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… By Bill Lister

very new year brings with it a new USPS program, policy or forecast that shows us
just how the service will try to destroy itself during the next year. Since 2008 and
the drop in our mail volume, the USPS concentrated on going to five-day delivery,
closing plants, moving boxes to the street and centralizing boxes, not because it would
provide better service, but solely because it would shrink the workforce. When that
didn’t work out the way they wanted it to, well that’s when the service, led by PMG
Donahoe, began dismantling us to make us smaller. In 2012, they began closing and
consolidating offices. In 2013 we finally got a new contract, although it was not negotiated and then spent the
remainder of the year trying to get our non-career folks converted to career. 2014 continued the attempt to
make us smaller and in 2015, the plan was to change the delivery standards (delay mail), and close more processing centers. So when Donahoe finally left in February of 2015, we said “Don’t let the door hit you in the
backside,” and then prayed his replacement would be better than he had been. A slug would have been an improvement, but let’s not dwell on the past.
Now that we have entered 2016, we have a new PMG, Megan Brennan, and nary a word about further cuts or
closures. So have we turned the corner on our eight-year fight to save the service, and our jobs? While I’m not quite
ready to say that we certainly have, to get the answer we have to consider the fact that the USPS’ 2016 financial
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plan does not include going to five-day delivery for the first time since 2012. The service has also shown a $1.2
billion profit for fiscal year 2015 and an accumulated profit of $2.9 billion over the last three years. This Christmas
season was expected to bring us 15.5 billion cards, letters and parcels between Thanksgiving and Christmas, with
600 million of that amount in parcels. Should we meet or exceed that amount, then this may be our most profitable
holiday season to date, and all accomplished on your shoulders. In case your supervisor or manager hasn’t told you,
then I will — great job and thank you for your efforts and dedication.
Additionally, lower priority mail and parcel select rates have resulted in the USPS securing the lion’s share
of any new business in the e-commerce market. In fact, UPS and FedEx are now upset because the USPS has
shown a 26.5 percent increase in parcel select volume growth in the last year, compared to about a 2.5 percent
rate of growth for the other two carriers who are responsible for some of our growth, as they use parcel select
because they are not able to deliver those parcels as low as we can. Brighter, but still not bright enough, is the
movement on the legislative front. While there is current bipartisan support for legislation that would stop any
future closures, all the measures in that bill are not positive. All of these things show the most positive indicators for our future than we have seen in a very, very long time.
So, while we have not quite turned that corner, we can now see the street sign and that blue box sifting just to
the left of it. There are still grave concerns over what direction Ms. Brennan will take us, what actual legislation
is passed and what the future holds for our present relationship with Amazon, who has been largely responsible
for our parcel volume growth. PMG Brennan may show her hand during the upcoming contract negotiations,
where she can either applaud us as the face of this company, or act like her predecessors and call us lazy, overpaid losers. Regarding the legislation, we need a mandate that would spread out the 50 billion plus dollars we
still owe on pre-funding the health benefits of future retirees. Certainly spreading those payments out over the
next 66 years instead of the 10 years we were given (which ends with 2018), would be the most prudent thing to
do. As for Amazon, they will someday have a fleet of drones that will deliver all of their packages, so let’s not put
all our eggs in that basket. And anyone looking for employment in the future should consider, drone mechanic,
as “the” job of the future. For me, concerning flying drones in my backyard, my Remington 1100 will suffice.
2016 may be the year that we actually get to the corner. However, it will still take every letter carrier, old and
new, every CCA and every retiree to stay strong, stay together, fight for comprehensive, common sense legislation, and stop the service from its own destructive inclination; secure our place as a communications carrier for
the future that will give us extended security for our jobs; then get a negotiated national agreement that rewards
us for the hard work we do, in all kinds of weather. Only then can we turn the corner and walk down that street
into our future. More! Later!

An aggressive training session is planned
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February 27-28, 2016
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6100 College Blvd.
Overland Park, Kansas 66211
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CALENDAR

2016 R EGIONAL R AP SESSION

Jan 14

Regular Branch Meeting

Jan 16

21st Annual Trivia Night for MDA

Jan 18

Dr. Martin Luther King Jr. Holiday Observed

Feb 3

Retirees’ Meeting

Feb 4

Shop Stewards’ Meeting

Feb 11

Regular Branch Meeting

Feb 15

President’s Day Holiday Observed

Mar

MDA Bowlathon (Watch for Date)

Apr 9

Texas Hold ‘em for MDA (Letter Carriers Hall)

MOUND CIT Y CARRIER

Executive Vice President

J

anuary 2016 greetings to all of the brothers
and sisters of NALC Branch 343. I hope everyone enjoyed the holidays with their families
because, after all, the reason we are all working is
to take care of our families. Management would
do well to remember that also, but all too often it
seems they don’t care about family issues. A little
kindness and understanding can go a long way
with your employees. Unfortunately, it just seems
to be a “paint by numbers” world for too many of
the folks in charge.

PEW SURVEY RANKS USPS MOST
TRUSTED FEDERAL AGENCY — AGAIN
As starved as we are for any good news about the
USPS, it was nice to see we are again ranked as most
trusted federal agency by the Pew Research Center
poll. The USPS received a favorable rating by 84
percent of those polled. The National Park Service
was second highest at 75 percent and at the bottom
was our Republican controlled Congress with a well
deserved 27 percent rating. Considering the competition it’s not earth shaking news, but it’s still nice to
see some positive recognition for the USPS. Now,
how about the PMG fixing those changed mailing
standards?
SICK LEAVE FOR DEPENDENT CARE
New regulars and the uninformed need to know
about the “Sick Leave for Dependent Care” benefit
that was bargained for you by our union. Per the
SLDC memo on page 181 of our contract “sick leave
may be used by an employee to give care or otherwise attend to a family member with an illness,
injury or other condition which, if an employee
had such condition, would justify the use of sick
leave by that employee.” The definition of family
members shall include “son or daughter, parent,
and spouse as defined in ELM Section 515.2.”
“Up to 80 hours of sick leave may be used for
dependent care in any leave year” and “approval
of sick leave for dependent care will be subject
to normal procedures for leave approval.” Which
means approval is based on the procedures for sick

… By Barry Linan

leave found in the ELM 513. Advance requests for SLDC should be
approved based on the cited criteria for illness, injury, pregnancy/
confinement, and medical/dental/
optical examination or treatment. If you must call in
for unscheduled leave to the ERMS hotline, request
the absence for a family member be listed as SLDC.
Make sure your Form 3971 is filled out correctly as
SLDC upon returning to work. You may also request
FMLA protected leave for dependent care and should
do so if it will be ongoing.
The documentation requirements for SLDC are
the same as for employee sick leave, except that the
family member’s name will be on the paperwork.
Per ELM 513.36 “for absences of three days or
less, supervisors may accept the employee’s
statement explaining the absence” and documentation is not required. If the supervisor is not going
to accept your explanation, they need to have a valid reason and not just a blanket policy. For absences
of more than three days, documentation is required.
Please note that “three days” refers to more than
24 hours of leave used and does not include your
non-scheduled days. If you have any issues with
management regarding requests for SLDC, request
a steward or call the hall.

MDA CARDS PLAYOFF TICKET RAFFLE
I think I forgot to mention in my past articles
the results of our MDA Cards playoff ticket raff le
at the October branch meeting. The winner of the
drawing for game 1 of the division series was Fred
Whigham of Chouteau PO and we were able to
donate $1,486 in proceeds to MDA. Congratulations to Fred and thanks to everyone who donated
to participate in the drawing. Unfortunately, the
Cards bowed out in the division round against a
stronger Cubs team and we did not get to draw for
any more winners. If the membership approves and
the Cards get back in the playoffs, we could have
another drawing next year. Just two months until
pitchers and catchers report to spring training. Go
Cards!
Januar y 2016/MCC
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Vice President Financial S ecretary
… By Robert Rapisardo
UNIONISM
ecently, I attended a Rams game with carriers
from Jennings, Chouteau, Gravois and a retiree.
One week after attending the Rams game, I was
able to attend a Blues game with some carriers from
Fenton, Chouteau, Clayton and a retiree. I had some
time to talk with all of them regarding how to get
more carriers involved in the branch’s activities. I feel
that these approaches are a positive step forward. I do
wish more carriers would have gotten involved, but
like most new ideas, it takes time to build. The feedback has been positive. If members are not attending
branch meetings, then we need to find out why and
take other steps to get them more involved.
I will have to postpone the get together in South
County on January 28 because I am having surgery.
The next get together will take place on February 18
at One Eyed Willies, located at 2924 Telegraph in
Lemay. Hope to see you there with a big turnout.

