Y CARRIER

JUNE 26, 2016
RUN!
10 A.M. TO 2 P.M.
RIDE!
ROLL!
FOR MDA
ANY QUESTIONS, CALL MIKE DAVID 314-308-3295
OR MIKE WEIR 314-348-8722

IF YOU PAY BY CHECK, PLEASE MAKE PAYABLE TO NALC/MDA
Ma y 2016/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
April 14, 2016

Summary of Branch Action
MSC
MSC

MSC

MSC

MSC

MSC

To pay the branch bills
Motion made and approved that the branch
reimburse each of the hub-sites for this year’s
Food Drive up to $100 for food and non-alcoholic
beverages, upon submission of an itemized receipt
from any store except Wal-Mart or Sam’s.
Motion made and approved that Branch 343
donate a set of Cardinal baseball tickets to the
2016 MDA Run, Ride, & Roll to be held on June
26, 2016.
Motion made and approved that Branch 343
invite Barbara Anderson from the NEA (National
Education Assoc.) and her husband along with
the John Haake Scholarship Committee to dinner
and pay the expenses.
Motion made and approved that Branch 343
donate a pair of Cardinal baseball tickets to the
silent auction at the Missouri State Training in
June.
Motion made and approved that Branch 343
sponsor a hole for $100 at this year’s Mo. State Association MDA Golf Tournament.

Highlights

New Members
Shawn D. Walker............Sikeston.............................. 03-28-16
David A. Papin...............Ste. Genevieve................... 03-28-16
Rickeya X. Fowler..........Affton................................. 03-29-16
Syretta D. Harrold..........Southwest........................... 03-29-16
Markeda C. Floore.........Coyle................................... 03-29-16
Stanley Watson...............Kirkwood........................... 03-29-16
Travis T. Haley...............Maryville Gardens............ 03-29-16

Recently Retired Members
James F. Stegemoeller.......West County.......................03-31-16
Paul L. Klobe..................Des Peres.............................03-31-16
Roger Harty....................Gaffney............................... 03-19-16
Willie G. Moore.............Carrier Square................... 02-29-16
Norbert C. Debolt..........Affton................................. 02-29-16
Edwin D. Hiatt II...........Washington....................... 02-29-16

Deceased Members
Robert J. Kenny..............Gold Card..........................02-03-16
James A. Besancenez.....60 Year................................04-02-16
Milton F. Miller..............60 Year.............................. Nov. 2015
Kenneth J. Williams......Gold Card........................ Nov. 2015
James L. Maus................Retired................................02-09-16
Betty J. Bradford............Retired....................................... 2013
William E. Rayfield.......Retired....................................... 2013
Larry L. Mitchell............Retired....................................... 2014
Jesse J. Westerman.........Retired....................................... 2014
Marquis L. Stamps.........Retired....................................... 2015
Kenneth J. Wilson..........Retired....................................... 2015

The meeting was called to order at 7:38 a.m. The invocation and pledge of allegiance were led by Chet Drain. The
minutes were read and accepted. The books were audited
and found to be in good order. There was no NBA report.
The meeting was suspended to award John Haake Scholarships to four deserving teenagers of union members: Karrington Tipler, Kaitlyn Speh, Ashley Bryson and Lucie Ecker. When the meeting re-adjourned, Ray Breakfield (Retirees’
Report) stated there would be no retirees’ meeting in May due to it being so close to Ole’ Timers’ Day.
Safety is the first priority, not time. Schnucks is building a new warehouse and staffing it with non-union workers. Paycheck deception is a bill that would require union members to resign every year. It diminishes the power of the union. Do
your vehicle safety check. Fill out repair tag. Refuse to drive it if it is unsafe. We have no more pink Food Drive T-shirts
but do have chocolate colored ones. Postcards have already arrived. We have 300,000 bags. Thank you cards will be in
next week. Jennings and Sappington are new hubs. Bob Rapisardo will not be around during the Food Drive because his
son is getting married that day. Contact the Food Bank if there are any problems.
The walls in the Union Hall are being painted. About 30-31 CCAs will soon be converted. It is only taking CCAs a year
and a half to make regular. Recording-Secretary Michael Tharp has resigned and John McLaughlin has been appointed to
this position. Rural carriers have ratified their contract. They received raises and kept their COLA. We can expect to get
at least this. Whatever happens, it will probably go to arbitration.
Recording Secretary John “Johnny Mac” McLaughlin
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Political Action Honor Roll
MARION HARRISHHH