R

HOLIDAYS
I sure hope everyone enjoyed their holidays and
stayed safe. The annual Martin Luther King Jr. march
will take place again on January 18. Once again we
will have a contingency to walk in that event. Unlike
the past few years, we will not be meeting down at
the hall prior to the march. There are many activities
that take place down at the Old Courthouse prior to
the event and it appears that we have been meeting at
the hall too early. We will be meeting at the northeast
corner of the courthouse shortly before the 10 a.m.
march and I hope to see you there.
USPS & NALC
Beginning in February, negotiations will start with
the Postal Service. Postmaster Brennan acknowledges
there must be a consensus with the mailers and the
unions; this position is in contrast to her predecessor
Donahoe. I have been told that the OIG has strongly
recommended that the Postal Service take steps to
implement parcel post routes again. I continue to
scratch my head on the still pending CCA conversion
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grievances that have been at the
national level for over eight months
as the problems just continue to escalate. For the past
three months, management has refused to post any
residual vacancies on e-reassign despite all the ongoing grievances. Hopefully, everyone survived the
onslaught of parcels for the holiday season. If management has not yet thanked you for a job well done,
then I am thanking you for another great job getting
those parcels delivered and working those long hours.
The projection was that a normal Sunday delivery has
1.5 million Amazon parcels, but the Sundays following Thanksgiving were suppose to be 5 million each
Sunday. The Postal Service submitted 53 pages of
specifications to five different firms for bid on manufacturing of new vehicles. Three firms will be selected
with five prototype vehicles, and one manufacturer
will be selected to build the fleet.

MDA POKER
Once again, the branch will be hosting a Texas Hold
‘em tournament along with a Chili Cook-Off. This
year’s event will take place down at the hall on Saturday, April 9. More information will be forthcoming in
the next couple of months, but please hold that date
on your 2016 calendar. This year the proceeds will be
split between MDA and the St. Louis Area Foodbank.
The reason is to draw from a bigger pool of players and
money needs to be raised to help with our food drive.
I personally feel that many do not understand how
difficult it has been losing a local bag sponsor and a
national sponsor for postcards; money is not growing
on trees.
FOOD DRIVE
Plans are underway to begin taking prepaid orders
for pink T-shirts. We may also try to order some full
color T-shirts for this year’s drive as they are quite
attractive and eye catching. I will soon be visiting stations regarding the food drive.
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Texas Hold’em Tournament
Chili Cook-Off
for Muscular Dystrophy Association
and
st. louis area foodbank
Suggested donation of only $30 in advance by April 1, 2016, includes:
6,000 poker chips, chili and beverages
Raffle for entries paid in advance
$35 after April 1
Saturday, April 9, 2016, at 7 p.m. start time
Doors open at 6 p.m.
Letter Carriers’ Hall
(raising money for MDA for over 60 years)
1600 South Broadway in Soulard
20 minute blinds starting at 25/50
Guaranteed prizes for all final table players
Prize pool will be 50% of total entries
50-50 Raffle
To pay in advance or for more information call:
Bob: (314) 941-1589 or Tom (314) 258-0442

Januar y 2016/MCC
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Recording Secretary

… By Michael “Thumper” Tharp

CCAs’ Rights continued
Health Insurance — the 2013 Das interest arbitration award states:

A

ARTICLE 21 — Health Insurance

fter an initial appointment for a 360-day term and upon
reappointment to another 360-day term, any eligible noncareer CCA employee who wants to pay health premiums
to participate in the Federal Employees Health Benefits Program
on a pre-tax basis will be required to make an election to do so
in accordance with applicable procedures. A previous appointment as a transitional employee will count toward qualifying for
participation in FEHB, in accordance with OPM regulations. The
total cost of health insurance is the responsibility of non-career
CCA employee except as provided below.
Beginning in plan year 2014, the Postal Service will make a
biweekly contribution to the total premium for any CCA employee
who wishes to participate in the USPS Non-career Health Care Plan
(USPS Plan) equal to the greater of (a) $125, or (b) the minimum
required by the Patient Protection and Affordable Care Act, and
applicable regulations, for self-only. The CCA employee is fully
responsible for the cost of premiums for any health insurance plan
beyond a self-only plan. Any CCA employee wishing to make their
health care contribution on a pre-tax basis will be required to make an
election to do so in accordance with applicable procedures. All CCA
will be eligible for the USPS Plan within a reasonable period from the
date of hire and entry into a pay status, consistent with the requirements established under the Patient Protection and Affordable Care
Act. If for any reason the USPS Plan is not available to a CCA, or if a
CCA elects more than self-only coverage, the Postal Service will make
a biweekly contribution for any eligible CCA who selects an NALC
Consumer Driven Health Plan equal to the greater of (a) $125, or (b)
the minimum required by the Patient Protection and Affordable Care
Act, and applicable regulations, for self-only.
Injury Compensation: CCAs are covered by the Federal Employees’ Compensation Act. The FECA provides wage-loss, medical,
and other benefits to Postal Service employees, including CCAs, who
sustain personal injury or employment-related illness while in the
performance of duty. The FECA also pays benefits to dependents if
the injury or illness causes the employee’s death. The OWCP is a subdivision of the U.S. Department of Labor and administers the FECA
through 12 district offices. It can be difficult to navigate through the
FECA. CCAs who are members of the NALC can obtain advice and
assistance on their claims from NALC branch officers and national
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business agents. If you are not a member of the NALC you cannot
draw on these valuable resources.
If you are injured on the job, you should report the matter
promptly to your supervisor and complete and submit the appropriate OWCP claim form. You can obtain these forms from the Postal
Service or the NALC website at www.nalc.org. A CA1 is to be used
for a traumatic injury, the CA2 is for an injury that occurs over a period of time — this is considered an occupational disease or illness.
Employees have the right to choose their physician and
may select any qualified local physician or hospital to provided
necessary treatment. When a claim is accepted, OWCP pays all
medical services and supplies needed treatment of the injury and
reimburses transportation used for obtaining care.
Employees who sustain a job-related traumatic injury (CA1)
generally have a right to continue to receive their regular rate of pay
from the Postal Service for periods of disability, not to exceed 45
calendar days. This is called continuation of pay (COP). The employee must first use their own sick leave or annual leave or LWOP
for the first three days of disability. If the disability exceeds 14 days,
then this leave is converted to COP. The Postal Service does not pay
COP if the disability results from an occupational disease and in
cases of disability due to occupational disease and in cases of traumatic injury (CA-1) that extended beyond the 45-day COP period,
employees have a right to wage-loss compensation. Such compensation is paid at two-thirds of the employee’s pay rate if the employee
has no dependents and at three-fourths of the employee’s pay rate
if he or she has one or more dependents. The FECA also provides
for the payment of schedule (monetary) awards when the accepted
traumatic injury or occupational disease has caused permanent
impairment to certain members, functions or organs of the body.
A schedule award is paid when the medical evidence shows that
the injured employee has reached maximum medical improvement. Like compensation, it is paid at two-thirds or three-fourths
of the employee’s rate of pay. Schedule awards may be paid while an
employee is working, on paid leave or while receiving an OPM annuity. However, it may not be paid while an employee is receiving
an OPM annuity. However, it may not be paid while an employee
is receiving wage-loss compensation benefits for the same injury.
If you are injured on the job, report it.
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Health Benefits Plan … By Chet Drain

H

appy new year everyone! On behalf of the NALC
Health Benefits Plan, thanks to those of you who
made the choice to join the plan during the 2015
open season. I can’t stress to you enough how sincere
the national officers are about maintaining a quality
health insurance plan for the members of the NALC.
The NALCHBP is the health plan that is owned by
letter carriers, and run by letter carriers for letter carriers. Not just a slogan, but the creed the NALCHBP
was founded on.
If you are a new member in the plan, your coverage
will start on Saturday, January 9, 2016. If you changed
plans or plan options during open season and you
receive care between January 1 and the effective date
of your new coverage or option, your claims will be
paid according to the 2016 benefits of your old plan or
option. If your old plan left the FEHB completely at
the end of the year, you are covered under that plan’s
2015 benefits until the effective date of your coverage
with your new plan. Annuitant’s (retirees) coverage
and premiums begin on January 1.
Now that you have enrolled in the plan you will
receive an identification (ID) card. You should carry
your ID card with you at all times. You must show
your ID whenever you receive services from a plan
provider or fill a prescription at an NALC Care Select
retail pharmacy. Until you receive your ID card, you
can use a copy of the Health Benefits Election Form
(SF-2809), your health benefits confirmation (for
annuitants), or your electronic enrollment system confirmation letter (such as Employee Express).
Or if you have medical appointments or necessities
prior to receiving your new medical I.D., the medical
provider should contact the NALCHBP at 1-888636-NALC (6252) to confirm your membership by
name and social security number for the High Option
enrollment. It is important that you remember that the
NALCHBP’s regular business hours are from 8 a.m. to
3:30 p.m. Eastern Standard Time, Monday thru Friday,
when contacting them by phone. NOTE: If you are
enrolled in the Consumer Driven Health Plan (CDHP)
or the Value Option Plan you must directly contact
CIGNA at 1-855-511-1893 to confirm enrollment.
If you do not receive your ID card within 30 days

after the effective date of your enrollment or you need replacement cards,
call the plan at 1-888-636-NALC
(6252), or write them at 20547 Waverly Court, Ashburn, VA 20149.
The NALC Health Benefits Plan is part of the
CIGNA Open Access Plus (OAP) Preferred Provider
Network. This means that certain hospitals and other
health care providers provide services at a reduced
cost. PPO benefits apply only when you use a PPO
provider. The plan makes every effort possible to provide members with the most comprehensive and cost
effective benefit package.
The Cigna Healthcare OAP Network has a widespread presence which allows you discounts and savings for over 8,000 general acute care hospitals, over
18,000 facilities and over 2,300,000 specialists and
primary care physicians and 155 transplant facilities.
The network is expecting to broaden even more with
the Cigna buyout by Anthem Inc. Be sure to utilize
medical providers that are in the Cigna OAP network
for maximum savings on your health care needs.
We wish you a new year that is happy, healthy and
prosperous, but in this life that is filled with unexpected pitfalls it’s good to at least know you’re covered by
a health plan that has you and your family’s well-being
at heart.
God bless all and peace!

100 percent UNION
HONOR ROLL
CARRIER SQUARE/
CHOUTEAU
COYLE
CUBA
FERGUSON
GRAVOIS
KIRKWOOD
MAPLEWOOD
NORTH COUNTY
OLDHAM
PIEDMONT
ROLLA

SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
Union
WARRENTON
WEATHERS
WENTZVILLE
WEST COUNTY
HARRIOT WOODS/
WHEELER
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from the

Managing Editor
… By Tom Schulte

Shop Stewards are the Backbone of this Union

H

appy new year to all the brothers and sisters of
Branch 343! I hope for better days ahead for all of
us as we brace ourselves for the upcoming contract negotiations. Judging from the way management
in the Postal Service treats its employees, there is no
reason to believe that any appreciable effort to bargain in good faith is actually going to take place, but
stranger things have happened.
It would be nice to see a concerted effort on the part
of management to show some appreciation for the last
three years of operating in the black, by rewarding carriers with a nice raise. It would be even better if they
could eliminate the deadwood in the supervisor ranks
that make it their life’s mission to harass and threaten
carriers on a daily basis. Coming to work in a nontoxic
environment would be a nice change.
On that note I wanted to take this opportunity to
thank all the shop stewards and union advocates who
protect the contract, file the grievances and represent
the best interest of all of our union members. I can
attest to the fact that a steward’s job is a thankless
one. Not only does the steward have to put up with
the shenanigans of management, but they also have
to deal with the disgruntled employee when a settlement doesn’t go their way. It used to be that in many
stations, elections were held to determine who would
represent that station as the steward, but those days
are long gone. In most stations you are lucky to find
one or two members willing to take on that thankless
job and if you are one of those stations, go out of your
way to thank that person for what they do.
Most shop stewards have busy lives just like you.

They have commitments to family, faith and children, just like you. They miss kids’
ball games, recitals and birthdays just like you. And
despite all that, they’re willing to stand up and represent you, the membership of this local. They know
the importance of fighting to protect a union contract.
They’re willing to fight to see that your rights are not
being violated. And when you have an unscrupulous
boss harassing you because they think you’re too
slow, or admonish you for missing a scan, or altering
your clock rings to screw you out of your hard earned
pay, it’s the shop steward who’s going to correct those
violations.
Maybe you are one of those people who always find
him or herself the target of an ignorant supervisor.
Best thing to do is turn them off, tune them out and
toughen up. But for some, that’s not always easy to do.
Perhaps you are one of those persons who always show
up on time, do their job and needs representation only
when something happens like someone running into
your LLV. And maybe, just maybe, you are that lucky
employee that never does anything wrong. Each and
every one of you need to take the time to thank that
shop steward at your station. You know that it’s a job
you would never want to do. This is the best reason to
be grateful for that steward who does. You see, as busy
and complicated as your life is, so is that steward’s life.
And yet he or she has seen the necessity of standing
up and fighting to protect all of our rights. Remember
this, it’s better to fight for your rights than to live in
fear. Don’t give postal management any ammunition.
Support your shop steward.

Dr. Martin Luther King Jr. Day
January 18, 2016
“We must guard against being fooled by false slogans, such as right
to work. Its purpose is to destroy labor unions and the freedom of collective
bargaining by which unions have improved wages and working conditions of
everyone.”
— Dr. Martin Luther King Jr. 1961
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Region 5 NBA Report

P

ROFIT — The Postal Service released its financial report for fiscal year 2015 showing an annual
operating profit of $1.2 billion. This is the second
consecutive year with over $1 billion in profits and the
third straight year of operating profits. Once again,
with the draconian prefunding liability, the Postal
Service is the richest “broke” company in the world.
Postal Proud — The service has rolled out a new
initiative called “Postal Proud.” The stated purpose of
this program is to encourage engagement of employees
through a focus on customer service. If management
was as concerned about our customers as they were
about their numbers … Anyway, besides stand-up
talks, messages should have been received through
your mobile delivery device (MDD) upon log-in to
the device. This initiative also reminds letter carriers that not only is the service watching what you do,
but your customers are watching and recording your
actions. This initiative is partly based upon recent
videos that can be found on the internet where parcels
have been tossed on lawns and porches. As I’ve stated
in the past, our customers are becoming ever more
demanding, with high expectations, wanting quicker
delivery and having more options. We, letter carriers,
need to provide the best possible service, often despite
management.
CDRAAP — Most teams in the region are wrapping
up the initial adjustment for all zones selected to be
reviewed under CDRAAP. As of the December, over
92 percent of the region’s total 348 zones have been
adjusted. For anyone who still thinks the old method
of unilateral adjustments is better than a joint agreement, the 410 hours returned to the carrier craft by the
hard work of route evaluation and adjustments teams
(REAT), should make you rethink that thought. With
still 8 percent of the zones remaining to be adjusted,
we have already added the equivalent of 51 routes into
Region 5 alone. Nothing is perfect, but those numbers show positive results. In addition, every zone is
allowed to submit for a review after the adjustment,
but of the completed 321 zones, only 15 percent have
needed to make that request. Our goal is always to
implement the best possible adjustments, within the
confines of the MOU, and the REATs and the district