CHARLES SEXTONHH

BOB FLAHERTYHH

GERALD L GALLEANOHH

JOSEPH P. REGANHH

JOE FITZJARRELLHH

ART BUCKHH

CHARLES SCANLONHH

TOM SCHULTEH

NICKI L. PRADOH

BARRY LINANH

TOM HARMANH

GENO IBERGH

TOM DEGEAREH

MIKE CHENOTH

KEN MEYERH

JOE POLITTEH

THOMAS HOWERYH

HENRY DEIBELH

THOMAS FITZSIMMONSH

TONY JASPERH

MIKE BIRKETTH

RON HOPKINSH

LAWRENCE McHAYNES JRH

BILL LISTERH

JOHN HAAKEH

GUS FRANKH

STEPHANIE STEWARTH

MIKE DAVIDH

BEV CREELYH

JOE CANMANH

MIKE “THUMPER” THARPH

MIKE WEIRH

DERRICK WILLIAMSH

DAN BRAUCHLEH

JIM BRUGGEMANH

WAYNE WENZINGERH

DEAN WERNERH

JOHN CHUDY
MIKE CHENOT
MICHAEL JENNINGS
WALTER BESCH
BOB PURK
ROY HATCHARD JR.

TIFFANY HAGAR
MEAGHAN LAKEY
DON CHARTRAND
JOSEPH P. REGAN
CHET DRAIN

RAMONA DROEGE
FRANK ENLOW
BOB STEEL
SAM GOODMAN
BOB RAPISARDO

JIM KLUEMPERS
ROCKY RAKOWIECKI
BILL JIMAS
LAURA KEIM
LARRY STREIB

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Bob Reuster
Kiesha Wiley

Tiffany Hagar
Derrick Williams

Mike Chenot
Ramona Droege

IS YOUR NAME LISTED?

Laura Keim

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

Letter carrier
Kenny Heitmann
from Union
receives congratulations on his
retirement.

Br. 343 VP Bob Rapisardo offers congratulations and best wishes to retiring
Des Peres letter carrier Paul Klobe.
Ma y 2016/MCC

23  

BOARD OF TRUSTEES

Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Mike Chenot
Frank Enlow

Brian Litteken
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Gus Frank
Tony Jasper

Mike Weir

Barry Linan
Bill Lister
Pam Stepney

MOUND CITY CARRIER
Published monthly by Branch 343
National Association of Letter Carriers
Contents January be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Harry Blecha...................... Business Manager
John McLaughlin.................................. Editor
Clif Nelson.................................. Asst. Editor
Brian Litteken............................. Asst. Editor

ADVISORY BOARD
Barry Linan
Bill Lister

All correspondence and all articles
intended for publication in this paper
should be addressed to:
John McLaughlin, Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
All copy should be TYPED in upper and
lower case, double spaced and written on
one side only. Articles are to be limited
to 250 words and must be signed.
For ad rates call:
HARRY BLECHA
Phone: (314) 645-1192
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles January be edited for brevity and potential
libelous statements.

PAID

St. Louis, MO
Permit No. 1452

U.S. POSTAGE

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297

Hours: 8 am - 4:30 pm (M-F)
		 8 am - Noon (Sat)
Fax:
Website:

(314) 241-2738
www.branch343.org

Female Letter Carriers
Representative
Robinette Hensley, Creve Coeur
(314) 432--8211

ADDRESS SERVICE REQUESTED

CORRESPONDENT POSTAL RECORD

LETTER CARRIERS BUILDING

1600 S Broadway
St. Louis, MO 63104

Marvin Booker
Tina Hunt
Stuart East
Brad Layton
Richard Thurman

Non-Profit
Organization

➡

Dan J. Gould Branch 343

—OFFICERS—

Bill Lister........................................ President
Barry Linan............ Executive Vice President/
Treasurer
Robert Rapisardo.. .................. Vice President/
Financial Secretary
John McLaughlin............. Recording Secretary
Derrick Williams................ Sergeant-at-Arms
Saronda Sutherland................ Collector, MBA
Chet Drain......... Health Benefits Representative

MOUND CITY CARRIER

BRANCH 343

Local delivery date
requested no later
than May 9

Dan J. Gould

EEO REPRESENTATIVE

Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Jennings
(314) 867-0418

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

NBA OFFICE

Mike Birkett — (314) 872-0227

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Walter Besch, Chairman...................... (636) 343-3775
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the JUNE issue is
MAY 16, 2016
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, MAY 12, 2016
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
THURSDAY, JUNE 2, 2016
The Letter Carriers Building
1600 S Broadway