… By Mike Birkett
lead teams (DLT) have done a great
job.
Politics — I think it’s important
to understand the positions of those
running for president and where
they stand on issues concerning the Postal Service.
While letter carriers may disagree on a wide range of
issues, we must certainly come together on how the
demise of the Postal Service would negatively impact
our lives and those of our families. I urge every letter
carrier to stay informed on the positions of the candidates, read the November issue of the Postal Record
where a few of the candidates provided their “postal
platform.” Please remember … anything we negotiate
can be wiped out with the stroke of a pen. If you don’t
believe that, speak to a retiree who was working for
the USPS prior to 1970.
Rap Session — As a reminder, the cut-off date for
reservations is February 5, 2016, at The Sheraton
Overland Park Hotel, 6100 College Blvd. in Overland
Park, Kansas. After that date, all guest rooms will be
released. Reservations made after February 5, 2016,
will only be available on a space and rate basis. As always, we are planning an aggressive training schedule
with the latest updates from headquarters. Reservations can be made by calling 1-866-837-4214 (Ask for
- National Association of Letter Carriers guest room
block) or on the internet at www.starwoodmeeting.com/
Book/2016NALCRegion5RapSession.
National Agreement — Next month the NALC and
the service will begin negotiations on a new contract.
If you are currently not a member, now is the time to
join the NALC. Let’s present a unified front!
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Retiree Report

… By Tom Schulte

MINUTES FROM THE DECEMBER 2, 2015, MEETING

M

eeting called to order by Vice Chairman Ray
Breakfield at 12:47 p.m. Prayer and Pledge of Allegiance offered by Treasurer Clif Nelson. Vice
Chairman Breakfield thanked the officers of Branch
343 for the delicious Hodak’s chicken dinner.
Sick Call: Vice Chairman Breakfield reported that
Retiree Chairman Walter Beach had some medical issues
and a get-well card was signed and sent for his recovery.
Minutes from the last meeting: Reported and
approved.
Treasurer’s Report: Treasurer Clif Nelson reported a current balance after expenses of $1,068.32.
NBA’s Report: NBA Mike Birkett thanked the
branch for the delicious lunch and the retirees for their
diligence in the past and hoped that he can rely on us
in the future election cycle fighting for postal issues.
Mike also introduced NALC Director of Safety and
Health Manny Peralta who was in town for a seminar.
Mr. Peralta offered greetings from the officers of the
NALC in Washington, D.C. and also thanked the
retirees for their years of dedication.
Branch 343 President’s Report: President Lister

Scholarship
Deadlines
John H. Haake
March 1
and

Charles J. Coyle
March 31
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offered no report other than to wish everyone a merry
Christmas and a happy and healthy New Year.
Legislative Report: Mike Weir reported that there
was no movement on postal reform legislation and because of the elections this year it was likely that nothing would be done. Mike spoke about the three fiscal
years of profit the Postal Service had achieved and if
we could get favorable legislation to deal with the prefunding issue, the Postal Service would continue to be
in the black. The NALC is pushing the idea of postal
banking as they have in Canada, and many European
countries as means of generating revenue.
Deceased Members: Charles E. Hagler, Active
- Clayton
Recently Retired Members: Kenneth Usherwood,
Park Hills; Francis Knight, Sappington; and Steve
Stuller, Creve Coeur.
50/50: Two 50/50’s were drawn. Winners were
Dave Wohlsteader and Mac McCarthy
Closing Prayer: Offered by Vice Chairman Ray
Breakfield
Meeting Adjourned: 1:10 p.m.

Mac Pointes

G
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… By John McLaughlin

reetings from the Pointe! Happy new year. This
year begins with the end of CDRAAP. Routes will
no longer be jointly evaluated and adjusted. We are
back at the mercy of those who wish to do us harm. I
believe management will seek retribution against letter
carriers by conducting random special route inspections where they believe they can add time back in.
Their resentment stems directly from the amount of
time that was put back into stations as a result of the
CDRAAP process. Carriers must be vigilant. We must
be professional in how we go about our jobs. If your
route is overburdened, talk to your shop steward and
learn how to request a special route inspection.
Your route affects the entire station. It affects your
u-person. It also affects the CCA. If your route is overburdened, the supervisor will be pushing a CCA to
do it in eight hours. With all of the abuse CCAs have
to endure already, let’s not compound the problem by
having them work overburdened routes.

Arbitration: It has been my
pleasure recently to represent
the union at arbitration. I had
the presidents of both St. Louis
Branch 343, Bill Lister, and Kansas City Branch
30, Melvin Moore, as witnesses at separate hearings. The VER ITAS which these presidents bring
to a hearing is impressive. I also had a large contingent of Formal Step A’s and stewards testify.
I am proud to say they represented letter carriers quite admirably. Their understanding of the
contract and passion representing letter carriers is
very reassuring.
Remember MDA Trivia Night is Saturday, January 16, 2016. Prices are the same. Look in this issue
for the ad. Until next month, do your job safely and
accurately. Show up to your union meeting. You
might learn something. We don’t write the rules, we
just have to play the game. Slâinte.

Election Costs and Expenses for the
2015 National and State Delegates
S. W. Greaves (Accounting Firm)		
Election Committee members and expenses:
Don Merlenbach
10 hours
Wally Rutherford
9 hours
Scott Louis
11 hours
Mike McClimans
25 hours
Expenses (PO Box, Stamps)		
Creative Litho (Printing and Mailing)		
Postage for Ballot Mailing		
Expense for Branch (Food, Ink, Labels)		
TOTAL COST OF ELECTION=		

302.20
271.98
$
332.42
$
719.50
$
60.60
$
1,679.58
$
2,313.55
$
65.97
$
8,497.40

TOTAL BALLOTS MAILED		

2,451

TOTAL BALLOTS RETURNED		

619

$

2,751.60
$

$

25 PERCENT OF TOTAL MEMBERSHIP VOTED IN THE 2015 ELECTION
Januar y 2016/MCC
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National Delegate Vote Summary
Candidate

Vote Count

for

Candidate

2016
Vote Count

BILL LISTER

445

DEBRA KENNEDY

158

MIKE WEIR

400

STUART C EAST

151

BARRY LINAN

360

FRANK ENLOW

147

GUS FRANK

355

DAN BRAUCHLE

(47

ROBERT RAPISARDO

354

DARLENE TATE

145

JOHN HAAKE

353

TIFFANY HAGAR

141

CHET DRAIN

332

GENO IBERG

137

RAY BREAKFIELD

326

KIM JOHNSON

131

THOMAS SCHULTE

325

PAUL T PITTS

125

CLIFTON “CLIFF” NELSON

313

ANDRE HAYES

124

MIKE CHENOT

307

LUCILLE SNOW

122

WALTER BESCH

300

CHARLIE HARRIS

119

CHARLES SEXTON

300

YOLAND D JONES

119

MARVIN A BOOKER

288

CRAIG BURRELL

117

JOHN McLAUGHLIN

287

KIESHA WILEY

116

MICHAEL “THUMPER” THARP

284

JOSEPH P REGAN

115

PAMELA STEPNEY

275

GERMAINE P ANDERSON

111

ROBINETTE HENSLEY

247

JUDY BITZER

110

MIKE DAVID

247

THOMAS SCHREIBER

109

TINA M HUNT

244

LEONA LYNN BRYSON

107

DERRICK WILLIAMS

243

RICHARD BROWN

98

SARONDA SUTHERLAND

207

TONDA FAULKNER

92

DIANE CARTER

205

KELLY CHAMPAGNE

91

RICHARD THURMAN

190

LATECSE BOSTIC

85

GRACE RANDAZZO

180

STEVEN L POWERS

84

RAMONA (MONA) DROEGE

178

BOB PURK

83

BRAD LAYTON

178

VINCE HELLMANN

77

SANDY THEISMANN

173

MYRA PERKINS

75

BRIAN LITTEKEN

164

12
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State Delegate Vote Summary
Candidate

Vote Count

for

Candidate

2016
Vote Count

BILL LISTER

450

FRANK ENLOW

149

MIKE WEIR

401

DAN BRAUCHLE

149

BARRY LINAN

364

STUART C EAST

148

GUS FRANK

359

PAUL T PITTS

140

ROBERT RAPISARDO

357

KIM JOHNSON

135

CHET DRAIN

350

KIESHA WILEY

130

RAY BREAKFIELD

338

YOLAND D JONES

127

THOMAS SCHULTE

333

LUCILLE SNOW 121

WALTER BESCH

307

JOSEPH P REGAN

120

CHARLES SEXTON

304

CRAIG BURRELL

114

MARVIN A BOOKER

301

CHARLIE HARRIS

114

CLIFTON “CLIF” NELSON

301

THOMAS SCHREIBER

111

JOHN McLAUGHLIN

296

ANDRE HAYES

MICHAEL “THUMPER” THARP

292

VICKI ROHRBACH

108

PAMELA STEPNEY

284

JUDY BITZER

108

TINA M HUNT

256

LEONA LYNN BRYSON

104

ROBINETTE HENSLEY

253

GERMAINE P ANDERSON

103

DERRICK WILLIAMS

237

RICHARD BROWN

97

SARONDA SUTHERLAND

212

STEVEN L POWERS

91

DIANE CARTER

209

BOB PURK

89

RICHARD THURMAN

193

KELLY CHAMPAGNE

85

GRACE RANDAZZO

176

VINCE HELLMANN

84

BRAD LAYTON

172

LATECSE BOSTIC

79

SANDY THEISMANN

171

TONDA FAULKNER

74

BRIAN LITTEKEN

169

LAMONT BROOMFIELD

58

RAMONA (MONA) DROEGE

164

DEBRA KENNEDY

164

TIFFANY HAGAR

151

DARLENE TATE

149

Ill
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Vacation Planning

I

was a bit confused on how vacation planning worked in the post
office when I first became a letter
carrier. So this article is geared for
the new carriers and will hopefully
simplify your selections.
Vacation is available by selecting annual leave and requesting
incidental leave. Annual leave is
selected in two phases beginning
in November. Incidental leave can
be requested throughout the year.
I will try to give you some tips on
how to maximize your chances of
getting the weeks that you want
and the most number of weeks.

Annual Leave
The annual leave packet will
come in the mail. It contains a letter
explaining the annual leave selection
process, a listing of the vacation periods with the choice periods boxed
in, a rotating letter day calendar, your
bid card, and an envelope to put your
bid card in. The choice annual leave
periods will be between the last full
week in May and the second Saturday of September and, in addition,
the week between December 25 and
January 1. All annual leave periods
will begin on Monday and end on
Saturday, except the period between
December 25 and January 1.
The sticker attached to your bid
card will show the number of hours
of vacation you will earn during the
year. So if you earn 13 days of vacation, then the number 104 will appear at the bottom of the sticker next
to your seniority date. If you earn 20
days, the number 160 will be at the
bottom of the sticker.

14
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… By Brian Litteken

First Phase
The vacation weeks will be
awarded installation-wide by
seniority. What this means is that
the seniority of all carriers in the
631XX zip code will be considered
when awarding the vacation weeks.
The maximum number of carriers
who may be off is 14.5 percent of
the total carriers. The exception
is the period between December
25 and January 1 when only 11.75
percent maybe off.
Regular letter carriers earning
13 days of vacation will be granted
one choice of up to 10 days continuous leave or two five-day periods
in the choice vacation periods.
Those earning 20 or 26 days of
vacation will be granted one choice
of up to 15 days of continuous leave
or two choices of five or 10 continuous days in the choice vacation
period. Carriers can choose weeks
other than the choice period weeks
for all of their picks or just some of
their picks.
Tips
• Mail the bid card in before the
deadline. Your bid card must be
received by the deadline, not
mailed by the deadline.
• The week that you want off
most should be listed as your
#1 choice. Your second most
desired week should be listed as
your #2 choice and so on. Fill in
the second column of alternate
choices in case you don’t get
the weeks you really want. You
will have longer to plan your
vacation if you get awarded
your alternate picks than if you

•

•

•

•

•

•

wait and try
to get them
through incidental leave.
Unless you have at least 25
years seniority, don’t waste one
of your choices on fourth of
July week, Thanksgiving week
or Christmas week. You will
not get it.
If one of the weeks you really
want is not a choice period, bid
it during first phase. You are
more likely to get it than if you
wait until second phase or try
with incidental leave.
If you want two consecutive
weekends off, select a week
with a Saturday nonscheduled
day.
If one of your nonscheduled
days off is the day of a holiday
or the day before a holiday and
you do not want to be drafted,
make this period one of your
choices. You cannot be drafted
during your vacation. You can
cancel only the part of your
vacation before the holiday and
still not be drafted.
To minimize the number of
vacation days you take and
save some for next year or
for incidental leave later in
the year, bid on weeks with
holidays.
If you don’t get your first,
second or third pick during
first phase, resubmit another
first phase bid for choice periods that are still open before
bids are submitted for second
phase.

MOUND CIT Y CARRIER

Second Phase
The vacation weeks will be
awarded by individual station. You
can bid with any of your remaining
annual leave after first phase. A total of 14.5 percent of letter carriers
at each station will be allowed off.
A vacation schedule will be
posted in the station which shows
what periods have been awarded to
each carrier in the station. Those
weeks which have closed will be
shaded in grey. A closed week is a
week which already has the maximum number of carriers off.
Second phase bid selection cards
are sent to the station. The second
phase bid cards are submitted to
your manager who will mail it.
Tips
• Don’t bid on any closed periods. You won’t get it.
• If one of the weeks you really
want is not a choice period, list
it during second phase. You are
more likely to get it than if you
try with incidental leave.

Incidental Leave
After the completion of second
phase, any unfilled vacation periods (below 14.5 percent) will be
available for incidental leave. All
incidental leave requests of a week
or less will be approved on a firstcome, first-served basis. Seniority
breaks a tie. Requests are made on
a PS Form 3971. Requests are to be
made no more that 30 days prior to
the first day requested off and no
less that 14 days prior. Each station
will have an annual leave calendar
posted listing unfilled periods.
Annual leave that is cancelled or is
not used due to retirement, transfer
from the letter carrier craft or promotion will be posted for five days
and awarded by seniority.
When requesting incidental leave
above 14.5 percent, employees will
be notified of approval or disapproval on the PS Form 3971 within
five work days. If not notified, the
leave is considered approved.

Tips
• Submit the PS Form 3971 30
days before you want off.
• Even if the period is closed,
submit a PS Form 3971. Someone may have cancelled their
vacation and it was not posted.
• If you submit the 3971 within
the 30 and 14 day time limits
and the period is not closed, the
incidental leave is automatically
approved.
• If the incidental leave was
denied because the period is
closed, ask about it again, someone may have cancelled since
your last request.
• Incidental leave can be approved
above the 14.5 percent but it is
up to your manager. Explain
why you want the time off.
• Incidental leave can be requested for December. You cannot
bid during first or second phase
for most of December, but you
can request incidental leave.

REQUEST FOR ANNUAL LEAVE DONATIONS
U. S. POSTAL SERVICE ANNUAL LEAVE SHARING PROGRAM

GATEWAY DISTRICT

We have received a request for annual leave donations from

MARILYN LEANN KRIEGER

a CARRIER (CITY) at the
STL-MARYVILLE GARDENS STA in ST LOUIS MO
is incapacitated for available Postal Service duties
Any GATEWAY District Career, CCA, MHA, or PSE employee
who is interested in donating earned annual leave may access PS
Form 3970-D, Request to Donate Leave, at http://blue.usps.gov/
formmgmt/3999.htm. An employee may also contact (a) the immediate supervisor; (b) the HR Shared Service Center at 1-877-4773273, option 5; or (c) a union representative to request this form. A
donor may not donate leave to his or her supervisor.
Mail PS Form 3970-D, Request to Donate Leave, with Parts I and II
completed to:
Attn: Leave Share Coordinator
HR Shared Service Center
Compensation and Benefits
PO Box 970400
Greensboro NC 27497-0400

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley

1638 Piney Dr.
Arnold, MO 63010

314-707-8120

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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West County Addendum

G

reetings sisters and brothers of
Branch 343. How’s everyone
doing? Fine I hope. The new
year is here and all is well. I hope
you received all the presents on
your holiday list. There is work to
do for letter carriers picking up
returns from our customers after
all that online shopping. Talk about
job security in 2016. Bring it on!
I’m so proud of our CCAs who
stood strong with us during the
heavy mail and parcel season while
working sometimes seven days a
week and long dark hours out on
the street. Stop where you are and
give them a round of applause.
Take them to lunch, bring them a
breakfast sandwich, and buy them
a cold or hot beverage. Let them
know they are welcomed and we
appreciate them.
Alexis Taylor gave a really nice
Christmas party and invited all stations and branches. Make plans to

The “U”

I

attend next year and have a really
nice time. Good to see some of the
people we haven’t seen in a while.
A special thanks to all of the
regular letter carriers who purchased donuts on Saturdays after
working your long weekend including Rodney Reams, Keith Albers,
Pamela Stepney, Rance Hope,
Bob Choates, Dianna Merrill, and
Sandy McClanahan. Old Town
Donut has two locations, one in
Florissant on New Florissant Road
and the other in Cottleville on Mid
Rivers Mall Dr. The owner said
when you come in his store in full
uniform he’ll give you the retail
price of $6.99 per dozen. So stop
on your way to work to treat your
office and bring your union sisters
and brothers some donuts to share
over breakfast. I’ll stop and pick up
donuts for the clerks who are going
to join our union after dining with
us. (SMILE).

John Henry
Haake was president of Branch
343 when I
became a letter carrier. I was next
up on the list to make regular when
the Postal Service put a freeze on
promoting. I called the hall, and
asked the question, “When will I
make regular?” His response was,
“You’ll make regular after the hiring freeze.” Three months later I
made regular. Strait talk! Not only
did I make regular, but also I made
a friend. No wonder they named
a scholarship in his honor, a truly
great man.
Don’t forget to register 10 or 20
people to vote in the upcoming
elections. The union needs your
help. Right-to-work is kicking at our
doors, so win the fight aka (WTF).
Remember to do your best, leave
the rest, don’t stress, God bless,
and thank you for coming.

… By Frank Enlow

t’s official! Welcome to 2016.
Hope everyone had a very
merry Christmas. We’ve made
it through another year of bad
management here at University
City.
This is an SOS. Can someone
in management make the right
decision? I see the U-Tanic slowly
sinking under our current captain
and co-captain. How can you
pretend to know so much about
carrier duties, but show you know
so little about managing?
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Enough! That’s not what this
article is about. Over the past
several months, you may have
noticed some new faces at our
station. Hopefully, in time, they
will provide some relief to the long
hours and days most of us have
been working. When we see a new
carrier, depending on the season,
we say that if they can survive the
heat, rain and snow, then they can
carry mail. But nothing could have
prepared them for what we experienced this Christmas season.

Remember how it was during
your 90 day probationary period?
Yes, most of us had better management back then. And yes, they
have it a lot easier than we did.
Just remember. If it wasn’t for the
veteran carriers back then showing us the right way to carry mail,
we might not be here today. Your
turn! Pass the torch! Share your
knowledge of the craft. Watch
them transform right in front of
you.
Until next time from the “U.”

MOUND CIT Y CARRIER

West County Ranch
… By C Jameson

W

hat is the definition of insanity? What is the postal version of insanity? No, waking
up in a cold sweat thinking you just
volunteered for the 204B program
is not insanity. That my friend is a
“nightmare”! Postal insanity is the
redundant repetitive actions and
expecting different results. An example: Daylight saving time. Spring
means we all start at 7:30 a.m.,
bunny rabbits and butterflies, 75°
and plenty of daylight. Fall means
we start at 7:30 a.m., 25 percent increase in route parcels, it gets darker
quicker because we loose an hour of
daylight and it’s the holiday season.
Management wonders why overtime
has become a problem. This has
gone on since the dawn of time. If
you want a decrease in unexpected
overtime, maybe you should start
the carriers at, say 7a.m. A hint at
“safety” for all those keeping score.
I’ve been doing this a “l-o-n-g” time
and it hasn’t changed. Management just doesn’t get it. Run out
of daylight, carriers bring the mail
back, a supervisor gets upset and the
actions are repeated the next day. A
conference yell goes out, managers
get screamed at, passed down to the
supervisor who yells at the carriers
and it’s repeated the following day.
Nobody has the testicles to suggest
earlier starting times because their
promotion possibilities may suffer.
Hey pal, if you’ve been a manager or
supervisor for over five years, you’re
not going anywhere, kiss it goodbye.
How bout them scanners! Crap

equipment folks and we are expected to perform our job. Third hour
and my scanner quits. Go back to
the office as directed. Get another
one I’m told. From where? There
are no scanners! Download yours
and wait I’m told by the supervisor.
Manager asks, “Why are you waiting?” Huh? Deliver the shield, is a
new catch phrase. Apparently somebody likes the NFL. They can’t even
stack DPS cages. They’re giving
out tons of unauthorized overtime.
They can’t do an OT list or mileage
reports without carrier help. Patrons
are screaming at supervisors about
service cuts. Processing plants are
shutting down. Cape Girardeau’s
mail is coming up here to be worked
so we can send it “back” to Cape.
They blame craft for all that fails
in the USP. Packages sit at the case
until after 5 p.m. on a parcel run
because management gave the CCA
mail to deliver, priority packages,

Amazon Prime. You can’t see. Express Mail? What does that mean?
When our manager gets on the
scream-a-com and starts this boring, deliver the shield rant, I have a
solution. I remove my hearing aids.
I can’t hear crap and it’s fantastic.
She actually believes what she’s
spewing because she is told what to
believe. The USP (no S for service)
is in a sad state of disarray. I believe downtown management gets
together at Denny’s for a meeting
and it goes like this. Who screwed
up last week? Bill? Great job, we’re
starting to distance ourselves from
reality because of your decision.
Okay, now let’s try and loose more
money this week. The winner is
Frank! Your turn, can you top Bill
from last week. No, trust me you’re
not accountable for anything.
Happy new year craft. Eight articles left. The ole geezer is seeing
the light at tunnels end.
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NALC President Emeritus James H. Rademacher: 1921-2015
James H. Rademacher, national president of the NALC from 1968 to 1977, died on December 15 of natural causes in Roanoke, Virginia. He was 94 years old.
“Jim spent his working life in the service of letter carriers, even through his retirement
years,” NALC President Fredric Rolando said. “We will long remember his efforts and we
offer our condolences to his family and friends.”
Rademacher, a member of Detroit Branch 1, was president during the Great Postal Strike
of 1970 and through the transformation of the cabinet-level Post Office Department into the
modern United States Postal Service following the passage of the Postal Reorganization Act
of 1970. He oversaw the first collective-bargaining agreement with USPS and the successful defeat in 1976 of the so-called
“Kokomo Plan” of work and time standards that postal management had attempted to unilaterally impose.
The son of a letter carrier, Rademacher joined the post office in 1941, when he became a temporary substitute carrier in Detroit. He became a station representative in 1946 after two years in the U.S. Navy. He was elected secretary of Branch 1 in 1948
and president in 1950, where he served until he became national assistant secretary-treasurer in 1960. In 1962 he was elected
vice president and became editor of The Postal Record; he served as vice president until he was elected president by acclamation
at the 1968 convention in Boston.
Rademacher is survived by his wife, Ellen; his daughter, Linda; his son, Charles; and three grandchildren, five great-grandchildren and two great-great-grandchildren. (His first wife of 64 years, Katharine, died in 2005.)
A private funeral service has already been held. Those who wish to honor Rademacher may contribute in his memory to
their choice of charity or charities.
News of his death was announced as the January 2016 edition of The Postal Record was going to press, so more information
about Rademacher and his legacy will be published in the February issue.
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MDA Check Presentations and Year End Summary

Br. 343 President Bill Lister with Diane Carter (C) presenting a check from the MDA Cook-Off to MDA Rep. Justine
Bates for $2,080.

Br. 343 President Bill Lister with Chairman of the MDA
Washer Tournament Brian Litteken presenting a check to
MDA Rep. Justine Bates for $2,145.

President Lister with Executive VP Barry Linan presenting
two checks to MDA Rep. Justine Bates. One check from the
Cardinal Raffle for $1,486 and the second from the MDA
Golf Tournament for $11,084.76.

Mike Weir, Executive VP Barry Linan and Br. 343 President Bill Lister present a check of $33,947.76 to MDA Rep.
Justine Bates representing the proceeds from all of the Br.
343 MDA events for 2015.

“COME STRIKE A BLOW AGAINST MUSCULAR DYSTROPHY”
B.A.D. DAY
BOWLING AGAINST DYSTROPHY
Watch for Date in February Issue
Brunswick Zone Lakeside
Hwy. 141 & Dougherty Ferry Rd.
See Your Shop Steward for Forms
..............................................................
Prizes — Fun for All Bowlers
Support Your Station and Let’s Have Some Fun
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BRANCH MEETING
Branch 343, St. Louis, Missouri
December 10, 2015
New Members
Imani N. Pratt....................Affton......................... 11-18-15
Tamika Taylor....................Affton......................... 11-18-15
John A. Hagedorn.............Affton......................... 11-18-15
Mark H. Burris...................Carrier Square.......... 11-18-15
Lesley N. Woods................Carrier Square.......... 11-18-15
Danny T. Lockett..............Choteau...................... 11-18-15
Deitrich O. Chism.............Clayton....................... 11-18-15
Sharon Ledgules................Clayton....................... 11-18-15
Dante M. Johnson.............Coyle........................... 11-18-15
Traci L. Poliette.................Coyle........................... 11-18-15
LaMark Brown...................Creve Coeur.............. 11-18-15
Tenario B. Wilbert............Creve Coeur.............. 11-18-15
David A. Wood...................Creve Coeur.............. 11-18-15
Delicia L. Roberts-McNeal...Des Peres.................... 11-18-15
Stephanie M. Moore.........Fenton........................ 11-18-15
Shamtria D. Taylor............Fenton........................ 11-18-15
Kristian A. Roberts...........Ferguson.................... 11-18-15
Leona M. Garrison............Gravois....................... 11-18-15
Taneisha L. Harris............Gravois....................... 11-18-15
Stephen P. Sanders............Gravois....................... 11-18-15
Mariah Bratton..................Jennings..................... 11-18-15
Shakeithia S. Moore..........Jennings..................... 11-18-15
Michelle J. Sharks..............Jennings..................... 11-18-15
Jacob C. King.....................Kirkwood................... 11-18-15
Kim D. Miller.....................Mackenzie Pointe..... 11-18-15
Raul A. Sierra.....................Maryville Gardens... 11-18-15
ShaQuella K. Sims............Maryville Gardens... 11-18-15
Brian R. Tate......................Maryville Gardens... 11-18-15
Shyneia D. Graham...........Normandy................. 11-18-15
Whitley M. Houston.........Normandy................. 11-18-15
Andrea S. Reed..................Normandy................. 11-18-15
Joseph M. Grossett-Goforth...North County........... 11-18-15
Whitney C. Applewhite...Oldham...................... 11-18-15
Brady J. Bishop...................Oldham...................... 11-18-15
Antoine M. Whitner.........Oldham...................... 11-18-15
Timothy E. Morgan..........Sappington................ 11-18-15
Derek J. Allen.....................South County............ 11-18-15
John D. Perulfi...................South County............ 11-18-15
Ashley R. White................South County............ 11-18-15
Jacob J. Alonzo...................Southwest.................. 11-18-15
Bristikah B. Currie............Southwest.................. 11-18-15
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Heather R. Gabbard..........Southwest.................. 11-18-15
Sache M. Smith..................Southwest.................. 11-18-15
Chad A. Walker.................Southwest.................. 11-18-15
Tashea M. Buckner...........University City......... 11-18-15
Stephen M. Carter.............University City......... 11-18-15
Alfrida K. Dunlap.............University City......... 11-18-15
Richard A. Rice..................University City......... 11-18-15
John E. Brown....................Weathers.................... 11-18-15
Quinton E. Davis...............Weathers.................... 11-18-15
Jasmine J. Warr..................West County............. 11-18-15
William H. Hoffman Jr....Affton.........................11-23-15
Talor A. Lomax..................Coyle...........................11-23-15
Marcus D. Burton..............Gaffney.......................11-23-15
David P. James Jr................Gaffney.......................11-23-15
Robert J. Sutton.................Gaffney.......................11-23-15
Jasmine S. Whiteside........Gaffney.......................11-23-15
Mila N. Clark.....................Gravois.......................11-23-15
Ashley J. Hawkins.............Gravois.......................11-23-15
Joseph B. Lovely................Gravois.......................11-23-15
Tiajuana M. Radford........Maryville Gardens...11-23-15
Elton L. Gant......................Maryville Gardens...11-23-15
Jacinta L. King...................Maryville Gardens...11-23-15
Tracy L. Singleton.............Maryville Gardens...11-23-15
Jocelyn V. Avery.................Mackenzie Pointe.....11-23-15
Ronald J. Hudson..............Mackenzie Pointe.....11-23-15
Ryan A. Keith.....................Mackenzie Pointe.....11-23-15
Natosha N. Scott...............Mackenzie Pointe.....11-23-15
James B. Turner Jr.............Mackenzie Pointe.....11-23-15
Karla D. White...................Mackenzie Pointe.....11-23-15
Coddy Murray...................Oldham......................11-23-15
De’on L. Shaffer.................Sappington................11-23-15
Pamela D. Echols...............Southwest..................11-23-15
Keith L. First......................Southwest..................11-23-15
Chanselor Mcclellan.........West County.............11-23-15
Bradley L. Coleman..........Sikeston..................... 12-08-15

Recently Retired Members
Kenneth B. Usherwood....Park Hills...................11-01-15
Francis T. Knight...............Sappington................11-30-15
Steve C. Stuller..................Creve Coeur..............12-11-15

MOUND CIT Y CARRIER

Deceased Members
Charles E. Hagler..............Active-Clayton......... 11-19-15

Summary of Branch Action
MSC That Branch 343 donates a set of Cardinal
tickets to the 2016 MDA Trivia Night on
Saturday, January 16, 2016.

Highlights
Meeting called to order at 7:32 p.m. The NBA’s office and Branch 343 officers wished everyone seasons
greetings and happy holidays. Mike Weir presented
the MDA with a check for the amount of $33,947.76.
We have the 21st annual Trivia night on January 16,
2016 get your tables quick they are going fast. We have
thirteen entries for the John Haake and Charlie Coyle
scholarships. Please donate to the letter carriers PAC
fund or our branch’s PAC fund. We need legislators
who are friendly to our issues. The books were audited
and found to be in good order, the bills were read and
the bills were paid. The branch will keep our current
EAP provider until 2017, then the branch will request
bids. We have 76 new members. Welcome to Branch
343. The delegates have been selected — 35 for state
and 32 for the national. Of the 2,451 ballots that were
mailed out only 619 were returned. Only 25 percent
of our members voted. This is your union show some
interest. The USPS was again voted the most trusted
federal agency with an approval rating of 84 percent.
The worst was Congress with 27 percent. The USPS
has been profitable for the last three years, but the
prefunding issue still hangs over our head. With the
clerks contract headed for arbitration, ours is sure to
follow. There were 71 members in attendance. The
meeting was adjourned at 8:55 p.m.

Reprinted from NALC.org website
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ELECTION YEAR - 2016

A

ll elections are important,
whether they are at the local,
state or federal level. Whom we
elect to represent us at any position
in government can have serious consequences, positive or negative, for
ourselves, our families, our neighbors
and our friends. Additionally, by not
voting in any given election, we let
others decide who our representatives will be and how issues that are
important to us will be addressed.
The off-year elections in 2010 and
2014 are perfect examples of what
can happen when working men and
women do not exercise their right
and responsibility to vote. We now
have a dysfunctional Congress which
is more interested in ideology than
ideas. The majority in the House and
Senate would rather posture for their
right-wing supporters and cater to
their multi-millionaire donors than
govern responsibly. The needs and
concerns of working families and the
poor are secondary to the interests
of the moneyed elite. For us, as letter
carriers and postal employees, this
means that meaningful postal reform
legislation is not being addressed.
Despite the overwhelming evidence
that the only factor undermining the
financial security of the USPS is the
pre-funding of future retiree health
care, some representatives are still
pushing fixes that would only stymie
the growing operational profitability
we have been experiencing over the
past three years. We need to change
the dynamic in Congress. The 2016
elections are an important opportunity to do so.
It seems that every year we are
faced with the most important

22

Januar y 2016/MCC

… By Mike Weir

election in our lives. That’s because
the reality is we are. This fact has
become even more apparent since
the disastrous Supreme Court
decisions: Citizens United and McCutcheon vs. FEC. Certainly, money
has been a significant factor in
previous political campaigns. But the
influence of money has grown exponentially as a result of these rulings,
thereby making our elections less
fair and weakening the democratic
process. Essentially, they have given
the mega-rich and corporate America
every opportunity to buy elections
for their hand-picked candidates
who then perform as their puppets in
elected office. Instead of moving forward on progressive issues to benefit
the average citizen, we are forced to
fight a war of attrition against extremists’ efforts to roll back current social
programs we have worked so hard to
achieve and that have benefited so
many of our fellow citizens. We need
to reverse this trend.
Labor in general and NALC in
particular cannot hope to match the
hundreds of millions of dollars that
the Koch Brothers, Karl Rove, the
Chambers of Commerce and other
Super-Pacs have promised to spend
on the upcoming election. Still, we
must do what we can to counter their
influence. Our strategy involves a
two-prong approach. First of all, we
need to contribute money toward
the reelection of legislators at the
state and federal level who share our
values and concerns; and we need to
donate money to elect more workerfriendly candidates to join them and
give us a better opportunity to shape
the narrative and pass legislation in

our best interests. Secondly, we must
commit to doing the hard work (the
grunt work) in campaigns to ensure
the election of these candidates.
Stuffing envelopes, putting out yard
signs, manning phone banks and
knocking on doors are all jobs that
are essential to achieving success in
any campaign. We will need volunteers to do any and/or all of these
jobs this year.
The money to implement the first
part of this strategy comes from voluntary contributions to the Branch
343 P.A.C. and the Letter Carrier
Political Fund. These contributions
are essential to our success, whether
we are helping to fund a candidate’s
campaign or releasing letter carriers
into the field to work with the AFLCIO to educate working families
on the issues and to get out the vote
(GOTV). Please help us (and yourself) to protect our wages, benefits
and our families’ social and financial
wellbeing as well as those of our
fellow working men and women by
contributing to these funds. It truly
is akin to purchasing job insurance. Also, please consider volunteering to help in this year’s political
campaigns. No job is too small, all
jobs are important; and we will be
happy to match you up with the job
of your choice. We have a number of
dedicated men and women on the
Branch Legislative Liaison Committee who are already committed
to put in the time to achieve a successful outcome. Join us in the effort.
Contact me at the branch meetings
or call the Union Hall and they will
put you in touch with me. Thanks for
your help!
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Political Action Honor Roll
CHARLES SCANLONHH
MIKE WEIRH
BILL LISTERH
TOM HARMANH

CHARLES SEXTONHH
NICKI L. PRADOH
BARRY LINANH

BOB FLAHERTYHH
TOM SCHULTEH
MARION HARRISH

GERALD L. GALLEANOHH
GENO IBERGH
TOM DEGEAREH

JOHN CHUDY
MIKE DAVID
JOSEPH P. REGAN

TIFFANY HAGAR
MEAGHAN LAKEY
DERRICK WILLIAMS

RAMONA DROEGE
FRANK ENLOW

JIM KLUEMPERS
ROCKY RAKOWIECKI

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100

Derrick Williams

Bob Reuster

Mike Chenot

IS YOUR NAME LISTED?

Bob Rapisardo

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

In November, members of the Branch 343 Legislative Liaison Committee attended a fundraiser for Mo. House District
93 Representative Bob Burns. (L to R) Bob Ruester, Rep.
Burns, Br. 343 VP Bob Rapisardo and PAC Treasurer Mike
Weir

Branch Meeting Attendance Prizes
DECEMBER 10, 2015

1) Blues vs. Stars — Saturday 12/12 @ 7 p.m. Brian Fleshren, South County
2) Blues vs. Stars — Saturday 12/26 @ 7 p.m. Ramona Droege, South County
3) Blues vs. Wild — Thursday 12/31 @ 7 p.m. Andre Hayes, Carrier Square
4) Blues vs. Hurricanes — Thursday 1/14 @ 7 p.m. Gus Frank, Retired
5) Rams vs. Lions — Sunday 12/13 @ Noon Mike Weir — Retired
6) Rams vs. Lions — Sunday 12/13 @ Noon Tiffany Hager, South County
7) Rams vs. Buccaneers — Thursday 12/17 @ 7:25 p.m. Carl Brown, Sappington
8) Rams vs. Buccaneers — Thursday 12/17 @ 7:25 p.m. Tom Becnel, South County
9) 50/50 of $ 40 won by Debra Kennedy, Creve Coeur
Januar y 2016/MCC
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BOARD OF TRUSTEES

Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Mike Chenot
Frank Enlow

Brian Litteken
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Gus Frank
Tony Jasper

Mike Weir

Barry Linan
Bill Lister
Pam Stepney
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Published monthly by Branch 343
National Association of Letter Carriers
Contents January be reproduced by NALC
publications — Just mention Branch 343.
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Tom Schulte . ....................... Managing Editor
Harry Blecha...................... Business Manager
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Clif Nelson.................................. Asst. Editor
Brian Litteken............................. Asst. Editor
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intended for publication in this paper
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John McLaughlin, Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
All copy should be TYPED in upper and
lower case, double spaced and written on
one side only. Articles are to be limited
to 250 words and must be signed.
For ad rates call:
HARRY BLECHA
Phone: (314) 645-1192
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles January be edited for brevity and potential
libelous statements.

PAID

St. Louis, MO
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—OFFICERS—

Bill Lister........................................ President
Barry Linan............ Executive Vice President/
Treasurer
Robert Rapisardo.. .................. Vice President/
Financial Secretary
Mike “Thumper” Tharp.. .. Recording Secretary
Derrick Williams................ Sergeant-at-Arms
Saronda Sutherland................ Collector, MBA
Chet Drain......... Health Benefits Representative
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BRANCH 343

Local delivery date
requested no later
than January 11

Dan J. Gould

EEO REPRESENTATIVE

Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Jennings
(314) 867-0418

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

NBA OFFICE

Mike Birkett — (314) 872-0227

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Walter Besch, Chairman...................... (636) 343-3775
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the FEBRUARY issue is
January 18, 2016
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, JANUARY 14, 2016
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
THURSDAY, FEBRUARY 4, 2016
The Letter Carriers Building
1600 S Broadway

